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1. IEPEYEHD IIVTIAHUPYEMBIX PE3YJIBTATOB OBYUYEHMUSA
O JUCIHHMIIJIMHE (MOAYJIIO), COOTHECEHHBIX C
INJIAHUPYEMBIMMU PE3YJIbTATAMUN OCBOEHUA
OBPA3OBATEJBbHOMN MPOT'PAMMBbI

1.1. lean u 3a0a91 JUCUUILIHHBI

Pabouast mnporpamma y4yeOHOW AUCHUIUIMHBL «JHOCTpaHHBIN  A3BIK»
npeaHa3HayeHa i oOydarommxcs 1Mo HampasieHuto mnoarotoBku 09.03.02
«MHbOpMAITMOHHBIE CHCTEMBI U TEXHOJIOTHU.

Heau n3yyeHust y4eOHOM TUCUMIIJIMHBI:

- CcHCTeMaTu3alusl 3HAHWM, TOJYYEHHBIX OOydYaloluMHUCS B CpeaHei
00111e00pa30BaTeILHOM IIIKOJIE;

- UHTerpamus oO0ydallmxci B NpodeCcCHOHAIbHYIO HMHOSA3BIYHYIO
(aHTIIOSA3BIUHYIO) Cpely U OYIYIIYIO TPOPECCUOHATBHYIO IESITEIbHOCTD;

- BJaJICHHE MPOPECCUOHANTBHO-HAIIPABIECHHBIM JIEKCHUYECKUM MaTEPHAIIOM;

- pa3BUTHE U BOCIHUTAHUE CAMOCTOATEIBHOCTH M TOTOBHOCTH K
CaMOCTOATEJIBHOMY M3YYEHHI0 HMHOCTPAHHOI'O $3bIKA, €r0 HCIOJIb30BAaHUIO B
JPYTUX 00JIaCTSIX 3HAHUM;

- (QopMupoBaHWE W  pPa3BUTHE  HWHOS3BIYHOM  KOMMYHHUKATHUBHOMN
KOMIIETEHIIMM Ha YypoBHe Bl (pedeBoif, $3BIKOBOW, COIMOKYJIHTYPHOH,
KOMIIGHCATOPHOW ¥ Y4eOHO-IIO3HABATENIbHOM),  BXOASAIIE B  COCTaB
npoecCUOHaNbHON KOMIIETEHIMH OakajiaBpa, HEOOXOAMMOW ISl MCIOJIb30BaHUS
B yueOHOW H TpoPeCCUOHATILHOW JAESATEIbHOCTH, B TMPOBEICHUM HAyYHBIX
UCCJIEIOBAHUM B FOPUIMYECKON U JeI0BOM cdepax.

NHos3bIYHAs KOMMYHUKATHBHAasi KOMIIETEHIMS PAcCMAaTpUBAETCA, Kak
CIOCOOHOCTh A((HEKTUBHO YYACTBOBATH B WHOS3BIYHOM OOIIEHUU B YCIOBUAX
MEKKYJIbTYPHOH KOMMYHHKAIIMHU U BKIIFOYAET CJIECAYIOIINE KOMIIOHEHTHI:

A3bIKOBASI KOMNemeHyus — OBJAJICHUE HOBBIMHU SI3bIKOBBIMU CPEICTBAMHU
(bonetnueckumu, opdorpadhuueckuMu, JIEKCUUYECKUMH, TpPaMMaTUUYECKUMH) B
COOTBETCTBHM C TeMaMH, chepaMu U CUTyalUUsIMU OOLIEHUS; OCBOCHUE 3HAHUU O
SI3IKOBBIX SIBJICHUSIX aHTJUHUCKOTO SI3bIKa Pa3HBIX CMOCO0ax BBIPAKEHUS MBICIH B
POJHOM M HTHOCTPAHHOM SI3BIKE;

peuesas (npazmamuieckas) KOMIETEHIUS — pa3BUTUE KOMMYHUKATHBHBIX
YMEHHUM B 4YEThIPEX OCHOBHBIX BHJAX PEUYEBOW [EATEIIBHOCTH (TOBOPEHHH,
ayIUpOBAHUU, YTCHUH, TUCHME);

COYUOKYIbMYPHASL KOMNEmeHyusi — OBJIaJICHUE OCHOBaMH KYJbTYpPBI
aHTJIOA3BIYHBIX CTpaH, MX TPaAUIMSAM W pealussMd B paMKax Tem, chep u
CUTyalluii OOIIEHUsl, OTBEYAIOLIMX ONbITY, HWHTEpecaM, ICUXOJIOTHYECKUM
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O0COOEHHOCTSIM  00ywarolmuxcsi, (HopMUpOBaHHE YMEHUS TMPEACTABIATh CBOIO
CTpaHy U €€ KYJIbTYPY B YCIOBHIX MEKKYJIbTYPHOTO OOIIIEHNUS;

KOMNEeHCamopHas (cmpameauieckas) KOMnemeHyusi — Pa3BUTHE yMEHUUN
BBIXOJIUTh U3 TIOJIOKEHUS B YCJIOBHSIX JACQUIMTA S3BIKOBBIX CPEICTB IpHU
MOJTyYEHUH U Tepeaaue HHPopMaI;

YuebHO-no3HasamenvHas — Komnemenyuss ——  JallbHEHIIEe  pa3BUTHE
ABTOHOMHUHM 3a CYET YKpEIUICHHs OOIIMX U CIEHUATbHBIX YYEOHBIX YMEHHII;
OBJIaJICHUE CHOocO0aMU M TpHUEMaMH CaMOCTOSITEIBHOTO HW3YYEHHS SI3bIKOB H
KyJbTYp, B TOM YHUCJIE C UCTOIb30BaHneM HOBbIX MKT.

3agaum usy4eHust y4eOHoON TUCHUILIAHBI:

B  pesynbrare wu3ydeHusa  y4eOHOM  JHUCUMIUIMHBI  OOy4YaroIIMiiCs
OakanaBpuarta J0JKEH

yceoums:

- JIEKCUYECKUM U TPaMMATHYECKHM MUHUMYM, COOTBETCTBYIOIIUN YPOBHIO
BJAJCHUs A3BIKOM Ha YypoBHe BIl, HeoOXonuMoMm sl 4TeHHS U TEepeBoja
MHOCTPaHHbBIX TEKCTOB MPO(eCCUOHATILHON HAlPaBICHHOCTH;

- HOPMBI YCTHOW U ITMCBMEHHOW PEYH HA aHTJIMHCKOM SI3BIKE;

- OPUHLMMBI BBIIEJIEHUS W HUCHOJIb30BaHUS (PYHKIMOHAIBHBIX CTHIIEH H
JIOTUYECKUE OCHOBBI NOCTPOCHHSI PEUYM M APTyMEHTALMH, a TaKKe HPHUHIIUIIBI
A3BIKOBOTO  OoopMjieHUsT  O(ULIHMATBHO-IEIOBBIX  TEKCTOB B cdepe
MH(OPMAIMOHHBIX TEXHOJIOTUN Ha aHTJIMHCKOM SI3BIKE;

- 0COOEHHOCTH JIETIOBOI0 OOLIEHUS B QHIJIOA3BIYHBIX KYJIbTYpax.

HAYYUMbCA:

- obmarbcst (YyCTHO W THMCHBMEHHO) Ha WHOCTPAaHHOM SI3bIKE Ha
npo(ecCHOHANIbHBIE U TIOBCEITHEBHBIE TEMBI;

- JIOTMYECKHM BEpHO, AapryMEHTUPOBAHHO, SICHO CTPOUTh YCTHYIO U
MUMCbMEHHYIO P€Yb U BECTH AUAJIOT HA aHTJIMMCKOM SI3bIKE;

- MEPEeBOAUTHL (CO CIOBApeM) HMHOCTPAHHbIC TEKCThl MpodecCuoHaTLHOMN
HaIlPaBJICHHOCTH;

- CAMOCTOSITEJIbBHO COBEPILIEHCTBOBATh YCTHYK0 W IHCBMEHHYIO pEUb,
NOTOJIHATH CIOBAPHBIN 3ar1ac;

oénademsy:

- HaBBIKAMM CO3JaHUSl HA AHTJIMUCKOM SI3bIKE T'PAMOTHBIX M JIOTHYECKH
HEMPOTUBOPEUYMBBIX MMHUCbMEHHBIX M YCTHBIX TEKCTOB Y4Ye€OHOW U Hay4dyHOU
TEMaTUKU pedepaTHBHOrO XapakTepa, OPUEHTUPOBAHHBIX HA COOTBETCTBYIOILEE
HaIlpaBJIEHUE MOArOTOBKH.



1.2. MecTO IMCHMILIMHBI B CTPYKTYpe 00pa3oBaTeibHOM MPOrpaMMbl

Jucunmuimaa  «VHOCTpaHHBIA — SI3BIK»  M3Yy4aeTCs IO  HAIPaBJICHUIO
noarotoBkn  09.03.02  «MubopmanmoHHble CUCTEMBI W  TEXHOJOTUH» B
00s13aTeIbHON YacTH yueOHOro 1iaHa. JIuCIHIIHA peaqn3yeTcsl Ha IEPBOM TOy
oOyuenus (B 1 cemecTpe 04HOM, OYHO-3a0YHOH, 3209HOM (POPMBEI).

Pabouas mporpamMma no aucuuiiinHe «MHOCTpaHHBIN SI3bIK» MPEACTABIISET
cO00M COBOKYNHOCTh O053aTEIbHBIX TPEOOBAHMU MpPH peanu3ald OCHOBHBIX
npo(eCCHOHANIBHBIX MPOrPaMM BBICIIETO O0pa30BaHUS U YPOBHIO MOJATOTOBKHU
JTUIUIOMHUPOBAHHOTO  Clieuanucrta mo IMukiIy «OOmme TyMaHUTapHbIE U
COLIMAJIBHO-?)KOHOMHYECKUE JUCHUIUIMHBD)Y TOCYAAapCTBEHHBIX 00pa30BaTEIbHBIX
CTaHJAapTOB BBICIIETO NPO(eCCHOHATBHOTO 00pa30BaHus TPETHETO MOKOJICHHUS.

VYyeOnas JUCIUIUIMHA Mpe1yCcMaTpUBaET npodeccuoHaNbHO-
OPUEHTHUPOBAaHHOE H3yYEHHE WHOCTPAHHOIO s3bIKa. IIporpamma otpaxaer
COBpEMEHHbIE TEHJECHLUMU U TpeOOBaHUA K OOYYEHHIO M MPaKTHYECKOMY
BJIAQJICHUI0O  WHOCTPaHHBIM  SI3BIKOM B TIOBCEJHEBHOM  OOLIEHUM U
npodeCCUOHAIBHOW  JICSITEILHOCTH, HAMpaBjieHa Ha TOBBIINICHUE OOIIeH u
KOMMYHUKATUBHOW KYyJIbTYPbl, COBEPILIEHCTBOBAHUE KOMMYHUKATUBHBIX YMEHUHN U
HAaBBIKOB.
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2. OFBEM JUCHUTIIMHBI (MOYJIST) B 3AYETHBIX
EAUHULIAX C YKAZAHHUEM KOJIMYECTBA
AKAJEMMYECKHX (ACTPOHOMUYECKHX) YACOB

10 BUJAM YYEBHBIX 3AHSATH

Buanl 3ansaruii

O0BbeM TUCHUIIINHBI

®opma o0yueHust

Ounas gopma

OuHo-3204HasA

3aounas ¢opma

00yueHus ¢opma o0yuenus o0yueHust
O0BEM 3aYETHBIX €IUHUIL 4 4 4
OO0mmas TpyA0eMKOCTh B 4acax 144 144 144
AyIUTOpPHBIE 3aHATHUS 68 34 12
Jlexknnu - - -
IIpakTHueckue 3aHATHS 68 34 12
(cemuHapbI)
CamocTtosTenbHas paboTta 49 83 123
KoHnTtpoib 27 27 9
®opma KOHTpOJIs OK3aMeH OKk3aMeH DK3aMeH
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3. COAEPKAHME JUCLHUILIUHBI (MOYJIS),
CTPYKTYPUPOBAHHOE IO TEMAM (PA3JEJAM) C YKASAHUEM
KOMITETEHLIW A, POPMHPYEMbIX B MPOLIECCE OCBOEHUS
JUCHUTIIMHBI (MOYJIS)

3.1. YueOHO-TeMaTHUYECKHUIl IJIAH KypPca U pacnpeaejieHue
KOMIIETCeHLUH 110 TeMaM 3aHATHI

dopmupyemsble
KOMITETCHIINY (MJIK UX
HaumeHnoBanue Tembl HacTH)

- S ©

> > >
The opening lesson. / BxoHoit MOHUTOPUHT YPOBHSI 3HAHHIA.
Module 1: Personal Branding + + +
Describing personal skills and qualifications. Describing a colleague/ N N N
Onwucanue TUYHBIX HABBIKOB U KBanu(ukanuid. Ornucanue KOJuIer.
Tips for creating a career. Preparing for job Interviews/ Pekomennaruu mo . . .
co3nanuo kapbepbl. [lonroToBka k codece10BaHuUIO.
Managing your career. Job benefits/ Onpenenenue npenmyiinecTs paboThl, N N N
yIIpaBJICHUE KaphEPOiA.
Time management/YpaBieHre BpeMEHEM. + + +
Planning ahead/TlepcriekTuBHOE IIIAHUPOBAHUE. + + +
Mindfulness at work/Ynpasnenrue BHUMaHHEM. + + +
Work productivity/ IIpor3BoANTENBHOCT TPY/A. + + +
Module 2: Corporate Culture + + +
Work culture and placements. Unwritten rules in the N N N
workplace/TpynoyctpotictBo. KynbTypa oTHOIICHU# Ha pabodeM MecTe.
Company policies and Office politics /Koprioparusuas u odpucHas N N N
MOJTUTHKA.
Motivation/MotuBarnus.
Demotivation/JlemoTusarus. + + +
Workplace Bullying. Burnout/TTputecHenus Ha pabouem MecTe. N
BeIropanmue.
Effective Collaboration/3¢ddexTnBHOE B3anMoeiicTBuIE. + + +
Bizspeak/JlenoBoii sxaproH. + + +
Corporate well-being/KopniopatuBHoe Oiaronosy4vue. + + +
Flexible working/T'u0kuii pabounii rpadux. + + +




3.2. Coaep:kaHue pa3iesioB AUCHUILVIMHBI (MOAYJISI) U KOHTPOJIbHBbIE
BOIPOCHI VIS CAMOCTOATEIbHOM Pad0ThI (CAMOKOHTPOJISA) 00Y4AI0IIMXCS

Unit 1. The opening lesson. / BxoaHoii MOHUTOPHHT YPOBHS 3HAHMIA.

BxoaHoe (AMAarHOCTMYECKOE) TECTUPOBAHUE MPOBOJUTCA HA MEPBOM
3aHSATHM C IEJbI0 IPOBEPKHM YPOBHS 3HAHWM, YMEHHM M  HAaBBIKOB,
c(OpPMHUPOBAHHBIX TMPU U3YYEHUH IIKOJBHOTO Kypca HHOCTpaHHOro s3bika. [lo
pe3yibTaTaM BXOJHOTO MOHUTOPUHTA (DOPMUPYIOTCS SI3bIKOBBIE TPYIIIBI, C YUETOM
YPOBHSI 00Y4YE€HHOCTH O00YUYarOIIMXCA.

Module 1. Personal Branding. [lepconanbHblii OpeHIUHT.

Unit 1. Describing personal skills and qualifications. Describing c
colleague/ Omnucanue JMYHBIX HaBBIKOB M KBagupukamuii. OnucaHue
KOJLIer.

OO61mue pexkoMeHJaluK Mo MOATrOTOBKE K camonpe3eHTanuu. Heobxoaumele
KJIIOYeBbIe (pa3bl U BbIpaxeHUs. J|OMOJHUTENIbHBIE BOIMPOCHI K COOECETHUKY.
TpeHnpoBKa HABBIKOB CAMOIPE3EHTALINH.

AKTUBHM3AIMA JEKCUKHA IO TEME I ONHUCAHHUS MO3UTHUBHBIX M HETaTHUBHBIX
kadecTB. KimroueBble BBIpaKEHUS ISl ONMUCAHMS KBATM(PUKAIIMU B TOW WM WHOU
JEATEIIbHOCTH. JIeKCcHKa, PEKOMEHJOBaHHAs IS BKJIIOYEHHUS B PE3IOME IIpH
OMHMCAaHWU  Pa3HOOOpa3HBIX  NPO(PECCHOHATBLHBIX  HABBIKOB.  AKTHBHU3AIMS
rpaMMaTHYeCKUX HaBBIKOB: [1opsiioK yrmoTpeOneHus EemOYKy MpHIaraTeIbHbIX.

Koumponvnoe 3aoanue:
1. IToAroTOBKA K BBICTYIUIEHUIO C CAMONPE3CHTALIUCH.
2. IlonroToBka 000CHOBaHMS KauyeCTB, HCOOXOAUMBIX Il paOOTHHUKA, a
TaK)Ke KaueCTB, MEIIAIOIIHNX B3aUMOJACHCTBUIO C KOJUIETaMH.

Unit 2. Tips for creating a career. Preparing for job Interviews /
Pexomenmanuu no co3nanuio kapbepsl. Iloaroroska k codeceroBanmio.

AKTHUBHU3ALUS JICKCUKM 1O TeMe. PexkoMeHgauuu 10 JOCTHUXEHHIO
KapbepHOTO poCTa. AMEpPUKAHCKAas MOJIeNb YNpPaBICHUS ISl KapbepUCTOB.
KitoueBast jekcuka i ONHMCaHUA KapbepHbIX OxuaaHui. OIeHKa CBOUX
HEJIOCTAaTKOB M TPEUMYIIECTB. BpIpakeHUs, HEOOXOIUMBIE ISl MPOXOKIACHUS
cobOecenoBanus. TpeHUPOBKAa HaBBIKOB BeneHus Oecenpl. Tom-10 BompocoB s



CO6CCC,Z[OB8,HI/IH Ha AaHIJIMMCKOM  SI3BIKE. BI)Ipa}KGHI/I}I A1 IIPOBCACHUA
C06CCCI[OB8,HHH C KaHAuJaTOM. TpeHI/IPOBKa HAaBBIKOB IIO IIPOBCACHHUIO H
MMPOXOXKACHUIO HWHTCPBBIO B POJICBBIX HI'PAX. AKTI/IBHBaHI/IH I'paMMaTUYICCKUX
HAaBBIKOB.

Koumponvnoe 3aoanue:

1. OTpaboTKa KJII04€BOM JIEKCUKHU B MPEIOKECHHUIX, COACPHKAIIUX
COOCTBEHHbBIE PEKOMEHJAINH.

2. [loaroroBka K NpOX0KAEHUIO UHTEPBBIO.

3. [oAroTroBKa K MPOBEICHUIO HHTEPBBIO.

Unit 3. Managing your career. Job benefits/ Onpenenenue
NpeuMyLIecTB padoThl, yIIpaBJjeHHe KapbePoi.

AKTI/IBI/IBaI_[I/IH JICKCHUKHU II0 TCMC JIA OIIMCaHHUs 3TallOB TPYHOYCTpOﬁCTBa )51
3aHATOCTU. Y CTOMYMBEIC BBIpAXKCHUA JII  OIIMCAaHHWA HABBIKOB MW Ka4YCCTB
YCIICIIHOI'O pa6OTHI/IKa. JIekcuka IJIA OIIMCAaHMUA KapbCPHLBIX IIPCHUMYHICCTB H
JBbI'OT. AKTI/IBI/I3aI_[I/IH I'paMMaTUYCCKUX HABBIKOB.

Koumpoavnoe 3aoanue:

1. Onncanue 3TanoB TPyAOBOM NESITENBHOCTH U JOCTUTHYTBHIX KapbEPHBIX
IIPEUMYLIECTB Ha IIPUMEpPE PEaJbHOI0 YCIIEIIHOIO YEJIOBEKAa WIM BBIAYMAHHOTO
IIEpCOHaXa.

Unit 4. Time management/YnpasjieHue BpeMeHeM.

AKTHUBHU3ALMM JIEKCUKU IO TEME, KIIOYEBbIe BbIpaxkeHus. [Ipeanmockuikw,
LIEJIM, OCHOBHBIE JTallbl ymIpaBJjeHus BpemeHeM. llenenosiaranue, omnpeneneHue
IPUOPUTETHBIX MU BTOPOCTENEHHBIX 3a7ad, CTPYKTypa BPEMEHHOIO pecypca.
[ImanupoBaHue nei: BBIACICHUE IEPCHEKTUB, IPOCUYET IIAaroB, COCTABJICHUE
s dexTuBHOTO TUIaHa AecTBUN. CUCTEMBI yMpaBlICHHWs BPEMEHHBIM PECypCOM.
NHCTpYMEHTBI, XUTPOCTH W TPHUEMBI, TOBBIIIAIONNE JTUIHYIO 3()PEKTUBHOCTS.
HenerupoBanue (mepenopydyeHue) 3aaad. AKTUBH3AlMS TpPaMMaTHYECKHUX
HaBBIKOB.

KoumponvHnoe 3adanue:
1. Amnanm3 CTPYKTyphl pacxola BpPEMEHH IO CTaThiM: COH, Yyd4eOa,
JIOMAIlIHAE JIeJia, pa3BJICUCHUs, TPAHCIOPT, oOOCTyKuBaHWe cebs, pabdorta.


https://www.insales.com/ua/blogs/blog/polza-delegirovaniya-polnomochiy
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Unit 5. Planning ahead/IlepcniekTHBHOE IUIAHNPOBAHMUE.

AKTUBHM3alMsl  JIGKCUKM 10  Teme. [IpuHOuUNBI  NEpPCHEKTHBHOIO
miaHupoBanus. DPGEeKTUBHBIE METOAbI IUIaHUpOBaHUA. MaTpuna DizeHxayspa.
[Mpunuun Ilapero. {uarpamma ['anta. Metonq ABCDE. Meron KoHKpeTH3anuu
noazagaun SMART. AxktuBu3anus rpaMMaTHYECKUX HABBIKOB.

Koumponvroe 3aoanue:
1. CocraBiieHH€ MJIAHUPOBAHUS CBOETO BPEMEHHU Ha HEIeI0/MecsI1l/CeMecCTp.

Unit 6. Mindfulness at work/YnpasJjienne BHUMaHHEM.

AKTHBM3aLMsT JIEKCUKM 10 TeMe, KIIIOYEBble BblpakeHHs. HaBblku
yhpaBieHus: BHUMaHueM. KOHTpoJib BpeMeHH U MpuopuTeThl. KOHTPOJb BHEIIHUX
¢dakropoB. Otpiaekatouie ¢akropbl. Konrpons noBeaenus. KoHTponb MbICH.
Kak ymnpaBimATh cBOMM  BHUMaHueM. MHOro3aadyHocTb.  AKTHUBHM3aLUsA
IPaMMaTHYECKUX HAaBBIKOB.

Koumpoavnoe 3aoanue:
1. TlomgroroBka pekoMeHAAUMK ISl YIPABICHUS BHHUMAHUEM B PEKHUME
MHOT'033/1a4HOCTH.

Unit 7. Work productivity/ [Ipou3BoauTeIbHOCTH TPyaA.

AKTUBHM3alMs JIGKCUKM 110 TeMe. BaHeimme ¢GakTopbl BBICOKOU
MPOU3BOAUTEIIBHOCTH  TpyAa. DyHKIMOHAIBHOE  COAEPKAHUE  MpoIecca
YIIPaBJICHUA MIPOU3BOAUTEIBHOCTHIO. [IaTh YCIOBUI TTOBBIIIICHUS
MPOU3BOJIUTEIIBHOCTH TpyJa. YciaoBus 3G(PEKTUBHON peanuzaluu mnporpamm
MPOM3BOAUTEIILHOCTH TPyAa. AKTUBHU3AIINS TPAMMATUYECKUX HABBIKOB.

KoumponvHoe 3adanue:
1. IloaroroBka peKOMEHAALMH JJIsi NEPBOrO JIMLA KOMIAHWM C LEJIBIO
3¢ (HEKTUBHOTO MOBBILICHUS POU3BOJUTENBHOCTH TPYA.

Module 2. Corporate Culture/KopnopatuBHasi KyJbTypa.

Unit 1. Work culture and placements. Unwritten rules in the
workplace/TpynoycrpoiicrBo. KyabTypa oTHOLIeHHIT Ha paboyeM MecTe.
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AKTHBU3aLMs JeKkcuku 1o teme. KitoueBbie ¢pasbl u Bbipakenus. Ha yem
OCHOBAa CHUCTEMa OTHOIICHHM B KOJUIEKTUBBI. BHIbI OTHOIIEHUN B KOJUICKTHUBE.
[ToaBuABI OTHOLIEHUN B KOJUJIEKTUBE, KOTOPhIE MOTYT HaBpeAUTh Ou3Hecy. Kakue
AJIIEMEHTBl XApaKTEPU3YIOT HJICAJIbHYI0 MOJENIb OTHOLIEHWH Ha paborte. Kak
HOPMAaJIN30BaTh OTHONIEHUS B KOJUIEKTHBE. [IpaBuiia 30pOBBIX OTHOILICHUM B
KOJUIEKTHBE. AKTUBU3AIIUS TPAMMAaTUYECKUX HABBIKOB.

Konmponvnoe 3adanue:
1. TloaroroBka peKOMEHIAMK Ui MEPBOrO JIMIA KOMIAHUM C IEJIbIO
BBICTPANBAHUA UJI€ATbHON MOJIEJIM OTHOIIICHUN B KOJIJICKTHBE.

Unit 2. Company policies. Office politics/ KopnopaTuBHasi u opucunas
MOJINTHKA.

AKTHUBU3aIMs JIeKCUKH 1o Teme. KitoueBbie (paszbl U BbIpaxkeHusa. Urto
TaKo€ KOpIIOpaTHBHAs TMOJHUTHKA. Paznmuuume Mexay O(HUCHOM NOJUTUKONH U
KOPIIOPAaTUBHOW  IOJUTHUKOW. HampaBiieHuss  KOpIOpPAaTUBHOW  IOJIUTHKH.
MoruBauus nepconana. Cozmanue uaeconorur. opMUPOBAHHE U YKPEIJICHUE
MMHJI)Ka KOMITAHUM. Y CTAaHOBJIEHHWE B3aMMOTIOHUMAHUSI MEXIY PYKOBOJICTBOM U
nepconajgoMm. Co3naHue €IUHOU CUCTEMbl OOBEKTHBHBIX OIleHOK. [lommep:xkanue
BBICOKOTO YpOBHA TmpodeccuoHaindMa. KOHTpoiab MOTHUBAIMOHHOW cdepbl
JUYHOCTU CcOTpynHUKOB. [lommepxkaHue OJIArompusATHOTO TCUXOJIOTHYECKOTO U
MOpPaJIBHOTO KJIMMAaTa B KOJUJIEKTUBE. MIHCTpYMEHTHI peanu3aiu KOpInopaTUBHOM
MOJIUTHUKH.

Uro takoe oducuHas nomutuka? Tumnbl odpucHor nonutuku. [lomuruueckue
CTWJIM COTpyAHHKOB. Beaenue oducHolt mnoautukd. KoHTpHpoayKTHBHOE
noBefeHue Ha pabouem Mecrte. JleBuanus Ha pabGouem wmecte IlonmuTka Ha
pabodueM MecTe — HeraTuBHbIe mocheAcTBus. [lcuxonoruueckue KOHTPAKTHI.
AKTHBU3ALIUS TPAMMATUYECKUX HABBIKOB.

Konmponvnoe 3a0anue:
1. IToaroToBKa peKoMeHIAIMN JJIsi MOJIOABIX CIIEIIMAIMCTOB MO aJanTaluu
B HOBOM KOJIJICKTHBE.
2. lIlogrotoBka OMMCAHUS WHCTPYMEHTOB pealv3alUd KOPIOPATUBHOM
MIOJIUTHUKH B JII000M M3BECTHON KOMITAHHUH.
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Unit 3. Motivation/MoruBaumusi.

AKTUBM3aIMs JIEKCMKM 1O TeMme. KirodeBas JekcHka Ui OINHCAHHUS
MOTHBAIIMOHHBIX (akTopoB. MoTuBamus Tpyna. [IpoueccyanbHbie Teopuu
motuBamu. [loTpeOHOCTH, MOOYXAEHHE, BO3HArpaKJACHHE, IIEHHOCTH, MOTHBHI,
ctumynbl.  [lpuembl,  OpueHTHpOBaHHBIE  Ha  paboOTHUKOB.  [Ipuemsl,
OpUEHTHpOBaHHBbIE Ha palboTy. IIpuembl, OpHEHTHpPOBaHHBIE HA OPTAHMU3AIIHIO.
BbeipakeHue NporHo3oB M NpeNJIOKEHU Ha  Oynymiee.  AKTUBU3aLUs
IPaMMaTHYECKUX HAaBBIKOB.

Koumponvnoe 3aoanue:
1. IloaroroBka peKoMeHAANN, TPOTHO3UPYIOIINX CTENEHb BOBICYEHHOCTH
¥ MOTMBUPOBAHUS COTPYIHHUKOB.

Unit 4. Demotivation/IemoTuBanus.

AKTHBU3anMs JeKCUKM 1o Teme. Kak crpoutcs cucrema aemoruBanuu. s
Yero KOMIIAHUU JIEMOTHMBHPYIOT COTPYIHUKOB?  PaHkupoBaHue (PaxTopoB
JEMOTHUBUPYIOIIMX  COTpyAHUKOB.  Dopmbl  nemoruBanumu.  KiroueBwie
UIMOMAaTHYECKUE BBIPAXKEHHUsI, CBA3AHHBIE C PE3YyJbTATHBHOCTHIO TPYJIOBOU
NEATEIBHOCTH M €€ OTCyTcTBHEM. JlemoTmBanusa u 3akoH. [lcuxomornueckue
aCIIEKThl MOTHMBALIMM: CO3JIaHME LEJIEH, YBAXKCHHUE, OLICHKA BKJIAJa, IOOLIPEHUE.
AKTHBH3aIMs TPAMMATHYECKUX HAaBBIKOB.

Koumponvnoe 3aoanue:
1. Co3maHue MHUHH-PAcCKa3oB C YyNOTPEOJEHUEM HIMOMATHUYECKUX
BBIPKEHUI U (DAKTOPOB JEMOTHUBUPYIOIIUX COTPYIHHUKOB.

Unit 5. Workplace Bullying. Burnout/ IlpurecHenusi Ha paGo4yem mecTe.
Briropanue.

AxTuBH3aIus jJekcuku no reMe. KimtoueBrie ¢pasbl u BoipakeHus. [lonstue
«MOOOMHT». JIBa OCHOBHBIX Buaa MoOOUHra. [14Th 3TanoB pa3BUTHUS NPUTECHEHUM
Ha pabore. Kak pacnosznats arpeccopa? Mepbl mnpoduiiakTuku B padoyem
koyuiektuBe. Yto Takoe mnpodeccuoHanbHoe Bbiropanue? 10 npu3zHaAKoB
npodeccuoHanbHOro Bbiropanus. OCHOBHblE NMPUYMHBI BBITOpaHUs Ha padore.
[TocnenctBusi mpodeccnoHanbHOro Bbiropanusa. Crocodsl 60pEOBI ¢ CHHAPOMOM
po(heCcCHOHATBHOTO BHITOPaHUsl. AKTUBU3ALMS TPAMMaTHUYECKUX HaBBIKOB.
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Konmponvhoe 3adanue:

1. TIlomroroBka pexoMmeHmauumii Ha Temy: «Kak cmopaButbes ¢
NPUTECHEHUSMU Ha paboTey.

2. IlomroroBka  pexkomMeHmauuid s OOpbOBI € CHHIPOMOM
po(eCCHOHATEHOTO BEITOPaHUSI.

Unit 6. Effective Collaboration/9¢dexTuBHoe B3aumoaeiicTBue.

AxTHBH3aIUs JEKCUKU 1Mo Teme. KirroueBbie ¢pa3sl U BhIpakeHUs. UTo
Takoe 3(PdexTuBHOE B3aumMozeiicTBue? DPGHEKTUBHOCT, KOMAHJIHON paOOTHI.
Ommbku, cHkamme 3()PEeKTUBHOCTh KOMaHIHOW paboThl. TUMOWIAWHT, Kak
crioco®d  3P¢deKTUBHOrO  B3aUMOACHCTBUS.  AKTHUBH3AIUMA TPaMMATHYECKUX
HAaBBIKOB.

Koumponvnoe 3aoanue:

1. TloaroroBka peKOMEHIAIMK IO ONTUMHU3UPOBAHUIO KOMAaHIHBIX
OTHOIIIEHUH.

Unit 7. Bizspeak//lenoBoii skaproH.

AxTuBM3amus Jiekcukd mo Teme. KiroueBwsie (pasbl M BBIPAKEHMUS.
AKTHBU3ALIUS TPAMMATUYECKUX HABBIKOB.

Koumponvnwvie 6onpocnwi:
1. Describe a situation when you had to ...
think outside the box
swallow the frog
push the needle
shoot the puppy
Are there any overused business clichés in your language/country?
Do you find any of them useful?

w N

Unit 8. Corporate well-being/KopnoparuBHoe 6;1aromosiyuue.

AxTtuBu3zaius ekcuku 1o Teme. KimroueBbie (passl 1 BeipakeHus. Kynbrypa
Well-being: 3auem u Kak ympamisTh OJjaronoiy4ueM coTpyaHukoB? Uto Takoe
well-being — mporpamma? 3amaun HR-menemxepa. I1aTh oCHOBHBIX (DakTOpOB,
BIMSIOIIMX Ha Omaromonsyude coTpyaHukoB. Hamomunenue well-being —
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nporpaMmbl ISl  COTPYJIHUKOB. 3 CTpaTeTuud  TMOCTPOEHUS  KYJbTYpPbI
0J1aroCOCTOSTHUSI B KOMITAHUU. AKTUBU3ALIMS TPAMMAaTUYECKUX HABBIKOB.

Konmponvnoe 3aoanue:

1. CocraButs Well-being — mporpamMmy KOMIaHHH C HCIIOE30BAHUEM TISITH
OCHOBHBIX (JaKTOPOB, BIHSIOMIUX Ha OJaromoixydne COTpyIHUKOB. Mimm
pacckazaTh o cymecTBylomei well-being — mporpamme B peanpHO cymiecTByromei
KOMITaHHH.

Unit 9. Flexible working/I'm6xuii padounii rpaduk.

AKTUBM3aLMs JIeKCMKM 10 TeMe. KitoueBble (¢pa3bl U BBIPAKEHHUS.
Yro takoe rubOkmii rpadux?

Kak ycranoButh ruOkuii rpaguk. Kak yduThiBaTh OTpabOTaHHOE BpEMs
pu ruOKoM rpaduxe.

Mo3KHO 11 COBMECTUTh TMOKUIN rpadUK U PEKUM HEIMOJIHOTO PabOyero JHS.
Kak ruOkuil rpaduk BiauseT Ha JaHHbIE B rpade mTaTHOro pacnucanus. Komy
npenocrasisierca rubkuii rpaduk. IlpaBoBoe perynupoBanue. PaszHuia mexmy
TMOKMM ¥ CKOJB3SAUMM TpadukoM paboyero BpeMeHU. AKTUBH3ALUsA
rpaMMaTHYECKUX HABBIKOB.

Koumponvnoe 3aoanue:
1. IoaroToBKa COOOIICHHUS O MPEHMYIIECTBAX M HEJOCTATKAX BHEIPCHHSI
rudkoro rpaduka.

3.3. AKTHBHbIC U HHTEPAKTUBHbIC (GOPMBbI IPOBEICHUS 3aHATHI

[IpuMeHeHne aKTUBHBIX U MHTEPAKTUBHBIX METOJIOB O0yUYEHHUs Ha 3aHATHUSX
AHTJIMACKUM  SI3BIKOM OOYYalOIIUXCSl HESA3BIKOBOTO By3a (OpPMUPYET HOBBIC
3G (EeKTUBHBIE TOAXOABl K PAa3BUTHIO MOTHBAIIUU OOYYAIOIIMUXCS, TOBBIIIACT
3¢ (HEeKTUBHOCTH TIpoliecca 00ydeHUSI.

Hcnonb3oBaHrne COBPEMEHHBIX CPEICTB, (POPM M TEXHOJOTMH OOYy4YEHHS,
MOWCK MOJIEJICH, METOI0B M MPUEMOB - OKA3bIBAIOT IMOJIOKUTEIIEHOS BIIMSHUEC Ha
OTHONICHUE K M3yUYCHUIO MHOCTPAHHOTO s3bIKa, JIEJIAET €ro JUIYHOCTHO-3HAUYNMBIM,
OTBETCTBEHHBIM M JICHCTBCHHBIM.

[Ilupokne  BO3MOXXHOCTH  JJii  CTUMYJIHUPOBAHUS  IMO3HABATEIHHOU
AKTUBHOCTU OOYYaIONIUXCS MPEIOCTABISAIOT aKTUBHBIE U WHTEPAKTUBHBIE METOJIbI
oOyuenwusi. Hanbonee 3hekTHBHO MOTHBHPOBATH 00YYAIOIINUXCS K CAMOPA3BUTHIO


https://kontur.ru/articles/5918#1
https://kontur.ru/articles/5918#2
https://kontur.ru/articles/5918#3
https://kontur.ru/articles/5918#3
https://kontur.ru/articles/5918#5
https://kontur.ru/articles/5918#4
https://kontur.ru/articles/5918#6
https://kontur.ru/articles/5918#6
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MO3BOJISIIOT aKTUBHBIE METOJIbI OOYYEHMs, B OCHOBE KOTOPBIX JI€XKAT MPUHIIUIIBI
COBMECTHOM TBOPUYECKOW JIESITENIbHOCTH OOYyYaloImUXC M IPerojaBarels,
3¢ (HeKTUBHOrO 0OMEHa OIBITOM, KOPPEKIUU OOYYEHUs, YCTAHOBIICHHUS JEJIOBBIX
CBA3EH.

Hanbonee pacnpocTpaHEHHBIMU ABJISIOTCS TaKUE METObI KaK MPOOJIEMHOE
oOydeHue, ¢ MPUMEHEHHUEM JJIEMEHTOB MCCJIEIOBAaHUS U TBOPYECTBA, MPOCKTHAsS
NeSITEIbHOCTh, «MO3TOBOM IITYpM», OpraHM3alus JUCKYCCHOHHBIX TPYIII,
pa3MyHble BHIBI POJEBBIX MW JeNOBbIX wurp. Ilpum sTomM mnpenmnonaraercs
UCII0JIb30BAaHUE TAKON CUCTEMBI METOJIOB, KOTOpAasi HAlpaBJICHA, [JIABHBIM
o0pa3oM, Ha CaMOCTOATENIbHOE OBJaJCHUE OOYYaIOIIMMHUCS HOBBIM Y4EeOHBIM
MaTepUajIoM B MPOLIECCE AaKTUBHOM MO3HABATEIBHOMN JIE€ATEIbHOCTH.

Takum o00pa3oMm, akTHUBHBIE METOABl OOYYEHHUs MPEACTABISIOT COOOU
oOydeHue TMOCPEACTBOM JneATenbHOCTH. [Ipum Takom oOydeHHWH aKTUBHOCTH
00yJaromuxcs MOAACPKUBACTCS OMPECIIEHHON CHUCTEMOW MOTHBAIlMHU, KOTOpas
BKJIIOYAET B ce0s1 UCIIOJIb30BaHUE MPEIO0IaBaTEIEM TaKMX MOTUBOB KaK:

a) MHTEpEC K Oyayiel npodeccuu;
0) TBOpUYECKUI XapakTep yueOHO-1103HABATEIbHOMN 1E€ATEIbHOCTH;
B) COCTS3aTEIbHOCTD, HCTIOJIB30BAHUE HA 3aHATUAX DJIEMEHTOB UTPHI.

[IpuMmeHeHne aKTUBHBIX METOAOB OKa3bIBa€T 3HAYMTENHLHOE BIHUSHUE Ha
MOJITOTOBKY OOywarommxcs K Oyaymed mpodecCHOHaIbHONW —AESITeNbHOCTH,
BOOPYXKAlOT WX OCHOBHBIMH 3HAaHUSMH, (GOPMHUPYIOT YMEHUS U HaBBIKH,
HE00XO0IMMbIE KBATH(PUITUPOBAHHOMY CIEIIUATIUCTY.

AKTHBH3AIMS Yy4eOHO-BOCIIUTATEIBHOIO MPOLiecca MPEANoiaraeT yCBOCHHUE
npo(eCCHOHANBHO ~ 3HAYMMBIX ~ 3HAHUW  MYTEM  CaMOCTOSTEIbHOIO  HJIU
OCYILIECTBISIEMOr0 TOJ PYKOBOACTBOM IpENOJaBaTesisl IOUCKA CPEACTB MU
CI0CO00B pEeIIeHNUS BAXKHBIX TEOPETUUYECKUX U MPAKTUYECKUX 3a/1a4.

HNuTepakTHBHBIE METOABI 00y4YeHUs HanboJjiee COOTBETCTBYIOT JIMYHOCTHO-
OPUEHTUPOBAHHOMY MOJXOJly, TaK KakK IMPeIoyaratoT co-ooyuenue (o0yueHue B
COTPYAHHUYECTBE), MPH ITOM CyOBEKTaMH Y4eOHOIO Mpoliecca OJHOBPEMEHHO
BBICTYMAIOT Kak oOydaemblid, Tak u oOywaromuid. B manHoM ciydae
IpernoAaBaTesib TOJIbKO OpraHM3yeT Mpoliecc oOydeHHs, co3laBas YCJIOBHS IJis
UHUIMATUBBl oOyuaromuxcs. OOy4yeHHEe ¢ UCHOJb30BaHUEM HHTEPAKTUBHBIX
0o0pa30BaTeNbHBIX TEXHOJOTUH MpeAnojiaraeT OTJIMYHYI0 OT TpPaJULUOHHOU
JIOTUKY 00pa30BaTeNbHOTO MpoIlecca, a UMEHHO: HE OT TEOpUH K MPAKTHUKE, a OT
GbopMUpOBaHHS HOBOTO OMNBITA K €r0 TEOPETUYECKOMY OCMBICICHHUIO Yepe3
IpUMEHEHUE Ha TIPAKTHKE.

Takum o00pa3zom, COBEpIIEHCTBOBaHME Ipolecca OOy4eHHs IMOCPEICTBOM
BHEJIPEHUSI aKTUBHBIX U WHTEPAKTUBHBIX 00pPA30BATENbHBIX TEXHOJOTHUN BEIET K
MOBBIIICHUIO COOCTBEHHOM aKTUBHOCTH OOy4YaeMBIX M UX MOTHBALUU K y4eOHO-
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MI03HABATEIBHON JesITeIbHOCTH. BKITIOYEHHBIE B 3TOT Ipoliecc HHPOPMalMOHHBIE
TEXHOJIOTUH TO3BOJISIIOT 00YYAIOIIUXCS MEPEUTH OT MaCCUBHOTO YCBOSHUS 3HAHUIA
K UX aKTUBHOMY NIPUMEHEHHUIO.

Hcnonp30BaHne aKTUBHBIX METOJOB OOYyUEHHUs HA 3aHATUSX MHOCTPAHHBIM
S3BIKOM IIpEJIIoJIaraeT MpoBeICHHE:

o Kondepenuuii - ¢opma  mnpuBiedeHHs  OOydYaOIIUXCSI K

CaMOCTOSITCIbHOMY BBITIOJIHCHUIO TPOCKTOB HA AHTJIMHCKOM SI3BIKE C IICJIBIO
NpUOOPETEHUS HABBIKOB MyOJIMYHOTO BBICTYIICHHS, PA3BUTHS HHTEIUICKTYaIbHBIX
U TBOpPYECKUX crHocoOHocTel, (opMUpOBaHMS  HMHTEpeca K  HAy4HO-
HCCIIeI0OBaTEILCKON pabdoTe.

o JIMCKYCCHOHHBIX _ KIYOOB - 3aKiIo9aeTcs B KOJUICKTHBHOM

OOCYXXJICHUM TIOCTABJICHHBIX BOIIPOCOB, MpPOOJIEM, CBA3aHHBIX C HUMH H
COMOCTaBJICHWM HHPOpMalMU, U, MHEHHUH, mnpeioxeHui. OOydaroniuecs
MMEIOT BO3MOXHOCTh IPUMEHHUTh CBOM HWHOS3BIYHBIE pEUEBBIE YMEHUS U
NOJNENUTbCA HMH(pOpMalMel, TMOJTYyYEHHOWM TMpU TOATOTOBKE K JUCKYCCHUH,
YHOPSIIOUUTh YK€ UMErolytocss nHopManuio. Takum o0pa3oM, AUCKYCCUOHHBIN
KJIyO KaK OJWH U3 UHTEPAKTUBHBIX METOJ0B OOYYEHHUS CLIOCOOCTBYET MOBBIIICHUIO
MOTHBAIIMM OOYy4YarOIIMXCs M TOBbIIAeT 3()PEeKTUBHOCTh 00pa30BATEILHOTO
nporecca.

o TeMaTr4ecKrX PoJIEBBIX TP HA MHOCTPAHHOM SI3BIKE - IPOBOAUTCS Ha

OCHOBE 3HAHMM, IMOJYYEHHBIX OOYYAIOIIMMHCS B XOJC OCBOCHHS MOJIYJS WIIU
TeMbl. OCHOBHOM LENbI0 TMPOBEACHUS POJIEBOM UIPhI SIBISCTCA MOJYYEHUE
00y4YaroImMMUCS TTO3UTUBHOTO OMBITA YCTICITHONM KOMMYHUKAIIUUA B X0J1€ MPAKTUKHU
WHOSI3BIYHOTO OOIIEHUSI B CUTyallUsIX, MPUMEHUMBIX B IIOBCEJIHEBHON WU
npodheCCHOHAIBHOM 001acTH.
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4. YAEBHO-METO/IMYECKOE OBECIIEYEHUE JJIs1
CAMOCTOSITEJIbHOM PABOTHI OBYYAIOLMXCS IO
JTUCHUILIAHE (MOJYJIIO)

4.1. MeToaguuecKkue peKOMEHAAIUN 10 CAMOCTOSITEIbHOMY M3Yy4YeHHI0 Kypca
(I CHUITHHBI)

CamocrosiTenbHas paboTa OOy4yalomUXCs — OSTO UHAUBUIYyalbHAs WIA
KOJUIEKTUBHAs y4eOHasi JesTeIbHOCTb, OCYIIECTBIIAEMas O€3 HEeMOCPEACTBEHHOTO
pykoBojcTBa mpenojasarensi. CamoctosTenbHas padoTa - 3TO OpPraHU30BAHHBIM
BUJT y4eOHOU JESITEIHHOCTH, IPOBOAUMBINA C IETBI0 MOBBIICHUS 3(()EKTUBHOCTH
MOATOTOBKU OOYyYalOmMXCSl K TMOCJIECAYIOIMINM 3aHITHSIM, (DOPMUPOBAHUS Y HHUX
HaBBIKOB CaMOCTOSITEIbHOM OTpaOOTKU Y4eOHBIX 3aJlaHUil, a TaKXe OBJIAJACHUS
METOAMKOW OPTaHU3ALMHU CBOEr0 CAMOCTOSATEIBHOTO TPY/1a B LIETIOM.

Opranuzanusi CaMOCTOSTENIbHON pabOThl 00YUYaIOIMIUXCS JOJKHA CTPOUTHCS
[0 CUCTEME IIOATAllHOTO OCBOCHMS MaTepuana. MeToa MO3TalHOro H3y4eHUs
BKJIIOYAET B ce0sl MpeIBAPUTEIbHYIO MOATOTOBKY, HEMOCPEJICTBEHHOE W3Y4YEHUE
TEOPETUYECKOTO COJIEPKAHUSI HCTOUHHUKA, 0000IIEHNUE MOTYYCHHBIX 3HAHUH.

Meroanueckue peKOMEHJaluyd MPU3BaHbl NOMOYbL oOydarouiemycs: Oosee
MIyOOKO M3Y4YUTh JIGKCMYECKHMH W TpaMMaTHYECKH Marepual Kypca H
MCIIOJIL30BaTh MOJTYYEHHbIC 3HAHUS JIJIsl IPUMEHEHUS UX B IIpoiiecce 00ydeHusl.

B navane ydeOHOro roga ompenensieTcss TOTOBHOCTH OOY4YaroIIerocs K
M3YYEHHIO Kypca MHOCTPAHHOTO s3blka. C 3TOM LIENbI0 MPOBOAMTCS BXOJHOE
TECTHPOBAHUE.

OOyuaroiyecs, He U3y4aBIlINe AHTTUHUCKUMA SI3bIK B IIIKOJIC UM YTPATUBIIINE
HAaBBIKM YTCHUS Y MOHUMAaHUs TEKCTOB HAa aHTJUHUCKOM SI3bIKE, TAK)KE BBIMOJHSIIOT
BCE pasjeibl IporpaMMmbl Kypca. s ycmemHoW MOATOTOBKM K 3a4eTy WIIH
HK3aMEHY HE0OXOJIMMO OpPUEHTHPOBATHCS HA PEKOMEHJALUM TpernojaBareiici B
XO0JIe¢ AayJAUTOPHBIX 3aHATHUN;, YSICHUTh COJAEp)KaHUE Y4YEOHOU JIUTEpaTyphl;
UCITI0JIb30BATh HAYYHYIO U yU€OHO-METOIMYECKYIO TUTEPATYPY.

OgHuM W3 OCHOBHBIX YCJIOBHM IS YCICITHOTO YCBOCHHUS TPeOyeMoro
NporpaMMoOil MaTepuaia SBJSIETCS IOCCIICHHE NPAaKTHUUYECKUX 3aHSATUUA 1O
WHOCTpPAaHHOMY $s3bIKYy. Ha mpakTUuecKkux 3aHsATHUSX MPEernojiaBaTesib B JOCTYITHOU
dbopmMe moMoraeT yCBOUTh IpaMMAaTHYECKHE SIBJICHUS HWHOCTPAHHOIO S3bIKa U
npaBWjia WX TMepeladyd Ha POJHOM S3bIKE, a TaKkKe MHUHUMYM JICKCHKH,
HEO0OXOMMOM /ISl TOHUMAHUSI ¥ OOIICHHMS 110 CIIEIIUaTLHOCTH.

OO0yueHre HOCTPAHHOMY SI3BIKY TIPEAToaraeT Ciaeayomue BUIbI paOOThI:

o ayIUTOPHBIE TPYIIIOBBIE 3aHATHUS 10T PYKOBOACTBOM IPENOAABATEIs;
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° WHIMBUAYAJIbHYIO CaMOCTOSITEJIbHYI0O paboTy OO0ydaronuxcsi Ha
3aHATHH IO PYKOBOJICTBOM IIPEIIO/IaBATENS;

° CaMOCTOSITEJIbHYIO paboty o 3aJIaHUIO MIPEIOIaBaTEeIs,
BBINOJIHSIEMYIO BO BHEAayJUTOPHOE BpPEMsA, B TOM YHCIE C MCIOJIb30BAHUEM
KOMITBIOTEPHBIX TEXHOJOTHH;

° WMHJIMBU1yaJIbHbIC KOHCYJIbTAIIUY;

° MPEIBK3aMEHAIMOHHBIE KOHCYJIbTAIUU.

Byl camocTosTensHON paboThl 00YYAOIITMXCS:

- IloaroToBKa yCTHBIX BBICKA3bIBAHUN — MOHOJIOTMUECKUX U JUATIOTUYECKUX
— SBJSETCS BaXHBIM 3aBEPIIAIOIIMM JTanioM Kypca. ['oBopenune B auanore
OpeanoiaraeT MpeXae BCEro 3aKpeIUICHHE M aKTUBU3ALMI0 (pa3 peueBOro
ATUKETa, HEOOXOIUMBIX MJJIi CTaHAAPTHBIX CUTYallUd HHOSI3BIYHOTO OOILEHUS.
MoHonornueckoe BBICKAa3bIBAHWE CTPOHUTCA OOBIYHO Ha JIGKCHUYECKOM MaTepHhalie
KaXXIOW TEMBbI, KOTOPBIA TIIATEIFHO MPOpadaThIBAETCS B TEUEHHE HECKOJIBKHX
3aHATUNA. [ MOArOTOBKM MOHOJIOTA MpEaiaraloTcs pa3sHOOOpa3HbIC 3aJaHUs
KOMMYHHKATHBHOTO XapaKTepa, a TaKKe JIEKCUYECKHE YIPaKHEHUS, HalleJICHHbIE
Ha 3aKpEIUICHUE aKTUBHOTO CJIOBaps M0 TEME.

- PabGota co cioBapeM CONpPOBOKIAET UTEHUE TEKCTOB, & TAKXKE MOXKET
OCYILECTBISATHCS, HAIPUMED, U IIPU BBINOJIHEHUN YIPA)KHEHUH, B 3aBUCUMOCTH OT
ypoBHsI 00ydeHHOocTH oOyuvarouierocs. s ObicTpoit U 3P deKTUBHOI pabOThI CO
CIIOBApeM, B TOM YHUCJIC W DJIEKTPOHHBIM, HEOOXOAUMBI OIpe/eiICHHbIC HAaBBIKH,
METOMYECKIE PEKOMEHIAINH TI0 UX (POPMHUPOBAHUIO IPUBOISATCS HIDKE.

- Hamucanme counHeHUs WM 3CCE OTHOCUTCS K JOMOJHHUTEIHHBIM BUIAM
CaMOCTOSITENIbHOM pabOThl M MOXET paccMaTpUBAaThCs KaK KOHTPOJIb JHOOOW U3
U3ydaeMbIX TeM. OTOT BHJ CAMOCTOATEIbHOW padOThl  Mpeanojaraer
CUCTEMaTH3allul0 U TBOPUECKOE  IEPEOCMBICICHHE  BCETO  JIEKCHUKO-
rpaMMaTHYeCKOr0 MaTepuana Mo TPOHACHHONW TeMe, a TaKkKe HCIIOJIb30BaHHE
JIOTIOJTHUTEIHHOTO MaTeprana, B TOM YMCIe U3 DJIEKTPOHHBIX PECypCOB.

MeTonuveckne  pEeKOMEHIAIMHM 10 BBIMOJHEHUIO  TPEHUPOBOYHBIX

VIIPAKHEHUN

Llenb TpeHUMPOBOYHBIX YHPAKHEHUI — OTpadOTaTh M 3aKpPENHUTh YMEHUS U
HAaBBIKH, OCHOBAHHBIEC HA 3HAHUAX U3YYEHHOI'O JEKCHYECKOr0 U TPaMMaTHYECKOIO
maTepuana. B cBs3M C 3TUM mepen BBINOJIHEHHEM YIPaKHEHUH HEOOXOIHUMO
yOequThCsl B TOM, YTO y4eOHBIM MaTepuasl MPOYHO YCBOEH. 3ajaya yNpaKHEHUH
no o00pa3oBaHWIO TrpaMMmaTHdeckux ¢GopM — o00ecrneuyuTh MOBTOPSEMOCTh
oTpabaThiBaeMOro Marepuaia 4 (OPMHUPOBAHWE HABBIKOB pACIO3HABaHUSA U
ynoTpeOsieHusi ero B yCTHOW M MNUCbMEeHHOW peun. HeoOxomumoe ycnoBue
BbIPa0OTKH HaBBIKOB — MHOTOKpPAaTHOE IOBTOPEHUE M3Y4aeMOro MaTepuaa.
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Oco0oe MecTO B aHTIIMICKOM rpaMMAaTHKE 3aHUMAET MOPsIOK cnoB. OT HEero
3aBUCHT, KAKUM SBIISIETCA NPEIJIOKEHUE 10 LIEJIM BBICKa3bIBaHKs. [loaToMy HY)KHO
YIEIATh NPUCTAIIBHOE BHUMAHUE YIPAXHEHUSIM Ha 0O0pa30BaHUE pa3IUYHBIX
TUIIOB TNPEIJIOKEHUN: YTBEPAUTEIBHBIX, BONPOCHUTENBHBIX W OTPULATEIbHBIX.
BrimonHeHne TBOPUYECKUX YIPaXKHEHUN TpeOyeT MCIOJIb30BaHUS MaTepuaia TeMbl
B TIOJTHOM OOBEME W/WJIM MPHUBJICUEHUS JOTOIHUTEILHOU MH(POPMAIUH U3 APYTUX
VCTOYHUKOB.

MeToauyeckue  peKOMEHJalMu 1o paboTe ¢ TEKCTOM/BUAEO
KOHTEHTOM/ayJIn0 KOHTEHTOM

Anroput™M oOyueHHUs: 03HAKOMUTEJILHOMY YTEHHUIO:

1. TIpourtuTe 3arojIOBOK TEKCTAa M MOCTAPAUTECH OMPEACIUTH €r0 OCHOBHYIO
TEMY.

2. IIpoutute a63air 3a ab3areM, OTMeYasi B KaXJ0M MPEJJI0KEHUS, HECYIITUE
TIAaBHYIO HH(POPMAIIUIO, W TIPEIIIOKEHHSI, B KOTOPBIX COACPIKUTCS JOTIOTHSIONIA,
BTOpOCTereHHas uHpopmanus. s moucka TiiaBHOW HHQPOpPMAIlUU BBIJEISHTE
KJIFOUEBBIE CJIOBA.

3. Ompenenure CTENEeHb BaXXHOCTU ab3alleB, OTMEThTE a03allbl, KOTOPHIC
colepkar OoJjiee BaxHyr wuHboOpManuio, ¥ ad3aibl, KOTOphIE COJEpXkaT
BTOPOCTEIEHHYIO 10 3HAYCHUIO HH()OPMAITHIO.

4. OO6o6umTe wuH(MOpPMAILUIO, BBIPAKECHHYIO B al3alax, B CMBICIOBOE
(enuHOE) 11€TI0€ (CACNANTE «KOMIIPECCUIO» TEKCTA MO KIFOYEBBIM CIIOBaM).

AnropuT™M 00y4eHHs TOUCKOBOMY YTEHHIO:

1. Onpenenure Ul TekcTa (KypHasa, OpOIIIOPHI).

2. Beimenure wuHMOpMAIUIO, OTHOCSIIYIOCS K OMNPEACIEHHOM Teme
/mpobieme.

3. HaiiguTe Hy>XHbIE (paKThl (laHHbIE, MPUMEPBI, APTYMEHTHI).

4. Tlombepute u crpynnupyite wuHOpMaLUIO IO ONpeaeaEHHBIM
MIpU3HAKaM.

5. IlonpoOyiiTe cIpOrHO3UPOBAThH COJICPKAHUE TEKCTAa HAa OCHOBE peajuil.
TEPMUHOB, reorpadpuuecknx Ha3BaHUN U UMEH COOCTBEHHBIX.

6. CaemaiiTe O€TJIblil aHATIU3 MPEJIOKCHHUH /a03areB.

7. Haitnure ab3atbl/pparMeHThl TeKCTa, TpeOyoIre MoApoOHOT0 U3yUEHUS.

Hawnbonee pacpocTpaHeHHBIMU BUJIAMH 3aJJaHUM SIBIISIOTCSI:

1) oIeHuUTh BBICKA3bIBAHME KaK «BEPHOE», «HEBEPHOE» WU HE
coJieprKaileecs B TEKCTE;

2) HaliTU B TeKCTe mepedpa3srupoBaHHOE BHICKA3bIBAHME,

3) cooTHeCTH BBICKa3bpIBaHUE U HOMEp ab3alia;

4) OTBETUTH Ha BOIPOCHI;

5) 0003HaUNTh KIIFOUEBYIO HJICIO TEKCTa WM ad3aria.
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[Ipu nmoucke nepedpasupoBaHHBIX BBICKA3bIBAHUU CIIEIyeT MOMHUTH, YTO
nepudpaza COIEPKUT, KaK MPaBUIIO, IPYTroil JIEKCEMHBIA COCTaB; 3J€Ch IIUPOKO
UCIIOJIb3YIOTCS PUEMBI CUHOHMMMUH, AHTOHUMMUH, rpaMMaTHYeCKOM
TpaHncopmaruu (Hampumep, akTUB — maccuB). llpm oTBere Ha BoIpoc
HEO0OXOMMO HANTH OCHOBY MPEJIOKEHUS (TO, C YeTO CIASAYeT HAYUHATHh OTBET) U
MpoaHaIN3UpPOBaTh  BpeMEHHYIO (opMy r1iaroga (B BONPOCHUTENIbHBIX
MPEUIOKEHUSIX aHTJIMMCKOTO SI3bIKa BPEMS 4acTO MapKUPYET BCIOMOTATEIIbHBIN
J1arom).

Eciu Bompoc o0mmii, oH TpeOyer peakuuu «Ia» WId «HET» C
MOCJIETYIONIUM TOATBEPKICHUEM Ha OcHOBE MH(popManuu Tekcra. Eciau Borpoc ¢
BOIIPOCUTEIBHBIM CJIOBOM, HYKHO HaWTH HEMOCPEICTBEHHBIM OTBET HAa HETO B
TEKCTE, MIOMHSI TIPU TOM, YTO JIFOOOW YJIeH MPEIJIOKEHUS MOXKET ObITh BBIPAKEH
OTJICJIbHBIM CJIOBOM, CJIOBOCOYETAHHWEM WJIM MPUAATOUYHBIM MpeioxenreM. Eciau
HEOOXOMMO CaMOCTOSATEIbHO O003HAUYMUTh KIIFOUEBYIO UJCIO0 TEKCTa WM ad3ana,
TO 1I€JeCO00pa3HO TMPUOETHYTh K TIOUCKY «KJIIOYEBBIX» CIOB U METOAY
«KOMITPECCUMY, UJTU CKATUS TEKCTA.

Mertonnyeckne peKOMEH/IalMK [0 MOATOTOBKE YCTHBIX BbICKA3bIBAHUM

PaboTy 1o mMOATrOTOBKE YCTHOTO MOHOJIOTMYECKOTO BBICKA3bIBAHUS IO
ONPEJEICHHONW TEME CJIeyeT HayaTh C BBINOJIHEHUS YIPaKHEHHS MO U3ydaeMou
teMe. Jlamee HEOOXOIMMO YCBOUTH NpeAjaraeéMblid JIEKCUYECKUA MaTtepua,
BBINIOJIHUTh PEUYEBbIE YIOPAXKHEHHS IO TeMe. 3aTeéM Ha OCHOBE HW3YYEHHBIX
MaTepuajoB HYKHO MOJATOTOBUTH CBA3HOE M3JIOKEHME, BKJIIOYaollee Haubosiee
BaXXHYIO U HHTEPECHYIO HH(POPMAIIHIO.

Meronnuecknue peKOMEHIalin:

1. Cdopmynupyiite TeMy cOOOIIEHHS, TPABUIBHO 03arjaBbTE CBOE
COOOIICHHE.

2. CocTaBbTe KpaTKUW WU pa3BEPHYTHIN TUIAH COOOIIEHUS.

3. B cOOTBETCTBUU C IJIAHOM MPOAHAIM3UPYUTE HEOOXOIUMYIO JINTEPATYPY:
TeKCThl, cTaThi. [log0epu nuTaThl, MILTIOCTPATUBHBIN MaTepHUal.

4. BpimumuTre HEOOXOIHWMbIE TEPMHUHBI, KIIOUEBBIE CJIOBA, pEYEBbIC
000POTHL.

5. O6o3HaubTe BO BCTYIUIGHUHM OCHOBHBIE IIOJIOKEHUS, TE3UCHI CBOETO
COOOIICHHUS.

6. ObocHyliTe, JOKaXHUTE PaKkTaMu, TPOUJUTIOCTPUPYHTE 3TH TE3UCHI.

Meroanueckne peKOMEH/Ialliy 10 paboTe cO CI0BapeM

Heymenue pabotath co cioBapeM NPHUBOAUT K HEMPABWIBHOMY MOAO0ODPY
CJIOBa U, B KOHEYHOM HTOTE, K UCKAKECHUIO COJEpKaHMs mpeioxeHus. Jlyuqre
MOJIH30BAThCSA  CJIOBApsIMU  OOJBIIOTO 00BEMa, KOTOpBIE cojaep)kar OoJjiee
JNETATU3UPOBAHHYI0 AU GEpEeHITHAIMI0 CIOBAPHBIX 3HAYCHUN; DSJIEKTPOHHBIC
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CIIOBApH COKpAIAlOT TPH ATOM IMPOIEeCC TOMCKa cioB. Paboras co cioBapewm,
Ba)XHO ITOMHHTH CJICTYIOIICE:

1) 3HaTh yCiIOBHbIE OO0O3HAYEHUS W COKpAICHHUS, KOTOPhIE OOBIYHO
IIPHUBOJATCS B HaYaJle CJIOBAps; 3TO MOMOXKET Pa3IUYHUTh JacTH peud (study, n —
uMs cyll., to study, v — riaroi), nepexoaHOCTh /HETEePEXOAHOCTh riaarona (to work
— paborats, t0 work smth — u3roToBiATE 4TO-11.), YKcio (OX, sing. — €1I. 4., oxen,
pl. — MH. 4.) 1 qp. 3HAYCHUS, KOTOPHIC CYIIIECTBEHHO BIIASIOT HA TICPEBO/I;

2) TBEpJO 3HATH MPABOMKCAHNE CIIOBA, YTOOBI HE CIyTaTh opdorpaduydecku
cxojiHble cioBa (law — 3akoH, low — HU3KHiT);

3) pasznu4ath rpaMMaTudeckue (OpPMBI CII0Ba M HE MyTaTh WX CO CIOBAPHOM
(ucxomuoit)  Qgopmoii:  em.d.  CyIIeCTBUTEIbHOrO0, WH(PUHUTHUB  TJaroia,
IIOJIOKUTENIbHAS CTEIEeHb IpHiIaraTelibHOro. IIpuMepsl TpPHBEACHHS CJOBa K
cioBapHoil ¢opme: a) uMeHa cyil.: boxes — box, wives — wife, feet — foot b)
MMeHa mpui.. bigger — big, happiest — happy, worse — bad c) rnarossr:
travelling — to travel, studied — to study;

4) BHMMATEIHHO aHAJIM3UPOBATh B TEKCTE€ BHUJIOBPCMCHHBIC M HEIMIHBIC
(G opMBI ri1arosyia, TOMHUTE, YTO B CJIOBAape MPUBOAUTCSA 1-s1 oCHOBHAs popma.

5) I yCTaHOBJIGHUS OCHOBHOM (DOPMBI HEMPABMIIBHBIX TIJIarojiOB CIICIyeT
I10JIL30BAaThCS CIIEIHMAIbHOM TaOJIHIICH;

6) TpU TOWCKE 3HAYCHUH (HPa30BBIX TIJIATOJIOB, HWJIM TIJIaroJioB C
IOCJICIIOraMH, TIOMHHUTB, 4YTO B CIIOBApHOH CTaThe OHHM COJCPIKATCSA IOCIIE
OIMCaHUs 3HAYCHUH 0a30BOTO IJ1aroJia;

7) mpu BBIOOpPE 3HAYCHHSI TIEPEBOJMMOIO CJIOBa CIEAYyeT IIOMHUTH O
MHOTO3HAYHOCTH: B HaUaje CIOBAPHOUW CTaThU OOBIYHO JTAETCS MPSIMOe (OCHOBHOE)
3HAYCHHE CJIOBA, JIajiee CIICIYIOT IMePEHOCHBIC 3HAYCHHMS, OTMEUCHHBIC apaOCKUMHU
b pamMu; MPaBUILHO MOA00PATh 3HAUCHHUE CJIOBA MOXHO TOJBKO OMHPAasCh Ha
KOHTCKCT.

8) 3HAYCHHUS CIOB-OMOHHMOB OOBIYHO IMPEACTABICHBI B Pa3HBIX CIIOBAPHBIX
CTaThsIX, pa3/ICICHHBIX PUMCKUMU ITUPpaMu

npumep MHO203HaAyHOcmu u omoHumuu: Key I — wmou: 1) kmou (014
omKpwi8arus 08epu); 2) Kurod, pazealxa, koo, 3) kuoy (my3.), mou; u m.o. Key Il —
ommenw, pug.

MeToauueckne peKOMEHIANNHY 10 HATUCAHWIO 3¢Ce

Occe TpeOyeT TBOPUECKOIO IMOJXO0JIa W HWHIAWBUAYAJIBbHOTO B3IJIsSa Ha
NpeMIOKeHHYI0  mpobneMy. OJHaKo  CYyIIECTBYIOT  HEKOTOpble  oOmue
pEKOMEHIAIH, CIIOCOOHBIC TOMOYb €0 HamucaHuu. [lepen TeM Kak MPUCTYIUTH
HEMOCPEJICTBEHHO K HAMUCaHWIO paldOThl, COCTAaBbTEC IUIAH MHCHMEHHOTO
BBICKA3bIBAHUS; MPOJIyMalTe, KAKO€ BCTYIUICHUE Bbl HAIMILIETE U KAKUE BBIBOJbI
BBl TIpHUBEAETEe B KOHIEC. Brimumure (pasbl U3 MarepuansoB ypoka, KOTOPHIE BbI
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XOTeNH OBl MCMOJIb30BATh JIJIS TOATBEPIKACHHUS CBOMX MbICiIel. COCTaBbTE CIIUCOK
BBOJHBIX ()pa3, KOTOPBIC BBl MOXKETE YIIOTPEOUTH JJIS MPEJACTABICHUS CBOUX UACH
(manpumep, “I suppose...”, “In my opinion,...” u T.I1.). 3aBepLUINB HAITKUCAHUE ICCE,
MPOYUTANTE BHUMATEIHHO, OOpaliasi BHUMaHHE HE TOJHKO HA MPAaBHIBHOCTH C
rPaMMaTHYECKON ¥ JIEKCMYECKOW TOYKHA 3pCHHS, HO W Ha JIOTUYHOCTH U
MOCIIEI0BATEIBHOCTD U3JI0KEHHS MaTepHraa.
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5. OUEHOYHBIE CPEJCTBA JJISI TEKYIIETO
KOHTPO.JISI YCIEBAEMOCTH, TIPOMEKYTOYHOM
ATTECTAIIAM 110 UTOTAM OCBOEHUS TUCIATLIVHBI
(MOJLY.JIST)

OreHka Ka4ecTBa OCBOCHHSI 00YUaAIOIUMHUCS 00pa30BaTEIbHBIX MPOTPAMM
BKJIIOYAeT B ce0s MOPSAOK, MEPUOAMYHOCTh, CUCTEMY OLIEHOK U (OpMBI
MPOBEICHUS TEKYIIETO KOHTPOJIS YCIIEBAEMOCTU M MPOMEKYTOUHOM aTTeCTaluu
oOydJarommxcs.

HopmaTtuBHO-MeTOIMYECKOE oOecrieueHue TEKYIIETO KOHTPOJIS
YCIIEBAEMOCTH U MPOMEXKYTOYHOMN aTTECTAllUh O0YUYarOIIUXCsl OCYIIECTBIISIETCS B
COOTBETCTBUM C TMOJoXeHHEM «OO0 OCYIIECTBICHUU TEKYIIEro KOHTPOJIs
YCIIEBAEMOCTH U MTPOMEKYTOUHON aTTECTALMK O0YyHaAIOIIUXCSD.

OCHOBHBIMM 33la4aMHU TEKYIIETO KOHTPOJS YCIEBAEMOCTH SIBIIAETCS
CUCTEMATUYECKUA  MOHUTOPUHT  3a  (OPMHUPOBAHMEM  KOMIICTCHIIUMH,
npeaycMorpeHHbix ®@I'OC BO wu OOII, mnoBblllIcHWE KadecTBa 3HAHUU
oOy4Jaronmxcs, TpuoOpeTeHNe U Pa3BUTHE HABBIKOB CaMOCTOSITENILHON paloTHI,
MOBBIIIIEHUE aKaJEMUYECKON aKTUBHOCTH O0yJarOIIUXCS.

Kpurepuu ouenku od0yyaromuxcs

Texkymas arrecTanus (TEKyIIU KOHTPOJIb) YPOBHSI YCBOCHUS COAEPKaHUS
JTUCIUTIIMHBL BO3MOKHO TIPOBOJUTH B XOJI€ BCEX BHJIOB YYEOHBIX 3aHSATUN
METOJaMH YCTHOTO M MHUCBMEHHOTO orpoca (paboT), B Mpolecce BBICTYIJICHUMN
oOydJarommxcs Ha TMPAKTUYECKHX 3aHATUAX, 3allUThl pedepaToB, a TaKKe
MOCPEACTBOM TECTUPOBAHHSL.

KadyecTBO mNHCBMEHHBIX pabOT OILEHUBAETCS MCXOJd U3 TOro, YTO
oOyyaroruecs:

- BbIOpalM M UCHOJB30BAIM  (GopMy W  CTWIb  U3JIOXKEHUS,
COOTBETCTBYIOIIHE IEJISIM U COACPIKAHUIO TUCIUIUINHBI,

-  TPUMEHWINA CBS3aHHYIO C TeMOW HHGOPMAIIMIO, WCIIONB3Yysl MPU STOM
MOHSATUMHBIA anmapar CreyaincTa B JaHHOW 00J1acTH;

- TNPEACTAaBWIM CTPYKTYPUPOBAHHBII M TPAMOTHO HAIMMCAHHBIA TEKCT,
MMEKIINUN CBA3HOE COJIEPKAHUE.

TecTtoBele MaTepuadbl OIEHUBAIOTCA 110 TMPOIIEHTHOMY COOTHOIICHUIO
MpaBWILHBIX BapraHTOB. KoanuecTBO MpaBUILHBIX OTBETOB B Ipeaenax oT 90 o
100 % - «otnuuHOY; B npenenax ot 75 m1o 89 % - «xopoiioy»; B npeaenax ot 50
10 74 % - «yIOBIETBOPUTEIBbHO»; MeHee 50 % - «HeyAOBIECTBOPUTEIIHHOY.

Cnauya 3a4eTra MpOMCXOJIUT B YCTHOU ¢Gopme mo Ouneram. B xome 3agera
CTYJICHT JOJDKEH MPOJEMOHCTPUPOBATh 3HAHUS U YMEHUS 10 MPEAMETY yU4eOHOTO



24

Kypca. KadecTBO OTBETOB CTYJEHTOB U BBINIOJHEHHE 3a/laHUM OLIEHUBACTCA:
«3aYTEHOY, «3aYTEHO C OIICHKON» W/WIIN «HE 3aYTEHOY», «HE 3aU4TCHO C OILICHKOI.

«32YTEHO», «32YTEHO C OLEHKOW»:

- TIOJTHBIE, OCO3HAHHbBIC 3HAHMS B paMKax Kypca JEeKIUN U TOTMOJTHUTEIbHOM
JUTEPATyphl, JOTUYHOE U IPAMOTHOE U3JI0KEHHUE MaTepHaa.

«He 32YTEHO0» «He 3a4YTEHO C OLIEHKOW»:

- JIOTIyCKAaIOTCSA CYIIECTBEHHBIE OIMMOKM B 3HAHWU Kypca JIEKIHUH, MpH
OTBETE BCKPHIBACTCS OUTMOOYHOE TOHUMAaHUE OCHOBHBIX MOHATHUI Kypca.

Cnaua 3K3aMeHa IIPOUCXOAUT B YCTHOM opMe 1o Ouseram.

KagyecTBO OTBETOB Ha 5K3aMEHE OIICHHWBAIOTCS HAa «OTIMYHO», «XOPOIIOY,
«YIOBJICTBOPUTEIILHO» U «HEYAOBICTBOPUTEILHOM.

OneHka «OTIMYHO» BHICTABISETCS 00yUYaIOIeMyCsl, €CIIHU:

- JaHbl WCYEpIbIBAIOIINE W  OOOCHOBAaHHBIE OTBETHI Ha  BCE
MOCTaBJICHHBIE BOMPOCHI, MPABWIIFHO PEIICHBI MPAKTUIECKUE 33/1a4H;

- OTBETHI ObUIM YETKUMHU U KPAaTKUMH, OCHOBHBIE MBICIM H3JIArajuch B
CTpPOTOM1 JIOTUYECKOM MOCIIE0BATEIBbHOCTH;

- oOyvarolmuiics  NPOAEMOHCTPUPOBA  YMEHHUE  CaMOCTOSITEIbHO
aHaM3UpOBaTh (DAKTHI, COOBITHS, SBICHHS, MPOIECCHl B HMX B3aUMOCBSI3U H
JTUAIEKTUYECKOM Pa3BUTHHU.

OneHka «X0poIo» BbICTAaBISAETCS 00yUaIOIeMyCsl, eCIIu:

- IaHbl TIOJHBIE, JOCTATOYHO OOOCHOBAHHBIC OTBETHl HA TOCTABJICHHBIC
BONPOCHI, IPABUIILHO PEILIEHbI IPAKTUUECKUE 3a/1aHNUS;

- B OTBETaX HE BCEI/a BBIIEISUIOCH IJIABHOE, NMPHU PEIICHUH MPAKTUYECKUX
3a]1a4 HE BCEr/la UCTIOIb30BAIMCH PAIllMOHATIbHBIE METOJUKU PACUETOB;

- OTBEThI B OCHOBHOM OBbUIN KPaTKUMU, HO HE BCETJa YETKUMHU.

OneHka «yJ10BJETBOPUTEIBHO» BBICTABISAETCS 00y4JaIOLIeMyCsl, €CIIHU:

- TaHBI B OCHOBHOM TPAaBUJIbHBIE OTBETHI HAa BCE MTOCTABIIEHHBIE BOMIPOCHI, HO
0e3 JOKHOW TIiIyOMHbI M OOOCHOBaHMS, MPU PEUICHUH NPAKTUYECKUX 3ajad
CTYACHT WCIONb30BAJ MPEKHUA ONBIT W HE MPUMEHSUI HOBBIE METOJUKHU
BBIMIOJIHEHHSI PACUYETOB, OJHAKO Ha YTOYHSIOIIME BOINPOCHI JaHbl B ILEJIOM
PAaBUJIbHBIE OTBETHI;

- IPY OTBETaX HE BBIIETSIIOCH TJIABHOE;

- OTBETHI OBIJIM MHOTOCJIOBHBIMH, HEYETKUMHU M 0€3 JOHKHOW JIOTHYECKOM
HOCJIeI0BATEIbHOCTH;

-Ha OTHEJbHBIC JOTMOJHUTEIBHBIE BOMPOCH HE JaHBI TOJOXKUTEIbHBIC
OTBETHI.

OuneHka «Hey10BJIeTBOPUTEIbHO» BBHICTABISIETCS 00yYaroeMycs, €Clid He
BBITIOJIHEHBI TPEOOBAHUS, COOTBETCTBYIOIINE OLIEHKE «YyIOBIETBOPUTEIHHO.
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OOGyuaronuecs, MpOINyCTUBIIKE CBbIe /5% y4yeOHOro BpEeMEHU, HE
aTTECTYIOTCS 10 UTOTaM ceMecTpa. Bompoc 00 arrecTanuu Takux O0ydYaronIuxcs
penraeTcss B MHINBUyaIbHOM IMOPSIKE.

5.1. KoHTpoJIbHBIE BONPOCHI K IK3AMEHY

1. What information should be covered during your self-introduction? How
can you introduce yourself ? How can you describe some of your co-workers?

2. What steps can you take while choosing your future career? What
questions do you expect at a job interview?

3. What is important when preparing for a job interview? What is important
when going for a job interview?

4. What do you know about career success? What strategies can be
implemented to achieve a career success? What recommendations can you
provide?

5. How well can you manage your time? What are your most popular time
eaters? What skills are required for effective time management?

6. How often do you accomplish all your plans for a given day? Is your daily
plan often destroyed by urgent situations? How to eliminate procrastination?

7. What is important when motivating people at work? What are the
strategies that should be accomplished by the top management/superior of a
company to motivate and encourage its staff: building purpose, respecting
contributions or giving credit?

8. How do businesses typically motivate staff? What should be done to
improve the quality of working life? How can companies with a low budget
motivate staff?

9. What do you know about the ‘carrot and stick’ approach? Is it efficient
enough? Why?

10. What usually serves as a ‘carrot’ and as a ‘stick’? What examples can
you provide? Can you think of any drawbacks or limitations of the ‘carrot and
stick’ approach?

11. What can demotivate employees? What solutions can you provide to
decrease demotivation and demoralization of the staff?

12. Is the way that credit in various companies is given fair? How could you
improve it?

13. Do you think that trying to utilize failed/cancelled projects can be
practical? Will it just lead to even more resources being wasted?
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14. Which would be the most difficult to adapt to while starting your career
in a new company? Why? What and how do you think new employees learn about
work culture?

15. What do you think organizations and companies can do to avoid negative
unwritten rules?

16. What are the most common misunderstandings that cause problems in
the workplace? What is important when assisting a new colleague on his/her first
day?

17. What unwritten rules do you imagine you might encounter in your
country as an intern? What is important when being asked to work overtime?

18. What are the three categories you are going to be judged on? What
category is the most important out of the mentioned three? What do you need to do
in the workplace?

19. What can’t you do if you expect to be a part of a high functioning team?
What kind of interaction with your co-workers won’t allow you to get very far in
your career?

20. Who is more likely rise up the corporate ladder? When do you need to
implement a balancing act? What should you do not to get caught up in the trap of
playing office politics?

21. How healthy is the modern lifestyle? Why is a healthy workforce good
for business? How important is it for a company to have a healthy workforce?

22. Do you think most companies look after their staff? Do you think
companies really care about the environment? What do many companies give its
staff as a reward?

23. What measures would you introduce to improve well-being in your
company? What usually happens on ‘Fruity Friday’? Is this initiative a complete
success? Why? Why not?

24. Which key areas does the firm want to focus its health initiatives on?
What do you think of the health initiatives? Would they be effective or popular in a
company?

25. Do you know Russian companies that introduce any
successful/unsuccessful health initiatives? What changes have they made/did they
make to the well-being and productivity of the workforce?

26. What springs to mind when you hear the word ‘company’? What are
your favourite companies? Which companies do you dislike most?

27. Amazon.com founder and boss Jeff Bezos said: "A brand for a company
is like a reputation for a person." What do you think of this? Do you think
multinational companies have become too big and have too much power?
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28. Google co-founder Larry Page said: "You don't need to have a 100-
person company to develop that idea.” Is he right? How could companies in your
country be more successful?

29. Andrew Grove said: "In the future, all companies will be Internet
companies." Do you agree? Would this be good?

Knowledge of the Course Grammar material: Be ready to complete a
practical task based on the revised/studied grammar material explaining your
answer.

e The Indefinite (Simple) Group of Tenses

e The Progressive (Continuous) Group of Tenses

e The Perfect (Simple) group of Tenses

e The Perfect Progressive (Continuous) Group of Tenses

e Present Tenses and expressions to reflect the Future

¢ Both/either/neither. Both ... and, either ... or, neither ... nor

¢ Order of adjectives

5.2. Kputepuu oueHUBaHUS 3HAHUH U HABBLIKOB. [li1laHMpyemble noKa3aTeu
c¢pOopMHUPOBAHHOCTH KOMMYHUKATHBHON KOMIIETCHIIUU

[IpuBeneHHass Hike TaOJMIA ONMCHIBACT IUJIAHMPYEMblE IOKa3aTeslu
c(OpMUPOBAHHOCTH KOMMYHHUKATHUBHOM KOMIIETEHIMU (B COBOKYITHOCTU BCEX €€
MSATH KOMIIOHEHTOB) coryacHo OOIeeBponeiickoi MKajie ypOBHEW BlaieHUs
s3pikoM CEFR wa ypoBHe BIl, ams [nocTmwkeHuss KOTOPBIX OTOMpaeTcs
COOTBETCTBYIOIIUNA SA3BIKOBOM Marepuana M THUIBl Y4YEOHBIX 3aJaHHUid, a TakKkKe
IpopaldaThIBAIOTCS CTPATETUU X BBITIOJTHEHMUS.

KoMmyHukaTuBHAsi KOMIIETEHIIUSA:
SI3bIKOBas1, pedeBasi, CONMOKYJIbTYPHAsl, KOMIICHCATOPHAsi y4e0HO-TI03HABATEJIbHAA /
cTpaTrernyeckKas

(HBBIKOBOC COZACPIKAHNEC, YMCHHU U HABBIKU BO BCCX BUAAX pequoﬁ ACATCIIBHOCTH; COOUNOKYJIbTYPHBIC
3HaHWA U YMCHUSA, TUIIBI KOMMYHUKATUBHBIX 3a1a4 U CTpaTeFI/II/I)
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ITonnmanue OCHOBHBIX
IMOJIOKEHHUM, YETKO
MIPOU3HECEHHBIX BBICKa3bIBAHUI
B MpeJieliax JUTepaTypHOil
HOPMBI Ha U3BECTHBIC TEMBI.

Can understand the main points of
clear standard speech on familiar
matters regularly encountered in
work, school, leisure, etc.

Can understand the main point of

TeMmy (cembsi, X000H, TeKyIre
COOBITHS, TyTEIIECTBUSI,
pabora).

E [ToHrMaH#e 0 YeM UIET PeYb B o, | many radio or TV programmers on
g OOJIBIIMHCTBE PaaHo- U = | current affairs or topics of personal or
g | TenenmporpamMmax o TEKyIIUX % professional interest when the
2 | coBbiTuAX, a TaKkKe mepenad, o, | — | delivery is relatively slow and clear.
q:') CBsI3aHHBIX C JIMYHBIMHU HUJIN _g
= npoecCHOHATTLHBIMU S
E HHTCPCCaMU. Peur roBOpPAIIHUX g
g JIOJKHA OBITH YETKOI U g
OTHOCHUTCIIbHO MCAJICHHO >
IToHMMaHKE TEKCTOB, Can understand texts that consist
MMOCTPOCHHBIX HA YaCTOTHOM mainly of high frequency every day or
SI3BIKOBOM MaTepHaie job-related language.
E MOBCETHEBHOTO U EE: Can understand
:T: podecCHOHATBHOTO OOIICHHUS. 8 the description of events, feelings and
[ToHrMaHKEe OMUCAHMS wishes in personal letters.
COOBITUI, UYBCTB, HAMEPEHUH B
IMHUCbMax JIMYHOI'O XapaKTepa.
YMeHnue o0maTbes B Can deal with most situations likely
OOJIBIIMHCTBE CUTYAIUH, to arise whilst travelling in an area
BO3HHUKAIOIINX BO BPEMs where the language is spoken.
npeObIBaHUS B CTPAHE S Can enter unprepared into
2 | _ | M3y4aemoro ssbika. = | 8 | conversation on topics that are
g | & | Cnocobrocts Ge3 S | & | familiar, of personal interest or
§ E[ MPEIBAPUTEIILHON TTOJITOTOBKH gfa_ E pertinent to everyday life
S y4acTBOBaTh B TUAJIOTaX Ha » % (e.g. family, hobbies, work, travel and
3HAKOMYIO, HHTEPECYIOIIYIO & | current events).




29

YMeHHEe CTPOUTH MPOCTHIC Can connect phrases in a simple way
CBSI3aHHBIC BBICKA3bIBAHHS O in order to describe experiences and
CBOHUX JIMYHBIX BIECYATIECHUIX, events, my dreams, hopes and
COOBITHSX; PACCKA3BIBATD O S | ambitions.
.. | CBOMX MeuTax, HaJexaax u § Can briefly give reasons
% xenanusax. CriocoOHOCTh '§ and explanations for opinions and
Z | 000cHOBATh M OOBSICHUTH CBOH 2 | plans.
= | B3IUIAABL M HAMEDEHMUS; % Can narrate a story or relate the
pacckaszarh UCTOPHUIO WU & | plot of a book or film and describe my
U3JI0KUTH CIOKET KHUTH WIIH reactions.
(buIBEMa U BEIPA3UTh K TOMY
CBOE OTHOIIICHUE.
YMeHue nucath mpoCToi Can write simple connected text on
CBSI3aHHBIN TEKCT HAa 3HAKOMBIE topics which are familiar or of
S | g | MM HHTEPECYIOIIHE TEMBL. > | o personal interest.
2 | 3 | Iucare nucpma JIMIHOTO E |2 |Can write personal
= | E XapakTepa, cooOuias B HUX 0 = = | letters describing experiences and
CBOUX JIMYHBIX MEPEIKUBAHHIX impressions.
U BIICUATIICHHSIX.

Kpurtepunu oneHnBaHus JIEKCHKO-TPAMMATHYECKOI0 MaTepHaJia HAa 3HAHHe JIEKCHUKHU U
rPaMMATHKH (110 TEKyleMy MOIYJIIO0).

Cymma Onenka | OuneHka Grade Onucanue Grade Description
0aJ110B ECTS
97-100 A Beinaromasics Outstanding
palora. performance.
90-96 5 B Excellent | Beimaromasics Outstanding
(oTaruHO) pabora ¢ performance with
HEe3HAYMTEIbHBIME | ONly minor errors.
omuoOKamu.
86-89 C B ocHOBHOM Generally sound
xopoimas pabora ¢ | work with a number
Very good | He3HAYUTETBHBIM of notable mistakes.
4 KOJIMYECTBOM
(xoporo) OINOOK.
76-85 D Bermre cpennero Above the average
CTaHaapTa, HO C standard but with
Good HEKOTOPBIM some mistakes.
KOJINYECTBOM
ommOOoK
66-75 E [Tpuemnemo, Ho co | Acceptable but with
3HAYUTEIBHBIMU significant mistakes
Fair OIIMOKaMu U and lack of
3 HEIOCTaTKOM knowledge.
(ynosie- 3HAHUH.
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60-65 TBOP.) PaGora u Work and results

pe3yIbTaThI fulfill minimum
Sufficient | cooTBeTcTBYIOT criteria.
MHHAMAJIbHBIM
KPUTEPHUSM.
Hixe 60 2 F OrieHKa MOKET Credit can be
(HeymOBIIET OBITh TIOCTABJICHA, awarded when the
BOPHT.) Failed KOT'1a 00y4arol| student takes the

CHOBA U3YYUT course material again.
Martepualibl Kypca.

Kpurtepun oneHnBaHusi NHCbMEHHBIX padoT (MMcbMa, COYNHEHMS, ICCe,
NPOEeKTHbIE Pa00Thl, B TOM YHCJIe B IPyNIax).

I[IucemMeHHEBIE pa60T1>1 OOCHHUBAIOTCA IIO ILITH KPUTCPHUAM: COACPIKAHUC,

opraHu3anusa pa60TbI, JICKCHKaA, TI'paMMaTHKa,

opdorpaduss u mNyHKTyaIus.

Kpurtepuu Writing
Ouenka . o
OLlCHMBAHMSI MUCbMEHHOM padoThI assessment criteria

1. ConepskaHue: KOMMYHHKATHBHAS 1. The topic is fully developed, and
3aj1a4ya perieHa MoJHOCTHIO. writing seems effortless.
2. Opranu3anusi padoTbl: 2. The purpose of the text and the
BBICKa3bIBaHUE JIOTUYHO, UCIIONBK30BaHbl | writer’s aim are perfectly clear. The text
CpeNICTBa JIOTHYECKOM CBsI3H, coomoaeH | is extremely well organized at both the
dbopmaTt BbICKa3bIBaHUs, TEKCT mojeieH | sentence and paragraph level.
Ha a03aIrbl. 3. There is contains a wide range of
3. JIekcHKa: JIEKCHKA COOTBETCTBYET appropriate vocabulary and structures.
MOCTABJICHHOM 3a1aue ¥ TPeOOBAHUAM 4. There is sufficient language control to
ypoBHs B1. express arrange of complex ideas. There
4. I'paMMaTHKA: HCIIOJIH30BaHbI are almost no errors in the use of

> pa3sHo00pa3Hble TPaMMaTHYECKUE language and  standard  writing
KOHCTPYKIIMH B COOTBCTCTBHH C conversations.
MOCTaBJICHHOM 3a/1aueii u TpeboBanusiv | 5. There are almost no errors in spelling
ypoBHs B1; rpammaTrueckue omuoku and punctuation.
1100 OTCYTCTBYIOT, 100 HE
MPETSITCTBYIOT PEIICHUIO
KOMMYHUKATUBHOM 3a1a4Hu.
5. Opdorpadus u nyHKTyanus:
opdorpadpudeckue ommoOKu
OTCYTCTBYIOT, COOJIIO/ICHBI TTpaBHIIa
MyHKTYaIlUH.

«d» 1. Coaep:xanue: KOMMyHUKAaTUBHAS 1. The topic is well developed, and

3alada peIIcHa MOJIHOCTBIO.

writing seems to take little effort.
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2. Opranusanusi padéoThI:
BBICKA3bIBAHUE JIOTUYHO, UCTIOIb30BaAHbI
CpelICTBa JIOTUUECKOM CBSI3H, COONIOACH
(dbopMaT BeICKa3bIBaHMsI, TEKCT MOJIETICH
Ha a03arbl.

3. Jlekcuka: JIEKCHKa COOTBETCTBYET
MOCTaBJICHHOM 3a/1aue U ypoBHIO B1, HO
HMMEIOTCSl HE3HAUUTEIbHBIE OLTUOKH.

4. 'paMMaTHKA: HCIIOTH30BAHBI
pa3zHoOOpa3HbIC TPaMMATHIECKHE
KOHCTPYKIIMU B COOTBETCTBUU C
MMOCTaBJICHHOM 3a7a4eil U TPEOOBAHUAM
ypoBHs B1; rpaMmarrdeckue ommoOKu
HE3HAYUTENIbHO MPENSTCTBYIOT
pElIeHNI0 KOMMYHHUKATUBHOM 3a/1a4H.
5. Opdorpadus u nyHKTyanus:
HE3HAYUTENbHBIE opdorpadudeckue
OIMOKH, COOTIOCHBI MTpaBUiIa
MTyHKTYaIlUH.

2. The purpose of the text and the
writer’s aim are generally clear. The text
is reasonably well organized at both the
sentence and paragraph level.

3. There text contains a range of
appropriate vocabulary and structures.

4. There is sufficient language control to
express simple ideas. There are a few
errors in the use of language and
standard writing conversations.

5. There are a few errors in spelling and
punctuation.

1. Conep:xaHue: KOMMYHUKATUBHAs
3a/1aya peleHa.

2. Opranusaunus padoThbl:
BBICKa3bIBaHHE HEJIOTUYHO,
HEIMPABWILHO MCIIOIH30BAHBI CPECTBA
JIOTUYIECKOU CBSI3M, TEKCT HEMPABHILHO
MoIeJIeH Ha ab3alibl, HO (hopmaT
BBICKA3bIBaHHS COOIIONCH.

1. The topic is quite well developed,
although writing seems to take some
effort.

2. The purpose of the text and the
writer’s aim are not entirely clear. The
text is reasonably well organized, at least
at the sentence level.

3. There is limited use of appropriate

@ 3. Jlekcuka: MecTaMy HETIPaBUIIBHOE vocabulary and structures.
yIOTPeOJICHHUE JICKCUKH. 4. There is usually insufficient language
4. I'paMMaTHKA: UMEIOTCS TPYOBIE control to express simple ideas. There
rpaMMaTHYeCKHUEe OLTHOKH. are some errors in the use of language
5. Opdorpadus v nyHKTyanus: and standard writing conversations.
BcTpeuaroTcs opdorpapudeckue 5. There are many mistakes in spelling
OIIHOKH, HE BCET1a COOJTIOICHBI and punctuation.
[paBWIa IIyHKTYallUH.
1. Coaep:xanue: KOMMYHUKATUBHAS 1. The topic is not developed at all, and
3aJjaua He pelIeHa. writing seems to take enormous effort.
2. opranuszanus padoTsl: 2. The purpose of the text and the
BBICKA3bIBAHUE HEJIOTUYHO, HE writer’s aim are entirely unclear. The
O UCIIOJIb30BAHBI CPE/ICTBA JIOTUIECKOM text is not organized at either the

CBsI3H, HE COOMI0IeH (hopmart
BbICKa3bIBaHMsA, TCKCT HEC IMTOACIICH Ha
ab3arpl.

3. Jlekcuka: 60IbIIOE KOIUYECTBO
JMEKCUYECKUX OIIUOOK.

paragraph or sentence level.

3. There is little or no use of appropriate
vocabulary and structures.

4. There is insufficient language control
to express even very simple ideas.There
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in the use of
standard  writing

4. 'pammaTuka: O0JIBIIOE KOTHYECTBO are very many errors

rpaMMaTHYECKHUX OIIHOOK. language  and

MYHKTYallUH.

5. Opdorpapus u nyHKTyauus:
3HaYMTENIbHBIE opdorpaduieckre
olnOKH, He COOIOICHBI TIPaBUiIa

conversations.

5. There are very many mistakes in
spelling and punctuation.

Kpurtepun oneHuBaHus JeKCHKO-TPAMMATHYECKOr0 MaTepruajia Ha IOHMMAaHHe
(aymupoBaHue U YTeHUE).

Cymma Onenka | Ounenka Grade Onucanue Grade Description
0aJ/u10B ECTS
97-100 5 A Excellent | Beiparomasicst Outstanding
(oTmuuHO) pabora. performance.
90-96 B Beigaromasics Outstanding
pabora ¢ performance with
HEe3HAYMTeNILHBIME | ONly minor errors.
omuOKamu.
86-89 4 C Very good | B ocHOBHOM Generally sound
(xoporo) xopoiias pabora ¢ | work with a number
HE3HAYMTEITbHBIM of notable mistakes.
KOJINYECTBOM
OIHOOK.
76-85 D Good Beiiie cpennero Above the average
CTaHaapTa, HO C standard but with
HEKOTOPBIM some mistakes.
KOJINYECTBOM
OLIMOOK
66-75 3 E Fair [Tpuemiemo, Ho co | Acceptable but with
(ymosme- 3HAYNTEITbHBIMU significant mistakes
TBOPH omrOKaMH U and lack of
TEJIBHO) HEIOCTaTKOM knowledge.
3HAHUU.
60-65 Sufficient | Pabota u Work and results
pE3yNbTaThI fulfill minimum
COOTBETCTBYIOT criteria.
MHHHAMAJTEHBIM
KPUTEPHUSAM.

Hmxe 60 2 F Failed OneHka MOXeT Credit can be
(HeymoBIET OBITH ITIOCTABJICHA, awarded when the
BOPUTEIHHO Korja student takes the

) oOyJaromuiics course material again.
CHOBA U3YYUT
MaTepuasl Kypca.

Kpurepuu onieHuBaHus YCTHBIX Pa3BePHYTHIX OTBETOB.
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YCTHBIE OTBETHI OLCHMBAIOTCA 110 IIATH KPUTCPUAM: COACPIKAHUC,

B33HMOHCﬁCTBH€ C CO6CCCI[HI/IKOM, yrIOTp€6J'IeHI/I€ JCKCUKUM W TI'PaAMMATHUKH B

COOTBCTCTBHNU C YPOBHEM BJIaACHUA A3bIKA, IMPOU3HOIICHHUC.
Kpurepuu Oral assessment
Otrmerka .
OIIEHKHU YCTHOI'0 OTBETAa criteria
1. Coaepxanue: coOar01eH 00bEM 1. Speaks fluently without
BBICKa3bIBaHUS; BBICKA3bIBAHHE COOTBETCTBYET hesitation. Consistently uses
3aJJaHHOM TeMe; OTPaKCHBI BCE aCTICKThI, complete  sentences and
yKa3aHHbIC B 33J[aHUU; CTHIICBOE OOPMIICHUE phrases appropriately.
pEUr COOTBETCTBYET TUITY 3aaHHS; 2. Uses a wide range of
apryMEHTAIUs Ha BEICOKOM colloquial expressions
YPOBHE; HOPMBI PEUCBOM BEIKIIUBOCTH appropriately.  Consistently
COOJIIOICHBI. responds with confidence.
2. KoMMyHHUKaTHBHOe B3auMo/ieiicTBHE: 3. Consistently uses
€CTEeCTBEHHAs PeaKIlns Ha PEILTMKU coOeceHrKa; | appropriate  and  varied
NPOSIBIISICTCS peueBasi MHUIIMATHBA JUIS pelieHust | vocabulary.
« MOCTABJICHHBIX KOMMYHHUKATHUBHBIX 33/1a4. 4. Makes very few errors in
3. JIlekcMKa: COOTBETCTBYET IMOCTABICHHOM form or function.
3a7a4e U TpeboBaHusIM ypoBHs B1. 5. Speech and pronunciation
4. 'paMMaTHKA: UCIIOJIb30BaHbI Pa3HbIC are always clear and easily
rpaMMaTHYECKUE KOHCTPYKIUI understood.
COOTBETCTBYIOIIME TpeOoBaHUSIM YpoBHs B1;
pelKHe rpaMMATHIECKHE OMIMOKA HE MEIIAfOT
KOMMYHHKAIHH.
5. lIpou3sHoIIeHHE: PEYDb 3BYUIUT B €CTECTBEHHOM
TEMIIE, OTCYTCTBYIOT TpyObie (poHEeTHUECKHE
OLIMOKH.
1. Conep:xanue: He MOJHBIA 00bEM 1. Speaks fluently with a little
BBICKa3bIBaHUS; BBICKAa3bIBAHHE COOTBETCTBYET hesitation. Almost always
3aJJaHHOM TeMe; He OTPaKEHBI HEKOTOPHIE uses complete sentences and
aCIIeKThI, YKa3aHHBIC B 3aJJAHUHU; CTUIICBOC phrases appropriately.
oopmieHHE peur COOTBETCTBYET THMy 3amanus; | 2. Uses a few colloquial
apryMEHTaIlUs He BCEr/ia Ha COOTBETCTBYIOIIEM expressions  appropriately.
YPOBHE; HOPMBI PEUCBOM BEKINBOCTH Usually  responds  with
COOJIIOICHBI. confidence.
«4» . )

2. KommyHukaTuBHOe B3anMojeiicTBue: 3. Uses appropriate and
KOMMYHHKAIIMsI HEMHOT'O 3aTpy/IHEHA. varied vocabulary on most
3. Jlekcuka: MPUCYTCTBYIOT JIGKCHUCCKUEC occasions.
OIMOKN, HE3HAYMTEIHHO BIIHSIONME HA 4. Makes occasional errors in
BOCTIPHSTHE PEUH. form or function.
4. I'paMMaTHKA: IPUCYTCTBYIOT rpammariueckue | 5. Speech and pronunciation
OIIMOKH, HE3HAYUTEIILHO may not always be easily
BIIMSIIOIME HA BOCIIPUATHE PEYH. understood.




34

5. Ilpon3HomeHne: MPOsABIIAIOTCS OOJIBIINE
nay3bl B peuu; B OTACIBHBIX CIOBaX JOMYCKAIOTCS
¢doHeTnueckue omMOKHU (3aMeHa, aHTITUHCKIX
(hoHeM cXoIHBIMU pyccKkuMH). OOIIas HHTOHAIUS
00yCIIOBJICHA BIIMSIHUEM POJTHOTO SI3bIKA.

«3»

1. Conep:xaHue: HE3HAYUTEIBHBIA 00BEM
BBICKA3bIBAaHUM, KOTOPHIE HE B TIOJIHON Mepe
COOTBETCTBYIOT 33JJaHHOI TeMe; HE OTPaKEHbI
HEKOTOPBIE aCIMIEKThI, YKa3aHHBIC B 3aJaHUH;
cTriIeBOe 0(hopMIIEHUE peUr HE B TIOJIHON Mepe
COOTBETCTBYET THUITY 33JIlaHUS; ApTyMEHTAIIHS HE
Ha COOTBETCTBYIOIIEM YPOBHE; HOPMBI PEUCBOM
BEKJIMBOCTH HE COOIIONEHEI.

2. KommyHukaTuBHOe B3anMo/jeiicTBue:
KOMMYHHKAIUS CYIIIECTBEHHO 3aTPYAHEHA; HET
MIPOSIBIICHUS PEUCBON MHUIIUATUBBI.

3. Jlekcuka: BCcTpeyaeTcsi OOJIbIIOE KOJIUIECTBO
rpyOBIX JIEKCUYECKUX OIINOOK.

4. 'pammaTuKa: BcTpeyaeTcsi O0JIbII0E
KOJMYECTBO IPyOBIX IPaMMATUUYECKUX OLTHOOK.

1. Speaks with frequent
hesitation. Occasionally uses
complete  sentences and
phrases appropriately.

2. Uses very few colloquial
expressions appropriately.
Rarely responds with
confidence, often reluctant to
use the language.

3. Occasionally uses
appropriate  and  varied
vocabulary.

4. Makes frequently errors in
form or function.
5. Speech and pronunciation

«2»

5. Ilpou3HolIeHne. peub BOCIPHHUMAETCS C are frequently not easily
TPYAOM H3-32 OOJIBIIIOTO KOJIHYECTBA understood.

(dboHeTHUECKUX OIMIMOOK; MHTOHALMSA 00yCIIOBJIEHA

BIIUSTHUEM POJIHOTO SI3bIKA.

1. Conepxanue: 3HAUUTEIBHBIN 00BEM 1. Speaks with frequent

BBICKA3bIBAaHHH, KOTOPHIE HE COOTBETCTBYIOT 33/1aHHOM
TeMe; He OTPaKEHBI MHOTHE aCIIeKThI, yKa3aHHbIC B
3aJlaHUN; CTUIIEBOE O(POPMIICHHE HE COOTBETCTBYET
THITY 33/IaHHST; OTCYTCTBYET apryMEHTAIHsl; HOPMbI
peyeBoil BEKINBOCTH HE COOJIIOICHBI.

2. KoMmMyHHKaTHBHOE B3auMo/ieiicTBHE:
KOMMYHHKAIUS 3aTPy/JHEHA B 3HAYUTEILHOE MEpe;
OTCYTCTBYET pedcBas UHHIIUATHBA.

3. Jlekcuka: BcTpeyaeTcst 00JIbIIOe KOJINIECTBO
IpyOBIX IEKCHYECKHUX OIMUOOK.

4. 'pammaTHKa: BcTpedaeTcsi OONBIIOE KOTHIECTBO
rpyOBIX rpPaMMaTHYECKUX OLIHOOK.

5. IIpousHoOLIeHHE: PEUb BOCIIPUHUMAETCS C TPYIOM
13-3a OOJIBIIOTO KOJINYECTBA (POHETHUECKUX OIINOOK;
WHTOHAIIUS 00YCIIOBIIEHA BIMSHUEM POJIHOTO SI3bIKA.

hesitation, occasionally does not
respond verbally. Rarely uses
complete sentences and phrases
appropriately.

2. Rarely or never uses
colloquial expressions
appropriately. Rarely responds
with  confidence, frequently
reluctant to use the language.

3. Rarely uses appropriate and
varied vocabulary.

4. Makes numerous errors in
form or function.

5. Speech and pronunciation are
usually not easily understood.
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6. IEPEYEHb OCHOBHOM U JOIIOJIHUTEJIBbHON YYEBHON
JIUTEPATYPbBI, HEOBXOJUMOM JIJIs1 OCBOEHUS U CHUILINHBI
(MOLLYJIS)

6.1. OcHOBHAsI ¥ 10NOJTHUTEJIbHAS y4eOHasA JIUTEPaTypa
OcHoBHas auTEpaTypa

1. EBcroxkoBa T.B. AHDIMHACKUA  g3BIK: I DKOHOMHUYECKHX
cnenuanbHoctel: yueOnuk / T.B. EscrokoBa, C.U. JlokreBa. - 4-¢ u3fd., cTep. -
Mocksa : M3garensctBo «@auaTay, 2017. - 357 ¢. - ISBN 978-5-9765-0115-7 ; To
xKe [ONEeKTPOHHBIN pecypc]. - URL:
http://biblioclub.ru/index.php?page=book&1d=93663 (mara oOpailleHus:
13.09.2021)

2. NHocTpaHHbIi 361K TIPO(ECCHOHATBLHOTO OOIICHUS (AHTJIMACKUN
s3bIK):  yueOHoe mocobue / W.b. Komepapoa, E.H. Mupomnuuenko, E.A.
Mosnoasix u ap.; MunuctepctBo oOpazoBaHusi u Hayku PO, Boponexckuit
rOCYJapCTBEHHBIM  YHUBEPCUTET HHXKEHEPHBIX TEXHOJOTHWil. - BopoHex:
BopoHexckuil rocy1apCTBEHHBIN YHUBEPCUTET HHXKEHEPHBIX TeXHOJOTUM, 2019. -
141 c. - bubmuorp. B kH. - ISBN 978-5-00032-323-6; To xe [DneKTpOHHBIN
pecypc]. - URL: http://biblioclub.ru/index.php?page=book&id=488007. (mara
obpamenus: 13.09.2021)

JlonoJiHUTE IbHAS JIUTEPaTypa

1. «Aurnmiickuii s3pik». YueOHuk: Yepemuna B.b., Ilerpora HO.A.,
Caraitnaunas E.H., 2020 r., U3garenscko-noaurpadguyeckuii komruieke PI'OY
(PUHX).

2. Communicative English: Let’s Read and Discuss: «/HOCTpaHHBIN S3BIK
(anTnmiickuii)». YdueOHO-MeToaudeckoe mocodue g oOyuaromoB 1 Kypca
HESI3bIKOBBIX HaIpaBJICHUE MOATOTOBKM, B 2 YacTsaX, yacTh 1, 3emmsHoBa M.IL.,
2018 r., TromeHCKHI TOCYJapCTBEHHBII YHUBEPCUTET.

3. «ba3oBbIil podeccruoHanbHBIM aHTTUHUCKUM S3bIK». Y4eOHoe mocolue:
Mununa O.I'., 2020 r., upexT-Menua.

4. «OOydenue oOy4arolIOB CTpaTErwsiM CaMOCTOSITEIbHON padOThl Ha
3aHATHSAX TI0 AHTJIUHCKOMY SI3BIKY». Y4eOHO-MeToamueckoe mocobue: CmarnHa
N.JL., 2020 r., OMITIY.

5. «Mcnonp3oBaHue ayauo-, BHUJIEOMATEPHUAIOB HA YpPOKE AHTIUKUCKOTO
s3bIKaY. YueOHo-MeToanueckoe nmocoodue: bebuna O.U., 2020 r., DJIMHTA
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6. The Business 2.0 B1 + Intermediate: Student’s Book / John Allison, Paul
Emmerson. —Macmillan Publishers, 2016. — 160c.

7. Business Vocabulary in Use. Student’s Book / Bill Mascull. Cambridge
University Press, 2007. - 172c.

8. International Management. Business English: Student’s Book / Adrian
Pilbeam. — Longman. Pearson Education Limited, 2007. - 96c.

9. Business Grammar Builder: Student’s Book / Paul Emmerson.-
Macmillan Publishers, 2010. — 272c.

10. Grammar for Business: Student’s Book / Michael McCarthy, Jeanne
McCarten, David Clark, Rachel Clark. — Cambridge University Press, 2009. —
267c.

11. Key Business Skills: presentations, meetings, negotiations, networking:
Student’s Book / Barry Tomalin. — Harper Collins Publishers, 2012. — 144c.

12.The sales meeting. Business situations: Student’s Book / Lingua House,
2020.

13. Business English Language Practice. Grammar and Vocabulary:
Student’s Book / Susan Lowe, Louise Pile. — Delta Business Communication
Skills, 2009. — 80c.

14. Business English Supplementary Exercises: yue6. mocodue no aeinoBoMy
anrnuiickomy s3biky / O.B. benskosa, I'.B. I'myxos, T.B. I'pomoma, FO.J.
EpmakoBa, E.A. Kapacesa, H.B. Kynukosa, O.K. Makcumosa, E.A. MuntornHa,
H.D. Ilerpona, I0.B. Cemoukuna, JL.FO. CroiikoBuu, O.H. UerBepukona, E.E.
[MIuxatoBa; mox pena. E.A. Mumotunoi, E.E. IIluxaroBoit. - Camapa: M3a-Bo
Cawmap. roc. 3xoH. yHTa, 2018. - 184c.

15. Kypc oOydeHusi neiqoBOMY aHTIMHCKOMY S3BIKY: ydyeOHOe mocobue /
Typyk N.®., Moposzenko B.B.; MOCKOBCKHII TOCYAapCTBEHHBI YHHBEPCUTET
HSKOHOMUKH, CTATUCTUKU U nH(popmaTuku. — M.: 2004. — 101c.

CJaoBapu U CIPaBOYHMKH
1. Exams Dictionary / Longman, 2009
2. Russian-English & English Russian Dictionary / Oxford University Press,
2009

bubmmoreunsiit houn dunuana AxageMUd YKOMIUIEKTOBAH MEYATHOW WIIU
AJIEKTPOHHON OCHOBHOW yueOHOM JIUTEpaTypoM Mo JUCHUILUIMHAM 0a30BOM 4acTu
BCEX LIMKJIOB, U3JaHHBIMU 32 MIOCIEIHUE S5 JIET.

@DoHIT TOMOJHUTEIBLHON JHUTEpaTypbl BKJIIOYaET B ce0s oQuIlMaabHbIC
CIIpaBOYHO-OUOIMOTpaduIecKie U MEPUOJUICCKUE U3aHHS B pacueTe HE MEHee
oJHOrO 3K3eMIUisipa Ha Kaxzasle 100 oOywarommxcs. Kaxgomy oOydaromemycs
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oOecrieyeH JOCTYNl K KOMIUIEKTaM OuOnIMoTeyHoro (oHaa W MepUogUYECKOe
u3aHue W3 clenyromero  nepedns:  Komwmpaitt;  wipO  magazine;
bubnmuorexoBenenue; bupxka wuHTemekrtyanbHo — cobctBeHHoctu  (BUC);
bromerens  MunucrepctBa roctuiuu  Poccmiickonn  denepannu; BecTHuk
rpaxxJanckoro mnpasa; ['ocymapctBo u npaBo; WMuHoBammu; HWHTENnEkTyanbHas
COOCTBEHHOCTb. ABTOpPCKOE IpPaBO M CMEXHbIE MpaBa; VIHTeIeKkTyanbHas
coOcTBeHHOCTD. [IpombIlieHHass cOOCTBEHHOCTh; MeEXIyHapoJHOE MyOIuYHOE U
yacTHOe mpaBo; OOIIECTBO: COIMOJIOTHS, TICUXOJIOTHs, nenaroruka; [lareHTHbIN
noBepeHHbld; [latentsl u nuneH3uu. MHTEIeKkTyaabHble MpaBa; YTOJIOBHOE
pagso; VYrhpaBneHue MpoeKTaMU H TIPOrpaMMamuy; X03sCTBO  TIPABO;
DKOHOMHYECKAs MOJIUTUKA.
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7. IEPEYEHb UH®OPMAILIMOHHBIX TEXHOJIOT U,
ITPOTPAMMHOI'O OBECIIEYEHUSA, UHOOPMAIIMOHHO-
CIHHPABOYHbBIX CUCTEM U PECYPCOB CETU «MHTEPHET»,
HEOBXO/NMBbIX JJISA OCBOEHUSA JUCHUIIJIMHBI (MOAYJIA)

B mpomecce peanuszanmu 00pa3oBaTenbHOM MporpaMMmbl B (unmmane
MPUMEHSIIOTCSI COBPEMEHHbIE HWHTEPAKTUBHBIE W MYJbTUMEAUNHBIE CpEACTBa
oOydeHusi (KOMIBIOTEPHI, MYJIbTUMEIUA-TIPOCKTOPHI, UHTEPAKTUBHBIE JOCKH U
Jp.), TEMATHYECKUE CTEH/IbI U TIaKaThl, 4 TAKXKE AJIEKTPOHHBIE HH(DOPMAIMOHHBIE
00pa3oBaTeNbHBIE PECYPCHI.

Ha ocHOBe amnmapaTHO-IPOrpaMMHOIO KOMILUIEKCa (DYHKIMOHHPYET H
MOCTOSTHHO ~ COBEPIICHCTBYETCS  MOpPTAl  JJNEKTPOHHOIO  OOy4YeHHs U
JMCTAHIIMOHHBIX 00pa3oBarenbHbIX TexHogoruit (0u10T).

OnexkTpoHHasi ”HGOPMAIIMOHHO-00pa3oBaTeIbHas cpeia 00ECIeUNBAET:

7.1. JlocTym K 3JIEKTPOHHOM OUOIMOTEUHOM CUCTEME:

- DIIeKTpOoHHO-OMOIMOTEeYHBIM  pecypc  http://biblioclub.ru/  (Jorosop
Ne2022-079 06 oxazanuu wuHPOpMANMOHHBIX ycayr oT 15.06.2022 c¢ OOO
«Jlupexr-Menuay)

- OBC «A16yxkce http://ibooks.ru (Jorosop No2022-070 Ha okazaHue yCIyT
no npenoctasieHuto noctyna Kk 9bC «Aidykc/ibooks.ru» ot 15.06.2022 ¢ OO0
«AMNOYKCY)

7.2. JocTym K OJJEKTPOHHBIM OOpa3oBaTelbHBIM pecypcam U (WIH)
npodeccruoHanbHbIM 6a3aM JaHHBIX (TI0g00pKaM MHGOPMAIIMOHHBIX PECYPCOB IO
TEMaThKaM) B COOTBETCTBHUHU C COJIEpKAHUEM peaTn3yeMoi 00pa3oBaTEIbLHOM
MIPOTPAMMBI:

- COOCTBEHHBIC DJJIEKTPOHHBEIE 00pa3zoBaTeNbHbe U WHGOPMAIIMOHHEIC
PECYPCHI:

1. CepBuc nucradiuonHoro ooyuenus https://sdo.sofadoma.ru;

2. CepBuc oIuMITMATHOTO TecTHpoBaHud https://olimpiada.rgiis.ru/

3. CepBuc AONOJHUTEIBHOTO 00Opa3zoBanus https://dop.rgiis.ru/

4. Mucceptarmmonnsie coBeThl PTAUC https://dis.rgiis.ru/

5. Hentp HayuHoil u skcneptHoi ananutuku PITANC https://expert.rgiis.ru/

6. CeTeBoli Hay4uHbIH xypHai «IP: Teopus u npaktukay https://iptp.rgiis.ru

7.AncTaHMOHHO-00pa30BaTENbHBIN KaMITyC JOIIOJIHUTEIBHOTO
npodeccuonansaoro obpazoBanus PITAVC https://online.rgiis.ru/

8. Kopnopatusnsriit moptan s corpynaukoB PITAUC https://team.rgiis.ru

9. Cepgep Buneokonpepeniuit PTAUC https://video.rgiis.ru

- CTOPOHHUE IIEKTPOHHBIE 00pa30BaTeIbHbIC M MHPOPMAIIMOHHBIE PECYPCHI:
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1. DnexTponHO-6MOIMOTEUHBIN pecypce http://biblioclub.ru/;

2. 9bC «AiicOykc/http://ibooks.ruy;

3. CnpaBouHo-nipaBoBbie cucteMsbl ['apanTt, Koncynsrantlntoc;

4. MuHuCTEpCTBO HayKu M BhIcuiero odpazoBanus Poccuiickoin @enepannu
https://minobrnauki.gov.ru/;

3. MunucTepcTBO MPOCBEILIECHUS Poccutickon denepanuun
https://edu.gov.ru/;

6. DenepanbHas ciyx0a Mo Ham3opy B cdepe o0pa3oBaHHS M HAYKH
http://obrnadzor.gov.ru/;

7. Poccuiickas akagemus Hayk http://www.ras.ru/;

8. ®enepanbHbiii nopran «Poccuiickoe oOpazoBanue» http://www.edu.ru/;

9. «EnmuHoe OKHO JgocTynma K  00pa3oBaTelIbHBIM  pecypcamy»
http://window.edu.ru/;

10. ®enepanbHblii LEHTP HHPOPMALMOHHO-00PA30BATEIBHBIX PECYPCOB
http://fcior.edu.ru/;

11. Poccwuiickas rocynapcTBeHHas 6uoimoreka https:// www.rsl.ru/.

7.3. BzaumopeilcTBHe NEeIarori4eckux paOOTHUKOB C OOYy4YarOUMMUCS
(imyHble KaOMHETHl oOOyyaroluxcs U IpenojaBaTesied) B 3JIEKTPOHHOM
UHPOpMaIMOHHO-00pa3oBarenbHON  cpenme:  https://sdo.sofadoma.ru  (CHO
Moodle); mocTynm k 3JI€KTPOHHOMY pacmnucaHuio; (OPMUPOBAHHE SJIEKTPOHHOTO
nopThoro 00y4aIOIIEToCs; TOCTYN K y4eOHbIM IJIaHaM, padouuM MporpaMmam
JUCUUIUINH (MOJyJIel ), MporpaMMaM MpPakTHK.
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8. MATEPMAJILHO-TEXHUYECKAS BA3A, HEOBXOJIUMAS JIISI
OCYIIECTBJIEHUS OBPA30BATEJBLHOI'O NPOLIECCA MO
JTUCUMILJIMHE (MOYJIIO)

Jlns BemeHust oOpa30BATENbHOM AESATEIBHOCTH IO JIAHHOW JAUCIUILIMHE
bumman  AkageMuu  pacmojiaraeT  MaTepHUabHO-TEXHHUYECKOU 0a3oi,
oOecreunBaroIIe NMpOBEEHNE BCEX BHUJIOB YUYEOHBIX M MPAKTUUYECKUX 3aHITHH,
NPEAYCMOTPEHHBIX YYEOHBIM IJIAHOM, M COOTBETCTBYIOLIEH ACHCTBYIOIIUM
CaHUTAPHBIM U MIPOTUBOIIOKAPHBIM MTpaBUIIaM U HOPMaM.

Jlng opraHuM3alii ¥ BeleHUs Y4eOHOro mporecca ¢uiman AKaaeMuu
pacnoyiaraet 31aHueM obOmied miomanbio 1682,0 kB.M, B TOM uucie ydeOHas
momaab coctapisier 578,0 kB.M., yueOHO-BcriomorarenbHas — 392,0. Ilnomanb
MYHKTOB OOIECTBEHHOT0 nuTanus — 93,0 kB.M.

3aHATHSA IPOBOAATCS B AYJUTOPUSX JIJISL HIPOBEACHUS 3aHATHI JIEKITUOHHOTO
TUIA, 3aHATHI CEMUHApPCKOr0 THUIA, KYypCOBOTO MPOEKTHUPOBAHUS (BBITOJIHEHUS
KYpPCOBBIX pPaboT), TPYNMNOBBIX W HHIWBUAYAIbHBIX KOHCYJbTAIMM, TEKYIIETO
KOHTpPOJSI W TIPOMEXKYTOUYHOM aTTecTalliu, a TakkKe B TOMELICHUSIX s
CaMOCTOSITeIbHOM  paboThl.  MmeroTcss  moMmemieHuss i XpaHeHus |
npoPUIAKTHYECKOTO 00CTYKUBaHUS Y4EOHOTO 000pYy10BaHUS.

Jlns  mpoBeAeHUs 3aHATUNM  JIEKIIMOHHOTO THINA UMEIOTCA  HaOOpbI
JEMOHCTPAIIMOHHOTO  000OpYyJIOBaHUS W y4€OHO-HAIVIJHBIX  MOCOOWHIA,
00ecCIeynBaIIMe TeMAaTHUYECKUE WLTIOCTPALUU, COOTBETCTBYIONIUE MPUMEPHBIM
mporpaMmam JUCIUIUINH (MOJyJiei), pabouyuM y4eOHBIM MporpaMMaM JTUCHUTIITUH
(Momynent).

[TomenieHuss st CaMOCTOATENBHOM padOThl OOYYAIOIIMXCS OCHAILEHBI
KOMITBIOTEPHOW TEXHUKOUN C BO3MOXHOCTBIO MOJKIIOUECHUS K ceTu «MHTEepHET» 1
o0OecrieyeHueM JIOCTyNa B DJEKTPOHHYIO HH(POPMAILMOHHO-00pPa30BaTEIbHYIO
Cpelly OpraHu3aLuu.
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9.  OCOBEHHOCTH OBYYEHM JINI] C OTPAHUYEHHBIMHA
BO3MOXHOCTAMMU 3/10POBbs1

Opranuzanusi 00pa3oBaTENbHOrO Mpoliecca JJIsl JIUI C OTPAaHUYCHHBIMU
BO3MOYKHOCTSIMU  37I0POBbSI  OCYLIECTBJISIETCSI B COOTBETCTBUM C IPHKA30M
Muno6puayku Poccum ot 9 utons 2016 r. Ne 694 «O BHeceHUM U3MEHEHHH B
aJIMUHUCTPATUBHBIC PETJIAMEHThI MPEAOCTABICHUS TOCYAAPCTBEHHBIX YCIYI B
4acTH OOECHEeYeHHs] YCJIOBHM JOCTYNMHOCTH TOCYIAapCTBEHHBIX YCIYT IS
WHBAJIUIOBY, «MeToauYecKuMH  PEKOMEHJALMSIMU 10 OpraHu3alnuu
o0pa30oBaTeNpHOrO Mpolecca I HWHBAIMIOB MW JIMI C OTPAaHUYEHHBIMH
BO3MOXKHOCTSIMM ~ 3JI0pOBbS B  00pa30OBaTENbHBIX OpPraHM3alMsaX BBICHIETO
oOpa3oBaHHs, B TOM YHCIE OCHAIIEHHOCTH O0pa30BaTEIbHOTO MPOLECCay
MunucrepctBa oOpazoBanus u Hayku PD ot 08.04.2014 r. No AK-44/058H.

Oumman AkaeMuu MPEAoCTaBIICT UHBAIHAAM U JUIIAM C OTpaHUYEHHBIMU
BO3MOXKHOCTSIMU 37I0pOBbSl (110 HMX 3asBJICHHUIO) BO3MOXKHOCTb OOYYEHMs 110
o0Opa3oBaTeIbHBIM nporpaMmanm, YUHTHIBAIOIIEH 0COOEHHOCTH 1754
NCUXO(QU3NYECKOTO  PA3BUTHS, WHAUBUIYAIbHBIX BO3MOXKHOCTEH M MpHU
HEOOXOJAMMOCTH, OOECHEUYMBAIOIIEH KOPPEKLUMIO HApyWIEHUH pa3BUTHS U
COLIMAJIBHYIO aJalnTalyi0 yKa3aHHbIX JiML. J[Is wWHBanmMaoB W JMI C
OTrPaHUYEHHBIMU BO3MOYKHOCTSMU 37I0POBbsSI YCTAHABIMBAETCS OCOOBIM MOPSAIOK
OCBOCHHUSI TUCIUILIUH (MOJTYJIEH).

[Togbop u pa3paboTka Yy4eOHBIX MaTepUaOB MJisi OOy4YarOIIMXCA C
OrpaHUYECHHBIMA BO3MOYKHOCTSIMU  3JI0POBbSl TPOU3BOJUTCA € YYETOM HX
WHIUBUYAIbHBIX OCOOCHHOCTEN.

[IpenycMoTpeHa BO3MOKHOCTh OOY4YEeHUS IO MHAUBUIyAIbHOMY TpaduKy.
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