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1. IINTAHUPYEMBIE PE3YJIBTATBI OBYYEHMUA 110
AUCHUIIVIMHE (MOAYJIIO), COOTHECEHHBIE C
IHJIAHUPYEMbBIMMHU PE3YJIBTATAMMHM OOII

1.1. lean u 3a0a491 JUCUUILIHHBI

PaGouas mnporpamma yueOHOM AMCHUIUIMHBI <« IHOCTpaHHBIN  SI3BIK»
npeaHa3HayeHa Uil  OOyYaroIIMXCsl, OCBaWBaIOIIMX IPOTPAMMY  BBICIIETO
oOpa3zoBanus - OakamaBpuaT mo HamnpasieHuio 38.03.02 «MeHemkMeHT» U
U3yYaroluX  HWHOCTPAHHBIM  S3bIK B KauecTBe  0OIIe00pa3oBaTebHON
T'YMaHUTApHON AUCIUIIIIUHBI.

[Iporpamma pa3paboTtaHa B COOTBETCTBUH CO CIEAYIOIIUMH HOPMATHBHBIMH

JTIOKYMEHTaMHU:

e @enepansubiM ['ocynapctBeHHbIM OOpazoBarenbHbiM CTanaapToM Beiciiero
obpazoBanus (PI'OC BO 3++) — GakanaBpuaT Mo HANpaBJIECHUIO MOJITOTOBKH
38.03.02 «Menemxment», [Ipukaz Ne970 ot 12.08.2020 r.

e V4eOHBIMU IJIaHAaMU Poccutickon rocyapCTBEHHOM aKaJIeMuu
uHTesekryanbHoi cooctBeHHOCTH (PITANC) mo mporpamme OakanaBpuara
38.03.02 «MenemxmenT» 2021 ron.

e Jlokymentom CoBera EBpombl «EBpormeiickas cucteMa ypOBHEH BIIaJCHUS
WHOCTPAHHBIM  s3bIKOM.  OOIIeeBpOIeCKUE  KOMIIETCHIIMM  BJIQJICHHUS
WHOCTPAHHBIM SI3BIKOM: M3y4€HHE, MpernojaBanue, oieHka» / “Common
European Framework of Reference: Learning Teaching Assessment” (CEFR).

Hesu n3yyeHust yueOHOM TUCHMILIIMHBI:

1) CUCTeMaTH3allusl 3HAHUMN, MOTYYECHHBIX O0YYaIoIUMUCS B CPEAHEH
00111e00pa30BaTeIbHON IIIKOJIC;

2) WHTErpanus OOydYarImuXcsa B MPOPECCHOHAIBHYIO HHOS3BIYHYIO
(aHTTIOSI3BIYHYI0) Cpeay U OYyAyIIyIo TPOPECCHOHATBHYIO JeATETHHOCTD,

3) BJIAJICHUE npodecCUOHAIbHO-HAMPABICHHBIM JIEKCUYECKUM
MaTepHaIoM;

4) pPa3BUTHE ¥ BOCIIMTAHHE CAMOCTOSTCIBHOCTH W TOTOBHOCTH K

CaMOCTOSITETIbHOMY H3YyYE€HUI0O HWHOCTPAHHOTO SI3bIKAa, €r0 HCIOJIb30BAaHHUIO B
JIpYTrux 001acTAX 3HAHUI;

5) dbopMHupoBaHWEe W Pa3BUTHE WHOS3BIYHON KOMMYHUKATUBHOU
KOMIETEHIIMH Ha ypoBHe Bl (pedyeBoi, S3BIKOBOH, COIMOKYJIbTYPHOM,
KOMIICHCATOPHOM M y4eOHO-TI0O3HAaBaTEILHOM), BXOIINEH B COCTaB
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npodeccuoHanbHON KOMITETEHIIMK OakaiaBpa, HEOOXOAUMOM JUIsl MCIIOJIb30BaHUS
B Yy4yeOHOW u TpodecCUOHATBHON JAESITeNIbHOCTH, B MPOBEICHUM HAYYHBIX
HCCIICIOBAaHUM B IOPUINYECKOM U JIeTTI0BOM cepax.

NHos3pIyHAs KOMMYHHKATHBHAsl KOMIIETCHIIMSI PAacCMaTPUBAETCS, Kak
CIoCOOHOCTh A((HEKTUBHO yYaCTBOBATh B HWHOSI3BIYHOM OOIICHUH B YCIOBUSIX
MEXKYIbTYPHON KOMMYHHKAIIUN Y BKJIFOYAET CIEAYIOIINE KOMITOHCHTHI:

A3bIKOBASL KOMNemeHyus — OBJAJICHUE HOBBIMH SI3BIKOBBIMU CPEIICTBAMH
(bonetnueckumu, opdorpaduuecKuMm, JIEKCHUYCCKHMH, T'PaMMaTHUUYECKUMH) B
COOTBETCTBUM C TeMaMH, chpepaMu U CUTyallUsIMH OOLIEHUS; OCBOCHUE 3HAHUU O
S3BIKOBBIX SIBJICHUSX aHTIMHUCKOIO S3bIKA PAa3HBIX CIOCO0AX BBIPAKEHUSI MBICIU B
POJTHOM ¥ ”HOCTPAHHOM SI3bIKE;

peuesas (npazmamuveckas) KOMICTCHINS — Pa3BUTHE KOMMYHHUKATHBHBIX
YMEHUW B UYETBIPEX OCHOBHBIX BHJAX PEUYCBOM NEATEILHOCTH (TOBOPCHHH,
ayJIMpOBAaHUH, YTCHUH, TTUCHME);

COYUOKYIbMYPHASL KOMNEmeHYyusi — OBJIaJICHUEe OCHOBaMH KYJbTYpPBI
aHTJIOSI3BIYHBIX CTPaH, MX TPATUIUSAM U peajusiMd B paMkax TeM, cep u
CUTyallMii OOIIEHUsI, OTBEYAIOIIUX ONBITY, HWHTEpPEcaM, ICUXOJIOTHUYECKUM
OCOOEHHOCTSIM  00ydHarolmuxcsi, (OpMUPOBAHHE YMEHUS TMPEACTABIATh CBOIO
CTpaHy U €€ KyJIbTYPY B YCIOBHIX MEKKYJIbTYPHOTO OOIIICHNS,

KOMNEeHcamopHas (cmpameaudeckas) KOMnemeHyusi — Pa3BUTHE yMEHUUN
BBIXOJIUTh U3 TIOJIOKEHUS B YCIOBHUAX Je(UINTA S3BIKOBBIX CPEICTB IPHU
MOJIYYCHHUH U Tepeaye MHPOpMaIlnu;

YuebHO-no3HasamenvbHas — KomMnemenyusi ——  JallbHEHIIee  pa3BUTHE
aBTOHOMHMH 33 CUET YKpEIUIEHUs OOIMX M CHEIUaIbHBIX YYE€OHBIX YMEHHIA;
OBJIaJICHE CTHOCO0aMU M TIPHEMaMHU CaMOCTOSITEIBHOTO HW3YYEHHS SI3bIKOB H
KYJIBTYp, B TOM YHUCJIE C UcnoJib30BaHneM HOBbIX UKT.

3ajaum u3yyeHus y4eOHOW TMCIUIINHBI:

B pesynbraTte wu3ydyeHus ydeOHOM AMCHMIUIMHBI  O0OydYarouiuics
OakanaBpuarta JOJKCH

3HAMb:

- JIEKCUYECKUHN U TPAMMaTUYECKUN MUHUMYM, COOTBETCTBYIOILUNA YPOBHIO
BIAJCHUS S3bIKOM Ha YypoBHe Bl, HeoOXomumom s uYTe€HHUS M THepeBoja
WHOCTPAHHBIX TEKCTOB MPO(eCCUOHANTBHONW HAIIPaBIEHHOCTH;

- HOPMBI YCTHOM Y MUCbMEHHOM PEYU HA AHTJIMMCKOM SI3BIKE;

- TMPUHIUIBI BBIACIECHUS U UCHOJIb30BaHUS (DYHKIMOHAIBHBIX CTUJIEH U
JIOTUYECKUE OCHOBBI ITIOCTPOCHHUSA PEUYM M APTyMEHTALMHM, a TAKKE IPUHLIMIBI
S3BIKOBOTO  OopMJIeHUST  O(UIIMATBHO-IEIOBBIX ~ TEKCTOB B cdepe
UH(GOPMAIIMOHHBIX TEXHOJIOTHI Ha aHTJIMHCKOM SI3bIKE;



- 0COOCHHOCTH JIeJIOBOTO OOIICHHMSI B aHTJIOSI3BIYHBIX KYJIbTYpax.

ymems.

- oOmarbcst (YCTHO W THCBMEHHO) Ha WHOCTPAHHOM SI3bIKE Ha
npoecCHOHANTbHBIE U TIOBCETHEBHBIC TEMBI;

- JIOTHYECKH BEPHO, apTyMEHTHPOBAHHO, SICHO CTPOUTh YCTHYIO U
MMCEMEHHYIO PEYb M BECTH JHAJIOT Ha aHTJIMCKOM SI3BIKE;

- TIEPEeBOJUTH (CO CIOBApeM) WHOCTPAHHBIE TEKCTHI MPO(ECCHOHATBHON
HaTPaBICHHOCTH;

- CaMOCTOSITEJIBHO COBEPIICHCTBOBATh YCTHYIO M IHCHMEHHYIO pPEub,
MIOTIOJTHSITH CJIOBAPHBIN 3armac;

énademo:

- HaBBIKAMH CO3JaHUS HA AHTJIMHACKOM S3BIKE TPAMOTHBIX M JIOTHYCCKU
HEMPOTUBOPEUYMBBLIX IMHCBMEHHBIX M YCTHBIX TEKCTOB YYEeOHONW W HaydHOUH
TEMaTUKH pedepaTHBHOTO XapaKTepa, OPUEHTHUPOBAHHBIX HAa COOTBETCTBYIOIICE
HaIpaBJIeHUE MOJTOTOBKH.

1.2. MecTo IMCHUIIMHBI B CTPYKTYype 00pa3oBaTeibHOI MPOrpaMMbl

Juconmuimaa  «IHOCTpaHHBIM — SI3BIK» M3Y4aeTCs MO  HAIPaBICHUIO
moarotoBku 38.03.02 «MenemkMeHT» B oOs3arenpHor yacth - b1.0.03,
JUCUUIUIMHA peain3yeTcsl Ha MepBOM roay ooydyeHus (B 1 cemectpe 04HOM, OYHO-
320YHOM, 320YHON (POPMBI).

PaGouast nporpamma no aucuuminae « MTHOCTpaHHBIN SI3BIKY» TPEICTABIISCT
co0Oll COBOKYMHOCTb O0S3aTENbHBIX TPEOOBAaHUN TPH peau3alii OCHOBHBIX
po(eCCHOHANIBHBIX TPOTPAMM BBICHIETO OOpa30BaHUS U YPOBHIO TOJTOTOBKH
JUIUIOMUPOBAHHOTO cHenuaiucra mno uukiay «OOumme TryMaHuUTapHble U
COLIMAJIBHO-D)KOHOMHYECKUE JUCHUIUIMHBI)Y TOCYAapCTBEHHBIX 00pa30BaTENIbHBIX
CTaHJAapTOB BHICIIETO NPO(hEeCCHOHATBLHOTO 00pa30BaHUs TPETHETO MOKOJICHHUS.

VYyebOnas JUCHUTLINHA npeaycMaTpuBaeT npodeccruoHanbHo-
OpPUEHTUPOBAHHOE U3YYEHHE HHOCTpAHHOrO s3bika. IIporpamma orpaxaer
COBPEMCHHBIC TEHJCHIIMM W TpeOoBaHUS K OOYYCHUI0O W MPAKTUYECKOMY
BIAJCHUI0O  WHOCTPAHHBIM  SI3BIKOM B TOBCEJHEBHOM  OOIEHWH U
npo(ecCUOHANbHON JEATENbHOCTH, HaIpaBlieHA Ha [MOBBbIIIEHHE OO0ueld u
KOMMYHUKATUBHOMN KYJbTYpPhl, COBEPIIICHCTBOBAHNE KOMMYHUKATUBHBIX YMEHUHN U
HaBBIKOB.



1.3. Komnerenunu, popmMupyembie B pe3yJibTaTe 0CBOCHUS TUCHUILIMHBI

HanmenoBanme Nuaukarop IlosryuyeHHbIe 3HAHUS, YMEHUSI, HABBIKU
KOMIIeTEeHI[UH KOMIIETeHIH U
3HaHus YMenus HaBbiku

YK-4. Cniocoben YK-4.1. Bnageer | 3Hath: YMers: Brnanets:
OCYIIECTBIISATH CUCTEMOI HOpM -3TUYECKUE HOPMBI | -OPraHU30BaTh | -QCHOBHBIMHU
JIETIOBYIO pPyCCKOTO MOBEJCHUS, CBOE peueBOe 0COBEHHOCTIMH
KOMMYHHKAUHIO B | JIHTEPATYPHOTO MPUHSTHIE IPU MOBE/ICHHE o HIATEHOTO,
YCTHOU U SI3bIKA, POJTHOTO npodecCHOHAIBHO- | aJIeKBAaTHO .
MUCHbMEHHON sI3pIKa U HOPMaMHU | OPUEHTUPOBAHHOM | 3a7auam HCUTPAIILHOTO 1
dopmax Ha WHOCTPAHHOTO MEKKYJIbTYPHOR OOILICHHS; HEOHIHATBHOT
TOCyZlapCTBEHHOM SI3BbIKA. KOMMYHHKAIINH, - UICIIOJIb30BaTh | O PCTHCTPOB
s3pike Poccuiickoit | YK-4.2. MOJEIN dhopmasibHBIE 001LIeHUs HA
Oenepanuu u Hcnonb3yer COLIMANTBHBIX CpencTBa s AHTIMICKOM
WHOCTPAaHHOM MH()OPMALIMOHHO- | CUTYaIUH, CO3/IaHusA S3BIKE.
S3BIKE. KOMMYHUKAIIMOH | CLEHApUHU rpaMMaTH4eCKH

HBIE TEXHOJIOTUU | B3aUMOJICUCTBUS, u

IIpH TIOUCKE - (opmbl (dboHOIOTHYECKH

HE00X0TUMOiA BEXKJIMBOCTH, MPaBUIIBHBIX,

nH(popManuy B JIEJIOBYIO U 3HAYUMBIX

rpoiiecce MpOoECCHOHANIBHY | BBICKa3bIBAHUM

peuieHus 10 JIEKCHKY. Ha aHTJIMMCKOM

CTaHJApTHBIX SI3BIKE;

KOMMYHHKATHUBH - MOJIETUPOBATH

bIX 33/1a4 Ha pazIuyYHbIC

rocyJaapCTBEHHOM CUTYyaluu

Y UHOCTPaHHOM OOIIIEHNS.

SI3BIKAX.
YK-4.3.
CBobosHO
BOCIIPUHHUMAET,
aQHATM3UPYET U
KPUTHUYECKH
OIICHUBACT
YCTHYIO U
MMACEMEHHYO
JIEIIOBYIO
nH(popMaLnIo Ha
PYCCKOM, POAHOM
Y UHOCTPAHHOM
SI3BIKE.

YK-4.4. Beger
JIEIIOBYIO
MIEPETIHCKY,
YUUTHIBAS
0COOEHHOCTHU
CTHJIUCTUKH
opUIINATBHBIX U
HeOoPHUIHATBEHBIX




TIMCeM,
COIIMOKYJIbTYPHBI
€ pazIuuus
dbopmate
KOPPECIOH ICHIIN
1 Ha
roCy/1apCTBEHHOM
Y UHOCTPaHHOM
SI3BIKAX.

YK-4.5. Bener
YCTHBIE JIEJIOBbIE
pa3roBOphI Ha
roCy/1apCTBEHHOM
Y UHOCTPaHHOM
SI3BIKAX.

YK-4.6.
JemoHcTpupyer
yMEHUE
MIPUMEHSITh
TEPMUHOJIOTHIO B
npo¢eCCHOHAIIbH
O# AEeATENbHOCTH
Ha
rocyJapCTBEHHOM
Y UHOCTPaHHOM
SI3BIKAX.




8

2.0 bEM JUCHUIIVIMHBI MOAYJIA) B 3AUETHbBIX
EJUHULAX C YKASAHUEM KOJIMYECTBA
AKAJEMUYECKHUX (ACTPOHOMHMNYECKHX) YACOB

1O BUJAM YUEBHbBIX 3AHATUI

Buanl 3ansaruii

O0BbeM TUCHUIIINHBI

®opma o0yueHust

Ounas gopma

OuHo-3204HasA

3aounas opma

00y4eHus ¢dopma o0yuenust o0y4eHust
O0BEM 3aYETHBIX €IUHULL 4 4 4
OO0mas TpyA0eMKOCTh B 4acax 144 144 144
AynUTOpHBIE 3aHATHS 68 34 14
Jlexknnu - -
[TpakTHueckue 3aHITHS 68 34 14
(cemuHapbI)
CamocTtosrenbHas paborta 49 83 121
KonTpons 27 27 9
®dopma KOHTpOJIs OK3aMeH OKk3aMeH DK3aMeH
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3. COAEP KAHUE JUCHUIIJIMHBI MOAYJIA),
CTPYKTYPUPOBAHHOE 11O TEMAM (PA3JAEJIAM) C
YKA3AHUEM YACOB U BUJOB YYEBHbBIX 3AHATHUI

3.1. YueOHO-TeMaTHYeCKHUIl IUIAH Kypca U pacnpe/aejieHle 4YacoB 10 TeMam
3AHATHN

Ounas popma o0yueHnust

Ne HaumeHoBaHue TeM KonTpoaupy | Bcero | Ayautopunie | Cam.
n/n eMble 4acoB 3aHATHSA, B pao.
KOMIIeTeHI! T.4.
U U (MJIH) uX
YacTH JIeK np
1 | The opening lesson/BxoaHoii MOHUTOPHHT 2 - 2
YPOBHSI 3HAHUM.
Module 1. Personal skills/JInunsbie 65 - 36 29
HABBIKH.
2 | Unit 1. Self-introduction: personal skills 7 - 4 3
and qualifications/Camonpe3enTanusi: YK-4
JTUYHBIC HABBIKHU U KBATU(UKAIIHS.
3 | Unit 2. Describing ¢ colleague/Onucanune YK-4 6 - 4 2
KOJIJIETH.
4 | Unit 3. Tips for creating a career/ YK-4 6 - 4 2
PexoMeHaanuu 1o co3iaHuio Kapbepsbl.
5 | Unit 4. Managing your career. Job YK-4 6 - 4 2
benefits/ Onpenenenre npenMyIecTB
paloThl, yrpaBiieHUE Kapbepoil.
6 | Unit 5. Preparing for job YK-4 8 - 4 4
Interviews/TToaroroska k co0ece0BaHHUIO.
7 | Unit 6. Time management/Ympasienue 8 - 4 4
BPEMEHEM. YK-4
8 | Unit 7. Planning ahead/ITepcnektnBHOE 4 - 2 2
IUIAHUPOBAHHUE. YK-4
9 | Unit 8. Motivation/MoTuanus. 4 - 2 2
YK-4
10 | Unit 9. Demotivation/IemotuBanus. VK-4 4 - 2 2
11 | Unit 10. Burnout/Beiropanue. YK-4 4 - 2 2
12 | Unit 11. Work productivity/ 4 - 2 2
[Ipou3BOAUTENBHOCTD TPYA. YK-4
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13 | Unit 12. Mindfulness at work/Ynpasnenue YK-4 4 - 2 2
BHUMAHUEM.

Module 2. Business 24 - 14 10
fundamentals/OcnoBbl 6u3Heca.

14 | Unit 1. Company types and YK-4 6 - 4 2
structures/Tursl U CTPYKTypa KOMITAHHH.

15 | Unit 2. Describing a company and job 4 - 2 2
responsibilities /Onucanne koMmanuu u YK-4
podecCHOHATLHBIX 00S3aHHOCTEH.

16 | Unit 3. Company finance and 6 - 4 2
pricing/®uHaHCHl KOMIIAHUH U YK-4
1IeHOO0Opa30BaHuUE.

17 | Unit 4. Supply chain and YK-4 4 - 2 2
logistics/JlorucTrka u 1ienH MOCTABOK.

18 | Unit 5. Competition/KoukypeHiusi. YK-4 4 - 2 2
Module 3. Corporate 26 - 16 10
culture/KopnoparuBHasi KyJbTypa.

19 | Unit 1. Work culture and placements. 6 - 4 2
Unwritten rules in the YK-4
workplace/TpynoyctporictBo. KynbTypa
OTHOIICHHU Ha paboyeM MecTe.

20 | Unit 2. Office politics/OducHast monuruka. YK-4 6 - 4 2

21 | Unit 3. Company policies/KopmnopatusHast YK-4 6 - 4 2
MOJINTUKA.

22 | Unit 4. Corporate well- YK-4 4 - 2 2
being/KopmioparuBHoe Garomnosydue.

23 | Unit 5. Flexible working/T'ukuii padoumii YK-4 4 - 2 2
rpaduk.

Konmponw 27
Hmozo 1 cemecmp 144 68 49
‘ Bcezo 144 68 49
Ounas-3aoyHas popma 00y4eHust
Ne HaumenoBanue Tem Konrtpoaunpy | Bcero Ayn. (mp.) Cam.
n/n eMble 4acoB Ip. pao.
KOMIIETEHIIH
U U (WJIK) UX JeK np
yacTu
Module 1. Personal skills/JInunsbie 63 - 20 43
HaBBbIKH.
1 | Unit 1. The opening lesson/Bxoamoi 6 - 2 4
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MOHUTOPHHI YPOBHS 3HAHUMU.
Self-introduction: personal skills and
qualifications/Camonpe3eHTanus: TMYHbBIC
HaBbIKU N KBaJ'II/I(bI/IKaHI/I}I.

YK-4

Unit 2. Describing c colleague/Omnucanue
KOJIJICTH.

YK-4

Unit 3. Tips for creating a career/
Pexomenaanuu 1o co31aHuI0 Kapbepsl.

YK-4

Unit 4. Managing your career. Job
benefits/ Onpenenenne npeumMyIecTs
paboThl, yrpaBieHHE KapbepOu.

YK-4

Unit 5. Preparing for job
Interviews/TIoaroroska k codece0BaHuIo.

YK-4

Unit 6. Time management/Ynpasnenue
BPEMCHEM.

YK-4

Unit 7. Planning ahead/ITepciektuBHOE
IUIAaHUPOBAHHE.

YK-4

Unit 8. Motivation/MoTtuBanus.

YK-4

Unit 9. Demotivation//IemotuBariusi.

YK-4

10

Unit 10. Burnout/Beiropasnue.

YK-4

11

Unit 11. Work productivity/
HpOI/ISBO,I[I/ITeJ'H:HOCTL TpyAaa.

YK-4

oM O

BN DN| D

12

Unit 12. Mindfulness at work/Ynpasnenue
BHUMAHUECM.

VK-4

Module 2. Business
fundamentals/OcHoBbI OM3HecCA.

28

20

13

Unit 1. Company types and
structures/Tunbl ¥ CTPYKTypa KOMIIAHUH.

YK-4

14

Unit 2. Describing a company and job
responsibilities /Onucanre KoMIaHUU U
PO ECCUOHAIBHBIX 00S3aHHOCTEH.

YK-4

15

Unit 3. Company finance and
pricing/®uHaHChl KOMITAHUU U
1IeH000pa3oBaHue.

YK-4

16

Unit 4. Supply chain and
logistics/JIoructrka 1 ey MOCTaBOK.

YK-4

17

Unit 5. Competition/KoukypeHiust.

YK-4

Module 3. Corporate
culture/KopnoparuBHasi KyJbTypa.

26

20

18

Unit 1. Work culture and placements.
Unwritten rules in the
workplace/TpynoyctpotictBo. KyneTypa
OTHOIICHUI Ha paboueM MecTe.

YK-4
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19 | Unit 2. Office politics/O¢ducHas nonuruka. YK-4 6 - 2 4
20 | Unit 3. Company policies/KoprnopatusHas YK-4 6 - 2 4
TIOJTUTHKA.
21 | Unit 4. Corporate well- YK-4 4 - 4
being/KoprnoparuBHoe G1aromnoydwe.
22 | Unit 5. Flexible working/I'ukuii padouwnii YK-4 4 - 4
rpaduk.
Konmpoins 27
Hmozo 1 cemecmp 144 34 83
| Bcezo 144 34 83
3aounas ¢popma oOyueHus.
Ne HaumeHoBaHue TeM Kourposmpy | Bceero Aya. (mp.) Cam.
n/n eMble 4acoB 3aH. pao.
KOMIEeTeHIH
U 1 (WIH) UX JIeK np
4acTu
Module 1. Personal skills/JInunbie HaBBIKH.
1 | Unit 1. The opening lesson/Bxoaxoit YK-4 7 2 5
MOHHUTOPHUHT YPOBHS 3HAHH.
Self-introduction: personal skills and
qualifications/Camornpe3eHTarus: JTHYHbIC
HaBBIKH U KBaTH(UKAIUS.
2 | Unit 2. Describing c colleague/Omnucanue YK-4 4 4
KOJIJIETH.
3 | Unit 3. Tips for creating a career/ YK-4 6 6
PexomeHmammm o co31aHuio Kapbepsbl.
4 | Unit 4. Managing your career. Job YK-4 8 2 6
benefits/ Onpenenenre npenMyIecTB
paboTHI, yIIpaBICHUE KapbePOH.
5 | Unit 5. Preparing for job YK-4 8 2 6
Interviews/TIoaroroska k co0ece0BaHuIo.
6 | Unit 6. Time management/Ynpasnenue YK-4 6 6
BpPEMEHEM.
7 | Unit 7. Planning ahead/ITepcniektuBHOE YK-4 6 6
TUTAHUPOBAHHE.
8 | Unit 8. Motivation/Morusarus. VK-4 4 4
9 | Unit 9. Demotivation//IemotuBariwsi. YK-4 4 4
10 | Unit 10. Burnout/Beiropanue. YK-4 2 2
11 | Unit 11. Work productivity/ YK-4 6 6

HpOI/IBBOI[I/ITCJ'IBHOCTL TpyAaa.
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12 | Unit 12. Mindfulness at work/Ynpasnenue YK-4 6 6
BHUMAHUEM.
Module 2. Business fundamentals/OcnoBb1 6u3Heca.

13 | Unit 1. Company types and YK-4 8 2 6
structures/Tursl U CTPYKTypa KOMITAHHH.

14 | Unit 2. Describing a company and job YK-4 6 6

responsibilities /Onucanue koMmanuu u
podecCHOHATLHBIX 00S3aHHOCTEH.

15 | Unit 3. Company finance and 8 2 6
pricing/®uHaHCHl KOMIIAHUH U YK-4
H6H006p330BaHI/Ie.

16 | Unit 4. Supply chain and YK-4 6 6
logistics/JlorucTrka u ey MOCTABOK.

17 | Unit 5. Competition/KonkypeHuusi. YK-4 6 6
Module 3. Corporate culture/KopnoparusHasi KyJbTypa.

18 | Unit 1. Work culture and placements. YK-4 8 2 6

Unwritten rules in the
workplace/TpynoyctpoiictBo. KynbTypa
OTHOIICHHU Ha pabodyeM MecTe.

19 | Unit 2. Office politics/OducHas nonutuka. YK-4 6 6
20 | Unit 3. Company policies/KoprnopatuBHast YK-4 8 2 6
MOJIUTHKA.
21 | Unit 4. Corporate well- YK-4 6 6
being/KopmoparuBHoe Garomnosydue.
22 | Unit 5. Flexible working/T'u0kuii padouwnii YK-4 6 6
rpaduk.
Konmpo 9
b
Hmozo 1 cemecmp 144 14 121
| Bceco | 144 14 | 121

3.2. Coaep:xkanue pa3aesioB JUCHUIIMHBI (MOXYJI) M KOHTPOJbHbIE BONPOCHI
JJIS CAMOCTOATEJIbHOM Pa0d0Thl (CAMOKOHTPOJIsI) 00y4al0LIMXCH

Unit 1. The opening lesson. / BxoaHoii MOHUTOPUHT YPOBHS 3HAHMIA.

BxogHoe (AMarHoCTUYECKOE) TECTUPOBAHUE MPOBOAMTCS HaA TEPBOM
3aHSTAA C 1EIbI0 TPOBEPKA YPOBHS 3HAHUN, YMEHHM U  HAaBBIKOB,
c(hOpPMHUPOBAHHBIX TMPU W3YYCHHUH IIKOJBHOTO Kypca HHOCTpaHHOTO si3bika. [lo
pe3yJibTaTaM BXOJHOTO MOHUTOPHUHTA (DOPMUPYIOTCS S3BIKOBBIE TPYIIIIBI, C YUETOM
YPOBHSI 00YUYEHHOCTU O00yJarOITUXCSI.
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Module 1. Personal skills//Taunbie HaBBIKH.
Unit 1. Self-introduction: personal skills and
qualifications/Camonpe3eHTanus: JUYHbIE HABBIKH H KBAJTH(QUKALIHSA.

OOue pekoMeHIauy Mo MOAr0TOBKe K caMmonpeseHTanuu. HeoOxoaumele
KITIOYEeBBIE (pa3bl U BBIpAKEHUS. J(OMOIHUTENBHBIE BOMPOCHI K COOECENHUKY.
TpeHupoBKa HABBIKOB CaMOIIpE3CHTAlMM. AKTHBM3alWs TI'PaMMaTHYECKHX
HAaBBIKOB.

Koumponvnoe 3aoanue:

1. IloaroToBKa K BBICTYIUIEHHUIO C CAMOIPE3ECHTALUEN.

Unit 2. Describing c colleague/Onucanne KoJiieru.

AKTHBU3aIMS JIEKCUKH 110 TEME JUIsl ONUCAHUS TIO3UTUBHBIX U HETaTUBHBIX
kauecTB. KitoueBble BbIpaKEHUS U1l ONMCAHUS KBAIM(PUKALUKA B TOW WIA UHOU
nesaTenbHOCTH. JIekcuka, pEeKOMEHIOBAaHHAsl Il BKIIOYEHHUS B PE3IOME MpU
ONMHMCAHUH Pa3HOOOPA3HBIX MPOPECCUOHABHBIX HABBIKOB. [lopsanok ynorpednenus
LEMOYKHU MpUilaraTebHbIX. AKTUBH3ALUS TPAMMATHUYECKIX HaBbIKOB.

Koumponvnoe 3aoanue:

1. TloaroroBka 00OCHOBaHUS KadyecTB, HEOOXOIWMBIX JJIsi pabOTHHKaA, a
Tak)Ke KaueCTB, MEIIAIOIIAX B3aUMOIECHCTBHIO C KOJUIETaMH.

Unit 3. Tips for creating a career/ PexoMeHaanuu mo co3JIaHUI0
Kapbephbl.

AKTUBM3alMsl JIGKCMKM 1O TeMe. PeKkoMeHJaluuu MO0 JAOCTHXKEHUIO
KapbepHOTO pocTa. AMEpUKaHCKash MOJENb YyOpaBIEHUS ISl KapbepUCTOB.
KinroueBast jexkcuka s OMNHMCaHUS KapbepHbIX oOxugaHuid. OIeHKa CBOMX
HEJIOCTATKOB U MPEUMYIIECTB. AKTUBU3AIINS TPAMMaTHYECKUX HABBIKOB.

Koumponvroe 3aoanue:

1. OTpaboTKa KII0UEeBOM JICKCUKH B IIPEIIOKECHHSIX, COASPIKAIIIX
COOCTBEHHBIE PEKOMEHIAIINH.
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Unit 4. Managing your career. Job benefits/ Onpenenenne
NpeuMyIIecTB padoThl, yIIpaBJjeHHe KAPbEePO.

AKTUBM3aLMs JIEKCUKH MO TEME I ONKUCAHMUSA JTAIOB TPYAOYCTPOWCTBA U
3aHATOCTU. YCTOMYMBBIE BBIPAKEHMS JUISI OIMCAaHHUS HABBIKOB M KadyeCTB
yCHEMHOro paboTHHKA. JIekcMka Ml ONMCaHus KapbepHBIX MNPEUMYLIECTB U
JBrOoT. AKTUBHU3ALMUA TPAMMATUYECKUX HABBIKOB.

Koumponvroe 3aoanue:

1. Onmucanue 3TaroB TPyAOBOW NEATENBHOCTH U JTOCTUTHYTBIX KapbEePHBIX
MIPEUMYLIECTB HAa IPUMEPE PEaJbHOIO YCIIEIIHOTO YEJIOBEKA WIM BBIAYMAHHOTO
IIEPCOHAKA.

Unit 5. Preparing for job Interviews/IlonroroBka k codece10BaHHIO.

AKTUBM3AIMs JIEKCUKM 10 Teme. BelpaxkeHus, HeoOXoaumble s
IPOXOXACHUA colecemoBaHus. TpeHHUpPOBKAa HaBBIKOB BeneHHs Oecenpl. Tom-10
BOIIPOCOB JUIsl CcOOECeOBAHMS HAa aHIVIMICKOM si3bIKe. BpIpakeHus nmns
IpOBEeNECHHUsT co0eceoBaHUsl C KaHOUAATOM. TpEeHUpOBKAa HABBIKOB  IIO
MPOBEICHUIO M TPOXOXKJIECHUIO HWHTEPBBIO B POJEBBIX UIpax. AKTUBU3AIMSA
IPaMMaTHYECKUX HAaBBIKOB.

Koumponvnoe 3aoanue:

1. IToaroroBka K NpOX0XKAEHUIO UHTEPBBIO.
2. [ToaroroBka K MpOBEAEHNUIO UHTEPBBIO.

Unit 6. Time management/YnpasjieHue BpeMeHeM.

AKTUBH3ALIMM JIEKCUKW IO TEME, KIIOYEBbIE BbIpaxkeHus. lIpeanochuiku,
L[eJIM, OCHOBHBIE ATallbl yOpaBjeHUs BpemeHeM. llenenosiaranue, omnpenencHue
MPUOPUTETHBIX W BTOPOCTENEHHBIX 3ajad, CTPYKTypa BPEMEHHOTO pecypca.
[InaHupoBaHue Je: BBIACICHUE TMEPCHEKTUB, IMPOCYET I1aroB, COCTAaBJICHUE
s exTrBHOTO TUIaHA AecTBUM. CUCTEMBI YIPABICHHUS BPEMEHHBIM PECYPCOM.
NHCTpYMEHTBI, XUTPOCTA W TPHUEMBI, MOBBIIAIONNE JUIHYIO 3()(PEKTUBHOCTS.
HenerupoBanue (mepenopydyeHue) 3anad. AKTUBHU3ALMS T'PaMMaTUUYECKHUX
HaBBIKOB.


https://www.insales.com/ua/blogs/blog/polza-delegirovaniya-polnomochiy
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Koumponvroe 3aoanue:

1. AHanu3 CTPYKTYpHI pacXxojia BpeMEHH 110 CTaThsIM: COH, yueOa, TOMaITHUe
JieTia, pa3BII€ueHUs], TPAHCIOPT, 00CIyKuBaHue ceds1, padbora.

Unit 7. Planning ahead/IlepcniekTHBHOE MUIAHNPOBAaHMUE.

AKTHUBH3ALIUS  JIEKCUKM 10  Teme. [IpuHIUNBI  MEPCHEKTUBHOTO
ianupoBaHus. DG dEeKTUBHBIE METObI IUTaHUpOBaHUA. MaTpuiia DH3eHxayspa.
[Tpunnun Ilapero. Jmarpamma ['anta. Meton ABCDE. Meton kKoHKpeTH3aluu
noazagaun SMART. AkTuBu3anus rpaMMaTHYECKUX HABBIKOB.

Koumponvnoe sadanue:
1. CocraBiiecHHE INIAHUPOBAHHUSA CBOETO BPEMEHHU Ha HEJCITIO/MECSI/CeMeCTp.
Unit 8. Motivation/MoruBanus.

AKTUBHM3anuA JeKCHKH 10 TeMme. KirroueBast JIGKCHMKAa JUIS  OIIMCAHUS
MOTHUBAIIMOHHBIX (akTopoB. MotuBamuss Tpyaa. llpolieccyanbHbie Teopuu
MoTuBaruu. [loTpeOHOCTH, TOOYX EeHUE, BO3HATPAXKJICHUE, [IECHHOCTH, MOTHUBHI,
CTUMYJIBI. [Ipuemsi, OPUECHTHUPOBAHHBIE Ha  PabOOTHHKOB. [Tpuewmsl,
OpUEHTHUpPOBaHHBIC Ha pabory. [Ipuembl, OpUECHTHPOBAHHBIC HA OPTaHU3AIIUIO.
BrlpakeHne TPOrHO30B MW TPEUIOKCHWH Ha  Oyaymiee.  AKTHUBHU3AIUS
rpaMMaTUYECKUX HABBIKOB.

Koumponvnoe 3aoanue:

1. IToaroToBKa peKOMEHAAIIH, IPOTHOZUPYIOIINX CTETIEHb BOBICYEHHOCTH
Y MOTUBHUPOBAHUS COTPYIHUKOB.

Unit 9. Demotivation/JdemoTuBanus.

AKTHUBHU3aLKS JIEKCUKHU 110 TeMe. Kak ctpoutcst cucrema nemotuBauuu. s
Yero KOMIIAaHWU JIEMOTHUBUPYIOT COTPYIAHUKOB? PamxupoBanue ¢dakTopoB
JIEMOTUBHUPYIOLIUX COTPYIHUKOB. DopMBbI JICMOTHBAIIUH. KiroueBnie
WJINOMATUYECKNE BBIPAXKECHUS, CBS3AHHBIE C PE3YJbTATUBHOCTBIO TPYIOBOU
JNESATENbHOCTH W €€ OTCcyTrcTBUEM. JlemoruBanus u 3akoH. llcuxomormueckue
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ACIICKThl MOTHBallUM: CO3JaHHUC ueﬂeﬁ, YBAXXCHHC, OLICHKA BKJIaAd, IMOOIIPCHHUC.
AKTI/IBI/IBaHI/IH IrpaMMaTHYCCKHUX HABBIKOB.

Koumponvnoe saoanue:

1. Co3maHve MUHHU-PACCKA30B C YNOTPEOJEHHEM HMAMOMATHYECKHX
BBIpXEHUH U (DaKTOPOB JEMOTHUBUPYIOIIUX COTPYAHHUKOB.

Unit 10. Burnout/Beiropanue.

AKTHUBH3ALIMS JIEKCUKH 110 TeMe. UTo Takoe npodecCuoHaibHOE BhITOpaHue?
10 mpu3HakoB npodeccHoHanbHOTO BhIropaHusi. OCHOBHBIE MPUYMHBI BBITOPaHUS
Ha pabote. [locnmencTBus npodeccuoHanbHOrO BhIropaHusi. Crocodbl 0OPHOBI C
CUHAPOMOM MPO(PECCHOHATIBHOTO BBIFOpaHUsA. AKTHBHU3aLUsS T'PAMMAaTHUYECKHX
HAaBBIKOB.

Koumponvnoe 3aoanue:

1. TIloarotoBka  pexkomeHianuii st OOprOBI €  CHHIPOMOM
po¢heCCUOHAIBHOTO BBITOPAHUS.

Unit 11. Work productivity/ Ilpon3BoaureibHOCTH TPYy/AA.

AKTUBHM3alMs JIGKCMKM 110 TeMme. BakHeWmme ¢(akTopbl BBICOKOM
MPOU3BOAUTENBHOCTH  Tpylda. DYHKIMOHAIBHOE  COAECpXKAHUE  Ipolecca
YIIPaBJICHUA MIPOU3BOAUTEIBHOCTHIO. [IaTh YCIOBUM TTOBBIIICHUS
MPOU3BOJIUTEIIBHOCTH TpyJa. YciaoBus 3G(PEeKTUBHON peanuzaluu Mnporpamm
MPOU3BOAUTEIIBHOCTU TPYAa. AKTUBU3ALNS TPAMMATUYECKUX HABBIKOB.

Koumponvroe 3aoanue:

1. IToaroroBka peKOMEHAALMI 1711 NEPBOTO JINLA KOMIIAHUH C LIEJIBIO
3¢ (HEKTUBHOTO MOBBILICHUS POU3BOIUTENBHOCTU TPY/IA.

Unit 12. Mindfulness at work/Ynpasjienne BHUMaHHEM.
AKTHBH3AIUS JICKCUKA [0 TeMe, KIIYCeBbIe BbIpakeHUs. HaBbiku

yrpaBiieHus: BHUMaHueM. KOHTposib BpeMeHH U npuoputeThl. KOHTPOIh BHEITHUX
daktopoB. Otnekaromue (akTopel. KoHnTpons moeaeHusi. KoHTponb mbichu.
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Kak YIPABIIATH CBOUM BHUMAaHHECM. MHOFOS&I{&‘IHOCTB. AKTI/IBI/ISaIlI/I}I
IrpaMMaTUYCCKNX HABBIKOB.

Koumponvnoe saoanue:

1. IToaroroBka peKOMEHAALMI 1711 YIIPABICHNS BHUIMAHUEM B PEKUME
MHOT'0331a4HOCTH.

Module 2. Business fundamentals/OcnoBbl 6u3Heca.
Unit 1. Company types and structures/Tumnsl u CTPYKTYpa KOMIAHHUU.

AKTHUBHU3ALHS JEKCUKH MO TeMe. Tunbl koMnaHud. CTpyKTypa KOMITAHUMU.
Hepapxuueckass nectHuna. HeoOxonumble KiarodeBble (pa3bl U BBIPAKEHUS.
TpaguoHHbIE OpraHU3alMOHHBIE CTPYKTYpHl. JIMHelHo-1TaOHas OpraHu3aius.
QOyHKIMOHANIbHAS CTPYKTypa. [pyrue BUIbI CTPYKTYp KOMIAHWUU. AKTHBU3ALUS
rpaMMaTUYECKUX HABBIKOB.

Koumponvnoe saoanue:

1. CpaBHEHHE CTPYKTYp KOMITAHUI HA IPUMEPE JIBYX PEATBHO
CYLIECTBYIOIIMX OpPraHU3alui, C yKa3aHHEeM ITa0-KBapTUPbI, €KET0OTHOTO
000pOTa, KOJIMYECTBA COTPYAHUKOB U IIp.

Unit 2. Describing a company and job responsibilities /Onucanue
KOMIIAaHUM U NPO(eCCHOHAIBHBIX 00513AaHHOCTEH.

AKTUBM3aLIMS JICKCUKU MO TeMe. [[OJDKHOCTHBIE OO0S3aHHOCTHM W TIpaBa.
KmroueBbie (pa3el W BBIpaXKEHUS JJI9  ONHCAHUS  MPO(ECCHOHAIBHBIX
00sI3aHHOCTEH. OyHKIIMOHAIBHBIE 00s13aHHOCTH. Pa3uuna MEXTY
(GYHKIIMOHATBHBIMA W JIOJDKHOCTHBIMHU 00si3aHHOCTSMHU? Pabodass WHCTpYKITHSI.
KittoueBbie (hpasbl U BRIpaXKEHUS TSI ONMCAHUS KOMITAHUH B €€ COTPYIHUKOB.
AKTHUBH3AIUSA TPAMMAaTHISCKUX HABBIKOB.

Koumponvroe 3aoanue:

1. Omnwmcanne MAOMKHOCTHBIX OOS3aHHOCTEM COTPYIHHMKA OJHOW W3
CYIIECTBYIOIINX KOMITAHUHU.
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Unit 3. Company finance and pricing/®uHaHchl KOMNAHUH W
neHoodpa3oBaHmue.

AxTuBH3aIMs JIeKCUkH 1o Teme. KiroueBbie ¢ppassl U BeipaxeHus. DUHAHCHI
koMranud. lleHooOpazoBanue. Meroasl 1ieHoOOpa3oBaHus. LleHoBas moiauTHKA.
Crparerun nieHooOpazoBaHus. OCHOBHbBIE IIArd pa3pabOTKH LIEHOBOW CTPAaTETUU.
AKTHBHU3AIUS TPAMMATHYECKUX HABBIKOB.

Koumponvroe 3aoanue:

1. IloaroroBka cooOlIeHUsI 00 OCHOBHBIX CTpPATErusx IeHOOOpa3oBaHUS B
pa3InUHbIX 00JacTAX OM3Heca.

Unit 4. Supply chain and logistics/JIorucTuka 1 menu NocTaBoK.

AKTI/IBI/IBaI_[I/IH JIeKCUKHU 110 TeMe. KimroueBbie (bpéBBI H BBIPAKCHU. OOBeKT 1
npeamMecT YIpPaBJICHUA B JIOTHCTHKC. praBHeHI/IG OCIsIMM - IIOCTAaBOK  Ha
NpCAIIPpHUATHH. MCTOI[I—;I, KOHICIIIT NN JJOTUCTHUKH. Cucrema KOHTPOJIA
JIOTUCTUYECKOM OCIIOYKH. CDyHKI_II/IOHaJ'IBHBIC MECTOObI B JIOTHUCTHUKE. M@H@I[)KMGHT
B JIOTUCTHKEC. AKTI/IBI/I3aHI/I5[ rpaMMaTHU4CCKNX HABBIKOB.

Koumponvnoe 3aoanue:

1. IToaroToBKa ONMMCAaHMS IIETH MMOCTABOK HA MMPUMEPE OJTHON M3 KOMITAHUH.

Unit 5. Competition/Konkypeniusi.

AxTuBHM3anMs Jekcuku mo Teme. KiroueBbie (pa3bl U BeIpakeHus. Uto
Takoe KOHKypeHIusaA? KOHKypeHIMsi Kak SKOHOMHYECKHM 3akoH. DyHKuuun
KOHKYpPEHIIMM B JKOHOMHKE. [IpemMymecrBa M HEIOCTATKHM KOHKYPEHLUH.
YcCioBus  COXpaHEHHMST KOHKYPEHLMH. [OCynapCTBEHHOE KOHTPOJIMPOBAHUE
KOHKYpeHITuU. DOopMbI BEACHHUS KOHKYPEHTHOU OOpPHOBI.

AKTHBHU3ALMS TPAMMATHYECKHUX HABBIKOB.

Koumponvroe 3aoanue:

1. TlogroroBka cooOmieHne o ¢hopMax BeeHUS KOHKYPEHTHOM OOpHOBI Ha
pUMEPE PEATHHO CYIIECTBYIOIIMX KOMITAHHM.
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Module 3. Corporate culture/KopnopaTuBHasi KyJabTypa.

Unit 1. Work culture and placements. Unwritten rules in the
workplace/TpynoyctpoiictBo. KyibTypa oTHOImIeHH#i Ha paGoueM MecTe.

AxTuBH3aIus Jekcuku mo teme. KioueBbie ¢pas3sl u BeipakeHus. Ha yem
OCHOBa CHCTEMa OTHOIICHHWN B KOJJIEKTHBBLI. BUABI OTHOIICHUHN B KOJIICKTHUBE.
[ToaBuABI OTHOIIEHUH B KOJJIEKTHBE, KOTOPHIE MOTYT HaBpeauTh Ou3Hecy. Kakwue
AJIEMEHTHl XapaKTEePU3YIOT HJACaTbHYI0 MOJENb OTHOIIeHHM Ha padore. Kak
HOPMAJIN30BaTh OTHOIIEHWS B KOJUICKTHUBE. [IpaBmia 340pOBBIX OTHOIIEHWU B
KOJJICKTHBE. AKTHBU3AIM I'PAaMMaTUUYE€CKUX HABBIKOB.

Koumponvnoe 3aoanue:

1. HOIII‘OTOBK& peKOMeHIIaHHﬁ MJIsL IICPBOIr0 JIHMIda KOMIIAHHH C ICJIBIO
BBICTPpaUBaHHA PII[C&HBHOﬁ MOACIIN OTHOIIICHUM B KOJIJICKTUBE.

Unit 2. Office politics/O¢ucnas moauruka.

AxTuBHM3anMs JeKcuku 1o Teme. KitoueBbie (pasbl U BeIpakeHUs. UTo
Takoe o¢ucHasg nonutuka? Tunbsl opucHONl nonutuku. [lonmuTHueckue cTHIN
coTpynHUKOB. Benenue opucHol nmonmuTtuku. KOHTpHpoAyKTUBHOE MOBEACHHUE Ha
pabouem mecrte. [leBuanus Ha pabouem mecte [lomuTuka Ha pabouem Mecte —
HeraTuBHbple  mociuenctBus. Ilcuxoslornuyeckue  KOHTPAKThl.  AKTHUBHM3aLMs
IPAMMaTHYECKUX HaBBIKOB.

Koumponvnoe 3aoanue:

1. [ToaroroBka peKOMEHAAIUHN TSI MOJIOJBIX CTICIIUATUCTOB 0 afanTaluu B
HOBOM KOJUJIEKTHUBE.

Unit 3. Company policies/KopiopaTuBHasi MoJIMTHKA.

AkTUBM3alMs JeKcuku mo Teme. KiroueBbie ¢pa3bl U BbIpakeHHs. UTo
TaKoe KOpIIOpaTHBHAs MOJMTHKA. Pa3nuuume Mexay O(HUCHOW NOJUTUKON U
KOPIIOPAaTUBHOW  MOJUTHKOW. HampaBieHuss  KOpNOpAaTMBHOW  IOJIUTHKH.
MotuBanus nepconana. Co3manue uaeosornd. @OpMHUpPOBAaHUE MU YKPEIUICHHE
MMHJI)Ka KOMITAHUM. Y CTAaHOBJICHHE B3aMMOIIOHUMAHHS MEXIY PYKOBOJICTBOM M
nepcoHanioM. Co3gaHue eIMHOM cuCcTeMbl OOBEKTHUBHBIX OLICHOK. [lomnepkanue
BBICOKOTO YpOBHsSI mpodeccuoHanuzma. KoHTpoibp MOTHUBalMOHHON cdepsl
JUYHOCTH COTPYIHUKOB. [lomnepskanue O1aronpusiTHOrO MCUXOJOTHMUYECKOTO U
MOPaJIBHOTO KJIMMAaTa B KOJUIEKTUBE. MIHCTpPYMEHTHI pealn3anuy KOPIOPATUBHOM
MOJIMTUKH. AKTUBU3ALMS TPAMMATUYECKUX HABBIKOB.
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Koumponvnoe 3aoanue:

1. TlonroroBka oOmNMCaHUS HMHCTPYMEHTOB pealu3allid KOPHOpPaTUBHOMN
MOJIUTUKH B JIFOOOW M3BECTHON KOMIaHUHU.

Unit 4. Corporate well-being/KopnopaTtuBHoe 6.iaromoJsiyuue.

AxTHuBU3anys JIeKCUKHU 10 Teme. KimroueBbie Gpassl u Beipakenus. Kymbrypa
Well-being: 3auem u kak ympasisTh OnaromoiydyueM coTpynHukoB? UTo Takoe
well-being — mporpamma? 3amaun HR-menemkepa. [19Tb OCHOBHBIX (haKTOPOB,
BIMSIOIIMX Ha Omaromoyiyuyue coTpyaHukoB. Hamonnenue well-being —
IporpaMmel  JUIsli  COTPYJHHUKOB. 3  CTpaTe€TMM  IOCTPOEHUS  KYJIBTYpPBI
0J1aroCOCTOSTHUSI B KOMITAHUU. AKTUBU3AIMS TPAMMAaTHUYECKUX HABBIKOB.

Konmponvnoe 3aoanue:

1. CocraButh Well-being — mporpammy kKommaHuu ¢ UCTIOIB30BAHUEM IISTH
OCHOBHBIX (aKTOpOB, BIMSIOIIMX HAa Onaronojlydne COTPyAHUKOB. Mnu
pacckasaTh 0 cylecTByroiei well-being — mporpamMme B peasibHO CyIiecTBYOIICH
KOMITaHHH.

Unit 5. Flexible working/T'u6xuii padoumnii rpaduk.

AkTUBM3aMs JIeKCMKM TI0 TeMe. KimtoueBble ¢pa3bl W BBIpaXKCHUS.
Urto Takoe rudkuit rpadux?

Kak ycranoButh rubOkuii rpaduk. Kak yuuThiBaTh OTpabOTaHHOE BpEMs
pu rubKoM rpaduxe.

MO>XHO 711 COBMECTUThH TMOKUIA TpadUK U PEKUM HEIMOJIHOTO paboyero JHS.
Kak rubkwuii rpaduk BiuseT Ha naHHble B rpade mrarHoro pacmnucanus. Komy
npenocrasisiercs ruOkuii rpaduk. IlpaBoBoe perymupoBanue. Pasznuia mexmy
rMOKUM M CKOJB3SMM  rpadukoM paboyero BpeMeHU. AKTHBH3aLUA
rpaMMaTHYCCKUX HaBBIKOB.

Koumponvroe 3aoanue:

1. TToaroToBKa cOOOIIEHUS O MPEUMYINECTBAX M HEIOCTATKaX BHEIPCHUS
ruokoro rpaduka.


https://kontur.ru/articles/5918#1
https://kontur.ru/articles/5918#2
https://kontur.ru/articles/5918#3
https://kontur.ru/articles/5918#3
https://kontur.ru/articles/5918#5
https://kontur.ru/articles/5918#4
https://kontur.ru/articles/5918#6
https://kontur.ru/articles/5918#6
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3.3. AKTHBHbIE M HHTePAKTUBHbIE (OPMBI POBeIeHUS 3AHATHH

[IpuMeHeHne aKTUBHBIX U UHTEPAKTHUBHBIX METOJIOB O0yUEHHUS Ha 3aHSATHUAX
AHTTIMICKUM  SI3bIKOM  OOYyYalolIUXCS HES3BIKOBOTO By3a (OPMHUPYET HOBbBIE
3¢ (deKTUBHbIE TOAXOAbl K Pa3BUTHI0 MOTHBALMK OOYYaroIIMXCS, MOBBIIIACT
3¢ (dHeKTUBHOCTH Mporiecca 00yIeHHUS.

Hcnonp30BaHne COBPEMEHHBIX CPENCTB, (OPM M TEXHOJOTHH OOy4YeHUS,
MOUCK MOJIeJIel, METOI0B U MPUEMOB - OKa3bIBAIOT MOJIOKUTEIILHOE BIMSHUE Ha
OTHONIIEHUE K U3yUYEHUIO HHOCTPAHHOTO fA3bIKA, JIEJIaeT €ro JUYHOCTHO-3HAUYUMBIM,
OTBETCTBEHHBIM U JIEHCTBEHHBIM.

lupokre  BO3MOXKHOCTH  JUIsi ~ CTUMYJIUPOBaHUS  TO3HABATEIHHOM
AKTUBHOCTH OOYYaIOIIMUXCS MPEAOCTABISAIOT aKTUBHBIE U MHTEPAKTUBHBIC METOJIBI
oOyuenus. Hanbonee 3p(peKTHBHO MOTUBHPOBATH 00YYAIOIIUXCS K CAMOPA3BUTHIO
MO3BOJIAIOT aKTHBHBIE METOJBI OOYYCHHs, B OCHOBE KOTOPBIX JIE)KAT MPUHIIUITHI
COBMECTHOI TBOpPYECKOM JIE€ATEIBHOCTH OOy4YalOIIUMXCS U IpernojaBaTels,
3¢ (eKTUBHOrO OOMEHa OIBITOM, KOPPEKUUU OOyUEHUs, YCTAHOBIJIEHUS JEIOBBIX
CBA3CH.

Haunbonee pacnipocTpaHEHHBIMU SIBISIOTCS TAKME METOJbI Kak MpoOJIeMHOE
oOydeHue, ¢ MPUMEHEHUEM JJIEMEHTOB HMCCIEJAOBAaHUS U TBOPUYECTBA, MPOCKTHAsS
JeSTENIbHOCTh, «MO3TOBOM IITYpM», OpTaHM3alMs JUCKYCCHOHHBIX TPYIII,
pa3iuuHble BHUIBI POJEBBIX M JACNOBBIX wrp. [lpm »TOM mpemmonaraercs
UCIOJIb30BaHUE TAKOW CUCTEMBbI METOJIOB, KOTOpasi HalpaBJieHa, IIaBHBIM
o0pa3oM, Ha CaMOCTOSITEJIbHOE OBJIaZICHHE OOYYalOIMMUCS HOBBIM y4eOHBIM
MaTepUajIoM B MIPOLIECCE AKTUBHOM MMO3HABATEIbHOMN JAEATEIbHOCTH.

Takum o00pa3om, akTHBHBIE METOABl OOY4YEHHUs TMPEACTABISIOT COOOM
oOyueHue TMOCpPEACTBOM JnesATenbHoCcTH. [lpm Takom o0OydeHWH aKTUBHOCTH
o0yJarommxcs MOAACPKUBACTCS OMPEACICHHON CHUCTEeMONW MOTHBAIMH, KOTOpas
BKJIIOUAET B ce0s1 MCTIOIB30BaHUE MPEI0iaBaTeIeM TaKIMX MOTUBOB KaK:

a) MHTEpEC K Oyaymiel npodeccuu;
0) TBOpUECKHUIl XapakTep yueOHO-TIO3HABATEIHHON JIEeATEILHOCTH;
B) COCTS3aTEJIbHOCTh, UCIOIb30BAaHUE HA 3aHATUSAX DJIEMEHTOB UTPHI.

[IpuMeHeHHe aKTUBHBIX METOJOB OKa3blBaeT 3HAYUTENIbHOE BIUSHUE Ha
MOJITOTOBKY oOOywarommxcs K Oyaymed mpodecCHOHaIbHONW —AESITeThHOCTH,
BOOPY)KAlOT WX OCHOBHBIMH 3HAaHUSMH, (GOPMHUPYIOT YMEHHUS U HaBBIKH,
HE00XO0MMbIE KBATU(PUIUPOBAHHOMY CHELUATHUCTY.

AKTHBH3AIMS y4eOHO-BOCIIUTATEIBHOIO MPOLiecca MPeanoiaraeT yCBOCHHUE
npo(ecCHOHANBPHO  3HAYMMBIX  3HAHUW  MYTEM  CaMOCTOSTEIbHOTO  HIIU
OCYILIECTBISIEMOTO0 TOJ PYKOBOACTBOM IMpENOJaBaTesis IOUCKAa CPEACTB H
CHOCO0O0B PelLICHUS BAXKHBIX TEOPETUUECKUX U MPAKTUYECKUX 3a/1a4.
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WHTepakTUBHBIE METOABI 00yYeHUsI HauboJjiee COOTBETCTBYIOT JIMYHOCTHO-
OPUEHTHUPOBAHHOMY IOJXOIY, TaK KakK IpeJIoyiaraloT co-o0ydyeHue (00ydyeHue B
COTPYOHHUYECTBE), MPU ITOM CyOBEKTaMH y4eOHOro Ipolecca OJHOBPEMEHHO
BBICTYNAIOT Kak oOy4aembld, Tak u oOydaomuid. B maHHOM ciydae
IPENoIaBaTeslb TOJBKO OpPraHU3yeT IMpolecC OOy4YeHUs, CO3/aBasi YCJIOBHS IS
UHUIMATUBBl oOyuaromuxcs. OOydyeHHEe ¢ UCHOJIb30BaHUEM HMHTEPAKTUBHBIX
00pa30BaTEeNbHBIX TEXHOJOTHM MpeanojaraeT OTIMYHYI0 OT TPaTUIMOHHOM
JIOTHUKY 00pa30BaTeNbHOrO MPOIECCa, a UMEHHO: HE OT TEOPUHU K MPAKTHUKE, a OT
(GopMUpPOBaHHSA HOBOIO ONBITA K €ro TEOPETUYECKOMY OCMBICICHUIO 4YEpe3
IIPUMEHEHUE Ha IPAKTHUKE.

Takum oOpa3oM, COBEpIIEHCTBOBAaHHUE Ipoliecca OOY4YEHHs IMOCPEICTBOM
BHEJIPEHUSI AKTUBHBIX U MHTEPAKTUBHBIX 00pa30BaTENIbHBIX TEXHOJOTHHA BEIET K
MOBBIIICHUIO COOCTBEHHON AKTMBHOCTH OOy4YaeMbIX M WX MOTHBAIMU K Y4EOHO-
MO3HABATEJILHOM JIESITEIbHOCTU. BKIIIOUEHHBIE B 3TOT Hpouecc HHPOPMAIIMOHHbBIE
TEXHOJIOTMH MO3BOJISIOT 00YYarOIIMXCsl MEPEHTH OT MaCCUBHOTO YCBOEHUS 3HAHUN
K UX aKTUBHOMY IIPUMEHEHUIO.

Hcnonp30BaHne aKTUBHBIX METOJOB OOYyUEHHs HA 3aHATUSX MHOCTPAHHBIM
S3BIKOM MPEIO0JIaraeT NpOBEICHHUE:

° Kondepenumit - ¢dopma  npuBiedeHUss  oOydarolmuxca K
CaMOCTOATEIILHOMY BBINIOJIHEHHIO TPOEKTOB HA AHIJIMKWCKOM S3BIKE C IIEJIBIO

MPUOOPETEHMUST HABBIKOB MYOJIMYHOTO BBICTYIUICHUS, PA3BUTHS MHTEIUICKTYaIbHBIX
U TBOPYECKHUX  CHOCOOHOCTEH, ¢GopMHpOBaHUS HMHTEpeca K  Hay4dHO-
HCCIIeIOBATENIbCKOM pabdoTe.

o JIMCKYCCHOHHBIX _ KAYOOB - 3aKII0YaeTCsi B KOJUJICKTHUBHOM

OOCYXJIEHUHU TIOCTaBJICHHBIX BOIPOCOB, MPOOJIEM, CBS3aHHBIX C HUMHU U
COTOCTaBJIEHNM WHPOpMALUU, WJEeH, MHEHHH, npeniaoxenuid. OOydaroniuecs
MMEIOT BO3MOXHOCTh MPUMEHHTh CBOM HHOSA3BIYHBIE pEUEBBIE YMEHUS U
MONENUTbCA HMH(POpPMAlUEH, TMOJTYYEHHOWM TpU TOATOTOBKE K JUCKYCCHUH,
YIOPSAIOYUTH YKe UMerolytocss nHpopmaiuto. Takum o0pazoM, AUCKYCCUOHHBIN
KJIyO KaK OJWH W3 UHTEPAKTUBHBIX METOA0B 00yUYEHHUs CIOCOOCTBYET MOBBIIICHUIO
MOTHBAIIUKM OOy4YarOUIMXCcsd | TOBbIIAET A(PGEeKTUBHOCTH 00pa30BaTEIBLHOIO
Ipo1iecca.

o TeMaThu4ecKUX POJICBBIX UI'P HA HHOCTPAHHOM SI3BIKE - TPOBOAUTCS Ha

OCHOBE 3HAaHWM, TMOJYYECHHBIX OOYYAIONMMHUCS B XOJE€ OCBOCHHS MOMIYJS WU
TeMbl. OCHOBHOW TIIEbI0 TIPOBEICHUSI POJICBOM WIPHI SIBISICTCS TOTyYEHUE
OOYYarOIIIMMUCS TTO3UTUBHOTO OITBITAa YCIICITHONH KOMMYHUKAIIMK B X0/ TTPAKTUKH
WHOSI3BIYHOTO OOIICHHWS B CHUTYyalMsIX, NPUMEHHMBIX B TIOBCEAHCBHOW WIIN
npodecCUOHAIBHON 00J1acTH.
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4. VYAEBHO-METOJINYECKOE OBECIEYEHMUE JIJISI
CAMOCTOSITEJBHOI PABOTHI OBYYAIOILMXCS MO
JTUCUMILIJIMHE (MOJYJIIO)

4.1. MeToanueckue peKOMEHAAIMHU M0 CAMOCTOATEIbHOMY M3yYE€HHUI0 Kypca
(IUCUUIITHHBI)

CamocrosiTennbHas paboTa OOy4arolmUXCs — OSTO WHAUBUIYyalbHAs WIA
KOJUIEKTUBHAs y4yeOHasi JesTeIbHOCTh, OCYIIECTBIIAEMas 0€3 HEMOCPEICTBEHHOTO
pykoBojacTBa  mpenonasarens.  CamocTositenbHas — pabota  ecTb  0c000
OpraHU30BaHHbIN BHUJl Y4€OHOU EATEIbHOCTH, IPOBOAUMBIN C IEJIbIO MOBBIIICHHUS
3 PEKTUBHOCTH TMOJATOTOBKA OOYYAIOUIUXCA K MOCIAEAYIOUIUM  3aHSTHSIM,
(GopMHpOBaHUS Y HUX HABBIKOB CAMOCTOSITEIbHON OTPAOOTKM YUEOHBIX 3aJIlaHUl, a
TAK)K€ OBJIAJICHUS METOJMKOW OPraHM3allMyd CBOET0 CaMOCTOSATENIBHOIO Tpynaa B
L[EJIOM.

SBnsisicb  HEOOXOAMMBIM 3JIEMEHTOM JHUJIAKTUYECKOM CBSI3U Pa3IMYHBIX
METO/JIOB OOy4YEeHHs MEXIy CO00Oi, camocTosTeNnbHas padoTa 00y4aroluXCs
npu3BaHa obOecneunTh Oosiee TIIyOOKOE, TBOPYECKOE YCBOECHHE MOHSATUHHOIO
anmnapara JUCUUIUIMHBI, COJAEP>KAHHMSI OCHOBHBIX HOPMAaTHBHO-IIPABOBBIX aKTOB U
JUTEPATYPHI IO TAHHOMY YYEOHOMY KYpCY.

CamocTosiTeNbHOE H3YyYEHUE JTUCUUIUIMH SIBISETCS OCHOBOWM 3a0YHOIO
oOyuenusi. Ha camocrositenbHOe n3ydeHue npuxoautcs 75-85% Bcero yueOHOTO
BPEMEHH, TPELyCMOTPEHHOTO YYEOHBIM TJIAHOM.

Bo Bpems nexuuii oOydaromumMmcss HEOOXOJUMO COCPEIOTOUYNUTh BHUMAHUE
Ha €€ MpOCIyIIMBaHUE, YJIOBUTh TO TJIABHOE, YTO CKaxeT JeKTop. OCHOBHbIE
MOJIOKEHUS JIEKIUH, OTJEIbHbIE BaKHbIE (PAKThl M BBIBOJIBI U3 PACCMATPUBAEMBIX
BOIIPOCOB HAJI0 3alMCHIBATh. 3alMCU CIEAYeT JieJaTh KpaTKo, JOCIOBHO
3aMMChIBATH JIEKIIUM HEBO3MOXKHO.

['maBHBIM ompeAensomuM (HaKTOpoM YCHEHIHOW paboThl 00YyYaromerocs
SIBJISIETCS] €70 CAMOCTOSATEIbHAas padoTa.

B cBs3u ¢ TeM, U4TO Ha JIEKIUU M MPAKTHUYECKUX 3aHATHSAX OO0y4aroluMCs
3a04HOM (hOpMBI OOYyUEHHUS IO KypCY AMCLMIUIMHBI Y4€OHBIM IJIAHOM OIpPENENICHO
HEJOCTATOYHO BPEMEHH, MOATOMY OOyYaloImUMcs 0cO00€ BHHMMAaHHUE CJEAyeT
oOpaTUTh HAa  CaMOCTOSATEJIbHOE M3yYE€HHE PEKOMEHJOBAHHOW  y4yeOHOM
auTeparypsl. B mponecce u3ydeHHs] JUTEPATypbl HEOOXOJMMO COCTABIIATH
KOHCIIEKT. KOHCHEKT NOJKEH COmepX aTh KPaTKOE COAECPKaHWE HWCTOYHMKA, XOJ
MBICJIEH aBTOpa, BaXKHEHIIHE U(PHI, BBIBOIBI.
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[Tomomp oOydaromMcsi B M3y4E€HUU Kypca AUCLUUIUIMHBI MpEnojaBaTesb
OKa3bIBae€T HE TOJBKO IMyTEM YTEHHS JIEKUUH M TIPOBEIEHHS NPAKTUYECKHX
3aHSATHH, HO U B Yachl, OTBEAEHHBIC TIPENOIaBaTeNsAM JIJIsl KOHCYIbTAlIUH.

Opranu3zaiusi caMOCTOSITENIbHON paboThl 00YYAIOIIUXCS TOJKHA CTPOUTHCS
[0 CHCTEME II03TAallHOI0 OCBOEHHUS MaTepuana. MeToJ MO3TamHOro H3y4eHHUs
BKJIIOYAET B ce0sl MpeABapUTENbHYIO0 MOATOTOBKY, HEHNOCPEJICTBEHHOE H3yUYCHHE
TEOPETUUECKOTO COJIeP KaHUS UCTOYHUKA, 0000IIIEHHE MOTyYeHHBIX 3HaHUH.

[IpenBapuTenbHas TOArOTOBKA BKIIIOYAET B ce0sl YSCHEHHE LU U3ydeHUs
MaTepuasa, OLEeHKY IIHUPOThl HH(POPMAIMOHHONW 0a3bl aHATU3UPYEMOT0 BOIpOCA.
N3yueHne TeOpeTUUEeCKOTo COJEpKaHUS 3aKII0YAeTCsl B BBIACICHUH U YSICHEHHU
KIIOYEBBIX TOHSATUH W TIOJOXKEHWH, BBIIBJICHHMM WX B3aUMOCBS3H U
cucrematuzanuud. OOO0OLIEHHE MOJYYEHHbIX 3HAaHUM NOApPa3yMEBAET HIMPOKOE
OCMBICJICHHE TEOPETUYECKHUX IOJOXKEHUN depe3 ONpeseeHne uX MecTa B oO0Iei
CTPYKTYpE H3y4yaeMOW IUCIUIUIMHBI W WX 3HAYUMOCTH JUIS MPaKTHYECKOU
NESTEIBHOCTH.

MeToanuecKue peKOMEHAAIMHU 110 Da6OT€ C JIMTEpaTypOM.

IIpy  caMOCTOATENILHOM  H3yYEHHMHM  OCHOBHOM  PEKOMEHJOBAaHHOU
auTepaTypbl OoOydYaromumcsi HeoOXOAMMO OOpaTuTh TJIaBHOE BHUMAaHHUE Ha
Y3JIOBBIE TTOJIOKEHM S, N3JIaraéMbI€ B H3y4aeMOM TEKCTE.

Heobxoaumo BHUMATEIBHO 03HAKOMUTHCS c COJIEp’KaHUEM
COOTBETCTBYIOLIEro 0s0ka HH(OpPMALIMU, CTPYKTYPUPOBATh €T0 U BBIICIUTH B HEM
HEeHTpajdbHOEe 3BeHO. OOBIYHO 53TO OBbIBAaET KIIOUEBOE ONPEICIICHUE WU
COBOKYITHOCTb CYIIHOCTHBIX XapaKTEPUCTHK paccMaTpuBaeMoro ooObekra. [l
TOTO, YTOOBI YOETUTHCS, HACKOJIBKO TTTyOOKO YCBOEHO COJIEP)KaHHME TEMBbI, B KOHIIE
COOTBETCTBYIOIIMX TIJIaB W maparpadoB y4deOHbIX MOCOOMN OOBIYHO daeTCs
NepeUYeHb KOHTPOJBHBIX BOMPOCOB, Ha KOTOpbIE OOYyYarOUIErocs IOKEH YMETh
JIaTh YETKUE U KOHKPETHBIE OTBETHI.

PaGota ¢ [MOMOJHUTENHHON  JUTEpPATypol  TpeArnojaraerT yMEHHE
OOy4JaronIMXcs BBIICTSATh B HEH HEOOXOAMMBIN aCTIEKT M3y4aeMOU TEMBI (TO, YTO B
JAHHOM TpPYAE OTHOCHUTCS HEMOCPEACTBEHHO K HM3y4yaeMOM TeMe). DTO BaXKHO B
CBSI3U C TE€M, UYTO K JIOTIOJIHUTEIBHON JINTEPATYPE MOKET ObITh OTHECEH IIUPOKHIA
CHEKTpP TEKCTOB (Yy4E€OHBIX, HAyYHBIX, XYAOKECTBEHHBIX, MYOIUIIUCTUUECKUX U
T.A.), B KOTOPBIX UCCIEAYEMBII BOMPOC pacCMaTpUBAETCA JIUOO YaCTHYHO, JTMOO C
KaKOW-TO OJTHOW TOYKH 3pEHUS, IOPON HETPATULMOHHON.

B cBoel COBOKYNMHOCTM M3y4€HHME TaKMX IIOAXOJIOB CYIIECTBEHHO
oOoramjaer Hay4HbId Kpyroszop oOydaromuxcs. B TaHHOM KOHTEKCTE ClieyeT
y4€CTh, YTO JOIMOJHUTEIBHYIO JIUTEPATypy IIesIeco00pa3Ho MpopadaTbiBaTh, BO-
NEPBBIX, HA 0a3e y>K€ OCBOCHHOM OCHOBHOW JIMTEPATyphl, U, BO-BTOPBIX, U3y4aTh
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KOMIIJIEKCHO, BCECTOPOHHE, HE a0COJIOTU3UPYS UbIO-TMOO CYyOBEKTUBHYIO TOUKY
3pEeHUsI.

OO0s3aTenbHBI  3JIEMEHT CaMOCTOSITEILHOM paboThl  00ydYaromuxcs ¢
NPABOBBIMU HCTOYHHKAMHU W JUTEPATypoll — BeACHHE HEOOXOIUMBIX 3alMCeu.
OCHOBHBIMHU OOIIECTIPUHATHIMU (POpPMaMU 3aIUCEN SIBISIFOTCS KOHCIIEKT, BBIMTUCKH,
TE3UChl, AaHHOTALINH, PE3IOME, TUIAH.

Koncnexm — 3T0 KpaTkoe MUCbMEHHOE HU3JI0KEHUE COJIEPKaHUS IPABOBOrO
MCTOYHUKA, CTaThH, JOKIAJa, JEKIMH, BKIIOYAIOIIee B CXKaToil (hopMe OCHOBHbBIE
MOJIOKEHUS U UX 00OCHOBAHUE.

Buinucku — 9210 Kparkue 3anucu B (Gopme 1uTar  (JIOCIOBHOE
BOCIIPOU3BEJIEHUE OTPBHIBKOB HMCTOYHMKA, MPOU3BENCHHS, CTATbU, COJEPIKAIIUX
CYILLECTBEHHbIE MOJIOKEHHUS, MBICTIU aBTOPA), IMOO JIJAKOHUYHOE, OJIN3KOE K TEKCTY
U3JI0)KEHHE OCHOBHOTO COJIEpP KaHMUSI.

Tezucbt — BTO CKAaTO€ UBIOKEHHE KIIOYEBBIX HJEH MPOYUTAHHOTO
MCTOYHHUKA WJIN IPOU3BEICHHUS.

Aunomayuu, peslome — 3TO COOTBETCTBEHHO MpPENEIbHO KpaTKoe
obOoOwiatoriee  U3JI0KEHUE  COAEpPKAHMS ~ TEKCTa, KpUTUYECKas  OICHKa
MPOYUTAHHOTO JOKYMEHTA WUJIN TIPOU3BEACHMS.

B  mensx  CTpyKTypupoOBaHMsS  COJAEpKaHMS ~ U3y4aeMoW  paboThl
LEJIECO00pa3HO COCTaBIATh €€ naaH, KOTOPBIM JOKEH pacKpbIBaTh JIOTHUKY
NOCTPOEHUsI TEKCTa, a TakKXke CIOCOOCTBOBATH  Jy4ylIEed  OpUEHTAlUU
00yJaroIerocs B CoJEp>KaHuu MPOU3BEICHUS.

CamocrosiTenbHast padoTa obyuaromuxcs 0yner 23 (HEeKTUBHON U TIOJIE3HON B
TOM Clly4ae, ecii OHa OyAeT MOCTpOeHa UCXOAS U3 MOHUMaHUS 00y4arolIMMUCS
HEOOXOMMOCTH O0ECTIeUeHUs MaKCUMaJIbHO IIMPOKOI0 OXBaTa MH()OPMALIMOHHO-
MPABOBBIX HMCTOYHUKOB, YTO BIIOJIHE IOCTHKUMO TPH HAYYHOW OpraHU3aluu
y4eOHOTro Tpy/a.

HOI[FOTOBK& K ITPAKTHYCCKHUM 3aHATHUAM

[IpakTHueckue 3aHATUS TPOBOJATCA JUIsi 0OoJiee MOJHOTO OCBOCHUSA
OOy4aloOlMMHUCSI OCHOBHBIX BOMPOCOB TUCHUIUIMHBIL. OHHU SBISIOTCA OJHUM U3
CPEICTB TEKyIlled aTTecTallid YPOBHS 3HAHUM M CTENEHH YCBOCHHUS
OoOy4JaroIIMMUCS y4eOHOTO MaTepHala o Mepe ero u3yyeHusl.

[ToaroToBKa K MPaKTUIECKOMY 3aHSATHIO BKIFOUAET 2 ATama:

11 — opeanuzayuonnwiu,

2u - 3akpenienue u y2nyoieHue meopemudeckux 3HaHull.

Ha nepBoM »srtame oOywaromuiicsi IUIaHUPYET CBOK CaMOCTOSITENIbHYIO

paboTy, KOTOpasi BKJIFOYAET:
- YSICHEHHE 3a/I1aHusl HAa CAMOCTOSITENbHYIO padoTy;



27

- 1oA00p PEKOMEHI0BAaHHOM JIUTEPATYPHI;

- COCTaBJICHUE TJIaHa pabOThl, B KOTOPOM OIPENEISIOTCS OCHOBHBIEC MMYHKTHI
MPEACTOSAIIEH OITOTOBKHU.

BTopoii 3Tan BKIFOYaeT HEMOCPEACTBEHHYIO MOJATOTOBKY OOYYaroOIIeTrocs: K

3aHATUIO. HauumHath HAZO C HU3YyYEHUS] PEKOMEHIOBAHHOW JIUTEPATYPHI.
HeobxoaumMo MOMHWTH, YTO Ha JIEKIIMH OOBIYHO pPAacCMATPUBACTCS HE BECh
MaTepuall, a TOJIbKO €ro 4actb. OcTalibHasi €ro 4acTh BOCIOJHSAETCS B MPOIECCE
CaMOCTOATENbHON paboTel. B cBsizu ¢ »TuM paboTa ¢ PEKOMEHIO0BAaHHOM
JIUTEpaTypoii obsi3arenbHa. M3yduenue nurepaTypsl COCTOUT U3 IBYX BapUAHTOB:

Annomupoeanue aumepamypsl - TIEPEUHUCICEHUE OCHOBHBIX BOIIPOCOB,
paccMaTpUBaEMbIX aBTOPOM B TOM Wi MHOM padote. [Ipu 3TOM 0c000€ BHUMaHUE
yACJSIETCA BOIMPOCaM, HMMEIOLIMM MPSMOE OTHONIIEHHWE K HM3y4aeMoOU mpoOlieMe.
CtpykTypa aHHOTAI[MU: aBTOP, Ha3BaHWE PaOOTHI (KHUTHU, CTAThH), €€ BBIXOJHBIC
JTaHHbIE, OCHOBHBIE UJIeH PaOOThI, UX HOBU3HA, IMYHOCTHOE OTHOIIICHUE K HHUM.

Koncnexmuposanue numepamypul - KpaTKOE€ U TOUHOE U3JI0)KEHUE KAKOW-TO
CTaTbU, KHUTH, BBICTYIUICHHS, peud U T. 0. Ilepen KOHCIEKTHUPOBAHHEM
HEOOXOJMMO TMPOYUTATh [0 KOHIA TJIaBy, pas3fei, KHUTY, CTaThlo. 3aTeM
COCTaBUTh IUIAH MPOUYUTAHHOTO, KOTOPBIM MO3BOJIUT OTBJIEYLCA OT aBTOPCKOTO
TEeKCTa, aOCTparupoBaThCsi OT HECYIIECTBEHHBIX JeTaieil U cPopMyJIUpOBaTh
OCHOBHBIE MBICJIH aBTOpa. Tak JOCTUTAaeTCs ICHOCTh U KPaTKOCTh 3aIIUCEH.

Opnako mocliieqHee He AOHKHO MPOTHUBOPEUYUTH TPeOOBAaHUAM IOJHOTHI U
TOYHOCTH, JJISI YeTO OCHOBHBIE TOJIOKEHHUS pabOThl HEOOXOJMMO 3alHChIBaTh B
dbopMyIMpOBKax aBTOpa, YyKa3blBasg CTpaHMIy, Ha KOTOpPOH  H3JIOKEHA
3amuchiBaeMasi MbICHb. [Ipy KOHCIMEKTHPOBAHWU COONIOJACTCS W JIOTHKA
aBTOPCKOT'0 U3JI0KEHUSI MaTepHaa.

[{eHHOCTh KOHCIIEKTa 3aBUCUT HE TOJBKO OT €ro COJEpXKaHus, HO U
opopmiienusi. HasBanus ryiaB u maparpadoB cieayeT 3amuchbiBaTh MOJHOCTHIO.
ABTOPCKHMMHM CJIOBaMHU 3aIUCHIBAIOTCS W onpezaencHus. [Ipumepsl, B KOHCHEKT
oTOuparoTcs Hambojee SpKHUEe, BHOCATCA W CBOM JuuHble. [IpuHIMNIUATBEHO
BAKHBIM Marepual (ONpeAesieHusi, TE3UChl, J10KA3aTelIbCTBA, BBIBOJAbI, OLICHKH)
JKEJATEIbHO BBIACIATh 3HakaMu. [Ilupokue, 10 TPEeTU CTPaHULIbI, MMOJsI KOHCIIEKTa
UCIIOJIB3YIOTCS JIsl BBIPAXKEHUSI CBOETO OTHOIIICHUS K U3y4aeMOMY MaTepHuay.

Iloocomoexa Odoxnaoa. Jloknaa TOTOBUTCS JJis BBICTYIUICHUS HAa 3aHATHH
WU B y4eOHOM 3aBeICHUU TIepe] IPEno aBaTe MU, U YIaIlluMHUCS.

[Ipu pabote Ham MOKIAI0M OOYYAIOIIMICS JOJDKEH MPOSBISTH MAKCUMyM
CaMOCTOATEILHOCTH. JTO HEOOXOJUMO HE TOJBKO IS COBEPIICHCTBOBAHMS
YMEHUN CaMOCTOSTEIBbHO pPaboTaTh C HOPMATHBHBIMH TPABOBBIMH aKTaMU U
HAy4YHOW JHUTEpaTypod B 00JaCTH MEKIYHAPOJHOTO MyOJWYHOTO TIpaBa C
MOJIYYCHHBIM (DAaKTHUYECKUM MaTepUaioM, HO W JJIS PA3BUTHS MBICIH, U
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IOPUIUIECKON peur 00yJaroIIerocs.

PaboTaTh HaJl JOKJIaI0M PEKOMEHTyeTCS B ClIeyromei
MIOCJICIOBATEILHOCTH:

- TIIyOOKO M3yYUTh JTUTEPATYPY, PEKOMEHIOBAHHYIO 10 JAHHOMY BOIIPOCY;

- KPUTAYECKH OIICHUTH MPUBJICKAEMYIO JIJIS JOKJIa/la HAyYHYIO JTUTEPATYDPY,
MOyMaTh HaJl MPABWIBHOCTBHIO M JOKA3aTEILHOCTHIO BBIIBUTAEMBIX aBTOPAMH TE€X
WJIU UHBIX MTOJIOKCHUI;

- XOPOIIIO TTPOyMaTh M COCTABHTh MOPOOHBIN IJIaH JOKIAa;

- CONOCTaBHTh paccCMaTpPHBacMble B H3YYCHHBIX padOTax IOJOKCHHUS,
(bhaKThl, BBIJICTUTh B HUX 00IIee U 0COOCHHOE, 0000INTh U3YUCHHBIN MaTepual B
COOTBETCTBHH C HAMEUCHHBIM TUTAHOM JIOKJIAJ1a;

- TIIATEJIHHO TPOAYMATh MPABWIBHOCTh M3JIOKEHHOTO B JOKJIAAE TOTO WU
WHOTO TIOJIOKEHHUS, CUCTEMaTU3UPOBATh apTyMEHTHl B €T0 3alllUTy WA TPOTHB
HETPaBUJIBHBIX CYKICHUN;

- cienatb HEOOXOJMMbIE CCBHUIKM Ha HCIOJIB30BAHHYIO B JIOKJIAJE
MICUXO0JIOTO-TIEAArOTHYECKYIO JINTEPATYPY, APYTHUE UCTOUHUKH,

- IOATOTOBUTH K paboTe He0OXO0IUMbIE WILTIOCTPALIUH;

- yMEJO WCIIONh30BaTh JIMYHBIE HAOJIONCHUS, TEJAarOTHYCCKUN OIBIT U
IKCIIEPUMECHTHI.

Ocoboe BHUMaHUE HEOOXOJUMO OOpaTUTh Ha COAEPKAHUE OCHOBHBIX
MOJIOKEHUH W BBIBOJOB, OOBSCHECHWE SBICHHWH MW  (AKTOB, YSICHCHHE
MPAKTUYECKOTO TPUIOKEHHUS PAaCCMaTPUBAEMBIX TEOPETUUYECKHX BOMpPOCOB. B
mpoiiecce 3Toil paboThl 00YJAIOUTUINCS JOJMKEH CTPEMHUTHCS TTOHSATh U 3alIOMHUTH
OCHOBHBIC TIOJIOKCHHSI PacCMaTPUBAEMOI0 MaTepHuasa, IMPUMEpPHI, TOSICHSIIOIINE
€ro, a TaKke pa3o0paThCs B WILTIOCTPATUBHOM MaTepualle.

[Topsimok mpoBeaCHUS TPAKTUYECKOTO 3aHITHS

1. BerynurensHoe CIOBO TIpemoaaBatens - 3-5 MUH.

2. PaccMoTpeHune BOIPOCOB TEMBI - 10 30 MUH. O KaKIOMY BOIIPOCY.

3. 3akmodeHue npenogaBarens - 10 10 MuH.

[IpakTUueckoe 3aHsATHE TPOBOAUTCS B CIENYIONUX (HopMax, JOMOITHSIONITUX
ApYr Apyra.

- pa3BepHyTas Oecena, MpeIoiarapiias OCHOBATEIbHYIO TOJITOTOBKY BCEH
IPYIIBI 0 BCEM BOIPOCAM M YYaCTHE MaKCHUMyMa OOYyYaronuxcs B 00CYKICHUU
teMbl. Ha mpakTthueckoM 3aHATHHM B (GOpMe pa3BEpHYTOH Oeceapl OTACIBHBIM
OOy4JaroIMMCs IOpy4aroTcsi (PMKCUPOBAHHBIC BBICTYIUICHHS TIO TOMY HWJIA HHOMY
pazJiey TEMBbI, CTaBSITCS JOTIOTHUTEIBHBIC BOITPOCHI;

- YCTHBIE TOKJIAbI C TIOCICTYIOIINM UX 00CYXKICHUEM;

- oOCyXJIeHHe THUChMEHHBIX  pedeparoB, 3apaHee MOATOTOBIIEHHBIX
OTZIETTLHBIMH O0YUYaIOIMMICS TIO 33IaHui0 TipenojaBarens. Jlokman wim pedepar
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MOryT OBITb NOpPYYEHBl HE OJHOMY, a ABYM-TpeM oOyuatouumcs. [lomumo
OCHOBHOT'O JTOKJaJ4MKa MOTYT OBbIThb Ha3HAYEHBbl COAOKIAAUUKA U ONIOHEHTHI 110
OCHOBHBIM JIOKJIaZaM. JIOKJIaIUUKy MOXET IIPEAOCTABIATHCS HE BCTYIIUTEIBHOE, a
3aKJIIOUUTENBHOE CJIOBO MO BOIPOCY, OOCYXKIAaeMOMY B MOPSJKE pa3BepHYTOMH
Oecenpl. JIOKIIaMUMKA Ha3HAYAlOTCS IPENOAABATENIEM WIM B Hayajle TEKYILEro
3aHATHS, WIM Ha NOpeaplAylIeM 3aHATHU i OoJsiee TIiIyOOKOH IMOATOTOBKHU
BBICTYIUICHHS. B XoJe caMOCTOSITENbHON MOATOTOBKH KaXKIbI 00ydaromuncs
TOTOBUT IUIaH BBICTYIUIEHUS IO KaKIOMY BOIIPOCY TEMBI.

Hoknanasl  (mpoposkutenbHocThi0  10-15  MuH.)  1enaroTcst  YCTHO.
Pa3pemaercs oOpamarecsi K KOHCIEKTY, HO HY>)KHO U30€raTh CIUIOIIHOTO YTEHHUS;

- MPAKTUYECKOE 3aHIATHE MO YCMOTPEHUIO MPENnoaaBaTesiss MOXKET ObITh
IIPOBEJICHO B BUJIE PELICH3UPOBAHUS KHUT U UX O0CYXACHUS;

- MPAKTUYECKOE 3aHIATHE MO YCMOTPEHUIO MPENnoaaBaTesiss MOXKET ObITh
npoBesieHO B ¢opMe MUCHbMEHHON paloThl, B (popMe Kpyriaoro croisa, B (popme
JIEJI0BOM UTPHI U JIp.
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5. OLIEHOYHBIE CPEJICTBA JJISI IPOBEJIEHUS
MPOMEKYTOUYHOM ATTECTALIUYA OBYYAIOLIUXCS
MO JUCUNWJIUHE (MOJYJIIO)

OreHKa Ka4ecTBa OCBOCHHS 00YUYaAIOIMUMHUCS 00pa30BaTEIBHBIX MPOTPAMM
BKJIIOYaeT B ce0d TMOPSAOK, MEPUOJAUYHOCTh, CHCTEMY OIECHOK U (OpMBbI
MPOBEICHUS TEKYIIET0 KOHTPOJIS YCIIEBAEMOCTH M MPOMEKYTOUHOM aTTeCTaluu
oOydJarommxcs.

HopmatuBHO-MeTOAMYECKOE oOecrieyeHue TEKYILIETO KOHTPOJIS
YCIIEBAEMOCTH U MTPOMEXKYTOUHOMN aTTECTallUd OO0YUYarOIIUXCSl OCYIIECTBIISIETCS B
cootBercTBUM ¢ mnojoxkennem PI'BOY BO PI'AUC «O06 ocyuiecTBieHun
TEKYIIEr0  KOHTPOJIA  yCIEBAEMOCTH U  MPOMEKYTOUHOW  aTTECTalUU
obyuarommxcs» ot 22.10.2019.

OCHOBHBIMM 33la4aMHU TEKYIIETO KOHTPOJS YCIEBAEMOCTH SIBIIAECTCS
CUCTEMATUYECKUA  MOHUTOPUHT  3a  (OPMUPOBAHMEM  KOMIICTCHIIUMH,
npeaycMotrpeHHbix @I'OC BO wu  OOII, noBblllicHME KadecTBa 3HAHUM
oOyyJarommxcsi, MpUOOPETEHUE U PAa3BUTHE HABBIKOB CAMOCTOSATEIIBHOW PabOTHI,
MOBBIIIIEHNE aKaJEMUYECKOM aKTUBHOCTH O0yJarOIIUXCS.

OLeHKM yYCTHOrO OTBeTa OOydYaromerocs TMpu TEKYIIeM KOHTPOJIE
YCIIEBAEMOCTH MOTYT BBICTABJISITHCS B BUJE OTMETKU MO S5-OaIbHOM cUCTEME B
X0JI€ OTBETA B KOHIIE 3aHATHS.

Pedepatsl v uHBIE NHCHMEHHBIE, CAaMOCTOSTEIbHBIC, KOHTPOJbHBIE U
Jpyrue BUABI padOT 00YUAIOIIMXCSl OLIEHUBAIOTCA 0 S-0alIbHOM crucTteMe, 0o
B BUJIC «3QUTCHO» - «HE 3aUTEHOM.

OOGyuaronuecsi, MpOMyCTUBIIME CBbIIe /5% y4yeOHOro BpEMEHU, HE
aTTECTYIOTCS 110 UToraM ceMmectpa. Borpoc 00 arrectanuu Takux 0O0ydaroluxcs
pelaercsi B UHAUBUyAIbHOM TIOPSIIKE.

5.1. KoHTpoJ/IbHBIE BONIPOCHI K 3IK3aMEHY

1. What information should be covered during your self-introduction? How
can you introduce yourself ? How can you describe some of your co-workers?

2. What steps can you take while choosing your future career? What
questions do you expect at a job interview?

3. What is important when preparing for a job interview? What is important
when going for a job interview?
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4. What do you know about career success? What strategies can be
implemented to achieve a career success? What recommendations can you
provide?

5. How well can you manage your time? What are your most popular time
eaters? What skills are required for effective time management?

6. How often do you accomplish all your plans for a given day? Is your daily
plan often destroyed by urgent situations? How to eliminate procrastination?

7. What is important when motivating people at work? What are the
strategies that should be accomplished by the top management/superior of a
company to motivate and encourage its staff: building purpose, respecting
contributions or giving credit?

8. How do businesses typically motivate staff? What should be done to
improve the quality of working life? How can companies with a low budget
motivate staff?

9. What do you know about the ‘carrot and stick’ approach? Is it efficient
enough? Why?

10. What usually serves as a ‘carrot’ and as a ‘stick’? What examples can
you provide? Can you think of any drawbacks or limitations of the ‘carrot and
stick” approach?

11. What can demotivate employees? What solutions can you provide to
decrease demotivation and demoralization of the staff?

12. Is the way that credit in various companies is given fair? How could you
improve it?

13. Do you think that trying to utilize failed/cancelled projects can be
practical? Will it just lead to even more resources being wasted?

14. Which would be the most difficult to adapt to while starting your career
in a new company? Why? What and how do you think new employees learn about
work culture?

15. What do you think organizations and companies can do to avoid negative
unwritten rules?

16. What are the most common misunderstandings that cause problems in
the workplace? What is important when assisting a new colleague on his/her first
day?

17. What unwritten rules do you imagine you might encounter in your
country as an intern? What is important when being asked to work overtime?

18. What are the three categories you are going to be judged on? What
category is the most important out of the mentioned three? What do you need to do
in the workplace?
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19. What can’t you do if you expect to be a part of a high functioning team?
What kind of interaction with your co-workers won’t allow you to get very far in
your career?

20. Who is more likely rise up the corporate ladder? When do you need to
implement a balancing act? What should you do not to get caught up in the trap of
playing office politics?

21. How healthy is the modern lifestyle? Why is a healthy workforce good
for business? How important is it for a company to have a healthy workforce?

22. Do you think most companies look after their staff? Do you think
companies really care about the environment? What do many companies give its
staff as a reward?

23. What measures would you introduce to improve well-being in your
company? What usually happens on ‘Fruity Friday’? Is this initiative a complete
success? Why? Why not?

24. Which key areas does the firm want to focus its health initiatives on?
What do you think of the health initiatives? Would they be effective or popular in a
company?

25. Do you know Russian companies that introduce any
successful/unsuccessful health initiatives? What changes have they made/did they
make to the well-being and productivity of the workforce?

26. Which company would you love to work for and why? Describe the
structure of an organization you know well.

27. Explain how you think the supply chain is organized for buying clothes
online.

28. What springs to mind when you hear the word ‘company’? How can you
classify companies? What are your favourite companies? Which companies do you
dislike most?

29. Amazon.com founder and boss Jeff Bezos said: "A brand for a company
is like a reputation for a person.” What do you think of this? Do you think
multinational companies have become too big and have too much power?

30. Google co-founder Larry Page said: "You don't need to have a 100-
person company to develop that idea.” Is he right? How could companies in your
country be more successful?

31. Andrew Grove said: "In the future, all companies will be Internet
companies." Do you agree? Would this be good?

Knowledge of the Course Grammar material: Be ready to complete a
practical task based on the revised/studied grammar material explaining your
answer.
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e The Progressive (Continuous) Group of Tenses
e The Perfect (Simple) group of Tenses
e The Perfect Progressive (Continuous) Group of Tenses

e Present Tenses and expressions to reflect the Future

e Both/either/neither. Both ... and, cither ... or, neither ... nor
e Order of adjectives

5.2. Kputepuu oueHuBanus 3HaHuii 1 HaBbIKOB. [l.1aHMpyemble moka3aTenu

C(l)Ole/lpOBaHHOCTI/l KOMMyHI/IKaTI/IBHOﬁ KOMIICTCHIINHU

HpI/IBGIIGHHaH HHUKC Ta6J'II/I]_Ia OIIMCBIBACT IINIAHUPYCMBIC II0KA3aTCIN

C(bOpMHpOBaHHOCTI/I KOMMYHI/IKaTHBHOf/’I KOMIICTCHIIMH (B COBOKYIIHOCTH BCCX €€

MATA KOMIIOHEHTOB) coryacHo OOIeeBponeiickoi mikajie ypoBHEH BIajeHUs

s3pikoM CEFR wa ypoBHe Bl, pams nmocTmwkeHuss KOTOPBIX OTOMpaeTcs

COOTBETCTBYIOIIUNA SA3BIKOBOM Marepuan M THUIBI YYEOHBIX 3aJlaHUi, a TaKkKe

npopa6aTHBa}0Tc;1 CTPATCTHUHN UX BBIIIOJITHCHUA.

KOMMyHI/IKaTI/IBHaH KOMIICTCHIIUA

SI3bIKOBas, peueBasi, COUUOKYJIbTYPHasl, KOMIICHCATOpHas y‘leﬁHO'l'lO:iHaBaTeJIbHaﬂ /

crpareruueckast

(5[3I)IKOBOC COJZICPIKAHNE, YMCHHUA U HABBIKU BO BCEX BUAAX pequoﬁ ACATCIIbBHOCTH, COOUUOKYJIbTYPHBIC

3HaHWA U YMCHUSA, TUIIBI KOMMYHUKATUBHBIX 3a1a4 U CTpaTeI‘I/II/I)

INOHUMaHHue

ayIupoBaHHe

ITonnmanue OCHOBHBIX

MOJIOKEHUH, YETKO
MIPOU3HECEHHBIX BHICKA3bIBAHHI
B  Ipenaenax

HOPMBI

JIUTEpPaTypHOI
Ha W3BECTHBIC TEMBEI.
[Tornmanue 0 4eM HJeT pedyb B
OOJIBIIMHCTBE
TeJenporpaMMax O TEKYIIHX
COOBITHSIX, a TakXKe TMepeaady,
CBS3aHHBIX C JIUYHBIMH WIH
npodeccHOHATLHBIMH

panuo- 51

uHTepecamu. Peub roBopsmmx

NOJDKHA  OBITh YETKOM U

OTHOCHUTCIIBHO MCIJICHHO

understanding

listening

Can understand the main points of
clear standard speech on familiar
matters regularly encountered in
work, school, leisure, etc.

Can understand the main point of
many radio or TV programmers on
current affairs or topics of personal or
professional interest when the
delivery is relatively slow and clear.
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ITonnmanue TEKCTOB,

INOCTPOCHHBIX Ha YaCTOTHOM

Can understand texts that consist
mainly of high frequency every day or

CBOUX JIMYHBIX IICPCIKUBAHUAX
" BIICUYATIICHUSAX.

SI3BIKOBOM marepuae job-related language.
E [MOBCETHEBHOTO u g Can understand
E poECCHOHATIBHOIO OOIICHMS. § the description of events, feelings and
[Tonumanwue OIHCaHHMS wishes in personal letters.
COOBITHH, YYBCTB, HAMEPCHUH B
NMChMax JIMYHOTO XapaKTepa.
Ymenue o0mmaTecs B Can deal with most situations likely
OOJIBIIMHCTBE CUTYyaIuH, to arise whilst travelling in an area
BO3HHUKAIOIIUX  BO  BpeMs where the language is spoken.
peObIBaHUS B CTpaHe S Can enter unprepared into
_ | m3yuaemoro A3BIKA. B | conversation on topics that are
S | CnocobHocTs oes3 < | familiar, of personal interest or
S | npeBapUTENILHON TOATOTOBKH E pertinent to everyday life
= y4acTBOBaTh B JHANOrax Ha % (e.g. family, hobbies, work, travel and
3HAKOMYIO, MHTEPECYIONIYIO & | current events).
TeMy (cembsi, X000H, TeKyIue
e coObITHS, IYTEIIECTBUS, |
5 pabora). E
§ YMeHHE  CTPOUTH  IPOCTHIE 8;3_ Can connect phrases in a simple way
2 CBSI3aHHBIE BBICKa3bIBaHUS O | < in order to describe experiences and
CBOMX JIMYHBIX BII€YATICHHUSIX, events, my dreams, hopes and
COOBITHSIX;  paccKa3biBaTh O S | ambitions.
. | cBOMX MeuTax, HaIeKAaX W § Can briefly give reasons
% KETaHUsX. CnocoOHOCTh E and explanations for opinions and
Z | 060CHOBaTh W OOBSICHUTH CBOM 2 | plans.
= | Barmumst u HaMepeHUs,; % Can narrate a story or relate the
paccka3aTb ~ HCTOPUIO WK & | plot of a book or film and describe my
U3JIOKUTh CIOKET KHHUTH WIIH reactions.
¢uapMa M BBIpa3UTh K 3TOMY
CBOE OTHOIILICHHE.
YMeHue — mucath  HPOCTOM Can write simple connected text on
CBSI3aHHBI TEKCT HAa 3HAKOMBIE topics which are familiar or of
S | £ |wmM HHTEpecylOUe TeMEL | D | o personal interest.
3 | 4 |Ilucatb  mucebMa  JIMYHOTO | E Can write personal
= | E Xapakrtepa, cooOmas B HUX O | 3 = | letters describing experiences and

impressions.
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KpuTtepun oneHnBaHus JeKCHKO-TPAMMATHYECKOT0 MATEPHAJIA HA 3HAHME JIEKCUKHU U
rPaMMAaTHKHU (110 TEKYILeMY MOIYJII0).

Cymma Ounenka | Ounenka Grade Onucanue Grade Description
0aJ/u10B ECTS
97-100 A Brrgaromascs Outstanding
pabora. performance.
90-96 5 B Excellent | Beigaromascs Outstanding
(oTmM4HO) pabora ¢ performance with
HE3HAYUTENILHBIMU | ONly minor errors.
OIMOKaMHu.
86-89 C B ocnoBHOM Generally sound
xopoiias pabora ¢ | work with a number
Very good | He3HAYHMTEIHHBIM of notable mistakes.
4 KOJIHYECTBOM
(xopor10) OIINOOK.
76-85 D Beiiie cpentero Above the average
CTaHaapTa, HO C standard but with
Good HEKOTOPBIM some mistakes.
KOJIUYECTBOM
ommboK
66-75 E [Tpuemiemo, Ho co | Acceptable but with
3HAYUTEIbHBIMU significant mistakes
Fair OInOKaMu U and lack of
3 HEIOCTaTKOM knowledge.
(ymosne- 3HAHUIA.
60-65 TBOP.) PaGora u Work and results
pE3yNbTaThI fulfill minimum
Sufficient | coorBeTcTBYIOT criteria.
MHHHAMAJTbHBIM
KPUTEPHUSAM.
Huxe 60 2 F O1ieHKa MOKET Credit can be
(HeymoBIeT OBITH IIOCTABJIEHA, awarded when the
BOPHT.) Failed KOTJ1a 00y4aroI] student takes the

CHOBA U3YYHUT
MaTCpHraJibl Kypca.

course material again.
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Kpurepuu onieHuBaHMsI MUCbMEHHBIX Pa0OT (MUCHbMA, COUMHEHMSI, ICCe,
NMPOEKTHbIE PAa00ThI, B TOM 4YHCJ€e B IPyNIax).

ITuceMeHHEBIC pa6OTBI OLCHUBAKOTCA II0 IIATH KPUTCPHAM: COJACPIKAHHUC,

opranuzanus paOoOThl, JIEKCHMKa, TrpaMmaruka, opdorpaduss U TyHKTyalus.

Kpurepun Writing
Onenka . .
OlleHUBaHNS MUCbMEHHOH PadoThI assessment criteria

1. Copnepxanme: xommyHukatuBHas | 1. The topic is fully developed, and
3aj1a4ya perieHa MoJHOCTHIO. writing seems effortless.
2. Opranuszanus pa6orer: | 2. The purpose of the text and the
BBICKa3bIBaHUE JIOTUYHO, MCIIOJIb30BaHbI | writer’s aim are perfectly clear. The text
CpejcTBa JIOTHYECKOM cBs3m, cobmoaen | IS extremely well organized at both the
dopmar BhICKa3bIBaHHUsA, TEKCT mojeieH | sentence and paragraph level.
Ha ab3allbl. 3. There is contains a wide range of
3. Jlekcuka: JIGKCHMKa COOTBETCTBYeET | appropriate vocabulary and structures.
mocraBjieHHOW 3amade W TpeboBanusm | 4. There is sufficient language control to
ypoBHst B1. express arrange of complex ideas. There
4. I'pammaTuka: ucrojip3oBanel | are almost no errors in the use of

«> pasHoo0Opa3HbIe rpammarudeckue | language  and  standard  writing
KOHCTPYKIIMM B COOTBETCTBHHM ¢ | CONnversations.
[OCTaBJIEHHOM 3agadeii u TpeboBanusM | 5. There are almost no errors in spelling
ypoBHst Bl; rpammarnyeckue omuOku | and punctuation.
h117 (0] OTCYTCTBYIOT, h117 (0] HE
MPEIATCTBYIOT PEIICHHIO
KOMMYHUKATUBHOM 3aJ1a4u.
5. Opdorpadpusi M NYHKTYyalusi:
opdorpadudeckue OIINOKU
OTCYTCTBYIOT,  COOJIOZIEHBI  TpaBUIIa
MyHKTYaIlnu.
1. Conepxanme: xommyHukatuBHas | 1. The topic is well developed, and
3aj1a4ya perieHa MmoJHOCTHIO. writing seems to take little effort.
2. Opranuzanus paoorsl: | 2. The purpose of the text and the
BBICKa3bIBaHWE JIOTMYHO, UCIIOJB30BaHbBI | writer’s aim are generally clear. The text
Cpe/cTBa JIOTHYECKOU cBsizM, cobmozeH | IS reasonably well organized at both the
¢dopmar BbICKa3bIBaHUs, TEKCT mojeseH | sentence and paragraph level.

«d» Ha ab3arlpl. 3. There text contains a range of

3. Jlekcuka: JIEKCHKa COOTBETCTBYET
ITOCTaBJIEHHOM 3a7a4e U ypoBHIO Bl, HO

MMEIOTCSl HE3HAYUTENIbHBIC  OUTUOKH.
4. I'pammaruka: HCTIOJB30BaHbI
pa3zHOOOpa3HbIC rpaMMaTHYECKUE

KOHCTPYKLIMM B
MIOCTaBJICHHOW 3ajauell U TpeOOBaHUIM

COOTBCTCTBUU C

appropriate vocabulary and structures.

4. There is sufficient language control to
express simple ideas. There are a few
errors in the use of language and
standard writing conversations.

5. There are a few errors in spelling and
punctuation.
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ypoBHs Bl; rpamMmarudeckue OUIHOKU
HE3HAYUTEIIBHO MPEISITCTBYIOT

pPELICHUI0O KOMMYHUKATUBHOM 3aJa4H.

«3»

5. Opdorpaduss u NYHKTyauus:

HE3HAYUTENbHbIC opdorpaduyeckue

OLIMOKH, COOJTIOICHBI npaBuIIa

MYHKTYallUH.

1. Conep:xanmne: xkommyHnukatuBHas | 1. The topic is quite well developed,
3ajaya pelieHa. although writing seems to take some
2. Opranuszanus paodotsI: | effort.

BBICKa3bIBaHHUE nemornyHo, | 2. The purpose of the text and the

HEMpPaBUJIbHO HCIIOJIBb30BAHbl CPEACTBA
JIOTUYECKOW CBSI3U, TEKCT HEMPaBUIBHO
mojelieH Ha ab3ampl, HO QopMmar
BBICKA3bIBAHUS COOJIO/ICH.

3. Jlekcuka: MecTaMu HeEIpaBHWIbHOE
ynoTpeOIeHUE JICKCUKH.

4. TI'pammartuka: wuMeEOTCS TIpyOble
rpaMMaTH4eCKHE OIMIMOKHU.

5. Opdorpapuss u NDyHKTYaUus:
BCTpEYAIOTCS opdorpaduyeckue
omuOKKM, He Bcerga  COOJIOIEHBI

IIpaBUJjia MIYHKTYallHuu.

writer’s aim are not entirely clear. The
text is reasonably well organized, at least
at the sentence level.

3. There is limited use of appropriate
vocabulary and structures.

4. There is usually insufficient language
control to express simple ideas. There
are some errors in the use of language
and standard writing conversations.

5. There are many mistakes in spelling
and punctuation.

«2»

1. Copep:xanme: KOMMYHUKaTUBHas
3a7a4a He pelIeHa.

2. opraHu3anus paboThI:
BbICKa3bIBaHUE

HCIIOJIB30BAaHbI

HEJIOTHYHO, HE
CPEACTBA JIOTUYECKOM
co0uroIeH dopmar
BBICKA3bIBAaHUS, TEKCT HE TMOJEJCH Ha
ab3aripl.

3. Jlekcuka:

CBSI3H, HE

OOJIBIIIOE  KOJIMYECTBO
JIEKCUYECKUX OIITUOOK.
4. 'pammaTuka: OOJIBIIOE KOJTHMYECTBO

rpaMMaTHYE€CKUX OIINOOK.

5. Opdorpadpussi M NYHKTyalus:
3HAYUTENbHbIE opdorpapuyeckue
omMnOKH, He COOJIOACHBl IpaBUIIa

MYHKTYalUH.

1. The topic is not developed at all, and
writing seems to take enormous effort.

2. The purpose of the text and the
writer’s aim are entirely unclear. The
text is not organized at either the
paragraph or sentence level.

3. There is little or no use of appropriate
vocabulary and structures.

4. There is insufficient language control
to express even very simple ideas.There
are very many errors in the use of
language and  standard  writing
conversations.

5. There are very many mistakes in
spelling and punctuation.
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Kpurtepnu onieHuBaHuUs JeKCHKO-TPAMMATHYeCKOI0 MaTepuajia Ha IOHUMAaHue
(aymupoBaHue U YTeHUE).

Cymma Ounenka | Ounenka Grade Onucanue Grade Description
0aJ/u10B ECTS
97-100 5 A Excellent | Beiparomasicst Outstanding
(oTmuuHO) pabora. performance.
90-96 B Beinaromasicst Outstanding
pabora ¢ performance with
HEe3HAYUTENIbHBIMU | ONly minor errors.
OIMOKaMHu.
86-89 4 C Very good | B ocHOBHOM Generally sound
(xoporo) xopoiias pabora ¢ | work with a number
HE3HAYMTETbHBIM of notable mistakes.
KOJIHYECTBOM
OIHOOK.
76-85 D Good Beiiie cpentero Above the average
CTaHaapTa, HO C standard but with
HEKOTOPBIM some mistakes.
KOJIUYECTBOM
OInO0K
66-75 3 E Fair [Tpuemiemo, Ho co | Acceptable but with
(ynosme- 3HAYUTEIbHBIMU significant mistakes
TBOPH olMOKaMH U and lack of
TEJIBHO) HEIOCTaTKOM knowledge.
3HAHUU.
60-65 Sufficient | Pabota u Work and results
pE3yNbTaThI fulfill minimum
COOTBETCTBYIOT criteria.
MHHHAMAJTbHBIM
KPUTEPHUSAM.
Hioxe 60 2 F Failed OneHka MOXeT Credit can be
(HeymoBIeT OBITH IIOCTABJIEHA, awarded when the
BOPUTEITh Korzaa student takes the
HO) oOyyarommuics course material again.

CHOBA U3YYHUT
MaTCpHraJibl Kypca.

Kputepun onileHMBaHUA YCTHBIX Pa3BEPHYTHIX OTBETOB.

YCTHBIE OTBETHI

OOCHHUBAIOTCA IIO0 IIITH KPUTCPHAM:

COJIepKaHue,

B3aUMOJICHCTBUE C COOECETHUKOM, YMOTpeOJIeHUE JIEKCUKU W TpaMMaTHUKU B

COOTBCTCTBHUHU C YPOBHEM BJIaJICHUA s3bIKA, IPON3HOIICHHAC.
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Kpurepun Oral assessment
Otmerka o
OLIEHKH YCTHOI'O OTBETAa criteria

1. Conep:kanme: cobmomeH o0beM BhickaseiBamms; | 1. Speaks fluently  without

BBICKa3bIBaHME COOTBETCTBYeT 3ajaHHON  Teme; | hesitation. Consistently uses

OTpaXKEHBI BCE acCIeKThl, yKa3aHHble B 3amaHuu; | complete sentences and phrases

CTWIIeBOE O(OpMIICHHE peYd COOTBETCTBYeT TuIy | appropriately.

3aaHus; apryMeHTarms Ha BeicokoM | 2. Uses a wide range of

YPOBHE; HOPMBI PEYEBOi BEXJIMBOCTH coOumoaeHbl. | colloquial expressions

2. KoMmmyHuKaTHBHOE B3auMojeiictBue: | appropriately. Consistently

€CTEeCTBEHHAs] peaklMs Ha peInKd cobecemunka; | responds with confidence.

OpOsIBISICTCST  pedeBas uWHHUIMaTHBA Jutss  perrenust | 3. Consistently uses appropriate
«» MOCTABJICHHBIX KOMMYHUKATUBHBIX 3a/1a4. and varied vocabulary.

3. JlekcuKa: COOTBETCTBYET IOCTaBiIcHHOW 3amaue u | 4. Makes very few errors in

TpeOoBaHUAM ypoBHs B1. form or function.

4. TpaMmarHka: HCIIOJIb30BAHbI pasubie | 5. Speech and pronunciation are

rpaMMaTH4ecKhe KOHCTPYKIMH cooTtBercTByromme | always clear and  easily

TpeboBanusiM ypoBHS Bl; peakue rpammartudeckue | understood.

OIINOKHU HE MEIIAoT KOMMYHHUKALUH.

5. Ilpou3sHomieHHMe: peyb 3BYYUT B €CTECTBEHHOM

TEMIIe, OTCYTCTBYIOT TpyObIie (hOHETHUECKHE OMIUOKH.

1. Conep:kanme: He moNHBIA 00beM BhicKasbiBanusy;, | 1. Speaks fluently with a little

BBICKa3bIBaHHE COOTBETCTBYET 3aJaHHON Teme;, He | hesitation. Almost always uses

OTpa)XEHbI ~HEKOTOpbIE AacleKThl, YyKa3aHHble B | complete sentences and phrases

3aJlaHiK; CTHJIeBOEe OpOpMIICHHE pevd COOTBETCTBYET | appropriately.

TUIy 3aJaHus; aprymMeHTamus He Bcerma Ha | 2. Uses a few colloquial

COOTBETCTBYIOIIIEM  yPOBHE;  HOPMBI  pEYEBOM | EXPressions appropriately.

BEXKJIMBOCTH COOJIFOICHBI. Usually responds with

2. KommyHukaTHBHOE B3aumopeiicteue: | confidence.

KOMMYHHKAIIUsI HEMHOTO 3aTpy/THEHA. 3. Uses appropriate and varied
«d» 3. JlekcHKa: TPHCYTCTBYIOT JIEKCHUeCKHe omubkm, | vocabulary on most occasions.

HE3HAYUTEBHO BIIMSIONINE Ha BOCIIPHITHE PEYH. 4. Makes occasional errors in

4. TI'paMMaTHKa: TIPHCYTCTBYIOT rpammarudeckue | form or function.

oImmMOKY, HE3HAYMTEILHO BIHMsAIONIME Ha Bocmpustue | 5. Speech and pronunciation

peun. may not always be easily

5. TIpou3HomeHMe: MPOSBISIOTCS Oosblne Tay3sl B | understood.

peud; B OTHCIBHBIX  CIOBax  JIOMYCKAKOTCS

(doHeTHUeCKe OMIMOKK (3aMeHa, aHTJIMHCKUX (QOoHEM

CXOIHBIMA  PYCCKHUMH). OG6ast UHTOHAIHS

00yCIIOBIICHA BIUSIHUEM POJTHOTO SI3BIKA.

1. ConepxaHue: HE3HAYUTEIbHBIN oosem | 1.  Speaks with  frequent

BBICKA3bIBaHMH, KOTOphle He B monHoi Mepe | hesitation. Occasionally uses

COOTBETCTBYIOT 3aJaHHOM TeMme, He oTpaxkeHsl | complete sentences and phrases

HEKOTOpbIC acTeKThl, yKa3aHHbIC B 3aJlaHUU; CTUIIEBOE | appropriately.

ohopmiIeHHE peud He B TOJIHOM Mepe cootBercTByeT | 2. Uses very few colloquial
@ THITY 3aIaHNS; apryMeHTaIVsI HE Ha | expressions appropriately.

COOTBETCTBYIOIIEM  ypOBHE;,  HOpPMBI  peueBoii | Rarely responds with

BCXXJIIMBOCTH HE CO6J'IIO,Z[€HI>I.

2. KOMMyHI/lKaTI/lBﬂoe B3aHM02]eﬁCTBPIe:

KOMMYHUKAaIUA CYLIECCTBECHHO 3aTpyAHCHA, HET

confidence, often reluctant to
use the language.
3. Occasionally uses appropriate
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MIPOSIBIICHYS PEYCBON HHUITUATHBEI.

3. Jlexcuka: BCTpeYaeTcs OoubIoe
KOJIMYECTBO TPYOBIX JIGKCHYECKUX OIIHUOOK.

4. 'pamMMaTHKa: BCTpeyacTcs OOJBIIOE KOJIUYECTBO
rpyOBIX TPAMMATHYECKUX OIIHOOK.

5. IlpousHOIIEHHE: PEUL BOCIIPHHUMACTCS C TPYIIOM
n3-3a OOJIBIIIOTO KOJMYECTBA (POHETHUECKUX OIIMOOK;

HWHTOHAIIWA 06ycn013neHa BJIMAHHUEM POJHOTIO sSA3bIKA.

and varied vocabulary.

4. Makes frequently errors in
form or function.

5. Speech and pronunciation are
frequently not easily understood.

«2»

1. Conepxanue: 3HAYUTCIILHBIN 00BEM
BBICKA3bIBaHUM, KOTOPHIE HE COOTBETCTBYIOT 3aJJaHHOU
TeMe; He OTpPaKeHbl MHOTHE AacIeKThl, yKa3aHHBIE B
3aJlaHuM; CTHJICBOEC OQGOPMIICHHE HE COOTBETCTBYET
TUITy 3a/laHus; OTCYTCTBYET apryMEHTAIlHsl; HOPMBI
COOJIIOICHEI.

peueBoi BEXJIMBOCTH HE

2. KoMMyHHMKaTHBHOe B3anMo/IelicTBHE:
KOMMYHHMKaLUsl 3aTpPyIHEHa B 3HAUYUTEIILHOE MEpe;
OTCYTCTBYET pedeBasi HHUIMATHUBA.

3. Jlekcuka: BcTpedaeTcs OOJBIIOE KOJIUIECTBO
IpyOBIX JTEKCHUECKUX OIINOOK.

4. I'pamMaTuka: BcTpedaeTcss OOJIBIIOE KOJIUYECTBO
rpyOBIX TPAMMATHYECKUX OIIHOOK.

5. IIpousHomeHue: pedyb BOCIPUHUMAETCS C TPYIAOM
13-3a OONBIIOTO KONWYecTBa (POHETUIECKHUX OIIHOOK;

HMHTOHAIMA O6YCJ'IOBJ'I6H3. BJIMTHUEM POJHOTIO A3bIKA.

1. Speaks with frequent
hesitation, occasionally does not
respond verbally. Rarely uses
complete sentences and phrases
appropriately.

2. Rarely or never uses
colloquial expressions
appropriately. Rarely responds
with  confidence, frequently
reluctant to use the language.

3. Rarely uses appropriate and
varied vocabulary.

4. Makes numerous errors in
form or function.

5. Speech and pronunciation are
usually not easily understood.
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6. IEPEYEHb OCHOBHOM 1 JJOIOJHUTEJBbHON
YUEBHOU JJUTEPATYPBI, HEOBXOJIUMOMU I
OCBOEHMUS JTUCHUIIJINHBI (MOIYJIS)

6.1. OcHOBHAS U JONOJHUTEILHAA y4eOHAsl JUTEpPaTypa
OcHoBHas JuTEeparypa
1. EBcroxkoBa T.B. AHDIMHACKUA  g3BIK: I DKOHOMHUYECKHX

cnenuanbHocTer: yueOnuk / T.B. EscrokoBa, C.U. Jlokrera. - 4-¢ u3md., crep. -
Mockaa : M3garensctBo «@auaTay, 2017. - 357 ¢. - ISBN 978-5-9765-0115-7 ; To

xKe [ONEeKTPOHHBIH pecypc]. - URL:
http://biblioclub.ru/index.php?page=book&id=93663.
2. NHocTpaHHbI S3bIK TPO(ECCHOHATBHOTO OOIICHHS (AHTVIMACKUN

s3bIK):  yueOHoe mocobme / W.b. Komepapoa, E.H. Mupomnuuenko, E.A.
Mosnoasix u ap.; MunucrepctBo oOpazoBanusi U Hayku P®D, Boponexckuit
rOCYyIapCTBEHHBI  YHUBEPCUTET HWHXKECHEPHBIX TEXHOJOTWH. - BopoHex:
Boponexckuit rocy1apcTBEHHBI YHUBEPCUTET MHXKEHEPHBIX TexHoorui, 2018. -
141 c. - bubmuorp. B kH. - ISBN 978-5-00032-323-6; To xe [DneKTpOHHBIN
pecypc]. - URL: http://biblioclub.ru/index.php?page=book&id=488007.

JlonoiHUTE IbHAS JIUTEPaTypa

1. «Aunrmmiickuii s3p1k». YueOHuk: Yepemumna B.b., IlerpoBa HO.A.,
Caraitnaunas E.H., 2020 r., U3gaTenscko-nonaurpadguyeckuii komruieke PI'OY
(PUHX)

2. Communicative English: Let’s Read and Discuss: «HOCTpaHHBII S3bIK
(anrnumiickuii)». YdeOHO-MeToauyeckoe mocobue s oOydaromuxcs 1 Kypca
HESI3bIKOBBIX HaIpaBJICHUE MOATOTOBKM, B 2 YacTax, yacTh 1, 3emmsnoBa M.II.,
2018 r., TroMeHCKHI1 TOCYJapCTBEHHBIM YHUBEPCUTET

3. «ba3oBeIii podeccroHanbHBIN AHTTUHCKUIN S3bIK». Y4eOHOe mocolue:
Mununa O.I'., 2020 r., JupekT-Menua

4. «OOydeHue oOydYaIOIIMXCS CTPATETUSIM CaMOCTOSITEILHOM padOThl Ha
3aHATUSAX TI0 AHTJIMICKOMY S3BIKY». Y4eOHO-Meroauueckoe nocodue: CmarunHa
N.JI1., 2020 r., OMI'TIY

5. «Mcnonp3oBaHue ayawo-, BUACOMATEPUATIOB Ha YpPOKE AaHTIUHCKOTO
I3bIKay. Y4eOHo-MeToanueckoe mocooue: beonna O.U., 2020 r., DJIMHTA
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6. The Business 2.0 B1 + Intermediate: Student’s Book / John Allison, Paul
Emmerson. —Macmillan Publishers, 2016. — 160c.

7. Business Vocabulary in Use. Student’s Book / Bill Mascull. Cambridge
University Press, 2007. - 172c.

8. International Management. Business English: Student’s Book / Adrian
Pilbeam. — Longman. Pearson Education Limited, 2007. - 96c¢.

9. Business Grammar Builder: Student’s Book / Paul Emmerson.-
Macmillan Publishers, 2010. — 272c.

10. Grammar for Business: Student’s Book / Michael McCarthy, Jeanne
McCarten, David Clark, Rachel Clark. — Cambridge University Press, 2009. —
267c.

11. Key Business Skills: presentations, meetings, negotiations, networking:
Student’s Book / Barry Tomalin. — Harper Collins Publishers, 2012. — 144c.

12.The sales meeting. Business situations: Student’s Book / Lingua House,
2020.

13. Business English Language Practice. Grammar and Vocabulary:
Student’s Book / Susan Lowe, Louise Pile. — Delta Business Communication
Skills, 2009. — 80c.

14. Business English Supplementary Exercises: yue6. mocodue no aeinoBoMy
anrnuiickomy s3blky / O.B. benskoBa, I'.B. I'myxos, T.B. I'pomosa, HO.J.
EpmakoBa, E.A. Kapacesa, H.B. KynukoBa, O.K. Makcumosa, E.A. MuntotuHa,
H.D. Ilerpona, I0.B. Cemoukuna, JL.FO. CroiikoBuu, O.H. UerBepukona, E.E.
[MIuxatoBa; mox pena. E.A. Mumorunoii, E.E. IlluxaroBoil. - Camapa: M3n-Bo
Cawmap. roc. 3xoH. yHTa, 2018. - 184c.

15. Kypc oOydeHusi neiqoBOMY aHTIUHCKOMY SI3bIKY: ydeOHOe mocodue /
Typyk N.®., Moposzenko B.B.; MOCKOBCKHII TOCYAapCTBEHHBI YHHBEPCUTET
HSKOHOMUKH, CTATUCTUKU U nH(popmaTuku. — M.: 2004. — 101c.

CJaoBapu U CIPaBOYHMKH
1. Exams Dictionary / Longman, 2009
2. Russian-English & English Russian Dictionary / Oxford University Press,
2009
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bubnuorteunsi  ¢oHa  AKageMUU  YKOMIUIEKTOBAaH MEYAaTHOM WM
AIIEKTPOHHON OCHOBHOM y4eOHOM JIUTEpaTypoM MO JUCIUIUIMHAM 0a30BOM YacTH
BCEX LIUKJIOB, U3/TAaHHBIMH 32 MTOCJIEAHUE S JIET.

@®oHJ AOMOJHUTENBHON JHUTEpaTypbl BKIIOYAaeT B ce0s OQUIUaNbHbIC
CHpaBOYHO-OUOIHMOrpaduyecKue U MepUOANUECKUE U3TaHUA B pacueTe HE MEHee
OJTHOTO 3K3eMIursipa Ha kKaxzasle 100 oOywaromuxcs. Kaxnomy oOydaromemycs
o0ecredeH JOCTyn K KOMIUIEKTaM OuOIHOTedHOTO (OHAA M TEPHOIMYECKOE
u3naHue w3 ciuenytoumero  nepeuns:  Komwpaiit; wipo  magazine;
bubnmuorexoBenenue; bupxka wunHTemekrtyanbHo — cobctBeHHoctu  (BUC);
broiutetens MunucrepctBa roctunuu  Poccuiickont  dDenepanuu; BectHuk
rpaxxaanckoro mpasa; ['ocygapctBo u npaBo; HWMuHoBamuu; HWHTENnEeKkTyanpHas
COOCTBEHHOCTb. ABTOpPCKOE IpPaBO M CMEXHble MpaBa; VHTemeKTyalbHas
coOcTBeHHOCTh. [IpombllieHHass COOCTBEHHOCTh; MeXIyHapoAHOE MyOJINYHOE U
yacTHOE mpaBo; OOIIECTBO: COLMOJIOTHS, MICUXOJIOTHUs, Tieaaroruka; IlaTeHTHbIN
noBepeHHbIl; [laTeHThl M nuneH3un. VHTemneKTyalbHbIe MpaBa; YTOJOBHOE
MPaBo; VhpapieHue MpoeKTamMu H pOrpaMMaMu; XO035IUCTBO  TIPaBO;
DKOHOMUYECKAS MOJIUTHKA.
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7. IEPEYEHb UH®OPMAIIMOHHBIX TEXHOJIOT A,
MPOTPAMMHOI'O OBECIIEYEHMS,
WUH®OPMALIMOHHO-CITPABOYHBLIX CUCTEM U
PECYPCOB CETU «MHTEPHET», HEOBXOJIUMBIX JJI51
OCBOEHMS JJUCHUIIJIUHBI (MOJY.JIST)

B mpouecce peanmuzanuu 00pa3zoBaTENbHOW MPOrpaMMbl TPUMEHSIOTCS
COBPEMEHHbIC HWHTEPAKTUBHBIE W MYJbTHUMEAUUHBIE CpeAcTBa OOy4YeHHUs
(KOMIIBIOTEPBI, MYJIbTUMEIUA-TIPOCKTOPhI, HWHTEPAKTUBHBIE JOCKH U Jp.),
TEMaTUYECKUE CTEHJIbl M TIUIaKaThl, a TakKXKe JJICKTPOHHbIC HH(OpPMAIMOHHBIC
o0Opa3oBaTeIbHbIE PECYPCHI.

Ha  ocHoBe  ammapatHo-mporpammuHoro  kommuiekca B PI'AUC
(GYHKUMOHUPYET U MOCTOSIHHO COBEPIIEHCTBYETCS TMOpTal 3JIEKTPOHHOTO
oOy4yeHUs U JUCTAHIIMOHHBIX oOpaszoBaTelabHbIX TexHojorui (D0ull0T),
oOecrieurBaeMblii MPEUMYIIECTBEHHO AaBTOPCKUM YYE€OHBIM KOHTEHTOM U
METOJAMYECKUMHU  pa3paboTKaMu MpodheccopcKO-NpenogaBaTeabCkoro COCTaBa
AKaJneMuH.

B PTAVC (yHKIMOHUPYIOT YMTAJIBHBIN 3all U DJIEKTPOHHAs OUOIHOTEKA.
CoTpynHuKaMm 1 00y4aromumMcs o0ecreueH JOCTYI K 3JIEKTPOHHOM OnOIMoTeuHOM
cucteMe «YHHBEpPCUTETCKas OMOIMOTeKa OHiaiH», HacuuThiBaromieit 6omee 100
THICSIY HAaWMMEHOBAHWW W3JAaHUKW C JIOCTYIIOM B PEXUME OHJIAWH, a TakKXkKe K
oObekTam HarumoHambHON AJEKTPOHHONM OMOMMOTEKH (B COOTBETCTBUHM C
noroBopoM ¢ ®I'BY «Poccuiickas rocynapcTBeHHasi OUOIMOTEKAY).

NmeeTcss KOMIBIOTEPHBIA KJIACC, BO3MOXHOCTH KOTOPOT'O IO3BOJISIIOT
KOKIOMY U3 oOydarmommxcs paboTaTh Ha KOMIIBIOTEPE C YCTaHOBJICHHBIM
KOMILJIEKTOM JIMIEH3MOHHOIO MPOrpaMMHOI0 obecniedeHus He meHee 20 4acoB B
rog. Axagemusi oOecrieyeHa HEOOXOJUMBIM KOMIUIEKTOM JIMIEH3UOHHOTO
MPOTrpaMMHOTr0 o0ecriedeHus

OnekTpoHHasi  WH(OpMalMOHHO-OOpa3oBaTenbHass  cpeaa  AKajeMuu
o0ecreunBaeT:

- J0CTyn K Yy4eOHbIM IUIaHaM, pa0ouyuM TporpaMmaM JUCHIUTLIIAH
(Momyneli), TpPaKTUK, K U3AAHUSAM OJJICKTPOHHBIX OHOJMOTEYHBIX CHUCTEM H
AJIEKTPOHHBIM 00pa30BaTEILHBIM peCypcaM, YKa3aHHBIM B pa0oduX MporpamMmax;

- ¢ukcauui0  xoJa  00pa3oBaTEIBLHOrO  MpoLEecca,  Pe3yJbTaToB
MPOMEKYTOUYHOM aTTECTALIMU U PE3YJIbTATOB OCBOEHUS MPOTPAMMBI;

- (hopmupoBaHHE SIEKTPOHHOTO MOPTQPOIUO OO0YUAIOMIETOCsI, B TOM YUCIIE
COXpaHEHHE €Tro PaboT U OILIEHOK 3a 3TU PabOTHI.

- JOCTyH K COBPEMEHHBIM MNpO(PECCHOHAIbHBIM 0a3aM  JIaHHBIX,
WH(QOPMAIIMOHHBIM CIIPAaBOYHBIM U TIOMCKOBBIM CHCTEMaM, B TOM 4YHUCIIE:
CIIPABOYHO-TIPABOBOM cucteMe «l apaHT»: www.garant.ru; CIpaBOYHO-IIPABOBOM
cucteme «KoHCynpTaHT TuItoc»: www.consultant.ru; 6ubnuorexe «Kuurogonmy:
www.knigafund.ru; Yausepcurerckoii oubnmmoreke www.biblioclub.ru.
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8. MATEPUAJILHO-TEXHUYECKAS BA3A, HEOBXOIUMAS
JUISI OCYIIECTBJIEHUS OBPA3OBATEJILHOTO
MPOLIECCA MO JUCHUIIJIMHE (MOYJIIO)

Jlist BeneHust 00pa3oBaTeNbHOM JEATEIBHOCTH MO JIaHHOW JUCIUIUIMHE
Akazemusi pacroyiaraeT MaTepuagbHO-TEXHUYECKOM 0a3oii, obecreynBaromen
pPOBEIEHHE BCEX BHUAOB  JaOOpPaTOpHOM, MpaKkTUYECKOW UM Hay4HO-
UCCJIEI0BATENHCKONW pabOThl 00YUaAIOIIUXCS, IPEAYCMOTPEHHBIX YUEOHBIM IJIAHOM
PI'AUC, 1 cOOTBETCTBYIONIEH JAEHCTBYIOIIMM CAaHUTAPHBIM U MPOTHUBOIOKAPHBIM
paBuiIaM U HOpMaM.

JUist opranu3anuu U BeJeHUs y4eOHOro mpoiecca AKajgeMusi pacnojiaraet
3naHueM obumiel rom@aaslo 5936,2 kB.M, ydyeOHasg W y4yeOHO-J1abopaTopHas
wiomanas cocrapisier 1249,6 kB.M. s nmuTaHusi COTpYAHUKOB U 00YYaIOIIUXCS
nMeeTcs croioBas miomaasio 130,1 kB.M.

AyauTopHBIE 3aHATHS TPOBOJATCS B  CHEUUAIBHBIX IOMELICHUSX,
NPEACTABIAIONIMX CO00M ydeOHble ayauTOpUd JUIsl TPOBEICHUSA 3aHSATHI
JIEKIIMOHHOTO THUIMA, 3aHATUHA CEMHUHAPCKOIO THUIIA, KypCOBOI'O MPOEKTUPOBAHUS
(BBIMIOJIHEHUSI KYPCOBBIX palOT), TPYIIOBBIX U WHIWBUAYAJIbHBIX KOHCYJbTAIUH,
TEKYLIEro KOHTPOJISL U MPOMEXYTOYHOM aTTeCTally, a TAKXKE B MOMEIIECHUAX IS
caMoCTOATeNbHOM  paboTel. Mmerorcss  momemieHus s XpaHEHUS |
MPOPHIAKTHIECKOTO O00CIyXKMBaHUA ydeOHOTO oOopymoBanus. CrenuaibHbIe
MOMEIICHHS] YKOMIUIEKTOBAHbI CIICIMATM3UPOBAHHON MEOENbI0 U TEXHHUUYECKUMU
CpelcTBaMH OOYy4Y€HHUS, CIYKaIlMMHU JUIsl MPEICTaBlIeHUss y4eOHON MHGpOopMaIu
OOJBIION ayAUTOPHUH.

JUiss  mpoBeAeHUs 3aHATUN  JIGKIMOHHOTO THUIA HMMEIOTCA  HaOOphI
JIEMOHCTPAIIMOHHOTO ~ O0Opy/OBaHUST W y4eOHO-HArJSIAHBIX  TOCOOWUi,
o0ecrieunBaoIIie TEMaTUUECKUE WIUTIOCTPALMHM, COOTBETCTBYIOIINE MPUMEPHBIM
mporpaMmam JUCIUIUINH (MOJyJiei), pabouyuM y4eOHbBIM MporpaMMaM JTMCHIUTIITNH
(Momynen).

[TomemieHust 111 CaMOCTOSITENBHOM pabOThl OOYyYaIOUIMXCS OCHAIICHbI
KOMITBFOTEPHOM TEXHUKOM C BO3MOKHOCTBIO TOJKIOYEHUS K ceTu «HTEepHET» U
oOecrieyeHueM JIOCTyNa B DJEKTPOHHYI0 HMH(POPMALMOHHO-00Pa30BaTEIbHYIO
Cpelly OpraHu3aluu.
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9. OCOBEHHOCTHU OBYYEHMUS JIMIL C
OI'PAHUYEHHBIMU BOSMOXHOCTAMMU 310POBbA

Opranuzanusi 00pa3oBaTENbHOrO Mpoliecca JJisl JIUI C OTPAaHUYCHHBIMU
BO3MOYKHOCTSIMH  37I0POBBSI  OCYIIECTBJISIETCSI B COOTBETCTBUM C IPHKA30M
Muno6puayku Poccum ot 9 urors 2016 r. Ne 694 «O BHeceHMHM W3MEHEHUH B
aJIMUHUCTPATUBHBIC PETJIAMEHThl MPEAOCTABICHUS TOCYAAPCTBEHHBIX YCIYT B
4acTH OOECHEeYEeHHs] YCJIOBHM JOCTYNMHOCTH TOCYIAapCTBEHHBIX YCIYT ISt
WHBAJIUIIOBY, «MeToauyecKuMu  PEKOMEHIalUSIMHU o OpraHu3aluu
0o0pa3oBaTeNpHOrO TMpolecca s WHBAIMAOB U JIMII C OTPAaHUYCHHBIMHU
BO3MOYKHOCTSIMM ~ 3JI0pOBbS B 00pa30OBaTENIbHBIX OpPraHM3alUsaX BBICHIETO
oOpa3oBaHHs, B TOM WYHCJE OCHAIIEHHOCTH O0pa30BaTEIbHOTO MPOLECCay
MunuctepcTBa 006pazoBanus 1 Hayku PD ot 08.04.2014r. No AK-44/058H.

Akazemusi TpEAOCTaBIIACT WHBaJWAaM W JIMIAM C OTPaHUYCHHBIMU
BO3MOXKHOCTSIMU 37I0pOBbSl (IO WX 3asBJICHUIO) BO3MOXKHOCTH OOYYEHHs IO
nporpaMMe MOATOTOBKH, YYHUTHIBAIOIIEH OCOOEHHOCTH HX MCUXO(U3HUECKOTO
pa3BUTHS, UHAUBUIAYAIbHBIX  BO3MOXKHOCTEM M  NpPU  HEOOXOIUMOCTH,
00€eCreynBaoIIe KOPPEKIUIO HAPYIUIEHUN PAa3BUTHS U COLMAIBHYIO aJaNTaLMIO
yKa3aHHBIX JuL. [[71s WMHBaIMAOB M JUI C OTPAHUYEHHBIMH BO3MOKHOCTSIMU
30pOBbsl AKaJeMusi YCTAHABJIMBAET OCOOBIA MOPAIOK OCBOCHMS TUCUHUILIUH
(MOmyJeil) ¢ y4eTOM COCTOSIHUS UX 3/10POBbBS.

[Togbop u pa3paboTka y4eOHBIX MaTepUaOB MJis OOy4YarOIIMXCA C
OrpaHUYECHHBIMA BO3MOYKHOCTSIMU  3JI0POBbSl TPOU3BOJUTCA € YYETOM HX
WHIUBUTyaJIbHBIX OCOOCHHOCTEH.

[IpenycMoTpeHa BO3MOXKHOCTh 00Y4YEeHUS IO UHIMBHUIyaIbHOMY T'paduKy.
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