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1. IINTAHUPYEMBIE PE3YJIBTATBI OBYYEHMUA 110
AUCHUIIVIMHE (MOAYJIIO), COOTHECEHHBIE C
IHJIAHUPYEMbBIMMHU PE3YJIBTATAMMHM OOII

1.1. lean u 3a0a491 JUCUUILIHHBI

PaGouas mporpamma yuyeOHON AUCHUIUIMHBI «IHOCTpaHHBIM  SI3BIK»
npeaHa3HayeHa Uil  OOyYaroIIMXCsl, OCBaWBaIOIIMX IPOTPAMMY  BBICIIETO
oOpazoBanusi - OakanaBpuar mo Hampasienuio 40.03.01 «Opucnpynenuus» u
U3yYaroluX  HWHOCTPAHHBIM  S3bIK B KauecTBe  0OIIe00pa3oBaTebHON
IrYMaHUTApHOUN TUCUUIUINHBI.

[Iporpamma pazpaboTraHa B COOTBETCTBUH CO CJICAYIOIIMMU HOPMATUBHBIMU

JTIOKYMEHTaMHU:

o @denepanbubiM ['ocygapcTBeHHbIM OOpaszoBaTtenbHbiM CTanmapToM Beiciero
obpazoBanus (PI'OC BO 3++) — GakanaBpuaT Mo HANpaBJIECHUIO MOJITOTOBKH
40.03.01 «FOpucnpynennus», [Ipukaz Ne 970 ot 12.08.2020 r.

e V4eOHBIMU IJIaHAaMU Pocculickon rocy1apCTBEHHOM aKaJIeMuu
uHTesekryanbHoi cooctBeHHOCTH (PITANC) mo mporpamme OakanaBpuara
40.03.01 «iOpucnpynenmusi» 2021 rox.

e Jlokymentom CoBera EBpombl «EBpormeiickas cucteMa ypOBHEH BIIaJCHUS
WHOCTPAHHBIM  s3bIKOM.  OOIIeeBpOIeCKUE  KOMIIETCHIIMM  BJIQJICHHUS
WHOCTPAHHBIM SI3BIKOM: M3y4€HHE, MpernojaBanue, oieHka» / “Common
European Framework of Reference: Learning Teaching Assessment” (CEFR).

Hesu n3yyeHust yueOHOM TUCHMILIIMHBI:

1) cUCTeMaTH3allus 3HAHUH, MOJYyYEHHBIX 00yJalonMMUCA B CpEIHEH
00111e00pa30BaTeIbHON IIIKOJIE;

2)  uHTerpamus OoOydarommxcsi B MPO(ECCHOHAIBHYI0 HHOS3BIUHYIO
(aHTTIOSI3BIYHYI0) Cpeay U OYAyIIyI0 TPOPECCUOHABHYIO NeATEIHLHOCTD.

3) BJIAJICHUE npodecCUOHAIbHO-HAMPABICHHBIM JIEKCUYECKUM
MaTepuajoM;
4) pPa3BUTHE ¥ BOCIIMTAHHE CAMOCTOSTCIBHOCTH W TOTOBHOCTH K

CaMOCTOSITETIbHOMY H3YyYE€HUI0O HWHOCTPAHHOTO SI3bIKAa, €r0 HCIOJIb30BAaHHUIO B
JIpYTrux 001acTAX 3HAHUI;

5) dbopMHupoBaHWEe W Pa3BUTHE WHOS3BIYHON KOMMYHUKATUBHOU
KOMIETEHIIMH Ha ypoBHe Bl (pedyeBoi, S3BIKOBOH, COIMOKYJIbTYPHOM,
KOMIICHCATOPHOM M y4eOHO-TI0O3HAaBaTEILHOM), BXOJAIEH B COCTaB
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npodeccuoHanbHON KOMITETEHIIMK OakaiaBpa, HEOOXOAUMOM JUIsl MCIIOJIb30BaHUS
B Yy4yeOHOW u TpodecCUOHATBHON JAESITeNIbHOCTH, B MPOBEICHUM HAYYHBIX
HCCIICIOBAaHUM B IOPUINYECKOM U JIeTTI0BOM cepax.

NHos3pIyHAs KOMMYHHKATHBHAsl KOMIIETCHIIMSI PAacCMaTPUBAETCS, Kak
CrIocOOHOCTh A((HEKTUBHO yYaCTBOBATH B HWHOSI3BIYHOM OOIICHUH B YCIOBHUSIX
MEXKYIbTYPHON KOMMYHHKAIIUN Y BKJIFOYAET CIEAYIOIINE KOMITOHCHTHI:

A3bIKOBASL KOMNemeHyus — OBJAJICHUE HOBBIMH SI3BIKOBBIMU CPEIICTBAMH
(bonetnueckumu, opdorpaduuecKuMm, JIEKCHUYCCKHMH, T'PaMMaTHUUYECKUMH) B
COOTBETCTBUM C TeMaMH, chpepaMu U CUTyallUsIMH OOLIEHUS; OCBOCHUE 3HAHUU O
S3BIKOBBIX SIBJICHUSX aHTIMHUCKOIO S3bIKA PAa3HBIX CIOCO0AX BBIPAKEHUSI MBICIU B
POJTHOM ¥ ”HOCTPAHHOM SI3bIKE;

peuesas (npazmamuveckas) KOMICTCHINS — Pa3BUTHE KOMMYHHUKATHBHBIX
YMEHUW B UYETBIPEX OCHOBHBIX BHJAX PEUYCBOM NEATEILHOCTH (TOBOPCHHH,
ayJIMpOBAaHUH, YTCHUH, TTUCHME);

COYUOKYIbMYPHASL KOMNEmeHYyusi — OBJIaJICHUEe OCHOBaMH KYJbTYpPBI
aHTJIOSI3BIYHBIX CTPaH, MX TPATUIUSAM U peajusiMd B paMkax TeM, cep u
CUTyallMii OOIIEHUsI, OTBEYAIOIIUX ONBITY, HWHTEpPEcaM, ICUXOJIOTHUYECKUM
OCOOEHHOCTSIM 00ydHarolmuxcsi, (OpMUPOBAHHE YMEHUS TMPEACTABIATh CBOIO
CTpaHy U €€ KyJIbTYPY B YCIOBHIX MEKKYJIbTYPHOTO OOIIICHNS,

KOMNEeHcamopHas (cmpameaudeckas) KOMnemeHyusi — Pa3BUTHE yMEHUUN
BBIXOJIUTh U3 TIOJIOKEHUS B YCIOBHUAX Je(UINTA S3BIKOBBIX CPEICTB IPHU
MOJIYYCHHUH U Tepeaye MHPOpMaIuu;

YuebHO-no3HasamenvbHas — KomMnemenyusi ——  JallbHEHIIee  pa3BUTHE
aBTOHOMHMH 33 CUET YKpEIUIEHUs OOIMX M CHEIUaIbHBIX YYE€OHBIX YMEHHIA;
OBJIaJICHE CTHOCO0aMU M TIPHEMaMHU CaMOCTOSITEIBHOTO HW3YYEHHS SI3bIKOB H
KYJIBTYp, B TOM YHUCJIE C UcnoJib30BaHneM HOBbIX UKT.

3ajaum u3yyeHus y4eOHOW TMCIUIINHBI:

B pesynpraTe u3yueHus y4yeOHOW AMCUMIUIMHBI  OOYYarOIIHUXCS
OakanaBpuarta JOJKCH

3HamMb:

- JIEKCUYECKUHN U TPAMMaTUYECKUN MUHUMYM, COOTBETCTBYIOILUNA YPOBHIO
BIAJCHUS S3bIKOM Ha YypoBHe Bl, HeoOXomumom s uYTe€HHUS M THepeBoja
WHOCTPAHHBIX TEKCTOB NMPO(deCcCHOHANBHONW HAIIPaBIEHHOCTH;

- HOPMBI YCTHOM Y MUCbMEHHOM PEYU HA AHTJIMMCKOM SI3BIKE;

- TMPUHIUIBI BBIACIECHUS U UCHOJIb30BaHUS (DYHKIMOHAIBHBIX CTUJIEH U
JIOTUYECKUE OCHOBBI ITIOCTPOCHHUSA PEUYM M APTyMEHTALMHM, a TAKKE IPUHLIMIBI
S3BIKOBOTO  OopMJIeHUS  O(UIMATBLHO-IEIOBBIX  TEKCTOB B cdepe
UH(GOPMAIIMOHHBIX TEXHOJIOTHI Ha aHTJIMHCKOM SI3bIKE;



- 0COOCHHOCTH JIeJIOBOTO OOIICHHMSI B aHTJIOSI3BIYHBIX KYJIbTYpax.

ymems.

- oOmarbcst (YCTHO W THCBMEHHO) Ha WHOCTPAHHOM SI3bIKE Ha
npoecCHOHANTbHBIE U TIOBCETHEBHBIC TEMBI;

- JIOTHYECKH BEPHO, apTyMEHTHPOBAHHO, SICHO CTPOUTh YCTHYIO U
MMCEMEHHYIO PEYb M BECTH JHAJIOT Ha aHTJIMCKOM SI3BIKE;

- TIEPEeBOJUTH (CO CIOBApeM) WHOCTPAHHBIE TEKCTHI MPO(ECCHOHATBHON
HaTPaBICHHOCTH;

- CaMOCTOSITEIBHO COBEPIICHCTBOBATh YCTHYIO M IHCHMEHHYIO pEdb,
MIOTIOJTHSITH CJIOBAPHBIN 3armac;

énademo:

- HABBIKAMH CO3JaHHWS Ha AHTIUHUCKOM S3BIKE TPAMOTHBIX M JIOTHYCCKH
HEMPOTUBOPEUYMBBLIX IMHCBMEHHBIX M YCTHBIX TEKCTOB YYEeOHONW W HaydHOUH
TEMaTUKH pedepaTHBHOTO XapaKTepa, OPUEHTHUPOBAHHBIX HAa COOTBETCTBYIOIICE
HaIpaBJIeHUE MOJTOTOBKH.

1.2. MecTo IMCHUIIMHBI B CTPYKTYype 00pa3oBaTeibHOI MPOrpaMMbl

Juconmuimaa  «IHOCTpaHHBIM — SI3BIK» M3Y4aeTCs MO  HAIPaBICHUIO
nonrotoBku 40.03.01 «Opucnpyaenuus» B oOs3arenpHOM yactu - b1.0.03,
JUCUUIUIMHA pealin3yeTcsl Ha MepBOM roay ooydyeHus (B 1 cemectpe 04HOM, OYHO-
320YHOM, 320YHON (POPMBI).

PaGouast nporpamma no aucuuminae « MTHOCTpaHHBIN SI3BIKY» TPEICTABIISCT
co00i COBOKYNMHOCTh OO0S3aTEIbHBIX TPEOOBAHHMN MpHU peanu3alMd OCHOBHBIX
npo(eCCHOHANBHBIX MPOrpPaMM BBICIIETO OOpa30BaHUS U YPOBHIO MOJTOTOBKHU
JUIUIOMUPOBAHHOTO cHenuanucra no uukily «OOume TryMaHUTapHble U
COLIMAJIBHO-D)KOHOMHYECKUE JUCHUIUIMHBI)Y TOCYAapCTBEHHBIX 00pa30BaTENIbHBIX
CTaHJAapTOB BHICIIETO NPO(hEeCCHOHATBLHOTO 00pa30BaHUs TPETHETO MOKOJICHHUS.

VYyebOnas JUCHUTLINHA npeaycMaTpuBaeT npodeccruoHanbHo-
OPUEHTHUPOBAaHHOE H3yYEHHWE WHOCTPAHHOro s3bIka. [Iporpamma oTpaxkaer
COBpEMEHHbIE TEHACHLUUU U TpeOOBaHHA K OOYYEHHMIO M MPAKTUYECKOMY
BJIAQJICHUI0O  WHOCTPAHHBIM  SI3BIKOM B TIOBCEJHEBHOM  OOLICHUH U
npo(ecCUOHANbHON JEATENbHOCTH, HaIpaBlieHA Ha [MOBBbIIIEHHE OO0ueld u
KOMMYHUKATUBHOM KYyJIbTYPbI, COBEPIIICHCTBOBAHUE KOMMYHUKATUBHBIX YMEHUN U
HABBIKOB.



1.3. Komnerenunu, popmMupyembie B pe3yJibTaTe 0CBOCHUS TUCHUILIMHBI

HaumenoBaHue Nuauxarop IHosryyeHHbIE 3HAHUS, YMEHH S, HABBIKH
KOMIETEeHI[UH KOMMETEeHI[HN
3HaHus YMeHnus HaBbiku

YK-4. Criocoben YK-4.1. Bnaneer 3HaTh: VYMeTh: Biagers:
OCYIIECTBIISATH CUCTEMOI HOpM -3TUYECKHUE -OpraHu30BaTh | -QCHOBHBIMHU
JIEJIOBYIO pyccKoro HOPMBI CBOE PEYEBOE 0COBEHHOCTS
KOMMYHHKAUHIO B | JIHTEPATYPHOTO MOBE/ICHUS, MOBE/ICHUE M
YCTHOW U S3BIKA, POJTHOTO SI3bIKA | IPUHATHIC IPH | aJIEKBaTHO
MUCHbMEHHON 1 HOpMaMu npodeccuoHanb | 3a1adam oQuuuatLHOr
dopmax Ha MHOCTPAHHOIO (-bIX) | HO- o0rieHus, 0,
TOCyZlapCTBEHHOM sI3bIKa (-0OB). OPHUEHTHUPOBAHH | - UCIOJIL30BaTh HEUTPaAIBHOT
s3pike Poccuiickoit | YK-4.2. Ucnons3yer | oit dbopManbHBIC ou
Oenepanuu u nH(OPMALIMOHHO- MEXKYIbTYpHOU | CpelcTBa AJs HeoULMATb
WHOCTPAaHHOM(-bIX) | KOMMYHUKAIIMOHHBIC | KOMMYHHKAIIUH, | CO3JaHUS HOTO
s3BIKe(-ax). TEXHOJIOTHH MIPU MO/JIEIH rpaMMaTHYEeCKU

IIOMCKE HEOOXOMUMON | cCOlMaIbHBIX 51 PErACTpoB

nH(popManuy B CUTYyaIui, (hoHOTIOTHYECKH obweHus Ha

IIpOLIECCE pEUICHUS CLEHapuu IIPaBUJIbHBIX, AHTIINHCKOM

CTaHJIaPTHBIX B3aMMOJEHCT 3HAYUMBIX A3BIKE.

KOMMYHHKATHBHBIX BUS, BBICKA3bIBAaHU I

3a/a4 Ha - opmbl Ha aHTJIHICKOM

roCy/1lapCTBEHHOM U BEXKJIMBOCTH, SI3BIKE;

WHOCTPAaHHOM JIEJIOBYIO U - MOJENUPOBATH

(-BIX) sI3BIKAX. npodeccuoHanb | pa3auvHbIe

YK-4.3. CBoboaHO HYIO JICKCHKY. CUTYyalluu

BOCIPUHHMAET, o01IeHusl.

aHAIM3UPYET U

KPUTHUYCCKH

OLIEHUBAET YCTHYIO U

MMCEMEHHYIO

JIEJIOBYIO

nHpOpMaIHIO Ha
PYCCKOM, POJHOM U
WHOCTPAHHOM (-BIX)
sI3bIKE (-ax).

YK-4.4. Beger
JIETIOBYIO TIEPETIHCKY,
YUUTHIBAS
0COOEHHOCTHU
CTHJIUCTUKH
opUIIMATBHBIX U
HeOpHUIHATEHBIX
TTUCEM,
COLIMOKYJIbTYpHBIE
paznuuus popmare
KOPPECTIOHICHIIMH Ha
rOCy/1apCTBEHHOM (-
bIX) U UHOCTPAHHOM (-




BIX) SI3BIKaX.
YK-4.5. Bener
YCTHBIE JIEJIOBbIE
pa3roBOpHI HA
roCy/1apCTBEHHOM U
WHOCTPAHHOM (-BIX)
SI3BIKAX.

YK-4.6.
JeMoHcTpupyeT
YMEHHE TPUMCHSITh
TEPMHUHOJIOTHIO B
npodeccrnoHabHOM
NeSITeNIbHOCTH Ha
rOCy/1IapCTBEHHOM
(-pIX) ¥ HHOCTPAHHOM
(-BIX) A3BIKAX.
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2.0 bEM JUCHUIIVIMHBI MOAYJIA) B 3AUETHbBIX
EJUHULAX C YKASAHUEM KOJIMYECTBA
AKAJEMHUYECKHUX (ACTPOHOMMUYECKHUX) HACOB

1O BUJAM YUEBHbBIX 3AHATUI

Buanl 3ansaruii

O0BbeM TUCHUIIINHBI

®opma o0yueHust

Ounas gopma

OuHo-3204HasA

3aounas opma

00y4eHus ¢dopma o0yuenust o0y4eHust
O0BEM 3aYETHBIX €IUHULL 4 4 4
OO0mas TpyA0eMKOCTh B 4acax 144 144 144
AynUTOpHBIE 3aHATHS 68 34 14
Jlexknnu - -
[TpakTHueckue 3aHITHS 68 34 14
(cemuHapbI)
CamocTtosrenbHas paboTta 49 83 121
KonTpons 27 27 9
®dopma KOHTpOJIs OK3aMeH OKk3aMeH DK3aMeH
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3. COAEP KAHUE JUCHUIIJIMHBI MOAYJIA),
CTPYKTYPUPOBAHHOE 11O TEMAM (PA3JAEJIAM) C

YKA3AHUEM YACOB U BUJOB YYEBHbBIX 3AHATHUI

3.1. YueOHO-TeMaTHYeCKHUIl IUIAH Kypca U pacnpe/ejieHne 4acoB 1o TeMaM
3AHATHN

Ounas popma o0yueHnust

Ne HaumeHoBaHue TeM KonTpoaupy | Becero | Aynuropubl | Cam.
n/n eMble 4acoB | e 3aHATHUS, B | pad.
KOMIIETEeHIU T.4.
U U (MJIH) uX
YacTu JIeK np
1 | The opening lesson/BxoaHoii MOHUTOPUHT 2 - 2 -
YPOBHSI 3HAHUM.
Module 1. Personal skills/JInunbie 65 - 36 29
HABBIKH.
2 | Unit 1. Self-introduction: personal skills
and qualifications/Camornpe3enTanusi: YK-4 7 - 4 3
JTUYHBIC HABBIKYU U KBATU(UKAIIHS.
3 | Unit 2. Describing c colleague/Omnucanue YK-4 6 - 4 2
KOJIJIETH.
4 | Unit 3. Tips for creating a career/ YK-4 6 - 4 2
Pexomenaamnmu mo co31aHuio Kaphephl.
5 | Unit 4. Managing your career. Job YK-4 6 - 4 2
benefits/ Onpenenenre npenMyIecTB
paboThI, yrpaBiIeHHE KapbepOi.
6 | Unit 5. Preparing for job YK-4 8 - 4 4
Interviews/TToaroroska k co0ece0BaHHUIO.
7 | Unit 6. Time management/Ynpasnenue YK-4 8 - 4 4
BpEMEHEM.
8 | Unit 7. Planning ahead/ITepcriekTuBHOE YK-4 4 - 2 2
TUTAHUPOBAHHUE.
9 | Unit 8. Motivation/MoTuanus. YK-4 4 - 2 2
10 | Unit 9. Demotivation/IemoTuBarus. VK-4 4 - 2 2
11 | Unit 10. Burnout/Beiropanue. YK-1 4 - 2 2
12 | Unit 11. Work productivity/ YK-4 4 - 2 2
[Tpou3BOIUTENBHOCTH TPYA.
13 | Unit 12. Mindfulness at work/Ympasnenue YK-4 4 - 2 2
BHUMAHUECM.
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Module 2. Business 24 - 14 10
fundamentals/OcHoBbI 6u3Heca.

14 | Unit 1. Company types and YK-4 6 - 4 2
structures/Tursl U CTPYKTypa KOMITAHHH.

15 | Unit 2. Describing a company and job YK-4 4 - 2 2
responsibilities /Onucanre KoMmanuu u
podecCHOHATLHBIX 00S3aHHOCTEH.

16 | Unit 3. Company finance and YK-4 6 - 4 2
pricing/®uHaHChl KOMIIAHUU U
1IeHOO0Opa30BaHue.

17 | Unit 4. Supply chain and YK-4 4 - 2 2
logistics/JIorucTrka 1 1EH MOCTABOK.

18 | Unit 5. Competition/KoukypeHiusi. YK-4 4 - 2 2
Module 3. Corporate 26 - 16 10
culture/KopnoparuBHasi KyJbTypa.

19 | Unit 1. Work culture and placements. YK-4 6 - 4 2
Unwritten rules in the
workplace/TpynoyctpoiictBo. KynbTypa
OTHOIICHU Ha paboueM MecTe.

20 | Unit 2. Office politics/O¢ducHas nonutuka. YK-4 6 - 4 2

21 | Unit 3. Company policies/KoprnopatusHast YK-4 6 - 4 2
IIOJINTHUKA.

22 | Unit 4. Corporate well- YK-4 4 - 2 2
being/KopmopariBHoe Onaromnony4ue.

23 | Unit 5. Flexible working/T'ubkwuit paboumnii YK-4 4 - 2 2
rpaduk.

Koumpons 27 - - -
Hmozo 1 cemecmp | 144 - 68 49
| Bceco 144 | - | 68 | 49
Ounas-3a0yHas popma 00y4eHust
Ne HaumeHoBaHue TeM KonTposm | Beero | Aya. (mp.) Cam.
n/n pyeMbie | 4acoB Ip. pao.
KOMIIEeTeHI|
UM U (MJTH) JIeK np
UX 4aCcTH
Module 1. Personal skills/JInunbie 63 - 20 43
HABBIKH.

1 | Unit 1. The opening lesson/Bxomoii YK-4 6 - 2 4
MOHUTOPHHI YPOBHS 3HAHUM.

Self-introduction: personal skills and
qualifications/Camornpe3eHTanus: JTHIHbIC
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HAaBBIKU U KBaTU(UKAIIUS.

2 | Unit 2. Describing c colleague/Onucanue YK-4 5 3
KOJIJIETH.

3 | Unit 3. Tips for creating a career/ YK-4 6 4
PexoMeHnganuu 1o co3iaHuio Kapbephbl.

4 | Unit 4. Managing your career. Job benefits/ YK-4 6 4
Onpenenenre MPeuMyIIecTB paboThl,
YIPABICHUE KapbEPOH.

5 | Unit 5. Preparing for job YK-4 6 4
Interviews/TIoaroroeka k co0ece0BaHuIo.

6 | Unit 6. Time management/Yupasicuue YK-4 6 4
BpEMEHEM.

7 | Unit 7. Planning ahead/IlepcniekTrBHOE YK-4 6 4
TUTAHUPOBAHHUE.

8 | Unit 8. Motivation/MoTuBamusi. VK-4 6 4

9 Unit 9. Demotivation//IemotuBanus. VK-4 2 2

10 | Unit 10. Burnout/Beiropanue. YK-4 4 2

11 | Unit 11. Work productivity/ YK-4 6 4
[IpousBoguTENBLHOCTH TPyAQ.

12 | Unit 12. Mindfulness at work/Ynpasnenue YK-4 4 4
BHUMAaHHEM. YK-6
Module 2. Business fundamentals/OcunoBbI 28 20
On3Heca.

13 | Unit 1. Company types and structures/Twursr u VYK-1 6 4
CTPYKTYpa KOMITaHUH. YK-6

14 | Unit 2. Describing a company and job YK-4 6 4
responsibilities /Onucanre KoMIaHUU U OIIK-1
npodeccHoHaNBHBIX 003aHHOCTEH.

15 | Unit 3. Company finance and OIIK-1 6 4
pricing/®uHaHChl KOMITAHUA U
1IeHO00pa3oBaHUeE.

16 | Unit 4. Supply chain and logistics/Jloructuka VYK-1 4 4
Y [N TOCTaBOK. OIIK-1

17 | Unit 5. Competition/KonkypeHusi. VK-1 6 4
Module 3. Corporate 26 20
culture/KopnoparuBHasi KyJbTypa.

18 | Unit 1. Work culture and placements. VK-1 6 4
Unwritten rules in the YK-4
workplace/TpynoyctpoiictBo. KynsTypa OIIK-1
OTHOIIIEHUH Ha pabodyeM MecTe.

19 | Unit 2. Office politics/O¢ducnHas nonuruka. OIIK-1 6 4

20 | Unit 3. Company policies/KopriopaTusHas YK-6 6 4
MOJUTHKA. OIlK-1

21 | Unit 4. Corporate well-being/Kopmioparusaoe YK-6 4 4
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Onaromnoy4ue. VK-8
22 | Unit 5. Flexible working/I'ubkuii pabouwnii YK-6 4 - - 4
rpaduxk. OIIK-1
Koumpoins 27 - - -
Hmozo 1 cemecmp | 144 - 34 83
| Bcezo 144 - 34 83
3aounas ¢popma o0OyueHus.
Ne HaumeHoBaHue TeM KonTpoau | Becero | Aya. (mp.) Cam.
n/n pyembie 4yacoB 3aH. pao.
KOMIIETEeHI]
UHU ¥ (WIN) JeK | mp
UX YaCcTH
Module 1. Personal skills/Jluunbie HaBBIKH.
1 | Unit 1. The opening lesson/BxoxHoit YK-1 7 - 2 5
MOHUTOPHHI YPOBHS 3HAHUMU. YK-6
Self-introduction: personal skills and YK-8
qualifications/Camonpe3eHTaius: TMYHbIC
HAaBBbIKU U KBaJII/I(i)I/IKaIII/Iﬂ.
2 | Unit 2. Describing c colleague/Onucanmue YK-1 4 - - 4
KOJIJIETH. YK-6
3 | Unit 3. Tips for creating a career/ YK-1 6 - - 6
PexoMeHnaaruu mno co3iaHuio Kapbephbl. OIlK-1
4 | Unit 4. Managing your career. Job benefits/ YK-1 8 - 2 6
Ornpesenenne NpeuMyIiecTB paboThI, YK-4
yIIpaBJIEHUE Kapbepoil. YK-6
5 | Unit 5. Preparing for job YK-6 8 - 2 6
Interviews/TIoaroroska k cod0ece0BaHHUIO. OIIK-1
6 | Unit 6. Time management/Ynpasienue YK-6 6 - - 6
BPEMEHEM. OIlK-1
7 | Unit 7. Planning ahead/IlepcniekTrBHOE YK-1 6 - - 6
TUTAHUPOBAHHE. YK-6
8 Unit 8. Motivation/Morusarus. VK-6 4 - - 4
9 Unit 9. Demotivation/[IemoTuBarius. YK-6 4 - - 4
10 | Unit 10. Burnout/Beiropanue. YK-1 2 - - 2
11 | Unit 11. Work productivity/ YK-6 6 - - 6
[IpousBoauTENHLHOCTH TPyAQ. OIIK-1
12 | Unit 12. Mindfulness at work/Ynpasnenune YK-4 6 - - 6
BHUMAaHUEM. YK-6
Module 2. Business fundamentals/OcnoBs1 6u3Heca.
13 | Unit 1. Company types and structures/Turb! u YK-1 8 - 2 6
CTPYKTypa KOMITaHUH. YK-6
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14 | Unit 2. Describing a company and job YK-4 6 - -
responsibilities /Onucanue koMmanuu u OIIK-1
podecCHOHATBHBIX 00S3aHHOCTEH.

15 | Unit 3. Company finance and OIIK-1 8 - 2
pricing/®uHaHCHl KOMIIAHUH U
1IeHo00pa3oBaHue.

16 | Unit 4. Supply chain and logistics/Jlorucruka YK-1 6 - -
Y LI TOCTaBOK. OIIK-1

17 | Unit 5. Competition/KonkypeHuusi. YK-1 6 - -
Module 3. Corporate culture/KopnopaTuBHasi KyJbTypa.

18 | Unit 1. Work culture and placements. YK-1 8 - 2
Unwritten rules in the VK-4
workplace/TpynoyctpoiictBo. KynbTypa OIIK-1
OTHOIIIEHUH Ha paboyeM MecTe.

19 | Unit 2. Office politics/O¢ducnas nonuruka. OIIK-1 6 - -

20 | Unit 3. Company policies/KopmopatusHast YK-6 8 2
MOJIUTHKA. OIIK-1

21 | Unit 4. Corporate well-being/Kopmnoparusaoe YK-6 6 - -
Onarormnoirydue. YK-8

22 | Unit 5. Flexible working/I'u0kuii padouwmii YK-6 6 - -
rpaduk. OIlK-1

‘ Koumpoins 9 - -
Hmozo 1 cemecmp | 144 - 14 121
| Bcezo 144 | - | 14 | 121

3.2. Conep:kaHue pa3aejioB AMCHUUILIMHBI (MOIYJISA) 1 KOHTPOJbHbIE BONPOCHI
JJIS CAMOCTOATEJIbHOM pa0doThl (CAMOKOHTPOJIs1) 00y4al0LIMXCH

Unit 1. The opening lesson. / BxogHoii MOHMTOPUHT YPOBHSI 3HAHUIA.

BxoaHoe (AMarHOCTHMYECKOE) TECTUPOBAHHE TMPOBOJUTCA Ha TIEPBOM
3aHSTAA C 1EIbI0 TPOBEPKA YPOBHS 3HAHUN, YMEHHM U  HAaBBIKOB,
c(OpPMHUPOBAHHBIX TMPU W3YYCHHUH IIKOJBHOTO Kypca HHOCTpaHHOTO si3bika. [lo
pe3yJibTaTaM BXOJHOTO MOHUTOPUHTA (DOPMUPYIOTCS SI3BIKOBBIE TPYIIIIBI, C YUETOM
YPOBHSI 00YUYEHHOCTH 00yJarOITUXCHI.

Module 1. Personal skills//Iuunbie HaBBIKH.
Unit 1. Self-introduction: personal skills and
qualifications/Camonpe3eHTalusi: THYHbIE HABBIKH H KBAJTH(PUKALMSA.
OO6r1re peKOMEHIAIMHU 10 TOATOTOBKE K caMornpe3eHTaud. Heooxoaumble
KJIIOueBble ()pasbl M BBIPAXKEHUS. J[OMOJHHMTENLHBIE BOIPOCH K COOECENHHMKY.
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TpCHI/IpOBKa HAaBBIKOB  CaMOIIPE3CHTALIUU. AKTI/IBI/ISaHI/I}I rpaMMaTH4CCKHX
HaBBIKOB.

Koumponvnoe saoanue:

1. IloaroToBKa K BBICTYIUIEHHUIO C CAMOIPE3ECHTALUEMN.

Unit 2. Describing c colleague/Onmncanne xoJiieru.

AKTUBH3aLIMS JIEKCUKHU 110 TEME JJI1 ONHUCAHUS MMO3UTUBHBIX U HETATUBHBIX
kauecTB. KitoueBble BbIpaKEHUS U1l ONMCAHUS KBAIM(PUKALUKA B TOW WIA UHOU
nesTenbHOCTH. JIekcuka, pEeKOMEHJIOBAaHHAsl Il BKIIOYEHHUS B PE3IOME MpU
OMMCaHUU Pa3HOOOpa3HBIX MPodecCHOHANTBHBIX HABBIKOB. [lopsnok yrnoTpedneHus
LEMOYKH MpUiIaraTebHbIX. AKTUBH3ALUS TPAMMATHUYECKIX HaBBIKOB.

Koumponvnoe 3aoanue:

1. IloaroroBka 0OOOCHOBaHHWS KaueCTB, HEOOXOJIMMBIX JJIsi pabOTHUKaA, a
TaK)Ke Ka4eCTB, MEIIAIOIHNX B3aUMOACHUCTBUIO C KOJIJICTaAMH.

Unit 3. Tips for creating a career/ PexoMeHaanuu mo co3JIaHUI0
Kapbephbl.

AKTUBM3aLIMsl JIGKCMKM 10 TeMe. PeKOMEHJaluuu 10 JOCTHKEHUIO
KapbepHOTO pocTa. AMEpUKaHCKash MOJENb YOpaBICHUA ISl KapbepUCTOB.
KiroueBast jexkcuka i ONHMCaHUS KapbepHbIX oOxugaHuid. OIEeHKa CBOMX
HEJIOCTATKOB U MPEUMYIIECTB. AKTUBU3AIINS TPAMMAaTHYECKUX HABBIKOB.

Koumponvnoe 3aoanue:

1. OrpaboTka KIH0UYEBOM JIEKCUKH B TIPEIIOKCHHIX, COASPIKAIITIX
cOOCTBEHHBIC PEKOMEHIAITNH.

Unit 4. Managing your career. Job benefits/ Onpenenenne
NpeuMy1IecTB padoThl, yIIpaBJjeHHe KAPbEePO.

AKTI/IBI/I3aI_II/I$I JICKCHUKHU 110 TCMC JId OIIMCaHHUs J3TaIlOB pr,Z[OYCTpOfICTB& n
3aHATOCTU. Y CTOMYHMBEIC BBIpAXKCHHUA JJIA OIIMCAaHHWA HABBIKOB MW Ka4YCCTB
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YCIICIHOIO pa6OTHI/IKa. JIekcuka A1 OIMMCAaHHA KapbCPHBIX IMPCUMYIICCTB U
JBbI'OT. AKTI/IBI/IBaHI/ISI IrpaMMaTHUYCCKNX HABBIKOB.

Koumponvnoe saoanue:

1. Onucanue 3TanoB TPYAOBOW AESTENBHOCTH M JOCTUTHYTBIX KapbEepHBIX
IIPEUMYLIECTB HAa IPUMEPE PEaJbHOIO YCIIEIIHOTO YEJIOBEKA WIM BBIAYMAHHOTO
[IEpCOHaXa.

Unit 5. Preparing for job Interviews/IlonroroBka k codece10BaHHIO.

AKTUBM3alMsL JIEKCUKA TI0 TeMe. BbIpakeHHs, HeoOXOoAuMbIe I
IPOXOXACHUA coOecemoBaHus. TpeHHUpPOBKAa HaBBIKOB BeneHHs Oecenpl. Tom-10
BOIIPOCOB JUIsl CcOOECeOBaHMS HAa aHIVIMICKOM si3bIKe. BbIpakeHus nams
OpOBEJCHUS coOeceoBaHMsl C KaHOUAATOM. TpeHMpOBKAa HAaBBIKOB IO
IIPOBEICHUIO M IIPOXOKJICHUIO HHTEPBBIO B POJIEBBIX HUIpax. AKTUBU3ALMA
IPaMMaTHYECKUX HAaBBIKOB.

Koumponvnoe saoanue:

1. IToaroroBka K NpOX0XAECHUIO UHTEPBBIO.
2. IToaroToBKa K MpOBEJAECHUIO UHTEPBHIO.

Unit 6. Time management/YnpasjieHue BpeMeHeM.

AKTUBH3ALIMM JICKCUKW IO TE€ME, KIIOYeBbIE BbIpaxkeHus. lIpeamochuiku,
LIEJIM, OCHOBHBIE JTambl yHpaBieHHs BpemeHeM. llenenonaranue, omnpeaeieHue
MPUOPUTETHBIX W BTOPOCTENEHHBIX 3ajad, CTPYKTypa BPEMEHHOTO pecypca.
[InaHupoBaHWE [N BBIACICHUE MEPCHEKTUB, IPOCYET IIAaroB, COCTABJICHUE
sbdexTuBHOTO TUIaHa AecTBUNA. CHUCTEMBbI YIPABJICHHS BPEMEHHBIM PECYpPCOM.
NHCTpYMEHTBI, XUTPOCTH W TPHUEMBI, TOBBIIIAIONNE JUIHYIO 3()PEKTUBHOCTS.
HenerupoBanue (mepenopydyeHue) 3aaad. AKTUBHU3ALMS T'PaMMaTHYECKHUX
HaBBIKOB.

Koumponvroe 3aoanue:

1. Ananu3 CTpyKTYpHBI pacxojia BpEMEHH 10 CTaThsIM: COH, yuela, JOMaITHue
Jiena, pa3BieueHus, TPAaHCTIOPT, 00CTyKuBaHue ceds, padoTa.


https://www.insales.com/ua/blogs/blog/polza-delegirovaniya-polnomochiy
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Unit 7. Planning ahead/IlepcnieKkTHBHOE IUIAHNPOBAHMUE.

AKTUBHM3alMsl  JIGKCUKM 10  TeMme. [IpuHOuUNBl  NEpPCHEKTHBHOIO
miaHupoBanus. DPPeKTUBHBICE METOIBI TUTAHWPOBaHUA. Martpuiia Dit3eHxayaspa.
[Mpunuun Ilapero. {uarpamma ['anta. Metonq ABCDE. Meron KoHKpeTH3anuu
noazagaun SMART. AxktuBu3anus rpaMMaTHYECKUX HABBIKOB.

Koumponvhoe sadanue:
1. CocraBiieHue IJIaHUPOBAHUS CBOET0 BPEMEHH Ha HEJEIII0/MECSI/CEMECTD.
Unit 8. Motivation/MoruBamusi.

AKTUBHM3anuA JeKCHKH 10 TeMme. KirroueBast JIGKCHMKAa [UII OIMCAHUS
MOTHBALlMOHHBIX (akTopoB. MoTuBamus Tpyna. [IpoueccyanbHble Teopuu
mMotuBauuu. [lorpeOHoCTH, MOOYX/AE€HHE, BO3HATPAKICHHUE, LIEHHOCTU, MOTHBBI,
ctumynbl.  Ilpuembl,  OpueHTHpOBaHHbIE  Ha  paboTHUKOB.  [lpuemsl,
OpUEHTUPOBaHHbIE Ha paloTy. IIpuembl, OpUEHTHpPOBAaHHBIE HAa OPraHU3ALMIO.
BolpaxkeHre NOpPOrHO30B M MPEUIOKEHWH Ha  Oynymiee.  AKTUBH3aUUs
rpaMMAaTHYECKNUX HABBIKOB.

Koumponvnoe 3aoanue:

1. IoaroToBKa peKOMEHAAIHH, MPOTHOZUPYIOIINX CTETIEHb BOBIEYEHHOCTH
Y MOTUBHUPOBAHUS COTPYIHUKOB.

Unit 9. Demotivation//IeMmoTuBamnusi.

AKTHUBHU3AIINA JICKCUKHU 110 TeMe. Kak cTpoutcst cucrema aemotuBanuu. s
Yero KOMIAHUU JEMOTUBHUPYIOT COTPYIHHKOB? PamxupoBanue ¢hakTopoB
JIEMOTUBHUPYIOLINAX COTPYIHUKOB. DopMBbI JIEMOTHUBAIIUH. KnroueBklie
WJINOMATUYECKNE BBIPAXKECHUS, CBS3AHHBIE C PE3YJbTATUBHOCTBIO TPYIOBOU
NESITEIbHOCTH W €€ OTCyTcTBUEM. JlemoTuBauus M 3akoH. llcuxomormyeckue
aCIEeKThl MOTHBAIIMU: CO3JIAHUE IIEJEH, YBaKECHHUE, OLICHKA BKJIaJa, MOOIIPEHHUE.
AKTHBHU3ALMS TPAMMATHYECKHUX HABBIKOB.
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Koumponvroe 3aoanue:

1. Coznanne MHMHH-paccka3oB C YyHNOTPEOJIEHHEM HUIUOMATUYECKUX
BBIpXEHUH U (DaKTOPOB JEMOTHUBUPYIOIIUX COTPYAHUKOB.

Unit 10. Burnout/Beiropanue.

AKTHUBH3AIHS JIGKCHKH TI0 TeMe. YTo Takoe podeCCHOHATLHOE BRITOpaHue?
10 mpu3HakoB npodeccroHanbHOTO BhiropaHusi. OCHOBHBIE MPUYMHBI BHITOPAHUS
Ha pabore. [locienctBusi npodeccuoHaibHOrO BhIropanus. CrocoObl OOpPHOBI C
CHHAPOMOM TIPO(PECCHOHAIEHOTO BBITOPAaHUS. AKTHBH3AIUS TPaMMAaTHYECKHX
HABBIKOB.

Koumponvnoe saoanue:

1. TIloaroroBka  pexkomMeHmanui i OOprOBI €  CHHIPOMOM
poheCCUOHAIBHOTO BBITOPAHUS.

Unit 11. Work productivity/ IIpou3BoauTeIbHOCTDH TPYAA.

AKTUBM3alMS JIGKCUKM 1O TeMme. BaxkHneimme ¢(akTopbl BBICOKOU
MIPOM3BOAUTEIIBHOCTH  TpyAa. DyHKUHOHAIBHOE  COAEpXkKAaHHWE  Iporecca
YIIPaBJICHUSA IIPOU3BOAUTEIIBHOCTBIO. ITsaTh YCIOBUM MTOBBILICHUS
MPOU3BOJAUTEIILHOCTU TpyJa. YcioBus 3(PGEKTUBHON peanu3anuu MporpaMmm
MIPOU3BOJIUTEIIBHOCTH TpyAa. AKTUBU3AIUS FPAMMATHUYECKUX HABBIKOB.

Koumponvnoe 3aoanue:

1. IToaroToBKa peKOMEHAIIMI JIJIsi IEPBOTO JIUIIa KOMITAHUH C IIEJIBIO
3¢ (HEKTUBHOTO MOBBIMICHUS POU3BOIUTEINHHOCTU TPY/IA.

Unit 12. Mindfulness at work/Ynpasyiienne BHUMaHueM.

AKTHUBH3ALUS JICKCUKM MO TEeME, KIIYEBble BbhIpaxeHus. HaBbiku
yIpaByicHUs BHUMaHueM. KoHTpoJib BpeMeHn U npruopuTeThl. KOHTPOJIb BHEIIHUX
daktopoB. Otnekaromue (aktopel. KoHTpons moBenaeHusi. KoHTponb Mbicu.
Kak ympaBnsath CcBOMM  BHHMMaHuEeM. MHOro3aiayHocTb.  AKTUBU3ALIUA
rpaMMaTUYECKHX HABBIKOB.
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Koumponvroe 3aoanue:

1. HOI[FOTOBK& peKOMeH,ZIaHI/Iﬁ AL YIIPpABJICHUS BHUMAHUCM B PCIKUMC
MHOI'03aJa4HOCTH.

Module 2. Business fundamentals/OcnoBbl Ou3Heca.

Unit 1. Company types and structures/Tunbl 1 CTPYKTYpa KOMIIAHHH.

AKTHBU3aIMs JIEKCUKU 1O TeMe. Tunel koMmmaHnuu. CTpyKTypa KOMIIAHUM.
Hepapxuueckas nectHuiia. HeoOxoaumble KitoueBble (pa3bl U BBIPAKEHUS.
TpaauLMOHHBIE OpraHU3allMOHHBIE CTPYKTYphl. JIMHEHHO-1ITa0Has OpraHu3anus.
OyHKIMOHAIBHAS CTPYKTypa. [pyrue BUABI CTPYKTYp KOMIAHWW. AKTHBU3ALUS
rpaMMAaTHYECKNUX HABBIKOB.

Koumponvnoe 3aoanue:

1. CpaBHeHUE CTPYKTYp KOMITAHUI HA IPUMEPE JIBYX PEalbHO
CYILLECTBYIOLMX OpraHU3aluid, C yKa3aHUEM IITa0-KBAPTUPBI, €KETOJHOTO
000poTa, KOJIMYECTBA COTPYIHUKOB U TIP.

Unit 2. Describing a company and job responsibilities /Onucanue
KOMIIAaHUM U NTPO(eCCHOHAIBHBIX 0013AHHOCTEN.

AKTUBH3alMS JICKCUKH T10 TeMe. J[OJDKHOCTHBIE OO0S3aHHOCTH W IIpaBa.
KmroueBbie (pa3el W BBIp@XEHUS JJI9  ONHCAaHUSA  MPO(ECCHOHAIBHBIX
00s13aHHOCTEN. OyYHKIUOHAIBHBIE 00s13aHHOCTH. Pa3uuma MEXKITY
(GYHKIIMOHATBHBIMU M JIOJDKHOCTHBIMM 00si3aHHOCTsIMH? Pabouas WHCTpyKIMS.
KiroueBbie (hpasbl v BhIpaXKEHUS 1JI ONUCAHUSI KOMIIAHUU U €€ COTPYIHUKOB.
AKTHBHU3ALMS TPAaMMaTHYECKHUX HABBIKOB.

Koumponvroe 3aoanue:

1. Omnwucanue AOKHOCTHBIX OOS3aHHOCTEN COTpPYAHMKA OJHOM U3
CYLIECTBYIOIINX KOMITAHUM.
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Unit 3. Company finance and pricing/®uHaHchl KOMNAHUH W
neHoodpa3oBaHmue.

AxTuBH3aIMs JIeKCUkH 1o Teme. KiroueBbie ¢ppassl U BeipaxeHus. DUHAHCHI
komnanuu. lLleHooOpazoBanue. Metoasl 11eHOOOpa3zoBanus. lleHoBas mosiuTHKA.
Crparerun nieHooOpazoBaHus. OCHOBHbBIE IIArd pa3pabOTKH LIEHOBOW CTPAaTETUU.
AKTHBHU3AIUS TPAMMATHYECKUX HABBIKOB.

Koumponvroe 3aoanue:

1. IloaroroBka cooOlIeHUsI 00 OCHOBHBIX CTpPATErusx IeHOOOpa30oBaHUS B
pa3InUHbIX 00JacTAX OM3Heca.

Unit 4. Supply chain and logistics/JIorucTuka 1 menu NocTaBoK.

AKTI/IBI/IBaI_[I/IH JIeKCUKHU 110 TeMe. KimroueBbie (bpéBBI H BBIPAKCHU. OOBeKT 1
npeamMecT YIpPaBJICHUA B JIOTHCTHKC. praBHeHI/IG OCIsIMM - IIOCTAaBOK  Ha
NpCAIIPpHUATHH. MCTOI[I—;I, KOHICIIITHUHN JJOTUCTHUKH. Cucrema KOHTPOJIA
JIOTUCTUYECKOM OCIIOYKH. CDyHKI_II/IOHaJ'IBHBIC MECTOObI B JIOTHUCTHUKE. M@H@I[)KMGHT
B JIOTUCTHKEC. AKTI/IBI/I3aHI/I5[ rpaMMaTHU4CCKNX HABBIKOB.

Koumponvnoe 3aoanue:

1. IToaroToBKa ONMMCAaHMS IIETH MMOCTABOK HA MMPUMEPE OJTHON M3 KOMITAHUH.

Unit 5. Competition/Konkypeniusi.

AxTuBHM3anMs Jekcuku mo Teme. KiroueBbie (pa3bl U BeIpakeHus. Uto
Takoe KOHKypeHIusaA? KOHKypeHIMsi Kak SKOHOMHYECKHM 3akoH. DyHKuuun
KOHKYpPEHIIMM B JKOHOMHKE. [IpemMymecrBa M HEIOCTATKHM KOHKYPEHLUH.
YcCioBus  COXpaHEHHMST KOHKYPEHLMH. [OCynapCTBEHHOE KOHTPOJIMPOBAHUE
KOHKYpeHITuU. DOopMbI BEACHHUS KOHKYPEHTHOU OOpPHOBI.

AKTHBHU3ALMS TPAMMATHYECKHUX HABBIKOB.

Koumponvroe 3aoanue:

1. [ToarotoBka coobmienrne o GopmMax BEACHHS KOHKYPEHTHOH OOpHOBI
Ha IPUMEPE PEATHHO CYIIECTBYIOMMNX KOMITAHHM.
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Module 3. Corporate culture/KopnoparuBHasi KyJabTypa.

Unit 1. Work culture and placements. Unwritten rules in the
workplace/TpynoyctpoiictBo. KyibTypa oTHomIeHH#i Ha paGoyeM MecTe.

AxTHBU3anus JEKCUKH o Teme. KimoueBbie ¢pa3bl U BeIpakeHus. Ha dyem
OCHOBaA CHCTE€Ma OTHOIICHUM B KOJUICGKTHUBBLI. BuIbl OTHOIIECHUI B KOJIJICKTHUBE.
[ToaBUIbI OTHOIIIGHUM B KOJUIEKTHBE, KOTOPhIE MOTYT HaBpeauTh Ou3zHecy. Kakue
AJIEMEHTHl XapaKTEePU3YIOT HJACATbHYI0 MOJEIh OTHOIICHHM Ha padorte. Kak
HOPMAJIU30BaTh OTHOIIEHUS B KOJUIEKTHUBE. [IpaBmiia 340pOBBIX OTHOIIECHUM B
KOJUICKTHBE. AKTUBU3AIMA IPAMMAaTHYECKNX HABBIKOB.

Koumponvnoe 3aoanue:

1. HOIII‘OTOBK& peKOMeHIIaHHﬁ JIsL IICPBOIro JIHMIda KOMIIAHHH C ILCJIbIO
BBICTPpaUBaHHA PII[C&HBHOﬁ MOACIIN OTHOIIICHUM B KOJIJICKTUBE.

Unit 2. Office politics/O¢ucuas moauruka.

AxTuBHM3anMs Jekcuku mo Teme. KiroueBbie (pa3bl W BeIpakeHus. UTo
takoe oducHas mnomutuka? Tumbl oducHoil mnonmutuku. [lomuTHueckue CTHIN
coTpynHukoB. Benenue oducHol momutuku. KOHTpIpoAyKTHBHOE MOBEJACHUE HA
pabouem mecrte. [leBuanms Ha pabouem mecte [lomuTuka Ha pabouem Mecte —
HEraTuBHbIE  mocheAcTBUs. lIcuxosiormyeckne  KOHTPAKThl.  AKTUBHU3ALUA
rpaMMaTUYECKHX HABBIKOB.

Koumponvroe 3aoanue:

1. IToaroroBKa peKOMEHAAIMN 11T MOJIOJIBIX CIICIIMAIMCTOR IO aJanTaluyd B
HOBOM KOJUIEKTHUBE.

Unit 3. Company policies/KopiopaTuBHasi MOJIMTHKA.

AxTuBHM3anus Jekcuku 1mo Teme. KirodeBbie (pa3bl W BeIpakeHUs. Uto
TaKo€ KOpIIOpaTHBHAs TMONHTHKA. Pazmuume Mexay O(HUCHOW TOJUTHUKONW U
KOPIIOPAaTUBHOW  MOJUTHKOW. HampaBieHuss  KOpHOpaTMBHOW  IOJIUTHKH.
MotuBanust nepconana. Cozganue uaeosioruu. GopMuUpoBaHHE U YKpEIJICHUE
MMUKAa KOMITAHUU. Y CTAHOBJICHHE B3aMMOIIOHMMAHHSI MEXAY PYKOBOJCTBOM H
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nepconanom. CozfaHue eIuHON cucTeMbl OOBEKTHBHBIX OLeHOK. [loamepxanue
BBICOKOTO YpOBHSI mnpodeccuoHanu3Ma. KOHTpOJIbr MOTHUBAIMOHHOWU cdepbl
JUYHOCTU CcOTpynHUKOB. [lopmepxaHue OJIaronpusTHOTO IMCUXOJIOTHYECKOTO U
MOpPaJILHOTO KJIMMaTa B KOJJIEKTUBE. MIHCTpYMEHTHI peanu3aiuu KOprnopaTUBHON
MOJUTUKHA. AKTUBU3ALMS TPAMMATUYECKUX HABBIKOB.

Koumponvnoe saoanue:

1. TlonroroBka oOmNMCaHUS HHCTPYMEHTOB pealu3allid KOPHOpPaTUBHOMN
MOJIUTUKH B JIFOOOW M3BECTHOW KOMIIaHUHU.

Unit 4. Corporate well-being/KopnopaTtuBHoe 6.iaromosiyuue.

AxTuBH3a1us Jiekcuku 1o Teme. KimroueBbie (passl u Beipakenus. KynbTypa
Well-being: 3auem W Kak ympasisTh OJaromnojsydyueM coTpyaHukoB? UTo Takoe
well-being — mporpamma? 3amaun HR-menemxepa. [1aTh oCHOBHBIX (DakTOpOB,
BIMAIOIIMX Ha Omaromonsyuue coTpyaHukoB. Hamonnenue well-being —
OporpaMMbl 11 COTPYOHHKOB. 3  CTpPAaTerMH  IMOCTPOCHHUS  KYJIBTYPBI
01aroCOCTOSHUS B KOMIIAHHH. AKTHBU3AIUS IPAMMATHYECKUX HABBIKOB.

Konmponvnoe 3aoanue:

1. CocraButh Well-being — mporpammy KommaHuu ¢ MCHOIB30BAHUEM TISITH
OCHOBHBIX (JaKTOPOB, BIHSIOIMIMX Ha OJAromojy4yne COTPYIHUKOB. Iiun
pacckasath o cyliecTByoiei well-being — mporpamme B peajibHO CYIIECTBYOMICH
KOMITaHUH.

Unit 5. Flexible working/T'u6xuii padoumnii rpaduk.

AxTuBM3aIMs JeKkcuku To Teme. KiroueBbie (pa3bl U BBIpaKEHUS.
Urto Takoe rudkuii rpadux?

Kak ycranoButh rubOkuii rpaduk. Kak yduTpiBaTh OTpabOTaHHOE BpEMs
npu ruOkoM rpaduxe.

MO>XHO 711 COBMECTUThH TMOKUIA TpadUK U PEKUM HEMOJIHOTO paboyero JHs.
Kak rubkuii rpaduk BiauseT Ha naHHble B rpade mrarHoro pacnucanus. Komy
npenocrtasisiercs ruOkuii rpaduk. IIpaBoBoe perymupoBanue. Pasnuima mexmy
rHOKUM W CKOJNB3SIMM rpadukoM pabodero BpeMeHU. AKTHUBH3AIUA
rpaMMaTHYE€CKUX HaBBIKOB.


https://kontur.ru/articles/5918#1
https://kontur.ru/articles/5918#2
https://kontur.ru/articles/5918#3
https://kontur.ru/articles/5918#3
https://kontur.ru/articles/5918#5
https://kontur.ru/articles/5918#4
https://kontur.ru/articles/5918#6
https://kontur.ru/articles/5918#6
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Koumponvroe 3aoanue:

1. TToaroroBka COOOIICHHUS O MPEUMYIIECTBAX M HEIOCTATKAX BHEIPCHUS
ruoKoro rpaduka.

3.3. AKTHBHbIE U HHTEPAKTUBHbIE (POPMBI IPOBEIeHUS 3aAHATH I

[IpuMeHeHne aKTUBHBIX U MHTEPAKTUBHBIX METOJIOB O0yUEHHUS Ha 3aHATHUAX
AHTJIMACKUM  SI3BIKOM OOYYalOIIUXCS HEA3BIKOBOTO By3a (OpMUPYET HOBBIC
b (deKTUBHBIE TOAXOAbl K PAa3BUTHUIO MOTHBAIMU OOYYAIOIIMXCS, MOBBIIIAET
7 PEeKTUBHOCTS TIpoIiecca 00yUeHUs.

Hcnonp30BaHnEe COBPEMEHHBIX CPENCTB, (OPM U TEXHOJOTHUH OOydyeHUs,
IOUCK MOJIEJIeH, METOJ0B U MPUEMOB - OKa3bIBAIOT IMOJIOKUTEIBHOE BIIMSHUE HA
OTHOIIIEHUE K U3YYCHHUIO HHOCTPAHHOTO A3bIKA, ETAET €r0 JMYHOCTHO-3HAYNMBIM,
OTBETCTBEHHBIM U JICHCTBECHHBIM.

Hlupokre  BO3MOXXHOCTH  JUIsi ~ CTUMYJUPOBAaHUS  TO3HABATEIHHOM
AKTUBHOCTH OOYYaIOIIUXCS MPEAOCTABISIOT aKTUBHBIE U MHTEPAKTUBHBIC METOJIbBI
oOyuenus. Hanbonee 3p(peKTHBHO MOTUBHPOBATH 00YYAIOIIUXCS K CAMOPA3BUTHIO
MO3BOJIAIOT aKTHBHBIE METOJBI OOYYCHHs, B OCHOBE KOTOPBIX JIEKAT MPUHIIUITHI
COBMECTHON TBOPYECKOW JEATEIBHOCTH OOydYaIOIMXCS U MpernojaBaTels,
3¢ (eKTUBHOrO OOMEHa OIBITOM, KOPPEKUUU OOyUYEHUs, YCTAHOBIIEHUS JEIOBBIX
CBA3CH.

Haubonee pacnpocTpaHeHHBIMU SBIISIIOTCS TaKME€ METO/bl Kak MpoOjIeMHOe
oOyuyeHue, ¢ MPUMEHEHUEM AJIEMEHTOB MCCIIEJOBAaHUS U TBOPUYECTBA, MPOEKTHAs
NeSITEIbHOCTh, «MO3TOBOM IITYpM», OpraHu3alus JUCKYCCHOHHBIX TpYIII,
pa3iuuHble BUIBl POJEBBIX U JAeNoBbIX wurp. Ilpum »TOoM mnpennonaraercs
UCTIOJIb30BaHUE TAKOW CUCTEMBI METOIOB, KOTOpasi HAaIpaBIlieHa, TTIaBHBIM
o0pa3oM, Ha CaMOCTOATENbHOE OBJAJCHUE OOYYalOIMMHCS HOBBIM Y4E€OHBIM
MaTepUajoM B MPOIIECCE aKTUBHOM MO3HABATEIHHOMN JIEATEILHOCTH.

Takum 00pa3oM, aKTUBHBIE METOAbl OOYYEHHS TMPEJCTaBISIIOT COOO0M
oOyueHue TMOCPEACTBOM JneATenbHOCTH. [Ipum TakomM oOydeHWH aKTHUBHOCTH
oOyJarommxcs MOAACPKUBACTCS OMPEACICHHON CHUCTEeMONW MOTHBAIIUH, KOTOpas
BKJIIOUAET B ce0s1 MCTIOB30BaHUE TPEIO0/IaBaTeIeM TaKHX MOTUBOB KaK:

a) MHTEpec K Oyaymiei npodeccuu;
0) TBOpUECKHUI XapakTep yueOHO-TI03HABATEIHHON IEATEILHOCTH,
B) COCTA3aTEILHOCTb, HCIIOJIh30BAHUE HA 3aHSATHSIX 3JICMEHTOB HIPBI.

[IpyMeHeHHEe aKTUBHBIX METOJOB OKa3bIBaeT 3HAYUTENIbHOE BIUSHUE Ha
MOATOTOBKY oOOydarommxcs K Oyaymed mpodecCHOHATBHON —esTeNbHOCTH,
BOOPY)XAIOT MX OCHOBHBIMH 3HAHHSAMH, (HOPMHUPYIOT YMEHHS W HABBIKH,
HE00XO0MMbIE KBATU(PUIUPOBAHHOMY CIEHUATUCTY.

AxTHUBH3aIM y4eOHO-BOCTIMTATEIHHOTO MPOIIecca MpeanoiaraeT yCBOCHHE
npo(ecCHOHANFHO  3HAYMMBIX  3HAHUW  MYTEM  CaMOCTOSTEIBHOTO WU
OCYIIIECTBISIEMOTO TIOJ PYKOBOACTBOM TMPEMOJABATENsd TOWUCKA CPEACTB M
CIIOCOOOB PEIlIEHUsI BAKHBIX TEOPETUUECKUX U MPAKTUYECKUX 3a]1ay.
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NHuTepakTuBHBIE METO/BI O0yUEHHUsSI HAWOoOJiee COOTBETCTBYIOT JUYHOCTHO-
OPUEHTHUPOBAHHOMY MOJXOJy, TaK Kak MpeAnojaraiT co-o0ydyenue (oOyueHue B
COTPYIHHUYECTBE), MPU ATOM CYOBEKTaMHU Y4YEOHOIro MpoIecca OJHOBPEMEHHO
BBICTYNAIOT Kak oOydaeMmblid, Tak u oOywaromuil. B 1maHHOM ciyuae
MpernojiaBaresib TOJbBKO OpPraHU3yeT Mpolecc OOy4YeHUs, cO3/aBasi YCJIOBHS IS
UHUIMATUBBl oOyuaromuxcs. OOydyeHHEe ¢ UCHOJIb30BaHUEM HMHTEPAKTUBHBIX
00pa30BaTENbHBIX TEXHOJOTHM MpeanojaraeT OTIMYHYI0 OT TPaaUIMOHHOM
JIOTUKY 00pa30BaTEIbHOrO MpPOLEcca, & UMEHHO: HE OT TEOPUHM K MPAKTHKE, a OT
dbopMUpOBaHHA HOBOTO ONBITAa K €ro TEOPETUYECKOMY OCMBICICHHIO 4Yepe3
IPUMEHEHUE Ha MPAKTHKE.

Takum 00pa3zom, COBEpIICHCTBOBAaHME Ipoliecca OOy4eHHUs MOCPEICTBOM
BHEJIPEHUSI AKTUBHBIX U MHTEPAKTUBHBIX 00pPA30BATENbHBIX TEXHOJIOTHHA BENET K
HOBBILICHUIO COOCTBEHHOM AKTUBHOCTH OOY4YaeMBIX M UX MOTHBAIMM K y4eOHO-
NO3HABATEJIbHOMN JIeATENbHOCTH. BKIIIOUEHHBIE B 3TOT Ipolecc HH(POpMallMOHHbIE
TEXHOJIOTMH MO3BOJISIOT 00YYarOIINXCsl IEPEHTH OT MaCCUBHOTO YCBOEHUS 3HAHUM
K UX aKTUBHOMY ITPUMEHEHUIO.

Hcrnonp3oBaHre aKTUBHBIX METOJOB OOYYEHHS Ha 3aHATHUAX MHOCTPAHHBIM
S3BIKOM MPEII0JIAracT MPOBEICHUE!

o Kondepenuuit - ¢dopma  nOpuBiedeHUss  oOydarolmuxca K
CaMOCTOATEIILHOMY BBINIOJIHEHHIO TPOEKTOB HA AHIJIMKWCKOM S3bIKE C IIEJIBIO
NpUOOPETEHHUS] HABBIKOB IMMYOJIMYHOIO BBICTYIUICHHMS], Pa3BUTHS MHTEIUIEKTYaIbHBIX
U TBOPYECKUMX  CHOCOOHOCTEH, (OpMHpOBAaHHA MHTEpeca K  Hay4dHO-
HCCIIeI0OBATENIbCKOM pabdoTe.

o JIMCKYCCHOHHBIX  KJIYOOB -  3aKkilo4aercs B  KOJUIEKTUBHOM
OOCYXKJ€HHUH TIOCTaBJICHHBIX BOMNPOCOB, MPOOJEM, CBA3aHHBIX C HUMH U
COTMOCTaBJIEHNM WHPOpMalUU, UJeHd, MHEHHH, npenyoxenuit. OOydaroniuecs
UMEIOT BO3MOXXHOCTh MPUMEHUTh CBOM MHOSI3bIYHBIE pPEUEBbIE YMEHUS U
NOAENUTbCA HMH(POpMalMel, TMOJTYyYEHHOM TNpU TOArOTOBKE K JUCKYCCHUH,
YHOPSAIOYUTH YKe UMerolytocss nHpopmanuto. Takum o0pazoM, AUCKYCCUOHHBIN
KJIyO Kak OJMH U3 UHTEPAKTUBHBIX METOI0B O0yUEHHUs CLIOCOOCTBYET MOBBIIEHUIO
MOTHBAIIUM OOYy4YarOUIMXCAd U TOBbIIAET A(PPEKTUBHOCTH 00pa30BaATEIBLHOIO
IpoI1iecca.

o TeMaTH4ecKrX POJIEBBIX UT'P HA MHOCTPAHHOM SI3bIKE - IPOBOAUTCS Ha
OCHOBE 3HAHMM, IMOJYYEHHBIX OOYYAIOLIUMUCS B XOJ€ OCBOCHHUS MOIYJIA WU
TeMbl. OCHOBHOW LENBbI0 NPOBEICHUS POJIEBOM MIPHI SBISIETCS IOJIy4YEHUE
OOYYarOIIMMHUCS TTO3UTUBHOTO OIBITAa YCIEITHON KOMMYHHUKAIIUH B XOJI€ TIPAKTUKH
WHOSI3BIYHOTO OOIIEHHS] B CHUTYyalMsIX, NPUMEHHUMBIX B TIOBCEAHEBHOW WIIN
npodecCUOHAILHON 001acTH.
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4. YYEBHO-METOJIMYECKOE OBECIEYEHME U151
CAMOCTOSITEJILHOM PABOTBI OBYYAIOLIIUXCS MO
JTUCHUATIIAHE (MOJYJIIO)

4.1. MeToanueckue peKOMEHAAIMHU M0 CAMOCTOATEIbHOMY U3yYEeHHUI0 Kypca
(IUCUUIITHHBI)

CaMmocTosTenbHass paboTa OOyYarOIIMXCS — 3TO HUHAMBHUAyaJIbHAs WM
KOJUIEKTUBHAsA y4ueOHasi JeATENbHOCTh, OCYLIECTBIsIEMas 0€3 HENOCPEACTBEHHOTO
pykoBojacTBa  mpenojasarens.  CamocrosdrenbHas ~— pabota  ecTb  0c000
OpPTraHMW30BAaHHBIN BUJ Y4EOHOU AESITENbHOCTH, TPOBOAUMBIN C IEIHI0 MTOBBIIICHHS
3O PEeKTUBHOCTH TMOJATOTOBKA OOYYAIOUIUXCA K TMOCIAEAYIOUIUM  3aHSTHSIM,
(bopMHpOBaHUS Y HUX HABBIKOB CAMOCTOSITEIbHON OTPaOOTKM y4eOHBIX 3aJIlaHUM, a
TaK)K€ OBJIAJICHUS METOJIMKOM OpraHU3alliid CBOETO CaMOCTOSITENIbHOTO TpyAa B
L[EJIOM.

SBnsisicb  HEOOXOAMMBIM 3JIEMEHTOM JHUJIAKTUYECKOM CBSI3U Pa3IMYHBIX
METO/JOB OOYy4YeHHs MEXIy Cc000il, camocTosATenbHas padoTa OO0yYaroIUXCs
npu3BaHa oOecneuuTh Oosiee TIIyOOKOE, TBOPYECKOE YCBOECHHE MOHATUHHOIO
amnmapaTta JUCIUIUIMHBI, COJACP)KAHUSI OCHOBHBIX HOPMAaTHBHO-TIPABOBBIX aKTOB U
JUTEPATYPHI IO TAHHOMY YUYEOHOMY KYpCY.

CamocrosTenbHOE H3yYEHUE JUCLUUIUIMH SBISETCS OCHOBOW 3a0YHOIO
oOyuenusi. Ha camocrositenbHOe n3ydeHue npuxoautcs 75-85% Bcero yueOHOTO
BPEMEHH, TPELyCMOTPEHHOTO YYEOHBIM TJIAHOM.

Bo Bpems nexkuumii oOydaromuMmcss HEOOXOJUMO COCPEIOTOUYNUTh BHUMAHUE
Ha €€ MpOCIyIIMBaHUE, YJIOBUTh TO TJIABHOE, YTO CKaxeT JeKTop. OCHOBHbIE
MIOJIO’KEHUS JICKINH, OT/ICIbHBIC BaXKHBIE (DAKTHI U BHIBOJBI U3 PACCMATPHUBAEMBIX
BOIIPOCOB HAJI0 3alMCHIBATh. 3alMCU CIEAYeT JieJaTh KpaTKo, JOCIOBHO
3aIMChIBATh JIEKLIUN HEBO3MOKHO.

['maBHBIM ompeAensromuM (HaKTOpoM YCHEITHOW paboThl 00YyYaromerocs
SIBJISIETCS] €70 CAMOCTOSATEIbHAas padoTa.

B cBsi3u ¢ TeM, UTO Ha JIEKIHUU M MPAKTHUECKHUX 3aHATHIX OO0Yy4aroUIMMCs
3a04HOM (hOpMBI OOYyUEHHUS IO KypCY AMCLMIUIMHBI Y4€OHBIM IJIAHOM OIPENENICHO
HEJOCTATOYHO BPEMEHH, MOATOMY OOyYaloImUMcs 0cOo00€ BHHMMAaHHUE CJEAYeT
oOpaTUTh HAa  CaMOCTOSATEJIbHOE M3yYE€HHE PEKOMEHJOBAHHOW  y4yeOHOM
auTepaTypel. B mpouecce wu3ydeHHs JMTEpaTyphl HEOOXOAMMO COCTaBIIATH
KOHCIIEKT. KOHCHEKT NOJKEH COomepX aTh KPaTKOE COAECPKaHUE HWCTOYHMKA, XOJ
MBICJIEH aBTOpa, BAXKHEHIIHE TU(PHI, BBIBOIBI.
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[Tomomp oOydaromMcsi B M3y4E€HUU Kypca AUCLUUIUIMHBI MpEnojaBaTesb
OKa3bIBae€T HE TOJBKO IMyTEM YTEHHS JIEKUUH M TIPOBEIEHHS NPAKTUYECKHX
3aHSATHH, HO U B Yachl, OTBEAEHHBIC IIPENOIaBATEINSAM 17151 KOHCYIbTAlUH.

Opranu3zaiusi caMOCTOSITENIbHON paboThl 00YYAIOIIUXCS TOJKHA CTPOUTHCS
[0 CHCTEME II03TAallHOI0 OCBOEHHUS MaTepuana. MeToJ MO3TamHOro H3y4eHHUs
BKJIIOYAET B ce0sl MpeABapUTENbHYIO0 MOATOTOBKY, HEHNOCPEICTBEHHOE H3y4YCHHE
TEOPETUUECKOTO COJIeP KaHUs UCTOYHUKA, 00OOIIICHHE MOTYYeHHBIX 3HAHUH.

[IpenBapuTenbHas TOArOTOBKA BKIIIOYAET B ce0sl YSCHEHHE LU U3ydeHUs
MaTepuasa, OLEeHKY IIHUPOThl HH(POPMAIMOHHONW 0a3bl aHATU3UPYEMOT0 BOIpOCA.
N3yueHne TeOpeTUUEeCKOTro COJEpKaHUS 3aKII0YAeTCsl B BBIACICHUU U YSICHEHHH
KIIOYEBBIX TOHSATUH W TIOJOXKEHWH, BBIIBJICHHMM WX B3aUMOCBS3H U
cucrematuzanuud. OOO0OLIEHHE MOJYYEHHbIX 3HAaHUM NOApPa3yMEBAET HIMPOKOE
OCMBICJICHHE TEOPETUYECKHUX IOJOXKEHUN depe3 ONpeseeHne uX MecTa B oO0Iei
CTPYKTYpE H3y4yaeMOW IUCIUIUIMHBI W WX 3HAYUMOCTU I TPAKTUIECKOU
NESTEIBHOCTH.

MeToanuecKue peKOMEHAAIMHU 110 Da6OT€ C JIMTEpaTypOM.

IIpy  caMOCTOATENILHOM  H3yYEHHMHM  OCHOBHOM  PEKOMEHJOBAaHHOU
auTepaTypbl OoOydYaromumcsi HeoOXOAMMO OOpaTuTh TJIaBHOE BHUMAaHHUE Ha
Y3JIOBBIE TTOJIOKEHM S, N3JIaraéMbI€ B H3y4aeMOM TEKCTE.

Heobxoaumo BHMMATEIbHO O3HAKOMUTHCS Cc COZIEp)KaHNEM
COOTBETCTBYIOLIEro 0s0ka HH(OpPMALIMU, CTPYKTYPUPOBATh €T0 U BBIICIUTH B HEM
HEeHTpajdbHOEe 3BeHO. OOBIYHO 53TO OBbIBAaET KIIOUEBOE ONPEICIICHUE WU
COBOKYITHOCTb CYIIHOCTHBIX XapaKTEPUCTHK paccMaTpuBaeMoro ooObekra. [l
TOTO, YTOOBI YOEIUTHCS, HACKOJIBKO TTTyOOKO YCBOEHO COJIEp)KaHUE TEMBI, B KOHIIE
COOTBETCTBYIOIIMX TIJIaB W maparpadoB y4deOHbIX MOCOOMN OOBIYHO daeTCs
NepeUYeHb KOHTPOJBHBIX BOMPOCOB, Ha KOTOpbIE OOYyYarOUIErocs IOKEH YMETh
JIaTh YETKUE U KOHKPETHBIE OTBETHI.

PaGota ¢ [OMOJHUTENBHON  JUTEPATypOMl  MpeArnojaraer yMeHHE
OOy4JaronIMXcs BBIICTSATh B HEH HEOOXOAMMBIN aCTIEKT M3y4aeMOU TEMBI (TO, YTO B
JAHHOM TpPYAE OTHOCHUTCS HEMOCPEACTBEHHO K HM3y4yaeMOM TeMe). DTO BaXKHO B
CBSI3U C TE€M, UYTO K JIOTIOJIHUTEIBHON JINTEPATYPE MOKET ObITh OTHECEH IIUPOKHIA
CHEKTpP TEKCTOB (y4e€OHBIX, HAYYHBIX, XYIOKECTBEHHBIX, MYOIUIIUCTUUECKUX U
T.A.), B KOTOPBIX UCCIEAYEMBII BOMPOC pacCMaTpUBAETCA JIUOO YaCTHYHO, JTMOO C
KaKOW-TO OJTHOW TOYKH 3pEHUS, IOPON HETPATULMOHHON.

B cBoel COBOKYNMHOCTM M3y4€HHME TaKMX IIOAXOJIOB CYIIECTBEHHO
oOoramaer Hay4HbId Kpyrozop oOydaromuxcs. B TaHHOM KOHTEKCTE ClieqyeT
y4€CTh, YTO JOIMOJHUTEIBHYIO JIUTEPATypy IIesIeco00pa3Ho MpopadaTbiBaTh, BO-
NEPBBIX, HA 0a3e y>K€ OCBOCHHOM OCHOBHOW JIMTEPATyphl, U, BO-BTOPBIX, U3y4aTh
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KOMILJIEKCHO, BCECTOPOHHE, HE a0COJMIOTU3UPYS UbIO-THOO CYOBEKTHUBHYIO TOUKY
3pEeHUsI.

OO0s3aTenbHBI  3JIEMEHT CaMOCTOSITEILHOM paboThl  00ydYaromuxcs ¢
NPABOBBIMU HCTOYHHKAMHU W JUTEPATypoll — BeACHHE HEOOXOIUMBIX 3alMCeu.
OCHOBHBIMHU OOIIECTIPUHATHIMU (POpPMaMU 3aIUCEN SIBISIFOTCS KOHCIIEKT, BBIMTUCKH,
TE3UChl, AaHHOTALINH, PE3IOME, TUIAH.

Koncnexm — 3T0 KpaTkoe MUCbMEHHOE M3JIOKEHUE COJIEPKaHUS TPABOBOIO
MCTOYHUKA, CTaThH, JOKIAJa, JEKIMH, BKIIOYAIOIIee B CXKaToil (hopMe OCHOBHbBIE
MOJIOKEHUS U UX 00OCHOBAHUE.

Buinucku — 9210 Kparkue 3anucu B (Gopme 1uTar  (JIOCIOBHOE
BOCIIPOU3BEJIEHUE OTPBHIBKOB HMCTOYHMKA, MPOU3BENCHHS, CTATbU, COJEPIKAIIUX
CYILLECTBEHHbIE MOJIOKEHHUS, MBICTIU aBTOPA), IMOO JIJAKOHUYHOE, OJIN3KOE K TEKCTY
U3JI0)KEHHE OCHOBHOTO COJIEpP KaHMUSI.

Tezucbt — BTO CKAaTO€ UBIOKEHHE KIIOYEBBIX HJEH MPOYUTAHHOTO
MCTOYHHUKA WJIN IPOU3BEICHHUS.

Aunomayuu, peslome — 3TO COOTBETCTBEHHO MpPENEIbHO KpaTKoe
obOoOwiatoriee  U3JI0KEHUE  COAEpPKAHMS ~ TEKCTa, KpUTUYECKas  OICHKa
MPOYUTAHHOTO JOKYMEHTA WUJIN TIPOU3BEACHMS.

B  mensx  CTpyKTypupoOBaHMsS  COJAEpKaHMS ~ U3y4aeMoW  paboThl
LEJIECO00pa3HO COCTaBIATh €€ naaH, KOTOPBIM JOKEH pacKpbIBaTh JIOTHUKY
NOCTPOEHUsI TEKCTa, a TakKXke CIOCOOCTBOBATH  Jy4ylIEed  OpUEHTAlUU
00yJaroIerocs B CoJEp>KaHuu MPOU3BEICHUS.

CamocrosiTenbHast padoTa obyuaromuxcs 0yner 23 (HEeKTUBHON U TIOJIE3HON B
TOM Clly4ae, ecii OHa OyAeT MOCTpOeHa UCXOAS U3 MOHUMaHUS 00y4arolIMMUCS
HEOOXOMMOCTH O0ECTIeUeHUs MaKCUMaJIbHO IIMPOKOI0 OXBaTa MH()OPMALIMOHHO-
MPABOBBIX HMCTOYHUKOB, YTO BIIOJIHE IOCTHKUMO TPH HAYYHOW OpraHU3aluu
y4eOHOTro Tpy/a.

HOI[FOTOBK& K ITPAKTHYCCKHUM 3aHATHUAM

[IpakTHueckue 3aHATUS TPOBOJATCA JUIsi 0OoJiee MOJHOTO OCBOCHUSA
OOy4aloOlMMHUCSI OCHOBHBIX BOMPOCOB TUCHUIUIMHBIL. OHHU SBISIOTCA OJHUM U3
CPEICTB TEKyIlled aTTecTallid YPOBHS 3HAHUM M CTENEHH YCBOCHHUS
OoOy4JaroIIMMUCS y4eOHOTO MaTepHala o Mepe ero u3yyeHusl.

[ToaroToBKa K MPaKTUIECKOMY 3aHSATHIO BKIFOUAET 2 ATama:

11 — opeanuzayuonnwiu,

2u - 3akpenienue u y2nyoieHue meopemudeckux 3HaHull.

Ha nepBoM »srtame oOywaromuiicsi IUIaHUPYET CBOK CaMOCTOSITENIbHYIO

paboTy, KOTOpasi BKJIFOYAET:
- YSICHEHHE 3a/I1aHusl HAa CAMOCTOSITENbHYIO padoTy;
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- 1oA00p PEKOMEHI0BAaHHOM JIUTEPATYPHI;

- COCTaBJICHUE TJIaHa pabOThl, B KOTOPOM OIPENEISIOTCS OCHOBHBIEC MMYHKTHI
MPEACTOSAIIEH OITOTOBKHU.

BTopoii 3Tan BKIFOYaeT HEMOCPEACTBEHHYIO MOJATOTOBKY OOYYaroOIIeTrocs: K

3aHATUIO. HauumHath HAZO C HU3YyYEHUS] PEKOMEHIOBAHHOW JIUTEPATYPHI.
HeobxoaumMo MOMHWTH, YTO Ha JIEKIIMH OOBIYHO pPAacCMATPUBACTCS HE BECh
MaTepuall, a TOJIbKO €ro 4actb. OcTalibHasi €ro 4acTh BOCIOJHSAETCS B MPOIECCE
CaMOCTOATENbHON paboTel. B cBsizu ¢ »TuM paboTa ¢ PEKOMEHIO0BAaHHOM
JIUTEpaTypoii obsi3arenbHa. M3yduenue nurepaTypsl COCTOUT U3 IBYX BapUAHTOB:

Annomupoeanue aumepamypsl - TIEPEUHUCICEHUE OCHOBHBIX BOIIPOCOB,
paccMaTpUBaEMbIX aBTOPOM B TOM Wi MHOM padote. [Ipu 3TOM 0c000€ BHUMaHUE
yACJSIETCA BOIMPOCaM, HMMEIOLIMM MPSMOE OTHONIIEHHWE K HM3y4aeMoOU mpoOlieMe.
CtpykTypa aHHOTAI[MU: aBTOP, Ha3BaHWE PaOOTHI (KHUTHU, CTAThH), €€ BBIXOJHBIC
JTaHHbIE, OCHOBHBIE UJIeH PaOOThI, UX HOBU3HA, IMYHOCTHOE OTHOIIICHUE K HHUM.

Koncnexmuposanue numepamypul - KpaTKOE€ U TOUHOE U3JI0)KEHUE KAKOW-TO
CTaTbU, KHUTH, BBICTYIUICHHS, peud U T. 0. Ilepen KOHCIEKTHUPOBAHHEM
HEOOXOJMMO TMPOYUTATh [0 KOHIA TJIaBy, pas3fei, KHUTY, CTaThlo. 3aTeM
COCTaBUTh IUIAH MPOUYUTAHHOTO, KOTOPBIM MO3BOJIUT OTBJIEYLCA OT aBTOPCKOTO
TEeKCTa, aOCTparupoBaThCsi OT HECYIIECTBEHHBIX JeTaieil U cPopMyJIUpOBaTh
OCHOBHBIE MBICJIH aBTOpa. Tak JOCTUTAaeTCs ICHOCTh U KPaTKOCTh 3aIIUCEH.

Opnako mocliieqHee He AOHKHO MPOTHUBOPEUYUTH TPeOOBAaHUAM IOJHOTHI U
TOYHOCTH, JJISI YeTO OCHOBHBIE TOJIOKEHHUS pabOThl HEOOXOJMMO 3alHChIBaTh B
dbopMyIMpOBKax aBTOpa, YyKa3blBasg CTpaHMIy, Ha KOTOpPOH  H3JIOKEHA
3amuchiBaeMasi MbICHb. [Ipy KOHCIMEKTHPOBAHWU COONIOJACTCS W JIOTHKA
aBTOPCKOT'0 U3JI0KEHUSI MaTepHaa.

[{eHHOCTh KOHCIIEKTa 3aBUCUT HE TOJBKO OT €ro COJEpXKaHus, HO U
opopmiienusi. HasBanus ryiaB u maparpadoB cieayeT 3amuchbiBaTh MOJHOCTHIO.
ABTOPCKHMMHM CJIOBaMHU 3aIUCHIBAIOTCS W onpezaencHus. [Ipumepsl, B KOHCHEKT
oTOuparoTcs Hambojee SpKHUEe, BHOCATCA W CBOM JuuHble. [IpuHIMNIUATBEHO
BAKHBIM Marepual (ONpeAesieHusi, TE3UChl, J10KA3aTelIbCTBA, BBIBOJAbI, OLICHKH)
JKEJATEIbHO BBIACIATh 3HakaMu. [Ilupokue, 10 TPEeTU CTPaHULIbI, MMOJsI KOHCIIEKTa
UCIIOJIB3YIOTCS JIsl BBIPAXKEHUSI CBOETO OTHOIIICHUS K U3y4aeMOMY MaTepHuay.

Iloocomoexa Odoxnaoa. Jloknaa TOTOBUTCS JJis BBICTYIUICHUS HAa 3aHATHH
WU B y4eOHOM 3aBeICHUU TIepe] IPEno aBaTe MU, U YIaIlluMHUCS.

[Ipu pabote Ham MOKIAI0M OOYYAIOIIMICS JOJDKEH MPOSBISTH MAKCUMyM
CaMOCTOATEILHOCTH. JTO HEOOXOJUMO HE TOJBKO IS COBEPIICHCTBOBAHMS
YMEHUN CaMOCTOSTEIBbHO pPaboTaTh C HOPMATHBHBIMH TPABOBBIMH aKTaMU U
HAy4YHOW JHUTEpaTypod B 00JaCTH MEKIYHAPOJHOTO MyOJWYHOTO TIpaBa C
MOJIYYCHHBIM (DAaKTHUYECKUM MaTepUaioM, HO W JJIS PA3BUTHS MBICIH, U
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IOPUIUIECKON peur 00yJaroIIerocs.

PaboTaTh HaJl JOKJIaI0M PEKOMEHTyeTCS B ClIeyromei
MIOCJICIOBATEILHOCTH:

- TIIyOOKO M3yYUTh JTUTEPATYPY, PEKOMEHIOBAHHYIO 10 JAHHOMY BOIIPOCY;

- KPUTAYECKH OIICHUTH MPUBJICKAEMYIO JIJIS JOKJIa/la HAyYHYIO JTUTEPATYDPY,
MOyMaTh HaJl MPABWIBHOCTBHIO M JOKA3aTEILHOCTHIO BBIIBUTAEMBIX aBTOPAMH TE€X
WJIU UHBIX MTOJIOKCHUI;

- XOPOIIIO TTPOyMaTh M COCTABHTh MOPOOHBIN IJIaH JOKIAa;

- CONOCTaBHTh paccCMaTpPHBacMble B H3YYCHHBIX padOTax IOJOKCHHUS,
(bhaKThl, BBIJICTUTh B HUX 00IIee U 0COOCHHOE, 0000INTh U3YUCHHBIN MaTepual B
COOTBETCTBHH C HAMEUCHHBIM TUTAHOM JIOKJIAJ1a;

- TIIATEJIHHO TPOAYMATh MPABWIBHOCTh M3JIOKEHHOTO B JOKJIAAE TOTO WU
WHOTO TIOJIOKEHHUS, CUCTEMaTU3UPOBATh apTyMEHTHl B €T0 3alllUTy WA TPOTHB
HETPaBUJIBHBIX CYKICHUN;

- cienatb HEOOXOJMMbIE CCBHUIKM Ha HCIOJIB30BAHHYIO B JIOKJIAJE
MICUXO0JIOTO-TIEAArOTHYECKYIO JINTEPATYPY, APYTHUE UCTOUHUKH,

- IOATOTOBUTH K paboTe He0OXO0IUMbIE WILTIOCTPALIUH;

- yMEJO WCIIONh30BaTh JIMYHBIE HAOJIONCHUS, TEJAarOTHYCCKUN OIBIT U
IKCIIEPUMECHTHI.

Ocoboe BHUMaHUE HEOOXOJUMO OOpaTUTh Ha COAEPKAHUE OCHOBHBIX
MOJIOKEHUH W BBIBOJOB, OOBSCHECHWE SBICHHWH MW  (AKTOB, YSICHCHHE
MPAKTUYECKOTO TPUIOKEHHUS PAaCCMaTPUBAEMBIX TEOPETUUYECKHX BOMpPOCOB. B
mpoiiecce 3Toil paboThl 00YJAIOUTUINCS JOJMKEH CTPEMHUTHCS TTOHSATh U 3alIOMHUTH
OCHOBHBIC TIOJIOKCHHSI PacCMaTPUBAEMOI0 MaTepHuasa, IMPUMEpPHI, TOSICHSIIOIINE
€ro, a TaKke pa3o0paThCs B WILTIOCTPATUBHOM MaTepualle.

[Topsimok mpoBeaCHUS TPAKTUYECKOTO 3aHITHS

1. BerynurensHoe CIOBO TIpemoaaBatens - 3-5 MUH.

2. PaccMoTpeHune BOIPOCOB TEMBI - 10 30 MUH. O KaKIOMY BOIIPOCY.

3. 3akmodeHue npenogaBarens - 10 10 MuH.

[IpakTUueckoe 3aHsATHE TPOBOAUTCS B CIENYIONUX (HopMax, JOMOITHSIONITUX
ApYr Apyra.

- pa3BepHyTas Oecena, MpeIoiarapiias OCHOBATEIbHYIO TOJITOTOBKY BCEH
IPYIIBI 0 BCEM BOIPOCAM M YYaCTHE MaKCHUMyMa OOYyYaronuxcs B 00CYKICHUU
teMbl. Ha mpakTthueckoM 3aHATHHM B (GOpMe pa3BEpHYTOH Oeceapl OTACIBHBIM
OOy4JaroIMMCs IOpy4aroTcsi (PMKCUPOBAHHBIC BBICTYIUICHHS TIO TOMY HWJIA HHOMY
pazJiey TEMBbI, CTaBSITCS JOTIOTHUTEIBHBIC BOITPOCHI;

- YCTHBIE TOKJIAbI C TIOCICTYIOIINM UX 00CYXKICHUEM;

- 00CyXJeHue THUChMEHHBIX pedepaToB, 3apaHee IMOATOTOBICHHBIX
OTZIETTLHBIMH O0YUYaIOIMMICS TIO 33IaHui0 TipenojaBarens. Jlokman wim pedepar
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MOryT OBITb NOpPYYEHBl HE OJHOMY, a ABYM-TpeM oOyuatouumcs. [lomumo
OCHOBHOI'O JTOKJaJ4MKa MOTYT OBbIThb Ha3HAYEHBbl COAOKIAAUMKUA U ONIOHEHTHI 110
OCHOBHBIM JIOKJIaZaM. JIOKJIaIUUKy MOXET IIPEAOCTABIATHCS HE BCTYIIUTEIBHOE, a
3aKJIIOUUTENBHOE CJIOBO MO BOIPOCY, OOCYXKIAaeMOMY B MOPSJKE pa3BepHYTOMH
Oecenpl. JIOKIIaMUMKA Ha3HAYAlOTCS IPENOAABATENIEM WIM B Hayajle TEKYILEro
3aHATHS, WIM Ha HOpeablAylIeM 3aHATUU Ui Ooisiee TiayOOKOH IMOATOTOBKH
BBICTYIUICHHS. B XoJe caMOCTOSITENbHON MOATOTOBKH KaXKIbI 00ydaromuncs
TOTOBUT IUIaH BBICTYIUIEHUS IO KaKIOMY BOIIPOCY TEMBI.

Hoknanasl  (mpoposkutenbHocThi0  10-15  MuH.)  1enaroTcst  YCTHO.
Pa3pemaercsa oOpamarbcsi K KOHCIEKTY, HO HY>KHO U30€raTh CIJIOLUIHOTO YTEHMS;

- MPAKTUYECKOE 3aHIATHE MO YCMOTPEHUIO MPENnoaaBaTesiss MOXKET ObITh
IIPOBEJICHO B BUJIE PELICH3UPOBAHUS KHUT U UX O0CYXACHUS;

- MPAKTUYECKOE 3aHIATHE MO YCMOTPEHUIO MPENnoaaBaTesiss MOXKET ObITh
npoBesieHO B ¢opMme MUChbMEHHOW paboThl, B (popMe Kpyrioro croja, B Gopme
JIEJI0BOM UTPHI U JIp.
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5. OLIEHOYHBIE CPEJCTBA JJISI IPOBEJIEHUS
MPOMEKYTOYHOMN ATTECTALIMU OBYYAIOIUXCS
MO JUCLITUJIMHE (MOJYJIIO)

OreHka Ka4ecTBa OCBOCHHSI O0YUYaAIOIMUMHUCS 00pa30BaTEIbHBIX MPOTPAMM
BKJIFOYaeT B CeOS TMOPSAOK, MEPUOAMYHOCTh, CHUCTEMY OIIEHOK H (POpPMBI
MPOBEICHUS TEKYIIETO KOHTPOJIS YCIIEBAEMOCTH M MPOMEKYTOUHOM aTTeCTaluu
o0ydJarommxcs.

HopmaTtuBHO-MeTOIMYECKOE oOecrieyeHue TEKYIIETO KOHTPOJIS
YCIEBAEMOCTH U MPOMEKYTOUHON aTTECTAIIMM O0yUYalOIIMXCs OCYIIECTBIISETCS B
cootBercTBUM ¢ mnojoxkennem PI'BOY BO PI'AUC «O6 ocymecTBieHun
TEKYIIETO0  KOHTPOJIA  yCIEBAEMOCTH U  MPOMEKYTOUHOW  aTTECTalUU
oOyuarommxcsi» ot 22.10.2019.

OCHOBHBIMM 3a3Ja4aMHM TEKYIIETO KOHTPOJS YCIEBAEMOCTH SIBIIAECTCS
CUCTEMAaTUYECKUA  MOHUTOPUHT  3a  (OPMUPOBAHMEM  KOMIICTCHIIUMH,
npeaycMotrpeHHbix @I'OC BO u OOII, noBblllleHWE KayecTBa 3HAHMM
oOy4Jaronmxcs, TpruoOpeTeHNe U Pa3BUTHE HABBIKOB CaMOCTOSITENILHON paloTHI,
MOBBIIIIEHUE aKaJEMUYECKON aKTUBHOCTH O0yYarOIIUXCS.

OLeHKH yYCTHOrO OTBeTa OOy4Yaromerocs TMpU TEKYIIEeM KOHTPOJIE
YCIIEBAEMOCTH MOTYT BBICTABJISTHCS B BUJE OTMETKU MO S5-OaIbHOM cUCTEME B
X0JI€ OTBETA B KOHIIE 3aHATHS.

Pedepatsl v uHBIE NHCHMEHHBIE, CAMOCTOSTEIbHBIC, KOHTPOJBHBIE U
Jpyrue BUABI padOT 00YYAIOIIMXCSl OLIEHUBAIOTCA 0 S-0alIbHOM crucTteMe, 0o
B BUJIE «3aUTEHO» - «HE 3aYTEHOM.

OOGyuaronuecsi, MpOMyCTUBIIME CBbIIe /5% y4yeOHOro BpEMEHU, HE
aTTECTYIOTCS 110 UTOoraM ceMmectpa. Borpoc 00 arrectanuu Takux 0O0ydarouuxcs
peniaeTcs B UHANBUYTHHOM TIOPSIIKE.

5.1. KoHTpoJIbHBbIE BONPOCHI K IK3aAMEHY

1. What information should be covered during your self-introduction? How
can you introduce yourself ? How can you describe some of your co-workers?

2. What steps can you take while choosing your future career? What
questions do you expect at a job interview?

3. What is important when preparing for a job interview? What is important
when going for a job interview?
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4. What do you know about career success? What strategies can be
implemented to achieve a career success? What recommendations can you
provide?

5. How well can you manage your time? What are your most popular time
eaters? What skills are required for effective time management?

6. How often do you accomplish all your plans for a given day? Is your daily
plan often destroyed by urgent situations? How to eliminate procrastination?

7. What is important when motivating people at work? What are the
strategies that should be accomplished by the top management/superior of a
company to motivate and encourage its staff: building purpose, respecting
contributions or giving credit?

8. How do businesses typically motivate staff? What should be done to
improve the quality of working life? How can companies with a low budget
motivate staff?

9. What do you know about the ‘carrot and stick’ approach? Is it efficient
enough? Why?

10. What usually serves as a ‘carrot’ and as a ‘stick’? What examples can
you provide? Can you think of any drawbacks or limitations of the ‘carrot and
stick” approach?

11. What can demotivate employees? What solutions can you provide to
decrease demotivation and demoralization of the staff?

12. Is the way that credit in various companies is given fair? How could you
improve it?

13. Do you think that trying to utilize failed/cancelled projects can be
practical? Will it just lead to even more resources being wasted?

14. Which would be the most difficult to adapt to while starting your career
in a new company? Why? What and how do you think new employees learn about
work culture?

15. What do you think organizations and companies can do to avoid negative
unwritten rules?

16. What are the most common misunderstandings that cause problems in
the workplace? What is important when assisting a new colleague on his/her first
day?

17. What unwritten rules do you imagine you might encounter in your
country as an intern? What is important when being asked to work overtime?

18. What are the three categories you are going to be judged on? What
category is the most important out of the mentioned three? What do you need to do
in the workplace?
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19. What can’t you do if you expect to be a part of a high functioning team?
What kind of interaction with your co-workers won’t allow you to get very far in
your career?

20. Who is more likely rise up the corporate ladder? When do you need to
implement a balancing act? What should you do not to get caught up in the trap of
playing office politics?

21. How healthy is the modern lifestyle? Why is a healthy workforce good
for business? How important is it for a company to have a healthy workforce?

22. Do you think most companies look after their staff? Do you think
companies really care about the environment? What do many companies give its
staff as a reward?

23. What measures would you introduce to improve well-being in your
company? What usually happens on ‘Fruity Friday’? Is this initiative a complete
success? Why? Why not?

24. Which key areas does the firm want to focus its health initiatives on?
What do you think of the health initiatives? Would they be effective or popular in a
company?

25. Do you know Russian companies that introduce any
successful/unsuccessful health initiatives? What changes have they made/did they
make to the well-being and productivity of the workforce?

26. Which company would you love to work for and why? Describe the
structure of an organization you know well.

27. Explain how you think the supply chain is organized for buying clothes
online.

28. What springs to mind when you hear the word ‘company’? How can you
classify companies? What are your favourite companies? Which companies do you
dislike most?

29. Amazon.com founder and boss Jeff Bezos said: "A brand for a company
is like a reputation for a person."” What do you think of this? Do you think
multinational companies have become too big and have too much power?

30. Google co-founder Larry Page said: "You don't need to have a 100-
person company to develop that idea.” Is he right? How could companies in your
country be more successful?

31. Andrew Grove said: "In the future, all companies will be Internet
companies." Do you agree? Would this be good?
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Knowledge of the Course Grammar material: Be ready to complete a
practical task based on the revised/studied grammar material explaining your
answer.

e The Indefinite (Simple) Group of Tenses

e The Progressive (Continuous) Group of Tenses

e The Perfect (Simple) group of Tenses

e The Perfect Progressive (Continuous) Group of Tenses

e Present Tenses and expressions to reflect the Future

e Both/either/neither. Both ... and, cither ... or, neither ... nor

e Order of adjectives

5.2. Kpurepuu oueHuBaHus 3HaHUI U HABBIKOB. [li1aHNpyeMble MoKka3aTen
c¢opMHPOBAHHOCTH KOMMYHHMKATHBHOH KOMIIETEHLIMH

[IpuBenenHass Huxe TaOIUUA ONKUCHIBAET IUIAHUPYEMBIE IOKA3aTENH
c(OpMHPOBAHHOCTH KOMMYHHKAaTUBHON KOMIETEHIMHU (B COBOKYITHOCTH BCEX €€
IATH KOMIIOHEHTOB) coryacHo OOIIeeBponeiickoi MKajle ypOBHEW BlaJeHUs
s3pikoM CEFR wa ypoBHe Bl, pams nmocTwkeHuss KOTOPBIX OTOMpaeTcs
COOTBETCTBYIOIIMN S3bIKOBOM MaTepuall M TUIBl y4yeOHBIX 3aJaHud, a Takke
IpopalaThIBAIOTCS CTPATETUU UX BBITIOJTHEHMUS.

KoMMyHHKaTHBHAsi KOMIIETEeHIHSA:
SI3bIKOBas, pedeBasi, CONMOKYJIbTYPHAsl, KOMIICHCATOPHAsi y1e0HO-TI03HABATEIbHAA /

CTpaTernvecKkast
($I3BIKOBOC COZACPIKAHUEC, YMCHHU U HABBIKU BO BCCX BUAAX pequof/'I ACATCIIBHOCTH,; COOUOKYJIbTYPHBIC
3HAaHWA U YMCHUS; TUIIbI KOMMYHUKATUBHBIX 3a1a4 U CTpaTeFI/II/I)

[ToHnMaH1e OCHOBHBIX Can understand the main points of
[IOJIOKEHUH, YETKO clear standard speech on familiar
NPOU3HECCHHBIX BhICKA3bIBAHUIA matters regularly encountered in

B IIpeJieNax JIUTepaTypHOr work, school, leisure, etc.

HOPMBI Ha U3BECTHBIE TEMBI. Can understand the main point of

ITonuMaHue 0 4eM UIET pcYb B
OOJIBIIIMHCTBE paauo- u

many radio or TV programmers on
current affairs or topics of personal or
professional interest when the
delivery is relatively slow and clear.

TeJIeporpaMMax 0 TEKYIIHUX

IIOHUMAaHHue

COOBITHSX, a TAKXKE TIepe/ad,

ayaupoBaHue
understanding
listening

CBS3aHHBIX C JIUYHBIMU UJIN
poQeCCHOHATBHBIMU
uHTepecamu. Peub roBopsimmx
JOJIKHA OBITh YETKOU U
OTHOCHUTEIIEHO MEJIJICHHO
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[TonuMaHue TEKCTOB, Can understand texts that consist
MOCTPOCHHBIX HA YaCTOTHOM mainly of high frequency every day or
SI3BIKOBOM MaTepHae job-related language.
E [MOBCEIHEBHOTO U g Can understand
E poheCCHOHATBLHOTO OOIIEHHS. § the description of events, feelings and
[ToHuMaHue ONMUCaHHS wishes in personal letters.
COOBITHH, YYBCTB, HAMEPCHUI B
NMChMax JIMYHOTO XapaKTepa.
YMmenue o011aThes B Can deal with most situations likely
OOJIBIIIMHCTBE CUTYAIUH, to arise whilst travelling in an area
BO3HHUKAIOIIHUX BO BPEMS where the language is spoken.
npeOBIBaHUS B CTPaHE S Can enter unprepared into
_ | n3yuaemoro sbika. B | conversation on topics that are
S | Cnocobuocts Ge3 & | familiar, of personal interest or
S | npeBapUTEILHOMN IOATOTOBKH E pertinent to everyday life
= y4acTBOBATh B JIMAJIOTaX Ha % (e.g. family, hobbies, work, travel and
3HAKOMYIO, HHTEPECYIOIIYIO & | current events).
TeMy (ceMbs, X0O0u, TeKyIIHe
e COOBITHS, TYTEIIECTBHUS, o
5 pabora). E
§ YMeHHE CTPOUTH IPOCTHIE 8;3_ Can connect phrases in a simple way
2 CBSI3aHHBIC BBICKA3bIBAHHS O @ in order to describe experiences and
CBOMX JIMYHBIX BIICYATICHHUSIX, events, my dreams, hopes and
COOBITHSIX; PacCcKa3bIBaTh O S | ambitions.
L | cBOMX MeuTax, HaJeKIax U § Can briefly give reasons
% xenanusx. CocoOHOCTh E and explanations for opinions and
Z | 000CHOBATh M OOBSICHUTH CBOH 2 | plans.
= | Bsruimel 1 HaMepeHHUs; % Can narrate a story or relate the
paccka3aTb UCTOPHUIO MU & | plot of a book or film and describe my
U3JI0KHTh CHOKET KHUTH HITH reactions.
(GuIbMa U BBIPA3UTh K 3TOMY
CBOE OTHOIILICHHE.
YMeHue nmucarth mpocToit Can write simple connected text on
CBSI3aHHBIN TEKCT HA 3HAKOMEBIC topics which are familiar or of
S | £ | WM MHTEpECYIOUIIE TEMBL. > | o personal interest.
3 | & |Ilucath nucema JMYHOTO | E Can write personal
= | E XapakTepa, coo0Iasi B HUX O = = | letters describing experiences and
CBOMX JIMYHBIX TIEPEKUBAHUSIX impressions.
Y BIICYATIICHHSIX.

KpnTeplm OLCHUBAHUSA JIEKCUKO-TPAMMATHYIECCKOIo MaTepuaia Ha 3HAHUE JIEKCUKH U

rPaAaMMATHKH (110 TEKyLIEeMY MOIYJIIO0).

Cymma Ouenka Ouenka Grade Onucanune Grade Description
0ajL10B ECTS
97-100 A Brrnaromascs Outstanding
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pabora. performance.
90-96 5 Excellent | Beigaromascs Outstanding
(oTmuHO) pabora ¢ performance with
HE3HAYUTEIbHBIMU | Only minor errors.
ommOKamu.
86-89 B ocnoBHOM Generally sound
xopomast pabora ¢ | work with a number
Very good | He3HAYMTEIBHBIM of notable mistakes.
4 KOJIMYECTBOM
(xoporo) OIIHOOK.
76-85 Beime cpennero Above the average
CTaHaapTa, HO C standard but with
Good HEKOTOPBIM some mistakes.
KOJIHYECTBOM
01112 (0N
66-75 [Tpuemiemo, Ho co | Acceptable but with
3HAYUTEIbHBIMU significant mistakes
Fair omuOKaMu 1 and lack of
3 HEOCTATKOM knowledge.
(ymosne- 3HAHUH.
60-65 TBOP.) Pabora u Work and results
pe3yIbTaThI fulfill minimum
Sufficient | cooTBeTCTBYIOT criteria.
MHHHAMAJTbHBIM
KPUTEPHUSAM.
Huxe 60 2 OreHKa MOXKET Credit can be
(HeymoBIIeT OBITH IIOCTABJIEHA, awarded when the
BOPHT.) Failed KOTJ1a 00y4aroI| student takes the

CHOBA U3Y4YHUT
MaTepuaibl Kypca.

course material again.

Kpurepuu oneHuBaHusi NUCbMEHHBIX padoT (MUCbMa, COUMHEHMS, Icce,

NMPOEKTHbIE PA00ThI, B TOM YHCJ€e B IPYNIAX).

ITnceMeHHBIC pabOTHI OICHUBAIOTCSA IO TATH KPUTEPHSAM: COJIEpKaHUE,

opraHuzanus paboThl, JEKCHWKa, TpamMmaTuka, opdorpaduss U TyHKTyarus.

Kpurepun Writing
Onenka . .
OLICHMBaHHUS MUCbMEHHOH padoThI assessment criteria
1. Conepxanne. xkommyHnukatuBHas | 1. The topic is fully developed, and
5 3a/1aya perieHa MOJTHOCTHIO. | Writing seems effortless.
«5»
2. Opranuzanus padorsl: | 2. The purpose of the text and the

BBICKa3bIBAHUEC JIOTHMYHO, MCIIOJIb30BaHbI

writer’s aim are perfectly clear. The text
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CpEICTBa JIOTUYECKOU CBS3H, COOIIOIEH
(dbopMaT BBICKA3bIBAaHUS, TEKCT MOJICICH
Ha a03arlbl.
3. Jlekcuka: JIEKCHKAa COOTBETCTBYET
MOCTaBJICHHON 3a/made W TPeOOBAHHUAM

YPOBHS BI1.
4. I'pammaruka: HCIMOJIb30BaHbI
pa3zHoOOpa3HbIC rpaMMaTHYECKHE

KOHCTPYKLIUA B
MIOCTABJICHHOW 3ajaueil U TpeOOBaHUIM

COOTBCTCTBUU C

ypoBHa Bl; rpammarnueckue OImMOKH

is extremely well organized at both the
sentence and paragraph level.

3. There is contains a wide range of
appropriate vocabulary and structures.

4. There is sufficient language control to
express arrange of complex ideas. There
are almost no errors in the use of
language and  standard  writing
conversations.

5. There are almost no errors in spelling
and punctuation.

hi17 (0] OTCYTCTBYIOT, 160 HE

MPETSATCTBYIOT PEIICHHIO

KOMMYHHUKATHBHON 3aJauu.

5. Opdorpapuss uW NDyHKTyalus:

opdorpadudeckue OIINOKH

OTCYTCTBYIOT,  COOJIOJCHBI  TIpaBWIIA

MyHKTYalluu.

1. Copnepxanme: kommyHukatuBHas | 1. The topic is well developed, and
3aja4a peleHa OJHOCTRIO. | Writing seems to take little effort.

2. Opranusanus padornl: | 2. The purpose of the text and the

BbICKa3bIBAaHUE JIOTMYHO, MCIOJIb30BAHBI
CpeZACTBa JIOTUYECKOH CBsA3M, COOJIOJECH
dbopmaT BBICKa3bIBaHMS, TEKCT MOJETICH
Ha a03aripbl.
3. Jlekcuka: JEKCHKa COOTBETCTBYET
ITIOCTaBJIEHHOM 3a7a4e U ypoBHIO Bl, HO

writer’s aim are generally clear. The text
is reasonably well organized at both the
sentence and paragraph level.

3. There text contains a range of
appropriate vocabulary and structures.

4. There is sufficient language control to

UMEIOTCS  He3HAuuTelbHbIe OImMOKH. | express simple ideas. There are a few
«4» 4. I'pammaTuka: UCIONIB30BaHbI | errors in the use of language and
pasHooOpa3Hbie rpamMmarndeckue | Standard writing conversations.
KOHCTpYKIIMM B cootBerctBuu ¢ | 5. There are a few errors in spelling and
MOCTABJICHHOW 3ajadell W TpeOoBaHMsM | punctuation.
ypoBHs Bl; rpammarunueckue OmmOKu
HE3HAYUTEIILHO MPENSTCTBYIOT
PEIICHUI0 KOMMYHHKATHBHOW 3a/1auH.
5. Opdorpadus u nYHKTyauus:
HE3HAYMTEIbHBIE opdorpaduyeckue
OIINOKH, COOJTIO/ICHBI npaBuiIa
MYHKTYaIlnu.
1. Conep:xanme: xkommynukatuBHast | 1. The topic is quite well developed,
3aa4a pemena. | although writing seems to take some
2. Opranusanus paodorsI: | effort.
@ BBICKa3bIBaHHUE uemornyro, | 2. The purpose of the text and the

HCIIPAaBUJILHO HCIIOJIb30OBAHbBI CPCEACTBA
JIOTMYSCKOM CBs3U, TCKCT HCIPABUIIBHO

writer’s aim are not entirely clear. The
text is reasonably well organized, at least
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¢dopmar
COOJIIO/IEH.
3. Jlekcuka: MecTaMU HEIpaBWIbHOE

momeined Ha a03ambl, HO

BBICKA3bIBaHUA

ynotpeOieHue

4. TI'pammarTuka:
rpaMMaTHYeCKHe
5. Opdorpaduss u NYHKTyauMs:
opdorpaduyeckue
COOJTFOICHBI

JIEKCUKU.
UMEIOTCS  TpyObIe
OILINOKH.

BCTpEYaroTCA
omuOKH, HE  Bceraa

IIpaBUJIa IIyHKTYalluH.

at the sentence level.

3. There is limited use of appropriate
vocabulary and structures.

4. There is usually insufficient language
control to express simple ideas. There
are some errors in the use of language
and standard writing conversations.

5. There are many mistakes in spelling
and punctuation.

«2»

1. Copep:xanue:

3aJa4a HE
2. opraHuszaunms
BBICKa3bIBaHHE

KOMMYHHKaTHBHAs
pemieHa.
padoThI:

HEJIOTHYHO, HE
CpPEICTBAa  JIOTUYECKON
coOuoIeH dopmar
BBICKa3bIBaHUA, TCEKCT HE IIOACJICH Ha

HCIIOJIb30BaHbI
CBSI3U, HE

a03arbl.

3. Jlekcuka: OOJbBIIOE KOJHUYECTBO

JICKCUYCCKUX OIIIHOOK.

4. 'pammaTuka: OOJIBIIOE KOJIHMYECTBO

rpaMMaTHYeCKUX OILIUOOK.
5. Opdorpapuss u NDyHKTyalus:
3HAYUTEJbHbIE opdorpapuyeckue
omuOKH, HE COONIOACHBI TpaBuia

ITYHKTYalH.

1. The topic is not developed at all, and
writing seems to take enormous effort.

2. The purpose of the text and the
writer’s aim are entirely unclear. The
text is not organized at either the
paragraph or sentence level.

3. There is little or no use of appropriate
vocabulary and structures.

4. There is insufficient language control
to express even very simple ideas.There
are very many errors in the use of
language and  standard  writing
conversations.

5. There are very many mistakes in
spelling and punctuation.

Kputepun onieHUBaHHUs JIEKCHKO-TPAMMATHYECKOT0 MATEPUAJIa HA IOHHMaHUe
(aynupoBaHHe M YTEHHE).

Cymma Ounenka Ouenka Grade Onucanue Grade Description
0aJj10B ECTS
97-100 5 A Excellent | Beinaromascs Outstanding
(oTHM4HO) pabora. performance.
90-96 B Brrgaromascs Outstanding
pabora c performance with
HE3HAYUTENILHBIMU | Only minor errors.
OIMOKaMHu.
86-89 4 C Very good | B ocHOBHOM Generally sound
(xoporo) xopoimas pabora ¢ | work with a number
HE3HAYNTETHHBIM of notable mistakes.
KOJINYECTBOM
OIHOOK.
76-85 D Good Beiie cpennero Above the average
CTaHAapTa, HO C standard but with
HEKOTOPBIM some mistakes.
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KOJIHYECTBOM
(911150 3
66-75 3 Fair [Tpuemiiemo, Ho co | Acceptable but with
(ymoie- 3HAYUTETbHBIMH significant mistakes
TBOpH omuoKaMu u and lack of
TEJIBHO) HEIOCTaTKOM knowledge.
3HAHUU.
60-65 Sufficient | Pabora u Work and results
pe3yIbTaThI fulfill minimum
COOTBETCTBYIOT criteria.
MHHAMAJIbHBIM
KPHUTEPHUSM.

Huxe 60 2 Failed OreHKa MOXKET Credit can be
(HeymoBIIET OBITh ITOCTABJICHA, awarded when the
BOPHTEIBHO KOT/a student takes the

) 00yYarOIIHIACS course material again.

CHOBA U3Y4YUT
MaTrepHasl Kypca.

KpuTtepun onieHMBaHUSA YCTHBIX Pa3BEPHYTHIX OTBETOB.

YCTHBIE OTBETHI

OLCHUBAIOTCA 110 IIITH KPUTCPUAM!

COJIepKaHHE,

B3aUMOJCHCTBUE C CO6€C€I[HI/IKOM, yrIOTpe6J'I€HHe JICKCUKKM W TI'PpaMMATHUKH B

COOTBETCTBUU c YPOBHEM BJIAJICHUSA SA3bIKA, [IPOU3HOLICHUE.
OTveTKa Kpurepun Oral a?%ses.sment
OLIEHKHY YCTHOI'0 OTBeTAa criteria
1. Conep:xanue: coOuroIeH oobem | 1. Speaks fluently without
BBICKa3bIBaHUS; BbICKa3bIBaHWE CcoOTBeTcTBYeT | hesitation. Consistently uses
3aJaHHOW TeMe; OTpPaKeHbl BCE acmekThl, | complete  sentences  and

«5»

yKa3aHHbIE B 3aJaHUU; CTUJIEBOE O(QOpPMIICHHE

peun COOTBETCTBYCT TUITY 3a1aHusd,

BBICOKOM
BCXKIIMBOCTHU

apryMeHTaIus Ha
YPOBHE; HOPMBI peueBoit
COOJIIOICHBI.

2. KommyHukaTnBHoe

C€CTCCTBCHHAA pCaKlHd Ha PCIIJIMKU CO6CCCI[HI/IK8.;

B3auMO/IeliCTBHE:

HpOS[BJ'ISIeTCSI pequaﬂ WHUIAaTUuBa IJI51 peH_IeHI/IH
ITIOCTABJICHHBIX KOMMyHI/IKaTI/IBHI)IX 3agadv.
3. Jlekcuka:

COOTBETCTBYET  IOCTAaBJIECHHOU

3a1aye u TpeOoBaHUSAM YPOBHS BI1.

4. T'pamMaTuka.  HCIOJIb30BaHbI
rpaMMaTHYeCKHe
COOTBETCTBYIOIIME TpPeOOBAHUIM

peaAKHUEC T'paMMAaTUYICCKUC OIIMOKH HE MEIIAI0T

pasHble
KOHCTPYKLUHI
ypoBHsa Bl;

phrases appropriately.

2. Uses a wide range of
colloquial expressions
appropriately.  Consistently
responds with confidence.

3. Consistently uses
appropriate and varied
vocabulary.

4. Makes very few errors in
form or function.

5. Speech and pronunciation
are always clear and easily
understood.
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KOMMYHHUKAIHH.
5. Ilpou3HoIeHHE: PeUb 3BYUHUT B €CTECTBEHHOM

TEMIIe, OTCYTCTBYIOT TIpyObie (oHETHUEeCKHe

OLIMOKHU.

1. Conpep:xkanume: He  monHbii  o0wem | 1. Speaks fluently with a little
BBICKa3bIBaHUS, BBICKa3pIBaHHE CcOOTBETCTBYET | hesitation. Almost always
3aJJaHHOM TeMme; He OTpaXXeHbI HeEKoTophlie | USes complete sentences and
aclieKThl, yKa3aHHble B 3ajaHuu; cruwieBoe | phrases appropriately.

oopmIIeHHE pedr COOTBETCTBYET THITY 3aJlaHUS;
apryMeHTalusl HE BCErJa Ha COOTBETCTBYIOLIEM

YpPOBHE; HOPMBI pedeBoit BEXIIMBOCTHU
COOJIIOIEHBI.
2. KommyHnkaTusHoe B3alMOJECHCTBHE!

KOMMYHUKAIIUS HCMHOT'O 3aTPpYAHCHA.

2. Uses a few colloquial
expressions appropriately.

Usually responds  with
confidence.
3. Uses appropriate and

varied vocabulary on most

«b» 3. JlekcHKa: MPUCYTCTBYIOT  JIEKCHYECKHE | OCCasions.
OIITHOKH, He3HauuTenpHO  Baumstomue Ha | 4. Makes occasional errors in
BOCTIPHSITHE peuun. | form or function.
4. I'paMMaTHKA: IPUCYTCTBYIOT rpammaruueckue | 5. Speech and pronunciation
OLIHOKH, He3HaYuTeNbHO | May not always be easily
BJIMSIFOIIINE Ha BOCIIPHSTHE peun. | understood.
5. Ilpou3HomieHHe. TPOSBISAIOTCS  OOJBIIHE
nay3bl B PEUH; B OTJEIbHBIX CJIOBAX JOMYCKAIOTCS
(dboHeTnyeckue OMMOKK (3aMEHa, AaHTJIUHCKHUX
(doHeMm cxoAHbIMU pycckuMH). OO1Iasi MHTOHALUS
00YCIIOBJICHA BIIUSTHUEM POJIHOTO SI3bIKA.
1. Conep:xanue: He3HauuTenbHBIH  00beMm | 1. Speaks with  frequent
BBICKa3bIBAHUIA, KOTOphle He B monHOW Mepe | hesitation. Occasionally uses
COOTBETCTBYIOT 3aJaHHOW TeMme; He OoTpakeHbl | complete  sentences  and
HEKOTOpBIC acIleKThl, yKa3aHHble B 3amaHuu; | phrases appropriately.
cruneBoe odopmiieHre peur He B monHoW Mepe | 2. Uses very few colloquial
COOTBETCTBYET THITy 3aJaHMs; apryMeHTaIlMs He | expressions  appropriately.
Ha COOTBETCTBYIOIIEM YpOBHE, HOpPMBI peucBoii | Rarely responds with
BEXKIIMBOCTH HE coomoznensl. | confidence, often reluctant to
2. KoMMyHHUKaTHBHOE B3aumojeiicrBue: | use the language.

«3» KOMMYHHUKAIMSI CYIIECTBEHHO 3aTpylHeHa; HeT | 3. Occasionally uses
MIPOSIBIICHUS PEUEBON MHUIIUATUBBI. appropriate and varied
3. Jlekcuka: BcTpeuaercss OoJbIIoe KoJM4ecTBO | Vocabulary.

OLINOOK.
0oJIbLIOE

rpyOBIX JIEKCUYECKUX
4. TI'pammartmka.  BcTpedaercs
KOJMYECTBO IPyObIX IPaMMAaTUYECKUX OLUTHOOK.

4. Makes frequently errors in
form or function.
5. Speech and pronunciation

5. TIlpousHomenume: peyb BocmpuHuMaercs c | are frequently not easily
TPpyIOM u3-3a 00JTBIIIOTO Kosm4decTBa | understood.
(dboHeTHYECKUX OIMNOOK; MHTOHALIUSA 00YyCIOBIIEHA
BJIIMSIHUEM POJTHOTO SI3bIKA.
«2» 1. Copep:xanue: 3HAYUTEIIbHBIN oobém | 1. Speaks with  frequent




40

BBICKa3bIBaHUM, KOTOPHIC HE COOTBETCTBYIOT 3a1aHHOM
TeMe; He OTPaKeHbl MHOTHE AacCIIeKThl, yKa3aHHBIE B
3aJlaHuM; CTHJICBOEC O(GOPMIICHHE HE COOTBETCTBYET
TUMY 3aJlaHus; OTCYTCTBYET apryMCHTAIlMsl; HOPMBI

COOJIIOICHBL.
B3auMOoO/JielicTBHE:!

peueBoit
2. KommynnkaTtuBHoe

BCXKIIUNBOCTHU HC

KOMMYHHKAIlAA 3aTpyJHEHA B 3HAYHTEIHHOE MeEpe;
OTCYTCTBYET pedeBas MHUINATHBA.

3. Jlekcuka: BCTpeyacTcs OOJBIIOE KOJUYECTBO
IpyOBIX JIEKCHUECKUX OMIAOOK.

4. I'pammaTuka: BcTpedaeTcss OONBIIOE KOTUYECTBO
rpyObIX TPAMMATHYECKUX OIIHOOK.

5. IlpousHomeHue: peuyb BOCIPHUHUMAETCS C TPYIOM
n3-3a OOJNBIIOTO KONWYeCTBa (POHETHYECKHX OIIMOOK;
WHTOHAIUS 00YyCIOBIIEHA BIUSHHUEM POTHOTO SI3BIKA.

hesitation, occasionally does not
respond verbally. Rarely uses
complete sentences and phrases

appropriately.
2. Rarely or never uses
colloquial expressions

appropriately. Rarely responds
with  confidence, frequently
reluctant to use the language.

3. Rarely uses appropriate and
varied vocabulary.

4. Makes numerous errors in
form or function.

5. Speech and pronunciation are
usually not easily understood.
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6. IEPEYEHb OCHOBHOM 1 JONOJIHUTEJBHON
YUEBHOU JJUTEPATYPBI, HEOBXOJUMOM I
OCBOEHUS JTUCIHUILIUHBI (MOAYJIST)

6.1. OcHOBHAA M JONOJTHHUTEJbHASI y4eOHAasi JUTEepaTypa
OcHoBHas auTEpaTypa

1. EBcrokoBa T.B. AHITUICKHUN S3BIK: JUIT DKOHOMHUYECKUX CIIEIIUAILHOCTEN
: yueOnuk / T.B. EBcrokoBa, C.M. JlokreBa. - 4-e¢ wusm., crep. - Mocksa :
NznarensctBOo «®ymnaTay, 2017. - 357 c. - ISBN 978-5-9765-0115-7 ; To xe
[DneKkTpOoHHBIN pecypcl]. - URL:
http://biblioclub.ru/index.php?page=book&1d=93663 (mara oOpalleHus:
13.09.2021)

2. NHocTpaHHbI S3bIK TPO(ECCHOHATBLHOTO OOIICHHS (AHTVIMACKUN
sa3bIK):  yueOHoe mocobue / W.b. Komepapoa, E.H. Mupomnuuenko, E.A.
Mosnoapix u ap.; MunuctepctBo oOpazoBanusi U Hayku P®D, Boponexckuit
rOCYJapCTBEHHBIM  YHUBEPCUTET HHXKEHEPHBIX TEXHOJOTHWil. - BopoHex:
BopoHexckuil rocy1apCTBEHHBIN YHUBEPCUTET HHKEHEPHBIX TeEXHOJOTHM, 2019. -
141 c. - bubmuorp. B kH. - ISBN 978-5-00032-323-6; To xe [DAEKTpOHHBIN
pecypc]. - URL: http://biblioclub.ru/index.php?page=book&id=488007. (mara
obpamenus: 13.09.2021)

JlonoJiHUTE IbHAS JIUTEPaTypa

1. «Aunrmmiickuii s3p1k». YueOnuk: Yepemmna B.b., IlerpoBa HO.A.,
Caraiinaunas E.H., 2020 r., U3gatenscko-nonurpadguyeckuii kommiekc PI'OY
(PHX).

2. Communicative English: Let’s Read and Discuss: «/AHOCTpaHHBIN S3bIK
(aarmuiickuii)». YdeOHO-MeTomuueckoe mocobue mis oOywaromoB 1 Kypca
HESI3bIKOBBIX HaIpaBJICHUE MOATOTOBKM, B 2 4YacTsaX, yacTh 1, 3emmsHoBa M.IL.,
2018 r., TromeHCKHI1 TOCYJapCTBEHHBII YHUBEPCHUTET.

3. «ba3oBeiil podeccroHanbHBIN AHTTUHCKUN S3bIK». Y4eOHOe mocolue:
Mununa O.I'., 2020 r., upexT-Menua.

4. «OOyuenue oOy4arolIOB CTpaTErwsiM CaMOCTOSITEIbHON paldOThl Ha
3aHATUSAX 10 AHTJIMICKOMY S3BIKY». Y4eOHO-Meroauueckoe nocodue: CmarumHa
N.JL., 2020 r., OMITIY.
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5. «Mcnonp3oBaHWe ayaMo-, BUACOMATEPUAIOB Ha YpPOKE AaHTIUHCKOTO
S3bIKay. YUeOHo-MeToauueckoe mocooue: beonna O.U., 2020 r., DJIMHTA

6. The Business 2.0 B1 + Intermediate: Student’s Book / John Allison, Paul
Emmerson. —Macmillan Publishers, 2016. — 160c.

7. Business Vocabulary in Use. Student’s Book / Bill Mascull. Cambridge
University Press, 2007. - 172c.

8. International Management. Business English: Student’s Book / Adrian
Pilbeam. — Longman. Pearson Education Limited, 2007. - 96c¢.

9. Business Grammar Builder: Student’s Book / Paul Emmerson.-
Macmillan Publishers, 2010. — 272c.

10. Grammar for Business: Student’s Book / Michael McCarthy, Jeanne
McCarten, David Clark, Rachel Clark. — Cambridge University Press, 2009. —
267c.

11. Key Business Skills: presentations, meetings, negotiations, networking:
Student’s Book / Barry Tomalin. — Harper Collins Publishers, 2012. — 144c.

12.The sales meeting. Business situations: Student’s Book / Lingua House,
2020.

13. Business English Language Practice. Grammar and Vocabulary:
Student’s Book / Susan Lowe, Louise Pile. — Delta Business Communication
Skills, 2009. — 80c.

14. Business English Supplementary Exercises: yue6. mocodue no aeinoBoMy
anrnuiickomy s3piky / O.B. bensikoBa, I'.B. T'myxos, T.B. I'pomoma, FO.J.
EpmaxoBa, E.A. Kapacera, H.B. KynukoBa, O.K. MakcumoBa, E.A. MuioTuHa,
H.D. Ilerpona, I0.B. Cemoukuna, JL.FO. CroiikoBuu, O.H. UerBepukona, E.E.
[MIuxatoBa; mox pena. E.A. Mumorunoii, E.E. IlluxaroBoil. - Camapa: M3a-Bo
Camap. roc. 3koH. yHTa, 2018. - 184c.

15. Kypc oOydeHust ne10BOMY aHIJIMHCKOMY SI3bIKY: yuyeOHoe mnocobue /
Typyk N.®., Moposzenko B.B.; MOCKOBCKHII TOCYAapCTBEHHBI YHHBEPCUTET
HYKOHOMUKHU, CTATUCTUKU U nH(PopmaTuku. — M.: 2004. — 101c.

CJaoBapu U CIPaBOYHMKH
1. Exams Dictionary / Longman, 2009
2. Russian-English & English Russian Dictionary / Oxford University Press,
2009
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bubnuorteunsi  ¢oHa  AKageMUU  YKOMIUIEKTOBAaH MEYAaTHOM WM
AIIEKTPOHHON OCHOBHOM y4eOHOM JIUTEpaTypoM MO JUCIUIUIMHAM 0a30BOM YacTH
BCEX LIMKJIOB, U3/IaHHBIMU 32 MTOCIEAHUE S JIET.

@oHJ AOMONHUTENBHON JHUTEpPaTyphl BKIIOYAaeT B ceOs oduuuagbHbe
CHpaBOYHO-OUOIHMOrpaduyecKue U MepUOANUECKUE U3TaHUA B pacueTe HE MEHee
OJTHOTO 3K3eMIursipa Ha kKaxzasle 100 oOywaromuxcs. Kaxnomy oOydaromemycs
o0ecriedeH JOCTyn K KOMIUIEKTaM OuOIMOTeYHOTO (OHAA M TEPUOAMYECKOE
u3aHue w3 ciuenytoumiero  nepeudns:  KomwmpailT;  wipo  magazine;
bubnmuorexoBenenue; bupxka wunHTemekrtyanbHo — cobctBeHHoctu  (BUC);
broiutetens MunucrepctBa roctunuu  Poccuiickont  dDenepanuu; BectHuk
rpaxJaanckoro mpasa; ['ocygapctBo u npaBo; HWMuHoBammu; HWHTEMEKkTYyanbHas
COOCTBEHHOCTb. ABTOpPCKOE MpPaBO M CMEXHbIE INpaBa; VHTeseKkTyanbHas
coOcTBeHHOCTh. [IpombllieHHass COOCTBEHHOCTh; MeXIyHapoAHOE MyOJINYHOE U
yacTHOE mpaBo; OOIIECTBO: COLMOJIOTHS, MICUXOJIOTHUs, Tieaaroruka; IlaTeHTHbIN
noBepeHHbIl; [laTeHThl M nuneH3uu. VHTeeKTyalbHblEe IpaBa; YTOJIOBHOE
MPaBo; VYhpapieHue MNpoekTamMu H MpOorpaMMamu; XO035IUCTBO  TIPaBoO;
DKOHOMUYECKAS MOJIUTHKA.
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7. IEPEYEHb UH®OPMAILIMOHHBIX TEXHOJIOT A,
MPOTPAMMHOI'O OBECIIEYEHMS,
MH®OPMALMOHHO-CITPABOYHBLIX CUCTEM U
PECYPCOB CETU «AHTEPHET», HEOBXOJIUMBIX JJI51
OCBOEHMS JUCLHUIIJIMHBI (MOY.JI5)

B mnpomecce peanuzanmu 00pa3oBaTeNbHON MPOTrpaMMbl MPUMEHSIOTCS
COBPEMCHHBIC HHTEPAKTUBHBIC W MYJBTHMEAWMHBIC CPEACTBA OOyYCHHS
(KOMIIBIOTEPBI, MYJIBbTUMEIUA-TIPOEKTOPLI, HWHTEPAKTHUBHbIE JOCKH U 1p.),
TEeMAaTUYECKUE CTEHIbl M IUIAKaThl, a TaKXe HJIEKTPOHHBbIE WH(OPMALIMOHHbBIC
o0Opa3oBaTeIbHbIE PECYPCHI.

Ha  ocHoBe  ammapatHo-mporpammHoro  kommuiekca B PI'AUC
(GYHKIIMOHUPYET MW TOCTOSSHHO COBEPIICHCTBYETCS MOPTal  3JIEKTPOHHOTO
oOydyeHHs] U JUCTAHIIMOHHBIX OOpa3zoBaTenbHbIX TexHosoruit (D0uJOT),
oOecrieynBaeMblii  MPEUMYIIECTBEHHO aBTOPCKUM YYEOHBIM KOHTEHTOM U
METOJAMYECKUMHU  pa3paboTkamMu MpodheccopcKo-NpenogaBaTeIbCKoro CocTaBa
AKaneMuH.

B PITAVC ¢(yHKIMOHUPYIOT YMTAJIBHBIN 3all U AJIEKTPOHHAs OWOIHOTEKA.
CotpyaHukaMm 1 oOydaromumcsi 00ecreueH JOCTYI K 3JIEKTPOHHOM OUOIMOTeYHOM
cucteMe «YHHMBEPCUTETCKas OMOJIMOTEKa OHailH», HacuuThiBarouen Oosee 100
THICSIY HAWMMEHOBAHWW W3JaHUW C JIOCTYIIOM B PEXHUME OHJIAH, a TaKkKe K
oObekTaM HanuoHambHOM 3JEKTPOHHOM OMOIMOTEKH (B COOTBETCTBHHM C
noroBopoM ¢ ®I'BY «Poccuiickas rocynapcTBeHHast OUOINOTEKAY).

NmeeTcss KOMNBIOTEPHBIA KJIACC, BO3MOXXHOCTH KOTOPOTO TO3BOJISIOT
KOKJIOMY U3 oOydarommuxcsi paboTaTh Ha KOMIIBIOTEPE € YCTaHOBJIECHHBIM
KOMILJIEKTOM JIMIEH3MOHHOIO MPOrpaMMHOIo obecriedeHus He meHee 20 4acoB B
rof. Akxagemusi oOecredyeHa HEOOXOJUMBIM KOMIUIEKTOM JIMIIEH3MOHHOTO
MIPOTPaMMHOT0 0OecTICUeHUS

OnexkTpoHHass  WHGOPMAIIMOHHO-O0Opa3oBaTenbHas  cpena  AKaJaeMuu
o0ecreunBaeT:

- J0CTyn K Yy4eOHbIM IUIaHaM, pa0odyuM TporpaMmaM JTUCHIUTLIIAH
(Momynel), TpaKTUK, K W3JaHUSIM DJICKTPOHHBIX OHWOJMOTEYHBIX CHCTEM U
AJIEKTPOHHBIM 00pa30BaTEILHBIM PECypcam, YKa3aHHBIM B pabOUnX MporpaMmax;

- ¢dukcanuio  xoaa  oOpa3oBaTeIBLHOrO  Mpoliecca,  Pe3ysIbTaTOB
MIPOMEKYTOUYHON aTTECTAIIMU U PE3YJIbTaTOB OCBOEHUS MPOTPAMMBI;

- (opMHpoBaHUE IEKTPOHHOTO MOPTGOIUO 00YUaAIOIIETOCsS, B TOM YHUCIIE
COXpaHEHHE €ro PaboT U OLIEHOK 3a 3TU PabOTHI.

- JIOCTylml K COBPEMEHHBIM TpPO(QEeCCUOHAIbLHBIM 0a3aM JaHHBIX,
WHOOPMAITMOHHBIM CIIPABOYHBIM W TOWCKOBBIM CHCTEMaM, B TOM YHUCJIE:
CIIPaBOYHO-NIPaBOBOM cucrteme «l'apanT»: www.garant.ru; CpaBOYHO-IIPABOBOU
cucteme «KoHCynmpTaHT TuIrOC»: www.consultant.ru; 6ubmuorexe «Kuurodonmy:
www.knigafund.ru; YauBepcurerckoit 6ubmmoreke www.biblioclub.ru.
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8. MATEPUAJIbHO-TEXHUYECKAS BA3A, HEOBXOJINMAS
JIUISI OCYIIECTBJIEHUSI OBPA3OBATEJBLHOI'O
MPOIIECCA MO JUCIHUATIIAHE (MOYJIIO)

Jlns BeneHust oOpa30BATENbHOM AESATEIBHOCTH IO JIAHHOW AUCIUILIMHE
AKkazemusi pacroyiaraeT MaTepuaJbHO-TEXHUYECKOW 0a30il, oOecreynBaromen
NpPOBEICHHE BCEX BUAOB  JaOOpaTOpHOH, TMpaKkTUYECKOW UM Hay4HO-
UCCJIEI0BATENHCKONU pabOThl 00YUaIOIIUXCS, MPEAYCMOTPEHHBIX YUEOHBIM IJIAHOM
PI'ANC, u cOOTBETCTBYIONIEH ACHCTBYIOIIUM CAHUTAPHBIM U MPOTUBOIOXKAPHBIM
MpaBUJIaM U HOPMaM.

JUist opranu3anuu U BeeHus y4eOHOro mnporecca AKaaeMus pacroyiaraet
3naHueM obuiel tom@aablo 5936,2 kB.M, ydyeOHasg W y4yeOHO-J1labopaTopHas
wiowans cocrapiser 1249,6 k.M. [ nuTaHus COTpYAHUKOB U 00YyYarOIIUXCS
nMeeTcs croioBas miomaaso 130,1 kB.M.

AynuTOpHBIE 3aHATHSA IPOBOAATCS B CHEUUAIBHBIX ITOMELICHUSX,
OPEICTaBISIIOIIMX COOOM y4yeOHble ayJUTOPUM JUIsl [POBEIEHUS 3aHATUH
JIEKIIMOHHOTO THUIA, 3aHATUHA CEMHUHAPCKOI'O THUIIA, KypCOBOI'O IPOEKTUPOBAHUS
(BBIMOJIHEHUSI KYPCOBBIX palOT), IPYNIIOBBIX U MHIWBUAYAIbHBIX KOHCYJIbTALUH,
TEKYLIEro KOHTPOJISL U MPOMEXYTOYHOM aTTeCTallMU, a TAKXKE B TTOMEIICHUSIX JJIA
caMoCTOATENbHOM  paboTel. Mmerorcs momemieHuss AJii  XpaHEHUs W
NPOPHUIAKTUYECKOT0 00CIyXKMBaHUd ydeOHOro obOopynoBanus. CrnenuaibHbIe
NOMEIIEHUS! YKOMIUJIEKTOBaHbl CHEIMATM3UPOBAHHON MEOENbI0 U TEXHUYECKUMU
cpelncTBaMu OOy4YeHHUS, CIY>KalllUMU JUIsl TPeJCTaBlIeHNus y4eOHON uHbOpMaIu
OOJBIIION ayAUTOPHUH.

JUiss  mpoBeAeHUs 3aHATUN  JIGKMOHHOTO THUIA HMMEIOTCA  HaOOphI
JIEMOHCTPAlIMOHHOTO ~ O0Opy/IOBaHUST W y4eOHO-HArJSIAHBIX  TOCOOHUH,
o0ecreynBaIIe TEMATHUYECKUE WILTIOCTPALMU, COOTBETCTBYIOIIME MPUMEPHBIM
porpaMmam JUCHUIUIMH (MOyJieit), pabounM y4eOHbIM MpOorpaMMaM JAUCLMILINH
(Momynent).

[TomemieHust 111 CaMOCTOSITENBHOM pabOThl OOYYaIOUIMXCS OCHAIICHbI
KOMITBIOTEPHOW TEXHUKOM C BO3MOXHOCTBIO MOJAKIIOUECHUS K ceTh «MHTEpHET» 1
oOecrieyeHueM JIOCTyNa B DJEKTPOHHYIO HMH(POPMALMOHHO-00pPa30BaTEIbHYIO
Cpelly OpraHu3aluu.
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9. OCOBEHHOCTHU OBYYEHMUSA JIMIL C
OI'PAHUYEHHBIMHU BO3SMOKHOCTAMMU 310POBbSA

Opranuzanusi 00pa3oBaTENbHOrO Mpoliecca JJIsl JIUI C OTPAaHUYCHHBIMU
BO3MOYKHOCTSIMH  37I0POBBSI  OCYIIECTBJISIETCSI B COOTBETCTBUM C IPHKA30M
Munob6puayku Poccun ot 9 urons 2016 r. Ne 694 «O BHeceHMHM W3MEHCHUN B
aIMUHUCTPATUBHBIC PETIAMEHTHI TPEAOCTABICHUS TOCYJAAPCTBEHHBIX YCIYT B
yacTH OOECIHEeUYEeHHs] YCJIOBHM JOCTYNMHOCTH TOCYIAapCTBEHHBIX YCIYT ISt
WHBAJIUIIOBY, «MeToauyecKkuMU  pPEKOMEHJAlUSIMH 10  OpraHu3aluu
o0pa3oBaTeNpHOTO Tpolecca JUisi HMHBAIMIOB W JIMI[ C OrPaHUYEHHBIMU
BO3MOXKHOCTSIMM ~ 3JI0pOBbS B 00pa30OBaTENIbHBIX OpPraHM3alUsaX BBICHIETO
oOpa3oBaHHs, B TOM WYHCJE OCHAIIEHHOCTH O0pa30BaTEIbHOTO MPOLECCa
MunuctepcTBa 006pazoBanus U Hayku PD ot 08.04.2014r. No AK-44/058H.

Akangemusi TIPEAOCTaBIIICT WHBAJIMAAM U JUIAM C OTPAaHUYCHHBIMH
BO3MOKHOCTSIMU 3JI0pOBbsl (IO WX 3asBJICHUIO) BO3MOXXHOCTH OOYy4Y€HHUS TI10
nporpaMme MOATOTOBKH, YYUTHIBAIOIIEH OCOOCHHOCTH HMX TNCUXO(DU3UYECKOTO
pa3BUTHS, UHAUBUIYAIbHBIX  BO3MOXKHOCTEM M MpPU  HEOOXOIUMOCTH,
00ecCIeynBaoIe KOPPEKIUI0O HAPYIIEHUH Pa3BUTHS U COIUAIBHYIO aJalTallrio
yKa3aHHBIX JWI. [[719 WHBATMAOB W JUI[ C OTPAHUYCHHBIMH BO3MOKHOCTSIMU
3I0pOBbsl AKaJeMusl yCTAHABJIMBAET OCOOBIA MOPAJOK OCBOCHHS TUCUHUILINH
(MoJyIieii) ¢ y4eTOM COCTOSIHUS UX 3[I0OPOBBS.

[Togbop u pa3paboTka y4yeOHBIX MaTepUaOB MJisi OOy4YaIOIIMXCA C
OTPaHUYCHHBIMA BO3MOKHOCTSIMU  3JIOPOBBSl  TIPOM3BOJMUTCS C YYETOM HUX
WHIUBUTyaJIbHBIX OCOOCHHOCTEH.

[IpexycMoTpeHa BO3MOXKHOCTh 00YUYEHUS TI0 UHIUBUIYATbHOMY TpaduKy.
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