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1. TIEPEYEHD IIVIAHUPYEMBbIX PE3YJIBTATOB OBYUYEHMUSA
O JUCIHHMIIJIMHE (MOAYJIIO), COOTHECEHHBIX C
INJIAHUPYEMBIMMU PE3YJIbTATAMUN OCBOEHUA
OBPA3OBATEJBbHOMN MPOT'PAMMBbI

1.1. lean u 3a0a91 JUCUUILIHHBI

Pabouast mnporpamma y4yeOHOW AUCHUIUIMHBL «VHOCTpaHHBIA — SA3BIK»
MpeaHa3HadeHa s oOydJarommxcs 1Mo HampasiaeHuto mnoarotoBku 38.03.01
«IKOHOMHKA.

Heau n3yyeHust y4eOHOM TUCUMIIJIMHBI:

- cHUCTeMaTu3alus 3HaHWM, MOJYyYEHHBIX OOYYalolMMHCS B CpeIHEH
00111e00pa30BaTeILHOM IIIKOJIE;

- UHTerpamus oO0ydJaromuxcsi B MNPOPECCHOHATBHYIO HHOSI3BIUHYIO
(aHTIIOSA3BIUHYIO) Cpely U OYIYIIYIO TPOPECCUOHATBHYIO IESITEIbHOCTD;

- BJaJICHHE MPOPECCUOHANTBHO-HAIIPABIECHHBIM JIEKCHUYECKUM MaTEPHAIIOM;

- pa3BUTHE U BOCIHUTAaHUE CAMOCTOSITEIBHOCTU W TOTOBHOCTH K
CaMOCTOATEJIBHOMY HM3YYEHHI0 HHOCTPAHHOIO $3bIKA, €r0 HCIOJIb30BAaHUIO B
JPYTUX 00JIaCTSIX 3HAHUM;

- (QopMupoBaHWe W  pa3BUTUE  HWHOS3BIYHOM  KOMMYHHUKATHUBHOMN
KOMIETEHIMH Ha ypoBHe Bl (pedyeBoi, S3BIKOBOH, COIMOKYJIbTYPHOU,
KOMIIGHCATOPHOW W Y4eOHO-IIO3HABATENIbHOM),  BXOJSAIIE B  COCTaB
npodeccCuOHaNbHON KOMITETEHIMU OakajiaBpa, HEOOXOAUMOM JUIsl MCIIOJIb30BaHUS
B yueOHOW H TpoPeCCUOHATILHOW JAESATEIbHOCTH, B TMPOBEICHUM HAyYHBIX
MCCIIEIOBAaHUM B IOPUINYECKOM U J1eTT0BOM cepax.

NHos3pIuyHas KOMMYHHMKATHMBHAs KOMIIETCHIIMS pPacCMaTpUBAeTCs, Kak
CrocOOHOCTh A((HEKTUBHO YYAaCTBOBATh B HWHOSI3BIYHOM OOIICHUH B YCIOBUSX
MEXKYJIbTYPHON KOMMYHHKAIIUU U BKJIFOYAET CIAEAYIOIINE KOMIIOHEHTHI:

A3bIKOBASI KOMNemeHyus — OBJAJICHUE HOBBIMHU SI3bIKOBBIMU CPEICTBAMHU
(ponetnueckumu, opdorpaduyecKuMu, JIEKCUYECKUMHU, TpaMMaTUYECKUMH) B
COOTBETCTBUM C TeMaMH, cpepaMu U CUTyalusIMH OOLIEHUS; OCBOCHUE 3HAHUU O
S3BIKOBBIX SIBJICHUSX AHTJIMHUCKOIO A3bIKA PAa3HBIX COCO0AX BBIPAKEHUS! MBICIU B
POJTHOM ¥ MHOCTPAHHOM SI3bIKE;

peuesas (npazmamuieckas) KOMIETEHIUS — pa3BUTUE KOMMYHUKATHBHBIX
YMEHHUM B 4YEThIPEX OCHOBHBIX BHAAX pEUEBOU NEATEIBHOCTH (TOBOPEHHH,
ayJIMpOBaHUH, YTCHUH, TTUCHME);

COYUOKYIbMYPHASL KOMNEmeHyusi — OBJIaJICHUE OCHOBaMH KYJbTYpPBI
aHTJIOS3BIYHBIX CTpPaH, MX TPAJuIUsAM U peajusiMd B paMKax TeMm, chep u
CUTyalluii OOIIEHUs, OTBEYAIOIIUX ONBITY, HHTEpEcaM, ICUXOJIOTHYECKUM
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O0COOEHHOCTSIM  00ywarolmuxcsi, (HopMUpOBaHHE YMEHHUS TMPEACTaBIATh CBOIO
CTpaHy U €€ KYJIbTYPY B YCIOBHIX MEKKYJIbTYPHOTO OOIIIEHNUS;

KOMNEeHCamopHas (cmpameauieckas) KOMnemeHyusi — Pa3BUTHE yMEHUUN
BBIXOJIUTh U3 TIOJIOKEHUS B YCJIOBHSIX JACQUIMTA S3BIKOBBIX CPEICTB IpHU
MOJTyYEHUH U Tepeaaue HHPopMaIuy;

YueOHO-no3HasamenvHas — Komnemenyusi ——  JallbHEHIIEe  pa3BUTHE
ABTOHOMHUHM 3a CYET YKpEIUICHHs OOIIMX U CIEHUATbHBIX YYEOHBIX YMEHHII;
OBJIaJICHUE CHOocO0aMU M TpHUEMaMH CaMOCTOSITEIBHOTO HW3YYEHHS SI3bIKOB H
KyJIbTYp, B TOM YHUCJIE ¢ ucnoiab3oBanreM HOBbIX MKT.

3agaum usyveHusi y4eOHOM JUCUUIJINHBI:

B  pesynbrare  wu3yueHus  y4eOHOM  JHUCHMIUIMHBI  OOy4YaroMIMiics
OakanaBpuarta J0JKEH

yceoums:

- JIEKCUYECKUM U TPaMMATHYECKHM MUHUMYM, COOTBETCTBYIOIIUN YPOBHIO
BJAJCHUs A3BIKOM Ha YypoBHe BIl, HeoOXonuMoMm sl 4TeHHS U TEepeBoja
MHOCTPaHHbBIX TEKCTOB MPO(eCCUOHATBLHON HAIIPABIEHHOCTH;

- HOPMBI YCTHOW U ITMCBMEHHOW PEYH HA aHTJIMHCKOM SI3BIKE;

- OPUHLMMBI BBIIEJIEHUS W HUCHOJIb30BaHUS (PYHKIMOHAIBHBIX CTHIIEH H
JIOTUYECKUE OCHOBBI NOCTPOCHHSI PEUYM M APTyMEHTALMH, a TaKKe HPHUHIIUIIBI
A3BIKOBOTO  OopMjieHUsT  O(UIMAIBHO-IEIOBBIX  TEKCTOB B cdepe
MH(OPMAIMOHHBIX TEXHOJIOTUH HA aHTJIMHCKOM SI3BIKE;

- 0COOEHHOCTH JIETIOBOI0 OOLIEHUS B QHIJIOA3BIYHBIX KYJIbTYpax.

HAYYUMbCA:

- obmarbcst (YyCTHO W THMCHBMEHHO) Ha WHOCTPAaHHOM SI3bIKE Ha
npo(ecCHOHANIbHBIE U TIOBCEITHEBHBIE TEMBI;

- JIOTUYECKHM BEpPHO, AapryMEHTUPOBAHHO, SICHO CTPOUTh YCTHYIO U
MUMCbMEHHYIO P€Yb U BECTH AUAJIOT HA aHTJIMMCKOM SI3bIKE;

- TMEPEeBOAUTHL (CO CIIOBapeM) HMHOCTPAHHBIC TEKCThI MpodecCuoHaIbHOM
HaIlPaBJIEHHOCTH;

- CAMOCTOSITEJIbHO COBEPILIEHCTBOBATh YCTHYKO W IHCbMEHHYIO pEub,
NOTOJIHATH CJIOBapHbIN 3aI1ac;

oénademsy:

- HaBBIKAMM CO3JaHUSl HA AHTJIMHCKOM SI3bIKE T'PAMOTHBIX M JIOTHYECKU
HEMPOTUBOPEUYMBBIX MMHUCbMEHHBIX M YCTHBIX TEKCTOB Y4Ye€OHOW U Hay4dyHOU
TEMaTUKU pedepaTHBHOrO XapakTepa, OPUEHTUPOBAHHBIX HA COOTBETCTBYIOILEE
HaIlpaBJIEHUE MOArOTOBKH.



1.2. MecTO IMCUMIIIMHBI B CTPYKTYpPe 00pa30BaTeibHOM MPOrpaMMbIl

Jucuunnuna «HOCTpaHHBIN sA3bIK» M3ydaeTcs no Hampasienuo 38.03.01
«DKOHOMHUKa» B 0053aTeIbHON YacTH y4yeOHOIO IUIaHa U peaju3yeTcs Ha MEepBOM
rogy ooydenus (B 1 cemectpe).

YueOHas JTUCIUILIINHA npeayCcMaTpUBacT npo¢eccuoHaIbHO-
OPHEHTUPOBAaHHOE H3Y4Y€HHE MHOCTPAaHHOTO s3bIKka. [IporpamMma oTpaxkaer
COBPEMEHHBIC TEHICHIIMU M TpeOOBaHHS K OOYYCHHMIO U TMPAKTHYECKOMY
BJIAJICHUIO  WHOCTPAHHBIM  S3BIKOM B  [IOBCEJHEBHOM  OOLICHUH U
npodeCCUOHAIBHOW  JICSITEILHOCTH, HAMpaBjeHa Ha TOBBIINICHUE OOIIeH u
KOMMYHUKATHBHOHN KYJbTYPBhI, COBEPIICHCTBOBAHINE KOMMYHUKATUBHBIX YMEHUH U
HaBBIKOB.
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2. OFBEM JUCHUTUIMHBI (MOJIYJIST) B 3AYETHBIX
EAUHULIAX C YKAZAHHUEM KOJIMYECTBA
AKAJEMMYECKHX (ACTPOHOMHWYECKHX) YACOB

10 BUJAM YYEBHBIX 3AHSATH

Buanl 3ansaruii

O0BbeM TUCHUIIINHBI

®opma o0yueHust

Ounas gopma

OuHo-3204HasA

3aounas ¢opma

00yueHus ¢opma o0yuenus o0yueHust

O0BEM 3aYETHBIX €IUHHIL 4 - -
OO61mas TpyA0eMKOCTh B Yacax 144 - -
AyIUTOpHBIE 3aHATHUS 68 - -
Jlexknnu - - -
IIpakTHueckue 3aHATHS 68 i i
(cemuHapbI)

CamocTtosTenbHas paboTta 49 - -
KoHntposb 27 - -
®dopmMa KOHTPOJIS DK3amMeH
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3. COAEP)KAHUE JUCIHUATIIMHBI (MOJIYJIS),
CTPYKTYPUPOBAHHOE IO TEMAM (PA3JEJAM) C YKASAHUEM
KOMITETEHLIW A, POPMHPYEMbIX B MPOLIECCE OCBOEHUS
JUCLHUATIIMHBI (MOYJIS)

3.1. YueOHO-TeMaTH4YECKHUIl IJIAH Kypca U pacnpeaejieHue
KOMIIETEHLIUH 110 TeMaM 3aHATHI

dopmMmupyemsble
KOMITETCHIINU (WJIA UX
HanmenoBanue temsl HacTH)

- S ©

> > >
The opening lesson. / BxoHoit MOHUTOPUHT YPOBHSI 3HAHHIA. + + +
Module 1: Personal Branding
Describing personal skills and qualifications. Describing a colleague/ N N N
Onucanue TUYHBIX HABBIKOB U KBaNUuKanuil. Onrucanue KoJuier.
Tips for creating a career. Preparing for job Interviews/ Pekomennaruu mo . . .
CO3JaHUIO Kapbepsl. [lonroToBka k codece0BaHHMIO.
Managing your career. Job benefits/ Onpenenenue npeumyiecTs padoTsl, . . .
yIipaBJIeHUE Kapbepoil.
Time management/YpaBieHre BpeMEHEM. + + +
Planning ahead/TlepcriekTuBHOE TIIAHUPOBAHUE. + + +
Mindfulness at work/Ynpasnenne BHUMaHHEM. + + +
Work productivity/ TIpor3BoANTENBHOCTD TPY/A. + + +
Module 2: Corporate Culture + + +
Work culture and placements. Unwritten rules in the N N N
workplace/TpynoyctpotictBo. KynbTypa oTHOIIEHU# Ha pabodeM MecTe.
Company policies and Office politics /Kopnioparusuas u oprcHas N N N
MOJTUTHKA.
Motivation/Motusarnus. + + +
Demotivation/lemotuBarius. + + +
Workplace Bullying. Burnout/ITputecHenus Ha pabouem MecTe. + + N
Beiropanue.
Effective Collaboration/3¢¢dexTuBHOE B3auMoeiicTBrE. + + +
Bizspeak/JlenoBoii sxaproH. + + +
Corporate well-being/KopniopatuBHoe Oiaronosy4vue. + + +
Flexible working/T'u0kuii pabounii rpadux. + + +




3.2. Coaep:kaHue pa3iesioB AUCHUILVIMHBI (MOAYJISI) U KOHTPOJIbHBbIE
BOIPOCHI VIS CAMOCTOATEIbHOM Pad0ThI (CAMOKOHTPOJISA) 00Y4AI0IIMXCS

Unit 1. The opening lesson. / BxoaHoii MOHUTOPHHT YPOBHS 3HAHMIA.

BxoaHoe (AMAarHOCTMYECKOE) TECTUPOBAHHE MPOBOJUTCA HA IMEPBOM
3aHSATHM C IEJbI0 IPOBEPKHM YPOBHS 3HAHWM, YMEHHM M  HAaBBIKOB,
c(OpPMHUPOBAHHBIX TMPU U3YYEHUH IIKOJBHOTO Kypca HHOCTpaHHOro s3bika. [lo
pe3yibTaTaM BXOJHOTO MOHUTOPUHTA (DOPMUPYIOTCS SI3bIKOBBIE TPYIIIBI, C YUETOM
YPOBHSI O0y4YE€HHOCTH O0YYAIOIIUXCS.

Module 1. Personal Branding. [lepconanbHblii GpeHIUHT.

Unit 1. Describing personal skills and qualifications. Describing c
colleague/ Omnucanue JMYHBIX HaBBIKOB M KBagupukamuii. OnucaHue
KOJLIer.

OO6uue pexkoMeHIaluy 1Mo MOATr0TOBKE K camoripe3eHTanuu. Heooxoaumble
KJIIOYeBbIe (pa3bl M BbIpaxeHus. JlOMOJHUTENbHBIE BOMPOCHI K COOECETHUKY.
TpeHnpoBKka HABBIKOB CAMOIIPE3EHTALINH.

AKTUBHM3AIMA JIEKCUKHA 10 TeME I ONHUCAHHUS MO3UTHUBHBIX M HETaTHUBHBIX
kadecTB. KimroueBble BBIpaKEHUS ISl ONMMCAHKUS KBAIU(PUKAIIMU B TOW WIM WHOM
NEeSATEIbHOCTH. JIeKkchKa, PEKOMEHIOBaHHAS IS BKIIOYECHUS B PE3OME NpHU
OMHMCAaHWU  Pa3HOOOpa3HBIX  NPO(PECCHOHATBLHBIX  HABBIKOB.  AKTHBHU3AIMS
rpaMMaTHYeCKUX HaBBIKOB: [1opsiioK yrmoTpeOneHus EemOYKy MpHIaraTeIbHbIX.

Koumponvnoe 3aoanue:
1. IToArOoTOBKA K BBICTYIUICHUIO C CAMONPE3CHTAILIUEH.
2. IlonroToBka 000CHOBAaHMS KauyeCTB, HEOOXOIMMBIX JIsl paOOTHHKA, a
TaK)Ke KaueCTB, MEIIAIOIIHNX B3aUMOJACHCTBHIO C KOJIETaMH.

Unit 2. Tips for creating a career. Preparing for job Interviews /
Pexomenmanuu no co3nanuio kapbepsl. Iloaroroeka k codeceroBanmio.

AKTUBH3aIMS JICKCMKH 10 TeMme. PeKOMEeHIanmuu 10 JOCTHKCHHUIO
KapbepHOTO pocTa. AMEpHKaHCKash MOJelb YIOPABICHUS [JIi KapbhepUCTOB.
KitoueBast jexcuka Jis ONMHMCAaHWST KapbepHBIX Oxkumanmii. OIeHKa CBOMX
HEJIOCTAaTKOB M MPEUMYIIECTB. BpIpakeHUs, HEOOXOIUMBIC ISl TPOXOKICHUS
cobecenoBanus. TpeHUPOBKA HAaBBIKOB BeneHUs Oecenbl. Tom-10 BompocoB s



CO6CCC,Z[OB8,HI/IH Ha AaHIJIMMCKOM  SI3BIKE. BI)Ipa}KGHI/I}I A1 IIPOBCACHUA
C06CCCI[OB8,HHH C KaHAuJaTOM. TpeHI/IPOBKa HAaBBIKOB IIO IIPOBCACHHUIO H
MMPOXOXKACHUIO HWHTCPBBIO B POJICBBIX HI'PAX. AKTI/IBHBaHI/IH Ir'paMMaTHYCCKUX
HAaBBIKOB.

Koumponvnoe 3aoanue:

1. OTpaboTka KJII04€BOM JIEKCUKHU B MPEINIOKEHHUIX, COACPKAIIUX
COOCTBEHHbBIE PEKOMEHJAINH.

2. [loaroroBka K NpOX0KAEHUIO UHTEPBBIO.

3. [oAroTroBKa K MPOBEICHUIO HHTEPBBIO.

Unit 3. Managing your career. Job benefits/ Onpenenenne
NpeuMyLIecTB padoThl, yIIpaBJjeHHe KapbePoi.

AKTI/IBI/IBaI_[I/IH JICKCHUKHU II0 TCMC JIA OIIMCaHHUs 3TallOB TPYHOYCTpOﬁCTBa )51
3aHATOCTU. Y CTOMYMBEIC BBIpAXKCHUA JII  OIIMCAaHHWA HABBIKOB MW Ka4YCCTB
YCIICIIHOI'O pa6OTHI/IKa. JIekcuka IJIA OIIMCAaHMUA KapbCPHLBIX IIPCHUMYHICCTB H
JBbI'OT. AKTI/IBI/I3aI_[I/I$I I'paMMaTUYCCKUX HABBIKOB.

KoumponvHoe 3aoanue:

1. Onncanue 3TanoB TPyAOBOM NESITENBHOCTH U JOCTUTHYTBHIX KapbEPHBIX
IIPEUMYLIECTB Ha IIPUMEpPE PEaJbHOI0 YCIIEIIHOIO YEJIOBEKAa WIM BBIAYMAHHOTO
IIEpCOHaXa.

Unit 4. Time management/YnpasjieHue BpeMeHeM.

AKTHUBHU3ALMM JIEKCUKU IO TEME, KIIOYEBbIe BbIpaxeHwus. [Ipennocwuiku,
LIEJIM, OCHOBHBIE JTallbl ymIpaBjeHus BpemeHeM. llenenosiaranue, ornpeneneHue
MPUOPUTETHBIX WU BTOPOCTENEHHBIX 3a7ad, CTPYKTypa BPEMEHHOIO pecypca.
[ImanupoBaHWe nei: BBIACIECHUE IEPCHEKTUB, IPOCYET IIAaroB, COCTABJICHHE
s dexTuBHOTO TIaHa AecTBUN. CUCTEMBI yNPaBIICHUS BPEMEHHBIM PECYpPCOM.
NHCTpYMEHTBI, XUTPOCTH W TPHUEMBI, TOBBIIIAIONNE JTUIHYIO 3()PEKTUBHOCTS.
HenerupoBanue (mepenopydyeHue) 3aaad. AKTHUBHU3ALMS TpPaMMaTHYECKHUX
HaBBIKOB.

Koumponvroe 3aoanue:
1. AnHamu3 CTPYKTYypbl pacxojla BPEMEHH II0 CTaThsM: COH, Yyd4eOa,
JIOMAIlIHAE JeJia, pa3BJICUCHHS, TPAHCIOPT, OOCTy)KuBaHWe cebs, paborta.


https://www.insales.com/ua/blogs/blog/polza-delegirovaniya-polnomochiy
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Unit 5. Planning ahead/IlepcniekTHBHOE IUIAHNPOBAHMUE.

AKTUBHM3alMsl  JIGKCUKM 10  Teme. [IpuHOuUNBI  NEpCHEKTUBHOIO
iaHupoBaHus. DPGEeKTUBHBIE METOAbI IUIaHUpOBaHUA. MaTpuna Di3zeHxayspa.
[Mpunuun Ilapero. {uarpamma ['anta. Metonq ABCDE. Meron KoHKpeTH3anuu
noazagaun SMART. AxktuBu3anus rpaMMaTHYECKUX HABBIKOB.

Koumponvroe 3aoanue:
1. CocraBneHue IaHUPOBAHUS CBOETO BPEMEHU Ha HEJIEII0/MECSI/CEMECTP.

Unit 6. Mindfulness at work/YnpasJ/jienne BHUMaHHEM.

AKTHBM3aLMsT JIEKCUKM 10 TeMe, KIIIOYEBble BblpakeHHs. HaBblku
yhpaBieHus: BHUMaHueM. KOHTpoJib BpeMeHH U MpuopuTeThl. KOHTPOJb BHEIIHUX
¢dakropoB. Otpiaekatoue ¢akropsl. Konrpons noseaenus. Kontponas Mbiciu.
Kak ymnpaBimATh cBOMM  BHUMaHueM. MHOro3aadyHocTb.  AKTHUBHM3aLUsA
IPaMMaTHYECKUX HAaBBIKOB.

Koumpoavnoe 3aoanue:
1. TlomroroBka pekoMeHAAUMK ISl YIPABJICHUS BHUMAHUEM B PEKHUME
MHOT'033/1a4HOCTH.

Unit 7. Work productivity/ [Ipou3BoauTesbHOCTH TPy/aA.

AKTUBHM3alMs JIGKCUKH TI0 TeMe. BaHeimme ¢GaKkTopbl BBICOKOU
MPOU3BOAUTEIIBHOCTH  TpyAa. DyHKIMOHAIBHOE  COAEPKAHUE  MpoIecca
YIIPaBJICHUA MIPOU3BOAUTEIBHOCTHIO. [IaTh YCIOBUI TTOBBIIIICHUS
MPOU3BOJIUTEIIBHOCTH TpyJa. YciaoBus 3h(PEeKTUBHON peanuzanuyd MOporpamm
MPOU3BOJIUTEIIBHOCTH TpyAa. AKTUBU3AIUS FPAMMATHUYECKUX HABBIKOB.

KoumponvHoe 3adanue:
1. IloaroroBka peKOMEHAALMH JJIsi NEPBOrO JIMLA KOMIAHWM C LEJIBIO
3¢ (HEKTUBHOTO MOBBILICHUS POU3BOJUTENBHOCTH TPYA.

Module 2. Corporate Culture/KopnoparuBHasi KyJbTypa.

Unit 1. Work culture and placements. Unwritten rules in the
workplace/TpynoyctpoiictBo. KyibTypa oTHOIIeHH#i Ha paGoueM MecTe.
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AKTHBU3aLMs JeKkcuku 1o teme. KitoueBbie ¢pasbl u Bbipakenus. Ha yem
OCHOBAa CHUCTE€Ma OTHOIICHUH B KOJUIEKTUBBI. BUIBI OTHOIIEHHWI B KOJUIEKTHBE.
[ToaBuABI OTHOLIEHUH B KOJJIEKTUBE, KOTOPbIe MOTYT HaBpeauTh Ou3Hecy. Kakue
AJIIEMEHTBl XApaKTEPU3YIOT HJICAJIbHYI0 MOJENIb OTHOLIEHWH Ha paborte. Kak
HOPMAaJIN30BaTh OTHONIEHUS B KOJUIEKTHBE. [IpaBuiia 30pOBBIX OTHOILICHUM B
KOJUIEKTHBE. AKTUBU3AIIUS TPAMMAaTHYECKUX HABBIKOB.

Konmponvnoe 3adanue:
1. TloaroroBka peKOMEHIAMK Uil MEPBOrO JIMIA KOMIAHUM C LEIbIO
BBICTPANBAHUA UJI€ATbHON MOJIEJIM OTHOIIICHUN B KOJIJICKTHBE.

Unit 2. Company policies. Office politics/ KopnopaTuBHasi u opucunas
MOJINTHKA.

AKTHUBU3aIMs JIEKCUKH 10 Teme. KitoueBbie (paszbl U BbIpakeHus. Uto
TaKo€ KOpIIOpaTHBHAs TMOJHUTHKA. Paznmuuume Mexay O(HUCHOM NOJUTUKON U
KOPIIOPAaTUBHOW  IOJUTHUKOW. HampaBiieHuss  KOpIOpPAaTUBHOW  IOJIUTHKH.
MoruBauus nepconana. Cozmanue uaeconorur. opMUPOBAHHE U YKPEIJICHUE
MMHJIP)Ka KOMITAHUM. Y CTAHOBJICHUE B3aMMOTIOHUMAHUSI MEXIY PYKOBOJICTBOM U
nepconajgoMm. Co3naHue €IUHONW CUCTEMbl OOBEKTHBHBIX OIeHOK. [lommepxkanue
BBICOKOTO YpOoBHA TmpodeccuoHaindMa. KOHTpoiab MOTHUBAIMOHHOW cdepbl
JUYHOCTU CcOTpynHUKOB. [lommepxkaHue OJIArompusATHOTO TCUXOJIOTHYECKOTO U
MOpPaJIBHOTO KJIMMaTa B KOJJIEKTHBE. IHCTpYMEHTHI peanu3aiu KOpropaTUBHOM
MOJIUTHUKH.

Uro takoe oducuHas nomutuka? Tumnbl odpucHor nonutuku. [lomuruueckue
CTWJIM COTpyAHHKOB. Beaenue oducHolt mnoautukd. KoHTpHpoayKTHBHOE
noBefeHue Ha pabouem Mecre. JleBuanus Ha pabouem wmecte IlonuTuka Ha
pabodyemM MecTe — HeraTuBHbIe mociencTBus. [lcuxomoruueckue KOHTPAKTHI.
AKTHBU3ALIUS TPAMMATUYECKUX HABBIKOB.

Konmponvnoe 3a0anue:
1. IToaroToBKa peKoMeHIAIMN JJIsi MOJIOABIX CIIEIIMAIMCTOB MO aJanTaluu
B HOBOM KOJIJICKTHBE.
2. lIlogrotoBka ONMMCAHUS WHCTPYMEHTOB peald3aliv KOPIOPATUBHOM
MIOJIUTHUKH B JII000H M3BECTHON KOMIIAHUH.
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Unit 3. Motivation/MoruBaumusi.

AKTUBM3aIMs JIEKCMKM 1O TeMme. KirodeBas JekcHka Ui OINHCAHHUS
MOTHBAIIMOHHBIX (akTopoB. MoTuBamus Tpyna. [IpoueccyanbHbie Teopuu
motuBanmu. [loTpeOHOCTH, MOOYXAEHHE, BO3HATrpaKJAeHHE, IIEHHOCTH, MOTHBHI,
ctumynbl.  [lpuemsbl,  opueHTHpOBaHHBIE  Ha  paboTHUKOB.  [lpuemsl,
OpUEHTHpOBaHHBbIE Ha palboTy. IIpuembl, OpHEHTHpPOBaHHBIE HA OPTAHMU3AIIHIO.
BbeipakeHue NporHo3oB M NpeNJIOKEHU Ha  Oynymiee.  AKTUBU3aLUs
IPaMMaTHYECKUX HAaBBIKOB.

Koumponvnoe 3aoanue:
1. IloaroroBka pekoMeHAAMN, TPOTHO3UPYIOIIMUX CTENIEHb BOBJICYUEHHOCTH
¥ MOTMBUPOBAHUS COTPYIHHUKOB.

Unit 4. Demotivation/IemoTuBanus.

AKTHBU3anMs JeKCUKM 1o Teme. Kak crpoutcs cucrema aemoruBanuu. s
Yero KOMIAHUU JIEMOTUBHUPYIOT COTPYIHUKOB?  PaHkupoBaHue (PakTopoB
JEMOTHUBUPYIOIIMX  COTpyAHUKOB.  Popmbel  gemoruBamuu.  KiroueBble
UIMOMAaTUYECKUE BBIPAXKEHHUs, CBA3AHHBIE C PE3YyJbTATHBHOCTHIO TPYJIOBOU
NEATEIBHOCTH M €€ OTCyTcTBHEM. JlemoTmBanusa u 3akoH. [lcuxomornueckue
aCIIeKTbl MOTHMBALIMM: CO3JIaHME LEJIEH, YBAXXCHHUE, OLICHKA BKJIA/A, MOOLIPEHUE.
AKTHBH3aIMs TPAMMATHYECKUX HABBIKOB.

Koumponvnoe 3aoanue:
1. Co3maHue MHUHH-PAcCKa3oB C YyNOTPEOJEHUEM HIMOMATHUYECKUX
BBIPKEHUI U (DAKTOPOB JEMOTHUBUPYIOIIUX COTPYIHHUKOB.

Unit 5. Workplace Bullying. Burnout/ IlpurecHeHusi Ha pado4em mMecTe.
Boiropanue.

AxTuBH3aIys Jekcuku no teme. KioueBbie ¢passl u Beipaxenus. [lonarue
«MOOOMHT». JIBa OCHOBHBIX Buaa MoOOUHra. [14Th 3TanoB pa3BUTHUS NPUTECHEHUM
Ha pabore. Kak pacnosznats arpeccopa? Mepbl mnpoduiiakTuku B padoyem
KojuiektuBe. Yto Takoe mnpodeccuoHanbHoe Bbiropanue? 10 npu3HAKOB
npodeccuoHanbHOro Bbiropanus. OCHOBHbIE NPUYUHBI BBITOpAHUS Ha padorte.
[Tocneactust npodeccruoHanbHOTO Bhiropanusi. CrnocoObl 0OpbOBI ¢ CHHIPOMOM
po(hecCHOHANBHOTO BHITOPaHUsl. AKTHBU3AIMS TPAMMATHUYECKUX HABBIKOB.
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Konmponvhoe 3adanue:

1. TloaroroBka pexoMmeHmauuii Ha Temy: «Kak cmopaBuThcs cC
NPUTECHEHUSMU Ha paboTey.

2. IlomroroBka  pexkomMeHmauuid s OOpbOBI € CHHIPOMOM
po(eCCHOHATEHOTO BEITOPaHUSI.

Unit 6. Effective Collaboration/9¢dexTuBHoe B3aumoaeiicTBue.

AkTHuBU3aIMs Jekcuku no teme. KiroueBwie ¢pasel ¥ BbIpakeHus. Uto
Takoe 3(PdexTuBHOE B3auMozeiicTBUE? DPGHEKTUBHOCT, KOMAHJIHON paOOTHI.
Omunbku, cHwkaromuye 3(QPEeKTUBHOCTh KOMaHAHOW paOoThl. TUMOWIIUHT, Kak
crioco®d  3P¢deKTUBHOrO  B3aUMOACHCTBUS.  AKTHUBH3AIUMA TPaMMATHYECKUX
HAaBBIKOB.

Koumponvnoe 3aoanue:

1. TloaroroBka peKOMEHIAMK 1O ONTUMHU3UPOBAHUIO KOMAaHIHBIX
OTHOIIIEHUH.

Unit 7. Bizspeak//lenoBoii skaproH.

AxTuBM3amus Jiekcukd mo Teme. KiroueBwsie (pasbl M BBIPAKEHMUS.
AKTHBU3ALIUS TPAMMATUYECKUX HABBIKOB.

Koumponvnwvie 6onpocnwi:
1. Describe a situation when you had to ...
think outside the box
swallow the frog
push the needle
shoot the puppy
Are there any overused business clichés in your language/country?
Do you find any of them useful?

w N

Unit 8. Corporate well-being/KopnoparuBHoe 6;1aromosiyuue.

AxrtuBu3zaius ekcuky 1o Teme. KimroueBbie (hpassl u BeipakeHus. KynbTypa
Well-being: 3auem u kak ympasisTh OnaromnoiydueM coTpynHukoB? UTo Takoe
well-being — mporpamma? 3amaun HR-menemxkepa. [19Tb OCHOBHBIX (PaKTOPOB,
BIMSIOIIMX Ha Omaromonmyuue coTpynHukoB. Hamonnenume well-being —
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nporpaMmbl  JUIsl  COTPYJHUKOB. 3 CTpaTeruu  IMOCTPOCHUSI  KYJIbTYpbI
0J1aroCOCTOSTHUSI B KOMITAHUU. AKTUBU3ALIMS TPAMMAaTUYECKUX HABBIKOB.

Koumponvnoe 3aoanue:

1. CocraButs Well-being — mporpamMmy KOMIaHHH C HCIIOE30BAHUEM TISITH
OCHOBHBIX (AaKTOpOB, BIMUSIOIIMX Ha OJaronojiyune COTPyOHUKOB. Wnu
pacckazaTh o cymecTBylomei well-being — mporpamMme B peanpHO CymiecTByromen
KOMIIaHUM.

Unit 9. Flexible working/I'm6xuii padounii rpaduk.

AKTUBM3aLMs JIeKCMKM 10 TeMe. KitoueBble (¢pa3bl U BBIPAKEHHUS.
Yro takoe rulOkmii rpaduk?

Kak ycranoButh ruOkuii rpaguk. Kak yduThiBaTh OTpabOTaHHOE BpEMs
pu ruOKoM rpaduxe.

Mo3KHO 11 COBMECTUTh TMOKUIN rpadUK U PEKUM HEIMOJIHOTO PabOyero JHS.
Kak ruOkuil rpaduk BiauseT Ha JaHHbIE B rpade mTaTHOro pacnucanus. Komy
npenocrasisiercs ruOkuil rpaduk. IlpaBoBoe perynupoBanue. Pasznuia mexmy
TMOKMM ¥ CKOJB3SAUMM TpadukoM paboyero BpeMeHU. AKTUBH3ALUsA
IrpaMMaTHYE€CKUX HaBBIKOB.

Koumponvnoe 3aoanue:
1. IoaroToBKa COOOIICHHUS O MPEHMYIIECTBAX M HEJOCTATKAX BHEIPCHHSI
rudkoro rpaduka.

3.3. AKTHBHbIC U HHTEPAKTUBHbIC (GOPMBbI IPOBEICHUS 3aHATHI

[IpumMeHeHne aKTUBHBIX U MHTEPAKTHUBHBIX METOJIOB O0yUEHHUS Ha 3aHATHUSIX
AQHTJIMACKUM  SI3BIKOM OOYYalOIIUXCSl HESA3BIKOBOTO By3a (HOPMUPYET HOBBIC
¢ (EeKTUBHBIE TOAXOABl K PA3BUTUIO MOTHBAIMK OOYYAIOIIMUXCS, MOBBIIIACT
3¢ HEeKTUBHOCTH TIpoItecca 00ydeHUSI.

Hcnonb3oBaHrne COBPEMEHHBIX CPEICTB, (POPM M TEXHOJOTMH OOYy4YEHHS,
MOWCK MOJIEJICH, METOI0B M MPUEMOB - OKA3bIBAIOT IMOJIOKUTEIIEHOS BIIMSHUEC Ha
OTHONICHUE K M3yUYCHUIO MHOCTPAHHOTO s3bIKa, JIEJIACT €r0 JIMYHOCTHO-3HAUYNMBIM,
OTBETCTBEHHBIM M JICHCTBCHHBIM.

[Ilupokne  BO3MOXXHOCTH  JJIi  CTUMYJHUPOBAHUS  IMO3HABATEIHHOU
AKTUBHOCTU OOYYAIOUIUXCS MPEIOCTABISIOT AKTUBHBIE U WHTEPAKTUBHBIE METO B
oOyuenusi. Hanbonee 3¢ (heKTHBHO MOTUBHPOBATH O0YUAIOUINXCSA K CAMOPA3BUTHIO


https://kontur.ru/articles/5918#1
https://kontur.ru/articles/5918#2
https://kontur.ru/articles/5918#3
https://kontur.ru/articles/5918#3
https://kontur.ru/articles/5918#5
https://kontur.ru/articles/5918#4
https://kontur.ru/articles/5918#6
https://kontur.ru/articles/5918#6
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MO3BOJISIIOT aKTUBHBIE METOJIbI OOYYEHHMs, B OCHOBE KOTOPBIX JIE€XKAT MPUHIIUIIBI
COBMECTHOM TBOPUYECKOW JIESITENIbHOCTH OOYyYaloImUXC M IPerojaBarels,
3¢ (HeKTUBHOrO 0OMEHa OIBITOM, KOPPEKIUU OOYYEHUs, YCTAHOBIICHHUS JEJIOBBIX
CBA3EH.

Hawnbonee pactpocTpaHEHHBIMH SBJISIOTCS TAKME METOABI KaK MPoOJIeMHOE
oOydeHue, ¢ MPUMEHEHHUEM JJIEMEHTOB HCCJIEIOBAaHUS M TBOPUYECTBA, MPOCKTHAS
NeSITEIbHOCTh, «MO3TOBOM IITYpM», OpraHM3alus JUCKYCCHOHHBIX TPYIII,
pa3MyHble BHIBI POJEBBIX MW JeNOBbIX wurp. Ilpum sTomM mnpenmnonaraercs
UCIIOJIb30BAaHUE TAKOM CUCTEMBI METOOB, KOTOPAasi HaIpaBJieHa, [IABHBIM
o0pa3oM, Ha CaMOCTOATENIbHOE OBJAJCHUE OOYYaIOIMMHUCS HOBBIM Y4eOHBIM
MaTepUajIoM B MPOIIECCE AaKTUBHOM MMO3HABATEIBHOMN JAEATEILHOCTH.

Takum o00pa3oMm, akTHUBHBIE METOABl OOYYEHHUs MPEACTABISIOT COOOU
oOydeHue TMOCPEACTBOM neATenabHOCTH. [lpum Takom oOydeHHWH aKTHBHOCTH
00yJarommxcs NOAACPKUBACTCS OMPEACTICHHON CHUCTEMONW MOTHBAIMH, KOTOpas
BKJIIOYAET B ce0s1 UCIIOJIb30BaHUE MPEIO0IaBaTEIEM TaKMX MOTUBOB KaK:

a) MHTEpEC K Oyayiel npodeccuu;
0) TBOpUYECKUI XapakTep yueOHO-1103HABATEIbHOMN 1E€ATEIbHOCTH;
B) COCTS3aTEIBHOCTD, UCTIOJIh30BAHUE HA 3aHATUAX DJIEMEHTOB UTPHI.

[IpuMeHeHne aKTUBHBIX METOJOB OKa3bIBaeT 3HAYUTENbHOE BIUSHUE Ha
MOJITOTOBKY OOywarommxcs K Oyaymed mpodecCHOHaIbHONW —AESITeNhHOCTH,
BOOPYXKAlOT WX OCHOBHBIMH 3HAaHUSMH, (GOPMHUPYIOT YMEHUS U HaBBIKH,
HE00XO0IMMbIE KBATH(PUITUPOBAHHOMY CIICIIUATUCTY.

AKTHBH3aIMsS Yy4eOHO-BOCIIUTATEIBHOIO MpOLiecca MPeAnoiaraeT yCBOCHHUE
npo(eCCHOHANBHO ~ 3HAYMMBIX ~ 3HAHUW  MYTEM  CaMOCTOSTEIbHOIO  HJIU
OCYILIECTBISIEMOr0 TOJ PYKOBOACTBOM IpENOJaBaTesisl IOUCKA CPEACTB MU
CI0CcO00B pEeIIeHNUS BAXKHBIX TEOPETHUYECKUX U MPAKTUYECKUX 3a/1a4.

WNuTepakTHBHBIE METOABI 00y4YeHUs HanboJjiee COOTBETCTBYIOT JIMYHOCTHO-
OPUEHTUPOBAHHOMY MOJXOJly, TaK KakK IMPeIoyaraloT co-ooyueHue (00yueHue B
COTPYIHHUYECTBE), MPU ITOM CYOBEKTaMU YYEOHOTO MpoIlecca OJHOBPEMEHHO
BBICTYNAIOT Kak oOy4aembld, Tak u oOydamomuid. B ganHoM ciydae
IpernoAaBaTesib TOJIBKO OpPraHU3yeT IMpolecc OOydeHus, co3faBasi yCJIOBUS IS
UHUIMATUBBl oOyuaromuxcs. OOy4yeHHEe ¢ UCHOJb30BaHUEM HHTEPAKTUBHBIX
0o0pa30BaTeNbHBIX TEXHOJOTUH MpeAnojiaraeT OTJIMYHYI0 OT TpPaJULUOHHOU
JIOTUKY 00pa30BaTeNbHOTO MpOoIlecca, a UMEHHO: HE OT TEOPHH K MPAKTHKE, a OT
dbopMUpOBaHUS HOBOTO ONBITAa K €ro TEOPETUYECKOMY OCMBICICHHIO Yepes
IpUMEHEHHUE Ha MPaKTUKE.

Takum 00pa3zom, COBEpIIEHCTBOBaHME IMpolecca OOy4eHHs MOCPEICTBOM
BHEJIPEHHUSI aKTUBHBIX M MHTEPAKTUBHBIX 00pa30BaTENbHBIX TEXHOJOTUH BEIET K
MOBBIIICHUIO COOCTBEHHON AKTUBHOCTH OOy4YaeMBIX M UX MOTHBAIMH K y4eOHO-



16

MI03HABATEIBHON JesITeIbHOCTH. BKITIOYEHHBIE B 3TOT Ipoliecc HHPOPMalMOHHBIE
TEXHOJIOTUH TO3BOJISIIOT 00YYAIOIIUXCS MEPEUTH OT MaCCUBHOTO YCBOSHUS 3HAHUIA
K UX aKTUBHOMY NIPUMEHEHHUIO.

Hcnonb30BaHre aKTHUBHBIX METOJIOB OOY4YEHHS Ha 3aHATUSAX WHOCTPAHHBIM
S3BIKOM IIpEJIIoJIaraeT MpoBeICHHE:

o Kondepenuuii - ¢opma  mnpuBiedeHHs  OOydYaOIIUXCSI K

CaMOCTOSITCIbHOMY BBITIOJIHCHUIO TPOCKTOB HA AHTJIMHCKOM SI3BIKE C IICJIBIO
NpUOOPETEHUS HABBIKOB MyOJIMYHOTO BBICTYIICHHS, PA3BUTHSI HHTEIUICKTYaTbHBIX
U TBOpPYECKHUX crHocoOHocTel, (opMUpOBaHMS  HMHTEpeca K  HAydHO-
HCCIIeI0OBaTEILCKON pabdoTe.

o JINCKYCCHOHHBIX _ KIYOOB -  3aKiIo4aeTcs B KOJUICKTHBHOM

OOCYXXJICHUM TIOCTABJICHHBIX BOIIPOCOB, MpPOOJIEM, CBA3aHHBIX C HUMH H
COMOCTaBJICHNM HHPOpMalUU, U], MHEHHUH, mnpeioxeHui. OOydgaroniuecs
MMEIOT BO3MOXHOCTh IPUMEHHTh CBOM HHOSA3BIYHBIE pEUYEBBIE YMEHHUS U
NOJNENUTbCA HMH(pOpMalMel, TMOJTYyYEHHOWM TMpU TOATOTOBKE K JUCKYCCHUH,
YHOPSIIOUUTh YK€ UMErolytocss nHopManuio. Takum o0pa3oM, AUCKYCCUOHHBIN
KJIyO KaK OJWH U3 UHTEPAKTUBHBIX METOJIOB OOYUYEHUS CIIOCOOCTBYET MOBBIIICHUIO
MOTHBAIIUM OOYy4YarOUIMXCA M TOBBIIAET A(PPEKTUBHOCTH 00pa30BATEIBLHOIO
nporecca.

o TeMaTH4ecKrX POJIEBBIX TP HA MHOCTPAHHOM SI3BIKE - IPOBOAUTCS Ha

OCHOBE 3HAHMM, IMOJYYEHHBIX OOYYAIOIIMMHCS B XOJC OCBOCHHS MOJIYJS WIIU
TeMbl. OCHOBHOM 1IE€JIBIO TMPOBEACHUS POJICBOM WIPhl SIBISIETCS TMOJYYECHHUE
00y4YaroImMMUCS MTO3UTUBHOTO OMBITA YCIECIIHOW KOMMYHUKAIIUU B X0OJ1€ MPAKTUKHU
WHOSI3BIYHOTO OOIIEHUSI B CUTyallUsIX, MPUMEHUMBIX B IIOBCEJIHEBHON WU
npodheCCHOHAIBHOM 001acTH.
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4. YYEBHO-METOJINYECKOE OBECNEYEHMUE JISI
CAMOCTOSITEJIbHOM PABOTHI OBYYAIOLIMXCS IO
JTUCHUILIAHE (MOYJIIO)

4.1. MeToaguuecKkue peKOMEHIAIUN 110 CAMOCTOSITEIbHOMY M3Yy4eHHI0 Kypca
(I CHUIUTUHBI)

CamocrosiTenbHasi pabora OO0y4alomUXCs — OSTO UHAMBUIYyalbHAs WIA
KOJUIEKTUBHAs y4eOHasi JesiTeNbHOCTh, OCYIIECTBIIAEMas O€3 HEeMOCPEACTBEHHOTO
pykoBojcTBa mpenojasarens. CaMmocTodTeNnbHas padoTa - 3TO OPraHU30BAHHBIMN
BUJI y4€OHOU AESITENIbHOCTH, IPOBOAUMBINA C LIENIbIO MOBBIIIEHUS 3()()EKTUBHOCTH
MOATOTOBKM OOYYAIOIIMXCS K MOCIEAYIOIIHUM 3aHATHSAM, (OPMHPOBAaHUSA y HHX
HABBIKOB CaMOCTOSITEIbBHOM OTPa0OTKM YYEOHBIX 3aJaHUM, a TAaKXKE OBJAJCHUS
METOAMKOW OPraHU3ALMU CBOEr0 CAMOCTOSITENBHOTO TPY/1a B LIEJIOM.

Opranu3zaius caMOCTOSITENIbHOM paboThl 00yYaroUIMXcsl JOJKHA CTPOUTHCS
II0 CHCTEME IIOATAIIHOTO OCBOEHUSA MaTepuajia. MeToJ MO3TalHOIO H3Yy4YECHMS
BKJIIOYAeT B ce0sl Mpe/BApUTENIbHYIO MOJATOTOBKY, HEMOCPEICTBEHHOE H3Yy4YEHHE
TEOPETUYECKOTO COJICPIKAHUSI ICTOUHHKA, 0000IIEHNE MOTYYCHHBIX 3HAHUH.

Meroanueckue peKOMEHJaluyd MPU3BaHbl NMOMOYbL oOydarouiemycsi Oosee
ryOOKO M3y4WUTh JIEKCMYECKMH U TIpaMMaTHYecKMid Marepuan Kypca H
MCII0JIb30BaTh MOJIYYCHHbIE 3HAHMS 111 IPUMEHEHUS UX B IpoLecce 00yUEHUsI.

B nauane yweOHOro roja ompezaensieTcsi FOTOBHOCTb OOy4aromlerocss K
U3YYEHUIO Kypca HWHOCTPAHHOro s3blka. C 3TOM LENbI0 MPOBOJIUTCS BXOJHOE
TECTUPOBAHHUE.

OOyuaroiuecs, He U3y4aBIlINE aHTJTUHCKHUM S3bIK B IIIKOJIE WJIM YTPATHUBILHE
HABBIKM YTEHHUS] U TOHUMAHUSI TEKCTOB HAa aHTJIMICKOM SI3bIKE, TAKKE BBITOIHSIOT
BCE paseibl NporpaMmbl Kypca. [ yCHemHoW MOJATOTOBKM K 3a4eTy WA
HK3aMEHy HE0OXOJMMO OpPUEHTHUPOBATHCS HA PEKOMEHAAIMH MpenojaaBaTesieid B
XO0JIe ayIWTOPHBIX 3aHITHH; YSACHUTh COJAEp)KaHHE Y4eOHOM JUTepaTypshl;
UCIIOJIb30BaTh HAYYHYIO U YU€OHO-METOINYECKYIO IUTEPATYPY.

OaHMM H3 OCHOBHBIX YCIOBUH JUIsl YCIHEIIHOIO YCBOCHHS TpedyeMoro
IporpaMMoi Marepuana SBISIETCA IOCEUICHUE NPAKTUYECKUX 3aHATHA 110
WHOCTPAaHHOMY $13bIKy. Ha mpakTudeckux 3aHATHUSIX MPENnoaaBaTesib B JOCTYITHON
dbopme MOMOraer yCBOMTb TI'paMMaTHUYECKHE SIBJIECHUSI WHOCTPAHHOIO f3bIKA M
npaBuia WX I[epeAadyd Ha pOJHOM SI3bIKEe, a TakKKe MHUHUMYM JIEKCHKH,
HEOOXOMMOM Il MOHUMAaHUS U OOIIEHHUSI 110 CTIEUaIbHOCTH.

OO0yueHre HHOCTPAaHHOMY SI3bIKY MPEATNOIaraeT CIeAYIOUe BUAbI paOOTHI:

o ayJIMTOPHbIE TPYNIIOBBIE 3aHATHUS MO/ PYKOBOJCTBOM IIPENOAABATENS;
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° WHIMBUAYAJIbHYIO CaMOCTOSITEIbHYIO pPabdOTy OO0ydJaronuxcs Ha
3aHATHH IO PYKOBOJICTBOM IIPEIIO/IaBATENS;

° CaMOCTOSITEJIbHYIO paboty o 3aJIaHUIO MIPEIOIaBaTEeIs,
BBINOJIHSIEMYIO BO BHEAayJUTOPHOE BpPEMsA, B TOM YHCIE C MCIOJIb30BAHUEM
KOMITBIOTEPHBIX TEXHOJIOTHU;

° WMHJIMBU1yaJIbHbIC KOHCYJIbTAIIUY;

° MPEIBK3aMEHAIMOHHBIE KOHCYJIbTALUN.

Byl camocTosTensHON paboThl 00YYAOIITMXCS:

- IloaroToBKa yCTHBIX BBICKA3bIBAHUN — MOHOJIOTMUECKUX U JUATIOTUYECKUX
— SBJSETCS BaXHBIM 3aBEPIIAIOIIMM JTanioM Kypca. ['oBopenue B auanore
OpEenoyiaraeT MpeXIe BCEro 3aKpeIUIeHHE M aKTUBU3alUMI0 (pa3 peueBOro
ATUKETa, HEOOXOIUMBIX MJIi CTaHAAPTHBIX CUTYallUd HHOSI3BIYHOTO OOILEHUS.
MoHonornueckoe BBICKAa3bIBAHWE CTPOHUTCA OOBIYHO Ha JIGKCHUYECKOM MaTepHhalie
KaXXIOW TEMBbI, KOTOPBIA TIIATEIFHO MPOpadaThIBAETCS B TEUEHHE HECKOJIBKHX
3aHATUNA. [ MOArOTOBKM MOHOJIOTA MpeajiaraloTcsi pa3sHOOOpa3HbIe 3aJaHus
KOMMYHHKATHBHOTO XapaKTepa, a TaKKe JIEKCUYECKHE YIPaKHEHUS, HalleJICHHbIE
Ha 3aKpEIUICHUE aKTUBHOTO CJIOBaps M0 TEME.

- PabGota co cioBapeM CONpPOBOKIAET UTEHUE TEKCTOB, & TAKXKE MOXKET
OCYILIECTBISATHCS, HAIPUMED, U TIPU BBINOJIHEHUN YIPA)KHEHUH, B 3aBUCUMOCTH OT
ypoBHsI 00y4yeHHocTH oOydarouierocs. s ObicTpoit U 3P deKTUBHOI pabOThl CO
CIIOBApeM, B TOM YHUCJIC W DJIEKTPOHHBIM, HEOOXOAUMBI OIpe/eiICHHbIC HAaBBIKH,
METOUYECKIE PEKOMEHAAINHN TI0 X (POPMHUPOBAHUIO TIPUBOISATCS HIDKE.

- Hamucanme counHeHUs WM 3CCE OTHOCHUTCSA K JOTIOJHUTEIHHBIM BHIAM
CaMOCTOSITENIbHOM pabOThl M MOXET paccMaTpUBAaThCs KaK KOHTPOJIb JHOOOW U3
U3ydaeMbIX TeM. OTOT BHJ CAMOCTOATEIbHOW padOThl  Mpeanojaraer
CUCTEMaTH3allul0 U TBOPUECKOE  IEPEOCMBICICHHE  BCETO  JIEKCHUKO-
rpaMMaTHYEeCKOT0 MaTepuana Mo TPONACHHON TeMe, a TaKKe HCIOJIb30BaHUE
JIOTIOJTHUTEIHFHOTO MaTepHasa, B TOM YMCIe U3 DJICKTPOHHBIX PECypCOB.

MeTonuveckne  pEeKOMEHIAIMHM 10 BBINOJHEHUIO  TPECHHUPOBOYHBIX

VIIPAKHEHUN

Ilens TPEeHUPOBOUHBIX YMPAKHEHUNH — OTPabOTaTh M 3aKPEMUTh YMEHHS U
HaBBIKH, OCHOBAaHHBIE HA 3HAHUSAX HU3YYEHHOTO JIEKCUYECKOTO M IPaMMaTHYE€CKOTO
MaTepuana. B CBS3u ¢ ATUM mepeq BBIMOJHEHUEM YIPAXKHEHUN HEOOXO0IUMO
yOemuThCsI B TOM, YTO y4eOHBIM MaTepual MPOYHO YCBOCH. 3ajadya ympaKHEHUN
no o00pa3oBaHWIO TrpaMmaTHdeckux ¢GopM — o00ecrneuuTh MOBTOPSEMOCTh
oTpaldaThiBa€MOT0 MaTepuajga M (OpMHUPOBaHHWE HABBHIKOB pACIO3HABAHUS U
ynoTpeOsieHusi ero B YCTHOW U MNUCbMEeHHOW peun. HeoOxomumoe ycinoBue
BBIPA0OTKM HABBIKOB — MHOTOKPATHOE MOBTOPEHHE U3Yy4aEMOI'0 MaTepHaia.
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Ocoboe MecTo B aHIVIMHCKOM rpaMMaTHKe 3aHMMAaEeT MOPSIOK ciioB. OT HEero
3aBUCHUT, KAKUM SIBJISETCS TPEAJIOKEHHE T10 1IeNTH BhICKa3biBaHUs. [loaTOMy HYKHO
yIeNATh TPHUCTAJbHOE BHUMAaHHME YIPAXHEHUSM Ha 00pa3oBaHHE pPa3IMYHBIX
TUTIOB TPEAJIOKEHUIN: YTBEPAUTEIbHBIX, BOMPOCUTEIBHBIX H OTPUIATEIbHBIX.
BrimonHeHne TBOPUYECKUX yNPaKHEHUH TpeOyeT UCIIONb30BaHUS MaTeprasa TeMbI
B MOJTHOM OOBEME W/WJIH MPHUBJICUEHUS JOTOTHUTEILHON HH(POPMAIUH U3 APYTUX
UCTOYHUKOB.

Mertoanyeckue  peKOMEHIAMKW 1O paboTe ¢ TEKCTOM/BHUJIEO
KOHTEHTOM/ay/In0 KOHTEHTOM

Anroput™ 00y4ueHMs] 03HAKOMHUTEIbHOMY YTEHUIO:

1. TIpourtuTe 3arojIOBOK TEKCTa M MOCTAPAUTECHh OMPEIACITUTh €r0 OCHOBHYO
TEMY.

2. IIpoutute a63air 3a ab3areM, OTMeYasi B KaXJ0M MPEJJI0KEHUS, HECYIITUE
TIAaBHYIO HH(POPMAIIUIO, W TIPEIIIOKEHHSI, B KOTOPBIX COACPIKUTCS JOTIOTHSIONIA,
BTOpOCTerieHHas uHpopmanus. i1 moucka riiaBHOW MHGOPMAIMK BBIICISNATE
KJIFOUEBBIE CJIOBA.

3. Ompenenure CTENEeHb BAXXHOCTU ab3alleB, OTMEThTE a03allbl, KOTOPHIC
colepkar OoJjiee BaxHyr wuHboOpManuio, ¥ ad3aibl, KOTOphIE COJEpXkaT
BTOPOCTEIEHHYIO 10 3HAYCHUIO HH()OPMAITHIO.

4. OO6o6umTe wuHGOpPMAIIUIO, BBIPAKECHHYIO B al3alax, B CMBICJIOBOE
(eauHOE) 11€TI0€ (CACNANTE KKOMITPECCHUIO» TEKCTa MO KIIFOUYEBBIM CIIOBaM).

AnropuT™M 00y4eHHs TOUCKOBOMY YTEHHIO:

1. Onpenenure Ul TekcTa (KypHasa, OpOIIIOPHI).

2. Beimenure wuHMOpMAIUIO, OTHOCSIIYIOCS K OMNPEACIEHHOM Teme
/mpobieme.

3. HalimuTe Hy>KHbIE (paKThl (IaHHbIE, TPUMEPHI, APTYMEHTBHI).

4. Tlombepute u crpynnupyite wuHGOpMALUIO TIO ONpeaeTEHHBIM
IIpU3HAKaM.

5. TompoOyiiTe CPOTHO3UPOBATH COJIEPKAHUE TEKCTAa HAa OCHOBE PEAIHIA.
TEPMUHOB, reorpaduecknx Ha3BaHUN U UMEH COOCTBEHHBIX.

6. CaenaiiTe O€TIIbIii aHATIU3 MPEIIOKCHUH /a03arieB.

7. Haitnure ab3atibl/pparMeHThl TEKCTa, TPEOYIOIKe TOIPOOHOTO H3YUCHHUS.

Haubonee pacnpocTpaHeHHbIMHM BUAAMHM 3aaHUI SIBISIOTCS:

1) oOLeHUTh BBICKA3bIBAHME KaK «BEPHOE», «HEBEPHOE» WU HE
coJieprKaileecs B TEKCTE;

2) HaliTU B TeKCTe mepedpa3srupoBaHHOE BHICKA3bIBAHME,

3) cooTHeCTH BBICKAa3bIBAaHUE U HOMEp ad3ara;

4) OTBETUTDH HA BOIIPOCHI;

5) 0003HAUNTH KIIFOUEBYIO HJICIO TEKCTA WM ad3aria.
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[Ipu nmoucke nepedpasupoBaHHBIX BBICKA3bIBAHUU CIIEIyeT MOMHUTH, YTO
nepudpaza COIEPKUT, KaK MPaBUIIO, IPYTroil JIEKCEMHBIA COCTaB; 3J€Ch IIUPOKO
UCIIOJIb3YIOTCS IPUEMBI CUHOHUMMH, AHTOHUMMUH, rpaMMaTHYECKOM
TpaHncopmaruu (Hampumep, akTUB — maccuB). llpm oTBere Ha BoIpoc
HEO0OXOMMO HANTH OCHOBY MPEJIOKEHUS (TO, C YeTO CIASAYeT HAYUHATHh OTBET) U
MpoaHaIN3UpPOBaTh  BpeMEHHYIO (opMy r1iaroga (B BONPOCHUTENIbHBIX
MPEIOKEHUSIX aHTJIMMCKOTO sI3bIKa BPEMsI 4acTO MapKUPYET BCHOMOTATENIbHBIN
J1arom).

Eciu Bompoc o0mmii, oH TpeOyer peakuuu «Ia» WId «HET» C
MOCJIETYIONIUM TOATBEPKICHUEM Ha OcHOBE MH(popManuu Tekcra. Eciau Borpoc ¢
BOIIPOCUTEIBLHBIM CJIOBOM, HYKHO HaWTH HEMOCPEICTBEHHBIH OTBET Ha HETO B
TEKCTE, IOMHSI TIPU 3TOM, YTO JIIOOOW UJIEH MPEJI0KEHUSI MOXKET ObITh BBIPAXKEH
OTJICJIbHBIM CJIOBOM, CJIOBOCOYETAHHWEM WJIM MPUAATOUYHBIM MpeioxenreM. Eciau
HEOOXOMMO CaMOCTOSATEIbHO O003HAUYMUTh KIIFOUEBYIO UJCIO0 TEKCTa WM ad3ana,
TO 1I€JeCO00pa3HO TMPUOETHYTh K TMOUCKY «KIIFOUEBBIX» CIIOB U METOAY
«KOMITPECCUM», UJTU CKATUS TEKCTA.

Mertonnyeckne peKOMEH/IalMK [0 MOATOTOBKE YCTHBIX BbICKA3bIBAHUM

PaboTy mo mMOATOTOBKE YCTHOTO MOHOJOTHYECKOTO BBICKA3BIBAHUS TI0
OTIpEIETICHHON TeMe CJIeAyeT HadaTh C BBINOJHEHUS YHIPAKHEHHUS MO M3ydaeMO
teme. Jlamee HE0OXOOUMO YCBOUTH TIpeiJiaraéMblii JIEKCUYECKH MaTepua,
BBITIOJTHUTh pPEUYEBBIC YMPAKHEHUS IO TeMe. 3aTeéM Ha OCHOBE H3yYEHHBIX
MaTepuajoB HYKHO MOJATOTOBUTH CBA3HOE M3JIOKEHME, BKJIIOYaollee Haubosiee
BaXXHYIO U HHTEPECHYIO HH(POPMAIIHIO.

MeTtoauueckue pekoMeHIaluu:

1. Cdopmynupyiite TeMy cOOOIIEHHs, TMPABWIBHO 03arjaBbTE€ CBOE
COOOIICHHE.

2. CocTaBbTe KpaTKUW WU pa3BEPHYTHIN TUIAH COOOIIEHUS.

3. B cooTBETCTBUM C MJIAHOM MPOAHAIU3UPYHUTE HEOOXOAUMYIO JIUTEPATYPY:
TeKCThl, cTaThi. [log0epu nuTaThl, MILTIOCTPATUBHBIN MaTepHal.

4. BpimumuTre HEOOXOAWMbIE TEPMUHBI, KIIOYEBBIE CIIOBA, PEUYEBHIC
00OPOTHL.

5. O6o3HaubTe BO BCTYIUIGHUHM OCHOBHBIE IIOJIOKEHUS, TE3UCHI CBOETO
COOOIICHHUS.

6. ObocHyliTe, JOKaXHUTE PaKkTaMu, TPOUJUTIOCTPUPYHTE 3TH TE3UCHI.

Meroanueckne peKOMEH/Ialliy 10 paboTe cO CI0BapeM

Heymenne pabortaTh cO cioBapeM MPUBOAUT K HEMPABHILHOMY IOAOODPY
CJIOBa M, B KOHCYHOM HUTOTe, K MCKaXCHUIO COJACPIKaHHS TNpemiokeHus. Jlydrie
MOJIB30BATHCS  CIIOBApSMU  OOJIBIIOTO 00BEMa, KOTOphIE conaepxkaT Oojee
JNETATM3UPOBAHHYI0 JTU(P(GEPCHIIMANAIO CIOBAPHBIX 3HAYCHWM, 3JICKTPOHHBIC
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CIIOBapH COKpAaIlaloT MPH STOM IMpollecCc Toucka cioB. Paboras co cioBapewm,
Ba)XHO ITOMHHTH CJICTYIOIICE:

1) 3HaTh yCiIOBHbIE OO0O3HAYEHUS W COKpAICHHUS, KOTOPhIE OOBIYHO
IIPHUBOJATCS B HaYaJle CJIOBAps; 3TO MOMOXKET Pa3IUYHUTh JacTH peud (study, n —
uMs cyll., to study, v — riiaroi), nepexoaHOCTh /HETePEXOAHOCTh raarona (to work
— paboTtath, to work smth — U3roToBIsATH 4TO-1.), UKCIO (0OX, Sing. — €. 4., oxen,
pl. — MH. 4.) 1 qp. 3HAYCHUS, KOTOPHIC CYIIIECTBEHHO BIIASIOT HA TICPEBO/I;

2) TBEpJ0 3HATH MPABOMKCAHNUE CIIOBA, YTOOBI HE CIyTaTh opdorpaduyecku
cxojiHble cioBa (law — 3akoH, low — HU3KHiT);

3) pa3znu4aTth rpaMMaTudeckue (JOpPMBI CII0Ba U HE MyTaTh UX CO CIOBAPHOM
(ucxomgHoi)  QopMOH: en.y. CyIIECTBUTEIBHOIO, HWH(QUHUTUB  TJIAroJa,
IIOJIOKUTENIbHAS CTEIEeHb IpHiIaraTelibHOro. IIpuMepsl TpPHBEACHHS CJOBa K
cioBapHoil ¢opme: a) uMeHa cyil.: boxes — box, wives — wife, feet — foot b)
MMeHa mpui.. bigger — big, happiest — happy, worse — bad c) rnarossr:
travelling — to travel, studied — to study;

4) BHMMATEIHHO aHAJIM3UPOBATh B TEKCTE€ BHUJIOBPCMCHHBIC M HEIMIHBIC
(dbopMBI ri1arosia, TOMHUTH, YTO B CJIOBape MPUBOAMTCS 1-s1 oOCHOBHAs popma.

5) I yCTaHOBJIGHUS OCHOBHOM (DOPMBI HEMPABMIIBHBIX TIJIarojiOB CIICIyeT
I10JIL30BAaThCS CIIEIHMAIbHOM TaOJIHIICH;

6) Tpu TOWCKE 3HAYCHUH (HPa30BBIX TIJIArOJIOB, WM TIJIarojioB ¢
MOCJICIIOraMH, TOMHHUTh, 4YTO B CIIOBAPHOH CTaThe OHHU COJEPIKATCSA IOCIIEe
OIMMCaHUs 3HAYCHUIH 0a30BOTO IJIaroJia;

7) mpu BBIOOpPE 3HAYCHHSI TIEPEBOJMMOIO CJIOBa CIEAYyeT IIOMHUTH O
MHOTO3HAYHOCTH: B HaUaje CIOBAPHOUW CTaThU OOBIYHO JTAETCS MPSIMOe (OCHOBHOE)
3HA4YCHHE CJIOBA, JIajiee CIICIYIOT IMePSHOCHBIC 3HAYCHHMS, OTMEUCHHBIC apaOCKUMU
b pamMu; MPaBUILHO MOA00PAaTh 3HAYCHHE CJIOBA MOXKHO TOJBKO OMHPAasCh Ha
KOHTCKCT.

8) 3HAYCHHUS CIOB-OMOHHMOB OOBIYHO IMPEACTABICHBI B Pa3HBIX CIIOBAPHBIX
CTaThsIX, pa3/ICJICHHBIX PUMCKUMU ITUPpaMH

npumep MHO203HaAyHOcmu u omoHumuu: Key I — wmou: 1) kmou (0na
OomKpwI8aHus 06epu); 2) Kurod, pazeaoxa, koo, 3) kuoy (my3.), mou, u m.o. Key Il —
ommenw, pug.

MeToauueckne peKOMEHIANNHY 10 HATUCAHWIO 3¢Ce

Occe TpeOyeT TBOPYECKOrO MOAXO0JAa W HMHAMBUAYAJBLHOTO B3IJIsAa Ha
NpeMIOKeHHYI0  mpobneMy. OJHaKo  CYyIIECTBYIOT  HEKOTOpble  oOmue
pEKOMEHIalluK, CIIOCOOHBIE MOMOYb €ro Hamucanuu. llepes TeM Kak MpUCTYNUTH
HEMOCPEACTBEHHO K HAMUCaHUIO pPadOThl, COCTaBbTE IUIAH IMHCHMEHHOTO
BBICKA3bIBaHUS; MPOAYMalTe, KAKOE BCTYIUIEHUE Bbl HAIIMIIETE U KAKHE BBIBOJIbI
Bbl MpUBEAETEe B KOHIE. Brimuimmre (paspl U3 MarepualioB ypoka, KOTOPHIE BB
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XOTeNH OBl MCIOJIB30BaTh JIJISl MOATBEPKACHUS CBOUX MbIciield. COCTaBbTe CIIUCOK
BBOJHBIX ()pa3, KOTOPBIC BBl MOXKETE YIIOTPEOUTH JJIsl IPEICTABICHIS CBOMX UICH
(manpumep, “I suppose...”, “In my opinion,...” u T.I1.). 3aBepLUINB HAITKUCAHUE ICCE,
MPOYUTANTE BHUMATENHHO, oOparias BHUMaHHWE HE TOJBKO Ha TPABMUIHHOCTH C
rPaMMaTHYECKON ¥ JIEKCMYECKOW TOYKHA 3pCHHS, HO W Ha JIOTUYHOCTH U
MOCIIEI0BATEIBHOCTD H3JI0XKEHHS MaTepHraa.



23

5.  OLEHOYHBIE CPEJCTBA JIJI51 TEKYIIETO
KOHTPO.JISI YCIEBAEMOCTH, TIPOMEKYTOYHOM
ATTECTAIIAM 110 UTOTAM OCBOEHUS TUCIATLIVHBI
(MOJLY.JIST)

OreHka Ka4ecTBa OCBOCHHSI 00YUaAIOIUMHUCS 00pa30BaTEIbHBIX MPOTPAMM
BKJIIOYaeT B ce0d MOPSAOK, MEPUOJAUYHOCTh, CHCTEMY OIECHOK U (OpMBbI
MPOBEICHUS TEKYIIETO KOHTPOJIS YCIIEBAEMOCTU M MPOMEKYTOUHOM aTTeCTaluu
00ydJarommxcsl.

HopmatuBHO-MeTOAMYECKOE oOecrieyeHue TEKYILIETO KOHTPOJIS
YCIIEBAEMOCTH U MPOMEXKYTOYHOMN aTTECTAllUh O0YUYarOIIUXCsl OCYIIECTBIISIETCS B
COOTBETCTBHM C TMoOJokeHueM «OO0 OCYIIECTBICHUH TEKYIIEro KOHTPOJIs
YCIIEBAEMOCTH U MTPOMEKYTOUHON aTTECTALMK O0YyHaAIOIIUXCSD.

OCHOBHBIMM 3aJja4aMU TEKYIIETO KOHTPOJII YCIEBAEMOCTH SIBJISIETCS
CUCTEMATUYECKUA  MOHUTOPUHT  3a  (OPMHUPOBAHMEM  KOMIICTCHIIUMH,
npeaycMorpeHHbix ®@I'OC BO wu OOII, mnoBblllIcHWE KadecTBa 3HAHUU
oOy4Jaronmxcs, TpuoOpeTeHNe U Pa3BUTHE HABBIKOB CaMOCTOSITENILHON paloTHI,
MOBBIIIIEHUE aKaJEMUYECKON aKTUBHOCTH O0YyYaIOIIUXCS.

Kpurepumu ouenku od0yyaromuxcs

Texkymas arrecranus (TEKyIIUI KOHTPOJIb) YPOBHSI YCBOCHUS COAEPKaHUS
JTUCIUTUIMHBL BO3MOKHO TIPOBOJUTH B XOJI€ BCEX BHJIOB Yy4U€OHBIX 3aHSATUUH
METOJaMH YCTHOTO M MHUCBMEHHOTO orpoca (paboT), B Mpolecce BBICTYIJICHUMN
oOydJarommxcss Ha TMPAKTUYECKHX 3aHATHUAX, 3alluThl pedepaToB, a TaKKe
MOCPEACTBOM TECTUPOBAHHSL.

KadyecTBO mNHCBMEHHBIX pabOT OILEHUBAETCS MCXOJd U3 TOro, YTO
oOyyaroruecs:

- BbIOpaTM M HUCHOOJNB30BaIM  QopMy H  CTWIb  M3JIOXKEHUS,
COOTBETCTBYIOIIHE IEJISIM U COACPIKAHUIO TUCIUIUINHBI,

-  TPUMEHWIN CBS3aHHYIO C TeMOW HHGOPMAIMIO, MCIIONB3Ysl MPU STOM
MOHSATUMHBIA anmapar CIerualicTa B JaHHOW 00J1acTH;

- TPENCTaBWIA CTPYKTYPUPOBAHHBIM W TPaMOTHO HANHMCAHHBIA TEKCT,
MMEKIINUN CBA3HOE COJIEPKAHUE.

TecTtoBele MaTepuadbl OIEHUBAIOTCA 110 TMPOIIEHTHOMY COOTHOIICHUIO
MpaBWILHBIX BapraHTOB. KoanuecTBO MpaBUILHBIX OTBETOB B Ipeaenax oT 90 o
100 % - «otnuuHOY; B npenenax ot 75 m1o 89 % - «xopoiioy»; B npeaenax ot 50
10 74 % - «yIOBIETBOPUTEIBbHO»; MeHee 50 % - «HeyA0OBIECTBOPUTEIIHHOY.

Cnava 3a4eTa mpouCXOIUT B YCTHOM ¢dopme mo O6uinetam. B xone 3auera
CTYJICHT JAOJDKEH MPOJEMOHCTPUPOBATh 3HAHUS U YMEHUS 10 MPEAMETY yU4eOHOTO
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Kypca. KadecTBO OTBETOB CTYJEHTOB U BBINIOJHEHHE 3a/laHUM OLIEHUBACTCA:
«3aYTEHOY, «3aYTEHO C OIICHKON» W/WIIN «HE 3aYTEHOY», «HE 3aU4TCHO C OILICHKOI.

«32YTEHO», «32YTEHO C OLEHKO»:

- TIOJTHBIE, OCO3HAHHbBIC 3HAHMS B paMKax Kypca JEeKIUN U TOTMOJTHUTEIbHOM
JUTEPATyphl, JOTUYHOE U IPAMOTHOE U3JI0KEHHUE MaTepHaa.

«He 32YTEeHO0» «He 3a4YTEHO C OLIEHKOI»:

- JIOTIyCKAaIOTCSA CYIIECTBEHHBIE OIMMOKM B 3HAHWU Kypca JIEKIHUH, MpH
OTBETE BCKPHIBACTCS OUTMOOYHOE TOHUMAaHHE OCHOBHBIX MOHATHH Kypca.

Cnaua 3K3aMeHa IIPOUCXOAUT B YCTHOM opMe 1o Ouseram.

KagyecTBO OTBETOB Ha 5K3aMEHE OIICHHWBAIOTCS HAa «OTIMYHO», «XOPOIIOY,
«YIOBIIETBOPUTEIILHO» U «HEYAOBICTBOPUTEILHO.

OneHka «OTIMYHO» BHICTABISETCS 00yUYaIOIeMyCsl, €CIIHU:

- JaHbl WCYEpIBbIBAIOIIME W  OOOCHOBAaHHBIE OTBETHI Ha  BCE
MOCTaBJICHHBIE BOMPOCHI, MPABWIIFHO PEIICHBI MPAKTUIECKUE 33/1a4H;

- OTBEThHI OBUIM YETKUMHU U KPAaTKUMH, OCHOBHBIE MBICIH U3JIarajiuch B
CTpPOTOM1 JIOTUYECKOM MOCIIE0BATEIBbHOCTH;

- oOyvarolmuiics  NPOAEMOHCTPUPOBA  YMEHHUE  CaMOCTOSITEIbHO
aHaM3UpOBaTh (DAKTHI, COOBITHS, SBICHHS, MPOIECCHl B HMX B3aUMOCBSI3U H
JTUAIEKTUYECKOM Pa3BUTHHU.

OneHka «X0po1o» BbICTAaBISAETCS 00yUalOIeMyCsl, eCIIu:

- IaHbl TIOJHBIC, JOCTATOYHO OOOCHOBAHHBIE OTBETHl HA IOCTABJICHHBIC
BONPOCHI, IPABUIILHO PEILIEHbI IPAKTUUECKUE 3a/1aHNUS;

- B OTBETaX HE BCEI/la BBIIESUIOCH IVIABHOE, NMPHU PEIICHUH MPAKTUYECKUX
3a]1a4 HE BCEr/la UCTIOIb30BAIMCH PAIllMOHATIbHBIE METOJUKU PACUETOB;

- OTBETHI B OCHOBHOM ObUIM KPaTKUMU, HO HE BCETJa YETKUMHU.

OneHka «yJ10BJETBOPUTEIBHO» BBICTABISAETCS 00y4JaIOLIeMyCsl, €CIIHU:

- TaHBI B OCHOBHOM TTPaBHJIBHBIE OTBETHI HAa BCE MTOCTABJIEHHBIE BOIIPOCHI, HO
0e3 JOMKHOW TIiIyOMHbI M OOOCHOBaHMS, MPU PEUICHUM NPAKTUYECKUX 3ajad
CTYACHT WCIOJb30BAJl MPEKHUA OMNBIT W HE MPUMEHSJI HOBBIE METOAUKH
BBIMIOJIHEHHSI PACUYETOB, OJHAKO Ha YTOYHSIOIIME BOINPOCHI JaHbl B IEJIOM
IPaBUJIbHBIE OTBETHI;

- IPY OTBETaX HE BBIIETSIIOCH TJIABHOE;

- OTBETHI OBIJIM MHOTOCJIOBHBIMH, HEYETKUMHU M 0€3 JOHKHOW JIOTHYECKOM
HOCJIeI0BATEIbHOCTH;

-Ha OTHEeJbHBIC OTMOJHUTEIbHBIE BOMPOCHl HE JAaHBI TOJOXKUTEIbHBIC
OTBETHI.

OueHka «Hey10BJIeTBOPUTEIbHO» BHICTABISIETCS 00YYarOIeMycsl, €CJIA HE
BBITIOJIHEHBI TPEOOBAHUS, COOTBETCTBYIOIINE OLIEHKE «y/IOBIETBOPUTEIHHO.
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OOGyuaronuecs, MpOINyCTUBIIKE CBbIe /5% y4yeOHOro BpEeMEHU, HE
aTTECTYIOTCS 10 UTOTaM ceMecTpa. Bompoc 00 arrecTanuu Takux O0ydYaronIuxcs
penraeTcss B MHINBUyaIbHOM IMOPSIKE.

5.1. KoHTpoJIbHBIE BONIPOCHI K IK3AMEHY

1. What information should be covered during your self-introduction? How
can you introduce yourself ? How can you describe some of your co-workers?

2. What steps can you take while choosing your future career? What
questions do you expect at a job interview?

3. What is important when preparing for a job interview? What is important
when going for a job interview?

4. What do you know about career success? What strategies can be
implemented to achieve a career success? What recommendations can you
provide?

5. How well can you manage your time? What are your most popular time
eaters? What skills are required for effective time management?

6. How often do you accomplish all your plans for a given day? Is your daily
plan often destroyed by urgent situations? How to eliminate procrastination?

7. What is important when motivating people at work? What are the
strategies that should be accomplished by the top management/superior of a
company to motivate and encourage its staff: building purpose, respecting
contributions or giving credit?

8. How do businesses typically motivate staff? What should be done to
improve the quality of working life? How can companies with a low budget
motivate staff?

9. What do you know about the ‘carrot and stick’ approach? Is it efficient
enough? Why?

10. What usually serves as a ‘carrot’ and as a ‘stick’? What examples can
you provide? Can you think of any drawbacks or limitations of the ‘carrot and
stick’ approach?

11. What can demotivate employees? What solutions can you provide to
decrease demotivation and demoralization of the staff?

12. Is the way that credit in various companies is given fair? How could you
improve it?

13. Do you think that trying to utilize failed/cancelled projects can be
practical? Will it just lead to even more resources being wasted?
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14. Which would be the most difficult to adapt to while starting your career
in a new company? Why? What and how do you think new employees learn about
work culture?

15. What do you think organizations and companies can do to avoid negative
unwritten rules?

16. What are the most common misunderstandings that cause problems in
the workplace? What is important when assisting a new colleague on his/her first
day?

17. What unwritten rules do you imagine you might encounter in your
country as an intern? What is important when being asked to work overtime?

18. What are the three categories you are going to be judged on? What
category is the most important out of the mentioned three? What do you need to do
in the workplace?

19. What can’t you do if you expect to be a part of a high functioning team?
What kind of interaction with your co-workers won’t allow you to get very far in
your career?

20. Who is more likely rise up the corporate ladder? When do you need to
implement a balancing act? What should you do not to get caught up in the trap of
playing office politics?

21. How healthy is the modern lifestyle? Why is a healthy workforce good
for business? How important is it for a company to have a healthy workforce?

22. Do you think most companies look after their staff? Do you think
companies really care about the environment? What do many companies give its
staff as a reward?

23. What measures would you introduce to improve well-being in your
company? What usually happens on ‘Fruity Friday’? Is this initiative a complete
success? Why? Why not?

24. Which key areas does the firm want to focus its health initiatives on?
What do you think of the health initiatives? Would they be effective or popular in a
company?

25. Do you know Russian companies that introduce any
successful/unsuccessful health initiatives? What changes have they made/did they
make to the well-being and productivity of the workforce?

26. What springs to mind when you hear the word ‘company’? What are
your favourite companies? Which companies do you dislike most?

27. Amazon.com founder and boss Jeff Bezos said: "A brand for a company
iIs like a reputation for a person." What do you think of this? Do you think
multinational companies have become too big and have too much power?
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28. Google co-founder Larry Page said: "You don't need to have a 100-
person company to develop that idea.” Is he right? How could companies in your
country be more successful?

29. Andrew Grove said: "In the future, all companies will be Internet
companies." Do you agree? Would this be good?

Knowledge of the Course Grammar material: Be ready to complete a
practical task based on the revised/studied grammar material explaining your
answer.

e The Indefinite (Simple) Group of Tenses

e The Progressive (Continuous) Group of Tenses

e The Perfect (Simple) group of Tenses

e The Perfect Progressive (Continuous) Group of Tenses

e Present Tenses and expressions to reflect the Future

¢ Both/either/neither. Both ... and, either ... or, neither ... nor

¢ Order of adjectives

5.2. Kpurepuu oueHuBaHus 3HaHUI U HaBBIKOB. [l1aHNMpyeMble moKa3aTen
c¢(hopMHUPOBAHHOCTH KOMMYHUKATHBHON KOMIIETEHIIUN

[IpuBeneHHass Hike TaOJIMIA ONMCHIBACT IUJIAHUPYEMbIE TOKa3aTelu
c(OpMUPOBAHHOCTH KOMMYHHUKATHUBHOM KOMIIETEHIMU (B COBOKYITHOCTU BCEX €€
IATA KOMIIOHEHTOB) coriacHo OOIeeBponeicKoi IIKajle YpPOBHEH BIlaJ€HUs
s3pikoM CEFR wa ypoBHe BIl, ams [nocTmwkeHuss KOTOPBIX OTOMpaeTcs
COOTBETCTBYIOIIUNA S3BIKOBOM MaTepuand M THUIIBI YYEOHBIX 3aJaHUM, a TaKxKe
IpopaldaThIBAIOTCS CTPATETUU X BBITIOJTHEHMUS.

KoMmyHukaTuBHAsl KOMIIETEHIIUSA:
SI3bIKOBAsl, pe4yeBasi, COMMOKYIbTYPHAsl, KOMIICHCATOPHAsI Y4e0HO-TI03HABATEJIbHAsA /
cTpaTrernyeckKas

(HBBIKOBOC COZACPIKAHNEC, YMCHHU U HABBIKU BO BCCX BUAAX pequoﬁ ACATCIIBHOCTH; COHNOKYJIbTYPHBIC
3HaHWA U YMCHUSA, TUIIBI KOMMYHUKATUBHBIX 3a1a4 U CTpaTeFI/II/I)
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ITonnManne OCHOBHBIX
IMOJIOKEHHUM, YETKO
MIPOU3HECEHHBIX BBICKa3bIBAHUI
B MpeJieliax JUTepaTypHOil
HOPMBI Ha U3BECTHBIC TEMBI.

Can understand the main points of
clear standard speech on familiar
matters regularly encountered in
work, school, leisure, etc.

Can understand the main point of

TeMmy (cembsi, X000H, TeKyIre
COOBITHS, TyTEIIECTBHS,
pabora).

E [ToHrMaH#e 0 YeM UIET PeYb B o, | many radio or TV programmers on
g OOJIBIIMHCTBE PaaHo- U = | current affairs or topics of personal or
g | TenenmporpamMmax o TEKyIIUX % professional interest when the
2 | coBbiTuAX, a TaKkKe mepenad, o, | — | delivery is relatively slow and clear.
q:') CBsI3aHHBIX C JIMYHBIMHU HUJIN _g
= npoecCHOHATTLHBIMU S
E HHTCPpCCaMU. Peun roOBOPAIINX g
g JIOJKHA OBITH YETKOI U g
OTHOCHUTCIIbHO MCAJICHHO >
IToHMMaHKE TEKCTOB, Can understand texts that consist
MMOCTPOCHHBIX HA YaCTOTHOM mainly of high frequency every day or
SI3BIKOBOM MaTepHaie job-related language.
E MOBCETHEBHOTO U EE: Can understand
:T: podecCHOHATBHOTO OOIICHHUS. 8 the description of events, feelings and
[ToHrMaHKEe ONMUCaAHMS wishes in personal letters.
COOBITUI, UYBCTB, HAMEPEHUH B
IMHUCbMax JIMYHOI'O XapaKTepa.
YMenue o0mmaTbes B Can deal with most situations likely
OOJIBIITMHCTBE CUTYAIUH, to arise whilst travelling in an area
BO3HHUKAIOIINX BO BPEMs where the language is spoken.
npeObIBaHUS B CTPAHE S Can enter unprepared into
2 | _ | M3y4aemoro ssbika. = | 8 | conversation on topics that are
g | & | Cnocobrocts Ge3 S | & | familiar, of personal interest or
§ E[ MPEIBAPUTEIILHON TTOJITOTOBKU gfa_ E pertinent to everyday life
S y4acTBOBaTh B TUAJIOTaX Ha » % (e.g. family, hobbies, work, travel and
3HAKOMYIO, HHTEPECYIOIIYIO & | current events).
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YMeHHEe CTPOUTH MPOCTHIC Can connect phrases in a simple way
CBSI3aHHBIC BBICKA3bIBAHHS O in order to describe experiences and
CBOHUX JIMYHBIX BIECYATIECHUIX, events, my dreams, hopes and
COOBITHSX; PACCKA3bIBATD O S | ambitions.
.. | CBOMX MeuTax, HaJexaax u § Can briefly give reasons
% xenanusax. CriocoOHOCTh '§ and explanations for opinions and
Z | 000cHOBATh M OOBSICHUTH CBOH 2 | plans.
= | B3IUIAABL M HAMEPEHMUS; % Can narrate a story or relate the
pacckaszarh UCTOPHUIO WU & | plot of a book or film and describe my
U3JI0KUTH CIOKET KHUTH WIIH reactions.
(buIBEMa U BEIPA3UTh K TOMY
CBOE OTHOIIICHUE.
YMeHue nucath mpocTon Can write simple connected text on
CBSI3aHHBIN TEKCT HAa 3HAKOMBIE topics which are familiar or of
S | g | MM HHTEPECYIOIIHE TEMBL. > | o personal interest.
2 | 3 | Iucare nucpma JIMIHOTO E |2 |Can write personal
= | E XapakTepa, cooOlIast B HUX O = = | letters describing experiences and
CBOUX JIMYHBIX MEPEIKUBAHHIX impressions.
U BIICUATIICHHSIX.

Kpurtepunu oneHnBaHus JIEKCHKO-TPAMMATHYECKOI0 MaTepHaJia HAa 3HAHHE JIEKCHUKHU U
rPaMMATHKH (110 TEKyleMy MOIYJIIO0).

Cymma Ounenka | OuneHka Grade Onucanue Grade Description
0aJ10B ECTS
97-100 A Beinaromasics Outstanding
palora. performance.
90-96 5 B Excellent | Beimaromasics Outstanding
(oTaruHO) pabora c performance with
HEe3HAYMTEIbHBIME | ONly minor errors.
omuoOKamu.
86-89 C B ocHOBHOM Generally sound
xopoimas pabora ¢ | work with a number
Very good | He3HAYHUTEIBHBIM of notable mistakes.
4 KOJIMYECTBOM
(xoporo) OIHOOK.
76-85 D Bermre cpennero Above the average
CTaHaapTa, HO C standard but with
Good HEKOTOPBIM some mistakes.
KOJINYECTBOM
ommOOoK
66-75 E [Tpuemnemo, Ho co | Acceptable but with
3HAYUTEIbHBIMU significant mistakes
Fair ommOKaMu 1 and lack of
3 HEIOCTATKOM knowledge.
(ynosie- 3HAHWH.
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60-65 TBOP.) PaGora u Work and results

pe3yIbTaThI fulfill minimum
Sufficient | cooTBeTcTBYIOT criteria.
MHHAMAJIbHBIM
KPUTEPHUSM.
Hixe 60 2 F OrieHKa MOKET Credit can be
(HeymOBIIET OBITh TIOCTABJICHA, awarded when the
BOPHT.) Failed KOT'1a 00y4arol| student takes the

CHOBA U3YYUT course material again.
Martepualibl Kypca.

KpnTepml OlCcHUBaAHUuA IINCBMECHHBIX paﬁoT (HI/ICLMa, COYMHCHUA, ICCE,

MPOCKTHLIC paﬁoTbl, B TOM 4YHCJ]I¢ B rpylmax).

I[IucemMeHHEBIE pa60T1>1 OOCHHUBAIOTCA IIO ILITH KPUTCPHUAM: COACPIKAHUC,

opraHuzanus paboThl, JIEKCHKa, TrpamMmaTuka, opdorpadus u MTyHKTyarus.
Ouenka Kpurepuu ) Writing. .
OLlCHMBAHMSI MUCbMEHHOM padoThI assessment criteria

1. ConepskaHue: KOMMYHHKATHBHAS 1. The topic is fully developed, and
3aj1a4ya perieHa MoJHOCTHIO. writing seems effortless.
2. Opranu3anusi padoTbl: 2. The purpose of the text and the
BBICKa3bIBaHUE JIOTUYHO, UCIIONBK30BaHbl | writer’s aim are perfectly clear. The text
CpeJNICTBa JIOTHYECKOM CBsI3H, coomoaen | is extremely well organized at both the
dbopmaTt BbICKa3bIBaHUs, TEKCT mojenaeH | sentence and paragraph level.
Ha a03aIrbl. 3. There is contains a wide range of
3. JIekcHKa: JIEKCHKA COOTBETCTBYET appropriate vocabulary and structures.
MOCTABJICHHOM 3a1aue ¥ TPeOOBAHUAM 4. There is sufficient language control to
ypoBHs B1. express arrange of complex ideas. There
4. I'paMMaTHKA: HCIIOJIH30BaHbI are almost no errors in the use of

«> pa3sHo00Opa3HbIie rPAMMATHUYCCKHE language and  standard  writing
KOHCTPYKIIMH B COOTBCTCTBHH C conversations.
MOCTaBJICHHOM 3aaueii u TpeboBanusiM | 5. There are almost no errors in spelling
ypoBHs B1; rpaMMaTiueckue ommoKu and punctuation.
1100 OTCYTCTBYIOT, 100 HE
MPETSITCTBYIOT PEIICHUIO
KOMMYHUKATUBHOM 3a1a4Hu.
5. Opdorpadus u nyHKTyanus:
opdorpadpudeckue ommoOKu
OTCYTCTBYIOT, COOJIIO/ICHBI TTpaBHIIa
MyHKTYalluu.

«d» 1. Conep:xanmne: KOMMYHHKATHBHAS 1. The topic is well developed, and

3aa4ya pelIcHa MOJIHOCTBIO.

writing seems to take little effort.
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2. Opranusanusi padéoThI:
BBICKA3bIBAHUE JIOTUYHO, UCTIOIb30BaAHbI
CpelICTBa JIOTUUECKOM CBSI3H, COONIOACH
(dbopMaT BeICKa3bIBaHMsI, TEKCT MOJIETICH
Ha a03arbl.

3. JlekcuKa: JIGKCUKA COOTBETCTBYET
MOCTaBJICHHOM 3a/1aue U ypoBHIO B1, HO
HMMEIOTCSl HE3HAUUTEIbHBIE OLUTUOKH.

4. 'paMMaTHKA: HCIIOTH30BAHBI
pa3zHoOOpa3HbIC TPaMMATHIECKHE
KOHCTPYKIIMU B COOTBETCTBUU C
MIOCTaBIICHHOM 3a/1a4eil U TpeOOBaHUSIM
ypoBHs B1; rpammaTrueckue omuoOku
HE3HAYUTENIbHO MPENSTCTBYIOT
pElIeHNI0 KOMMYHHUKATUBHOM 3a/1a4H.
5. Opdorpadus u nyHKTyanus:
HE3HAaYUTeNIbHbIE Oporpaduueckne
OIMOKH, COOTIOCHBI MTpaBUiIa
MTyHKTYaIlUH.

2. The purpose of the text and the
writer’s aim are generally clear. The text
is reasonably well organized at both the
sentence and paragraph level.

3. There text contains a range of
appropriate vocabulary and structures.

4. There is sufficient language control to
express simple ideas. There are a few
errors in the use of language and
standard writing conversations.

5. There are a few errors in spelling and
punctuation.

1. Conep:xaHue: KOMMYHUKATUBHAs
3a/1aya peleHa.

2. Opranusaunus padoThbl:
BBICKA3bIBaHHUE HEJIIOTUYHO,
HEIMPABWILHO MCIIOIH30BAHBI CPECTBA
JIOTUYIECKOU CBSI3M, TEKCT HEMPABHILHO
MoIeJIeH Ha ab3alibl, HO (hopmaT
BBICKAQ3bIBaHHS COOJIIOACH.

1. The topic is quite well developed,
although writing seems to take some
effort.

2. The purpose of the text and the
writer’s aim are not entirely clear. The
text is reasonably well organized, at least
at the sentence level.

3. There is limited use of appropriate

@ 3. Jlekcuka: MecTaMy HETIPaBUIIBHOE vocabulary and structures.
yIOTPeOJICHHUE JICKCUKH. 4. There is usually insufficient language
4. I'paMMaTHKA: UMEIOTCS TPYOBIE control to express simple ideas. There
rpaMMaTHYeCKHUEe OLTHOKH. are some errors in the use of language
5. Opdorpadus v nyHKTyanus: and standard writing conversations.
BcTpeyaroTcs opdorpapudeckue 5. There are many mistakes in spelling
OIMOKH, HE BCET/1a COOIIFOIEHBI and punctuation.
MpaBuja MyHKTYyalluH.
1. Coaep:xanue: KOMMYHUKATUBHAS 1. The topic is not developed at all, and
3aJjaua He pelIeHa. writing seems to take enormous effort.
2. opranuszanus padoTsl: 2. The purpose of the text and the
BBICKa3bIBaHUE HEIOTUYHO, HE writer’s aim are entirely unclear. The
O UCIIOJIb30BAHBI CPE/ICTBA JIOTUIECKOM text is not organized at either the

CBsI3H, HE COOMI0IeH (hopmart
BBICKA3bIBAHUs, TEKCT HE MOJENIEH HA
a03arpl.

3. Jlekcuka: 00JIbII0C KOJTHYCCTBO
JIEKCUYECKHUX OIIIHNOOK.

paragraph or sentence level.

3. There is little or no use of appropriate
vocabulary and structures.

4. There is insufficient language control
to express even very simple ideas.There
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in the use of
standard  writing

4. 'pammaTuka: O0JIBIIOE KOTHYECTBO are very many errors

rpaMMaTHYECKHUX OIIHOOK. language  and

MYHKTYallUH.

5. Opdorpapus u nyHKTyauus:
3HaYMTENIbHBIE opdorpaduieckre
olnOKH, He COOIOICHBI TIPaBUiIa

conversations.

5. There are very many mistakes in
spelling and punctuation.

Kpurtepun oneHuBaHus JeKCHKO-TPAMMATHYECKOI0 MaTepuajia Ha IOHMMAaHHe
(aymupoBaHue U YTeHUE).

Cymma Onenka | Ounenka Grade Onucanue Grade Description
0aJ/u10B ECTS
97-100 5 A Excellent | Beimaromasicst Outstanding
(oTmuuHO) pabora. performance.
90-96 B Beigaromasics Outstanding
pabora ¢ performance with
HEe3HAYMTeNILHBIME | ONly minor errors.
omuOKamu.
86-89 4 C Very good | B ocHOBHOM Generally sound
(xoporo) xopoiias pabora ¢ | work with a number
HE3HAYMTEITbHBIM of notable mistakes.
KOJINYECTBOM
OmHOOK.
76-85 D Good Beiiie cpennero Above the average
CTaHaapTa, HO C standard but with
HEKOTOPBIM some mistakes.
KOJINYECTBOM
OLIMOOK
66-75 3 E Fair [Tpuemiemo, Ho co | Acceptable but with
(ymosme- 3HAYNTEITbHBIMU significant mistakes
TBOPH omrOKaMH U and lack of
TEJIBHO) HEIOCTaTKOM knowledge.
3HAHUU.
60-65 Sufficient | PaGora n Work and results
pe3ybTaThI fulfill minimum
COOTBETCTBYIOT criteria.
MHHHAMAJTEHBIM
KPUTEPHUSAM.

Hmxe 60 2 F Failed OneHka MOXeT Credit can be
(HeymoBIET OBITH ITIOCTABJICHA, awarded when the
BOPUTEIHHO Korja student takes the

) oOyJaromuiics course material again.
CHOBa U3y4YUT
MaTepuasl Kypca.

KpuTtepun oieHMBaHUA YCTHBIX Pa3BEPHYTHIX OTBETOB.
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YCTHBIE OTBETHI OLCHMBAIOTCA 110 IIATH KPUTCPUAM: COACPIKAHUC,

B33HMOHCﬁCTBH€ C CO6CCCI[HI/IKOM, yrIOTp€6J'IeHI/I€ JCKCUKUM W TI'PaAMMATHUKH B

COOTBCTCTBHNU C YPOBHEM BJIaACHUA A3bIKA, IMPOU3HOUICHHUC.
Kpurepuu Oral assessment
Otrmerka .
OIIEHKHU YCTHOI'0 OTBETAa criteria
1. Coaepxanue: coOar01eH 00bEM 1. Speaks fluently without
BBICKa3bIBaHUS; BBICKA3bIBAHHE COOTBETCTBYET hesitation. Consistently uses
3aJJaHHOM TeMe; OTPaKCHBI BCE aCTICKThI, complete  sentences and
yKa3aHHbIC B 33J[aHUU; CTHIICBOE OOPMIICHUE phrases appropriately.
pEUr COOTBETCTBYET TUITY 3aaHHUs; 2. Uses a wide range of
apryMeHTalUs Ha BBICOKOM colloquial expressions
YPOBHE; HOPMBI PEUCBOM BEIKIIUBOCTH appropriately.  Consistently
COOJIIOICHBI. responds with confidence.
2. KoMMyHUKaTHBHOe B3auMo/elicTBHE: 3. Consistently uses
€CTEeCTBEHHAs PeaKIlns Ha PEILTMKU coOeceHrKa; | appropriate  and  varied
NPOSIBIISICTCS peueBasi MHUIIMATHBA JUIS pelieHust | vocabulary.
« MOCTABJICHHBIX KOMMYHHUKATHUBHBIX 33/1a4. 4. Makes very few errors in
3. JIlekcMKa: COOTBETCTBYET IMOCTABICHHOM form or function.
3a7a4e U TpeboBaHusIM ypoBHs B1. 5. Speech and pronunciation
4. 'paMMaTHKA: UCIIOJIb30BaHbI Pa3HbIC are always clear and easily
rpaMMaTHYeCKHE KOHCTPYKIUH understood.
COOTBETCTBYIOIIME TpeOoBaHUsIM ypoBHS B1;
pelKHe rpaMMATHIECKHE OMIMOKA HE MEIIAfOT
KOMMYHHKAIHH.
5. lIpou3sHoIIeHHE: PEYDb 3BYUIUT B €CTECTBEHHOM
TEMIIE, OTCYTCTBYIOT TpyObie (poHEeTHUECKHE
OLIMOKH.
1. Conep:xanue: He MOJHBIA 00bEM 1. Speaks fluently with a little
BBICKa3bIBaHUS; BBICKAa3bIBAHHE COOTBETCTBYET hesitation. Almost always
3aJJaHHOM TeMe; He OTPaKEHBI HEKOTOPHIE uses complete sentences and
ACIIEKThI, YKa3aHHBIC B 3aJJaHUHU; CTUIICBOC phrases appropriately.
oopmieHHEe peun COOTBETCTBYET THIy 3amanus; | 2. Uses a few colloquial
apryMeHTaIlUs He BCEr/la Ha COOTBETCTBYIOIIEM expressions  appropriately.
YPOBHE; HOPMBI PEUEBOI BEKIMBOCTH Usually responds  with
COOJIIOICHBI. confidence.
«4» . )

2. KommyHukaTuBHOe B3anMojeiicTBue: 3. Uses appropriate and
KOMMYHHKAIIMsI HEMHOT'O 3aTpy/IHEHA. varied vocabulary on most
3. JlekcuKa: IPUCYTCTBYIOT JICKCHYCCKHE occasions.
OIMOKN, HE3HAYMTEIHHO BIIHSIONME HA 4. Makes occasional errors in
BOCTIPHSTHE PEUH. form or function.
4. I'paMMaTHKA: IPUCYTCTBYIOT rpammariueckue | 5. Speech and pronunciation
OIIHOKH, HE3HAYUTEITHHO may not always be easily
BJIMSIONINE HA BOCIIPUSTHE PEUH. understood.
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5. Ilpon3HomeHne: MPOsABIIAIOTCS OOJIBIINE
nay3bl B peuu; B OTAEIBHBIX CIOBaX JOMYCKAIOTCS
¢doHeTnueckue omMOKHU (3aMeHa, aHTITUHCKIX
(hoHeM cXoIHBIMU pyccKkuMH). OOIIas HHTOHAIUS
00yCIIOBJICHA BIIMSIHUEM POJTHOTO SI3BIKA.

«3»

1. Conep:xkaHue: HE3HAYUTEIBHBIA 00bEM
BBICKA3bIBAaHUM, KOTOPHIE HE B TIOJIHON Mepe
COOTBETCTBYIOT 33JJaHHOI TeMe; HE OTPAKEHBI
HEKOTOPBIE aCIMIEKThI, YKa3aHHBIC B 3aJaHUH;
cTriIeBOe 0(hopMIIEHUE peUr HE B TIOJIHON Mepe
COOTBETCTBYET THUITY 33JIlaHUS; ApTyMEHTAIIHS HE
Ha COOTBETCTBYIOIIIEM YPOBHE; HOPMBI PEUEBOI
BEXKJIUBOCTH HE COOIIONEHEI.

2. KommyHukaTuBHOe B3anMo/jeiicTBue:
KOMMYHHKAIIUS CYIIIECTBEHHO 3aTPYAHEHA; HET
MIPOSIBIICHUS PEUCBON MHUIIUATUBBI.

3. Jlekcuka: BCcTpeyaeTcsi OOJIbIIOE KOJIUIECTBO
rpyOBIX JIEKCUYECKUX OIINOOK.

4. 'pammaTuKa: BcTpeyaeTcsi O0JIbII0E
KOJMYECTBO IPyOBIX IPaMMATUUYECKUX OLTHOOK.

1. Speaks with frequent
hesitation. Occasionally uses
complete  sentences and
phrases appropriately.

2. Uses very few colloquial
expressions appropriately.
Rarely responds with
confidence, often reluctant to
use the language.

3. Occasionally uses
appropriate  and  varied
vocabulary.

4. Makes frequently errors in
form or function.
5. Speech and pronunciation

«2»

5. Ilpou3HolIeHne. peub BOCIPHHUMAETCS C are frequently not easily
TPYAOM H3-32 OOJIBIIIOTO KOJIHYECTBA understood.

(dboHeTHUECKUX OMIMOOK; MHTOHAIMS 00YCIIOBIEHA

BIIUSTHUEM POJIHOTO SI3bIKA.

1. Conepxanue: 3HAUUTEIBHBIN 00BEM 1. Speaks with frequent

BBICKA3bIBAaHHH, KOTOPHIE HE COOTBETCTBYIOT 33/1aHHOM
TeMe; He OTPaKEHBI MHOTHE aCIIeKThI, yKa3aHHbIC B
3aJlaHUN; CTUIIEBOE O(POPMIICHHE HE COOTBETCTBYET
THITY 33/IaHHS; OTCYTCTBYET apryMEHTAIHs; HOPMbI
peyeBoil BEKINBOCTH HE COOJIIOICHBI.

2. KoMMyHHKaTHBHOE B3auMo/ieiicTBHE:
KOMMYHHKAIUS 3aTPy/JHEHA B 3HAYUTEILHOE MEpe;
OTCYTCTBYET pedcBas UHHIIUATHBA.

3. Jlekcuka: BcTpedaeTcsi 00bII0e KOJTMYECTBO
IpyOBIX IEKCHYECKHUX OIMUOOK.

4. I'pammaTuka: BcTpedaeTcst 00ibLIoe KOJIMYECTBO
rpyOBIX rpPaMMaTHYECKUX OLIHOOK.

5. IIpousHoOLIEHHE: PEUb BOCIIPUHUMAETCS C TPYIOM
13-3a OOJIBIIOTO KOJINYECTBA (POHETHUECKUX OIINOOK;
WHTOHAIIUS 00YCIIOBIIEHA BIMSHUEM POJIHOTO SI3bIKA.

hesitation, occasionally does not
respond verbally. Rarely uses
complete sentences and phrases
appropriately.

2. Rarely or never uses
colloquial expressions
appropriately. Rarely responds
with  confidence, frequently
reluctant to use the language.

3. Rarely uses appropriate and
varied vocabulary.

4. Makes numerous errors in
form or function.

5. Speech and pronunciation are
usually not easily understood.
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6. IEPEYEHb OCHOBHOM U JOIIOJITHUTEJIBbHON YYEBHON
JIUTEPATYPbBI, HEOBXOJUMOM JIJIs1 OCBOEHUS U CHUILINHBI
(MOLLYJIS)

6.1. OcHOBHAsI U 1ONOJIHUTEJIbHAS y4eOHas JIUTEpaTypa
OcHoBHas auTEpaTypa

1. EBcroxkoBa T.B. AHINIMHACKHUA  A3BIK: IS DKOHOMHUYECKHX
cnenuanbHoctel: yueOnuk / T.B. EscrokoBa, C.U. JlokreBa. - 4-¢ u3fd., cTep. -
Mocksa : U3garensctBo «@auaTay, 2017. - 357 c¢. - ISBN 978-5-9765-0115-7 ; To
xKe [ONEeKTPOHHBIN pecypc]. - URL:
http://biblioclub.ru/index.php?page=book&1d=93663 (mara oOpalleHus:
13.09.2021)

2. NHocTpaHHbIi 361K TIPO(ECCHOHATBLHOTO OOIICHUS (AHTJIMACKUN
s3bIK):  yueOHoe mocobue / W.b. Komepapoa, E.H. Mupomnuuenko, E.A.
Mosnoasix u Ap.; MunuctepctBo oOpazoBanusi U Hayku P®D, Boponexckuit
rOCYJapCTBEHHBIM  YHUBEPCUTET HHXKEHEPHBIX TEXHOJOTHWil. - BopoHex:
BopoHexckuil rocy1apCTBEHHBIN YHUBEPCUTET HHXKEHEPHBIX TeXHOJOTUM, 2019. -
141 c. - bubmuorp. B kH. - ISBN 978-5-00032-323-6; To xe [DneKTpOHHBIN
pecypc]. - URL: http://biblioclub.ru/index.php?page=book&id=488007. (nmara
obpamenus: 13.09.2021)

JlonoJiHUTeIbHAS JIUTEPaTypa

1. «Aurnmiickuii s3pik». YueOHuk: Yepemuna B.b., Ilerpora HO.A.,
Caraitnaunas E.H., 2020 r., U3garenscko-noaurpadguyeckuii komruieke PI'OY
(PHX).

2. Communicative English: Let’s Read and Discuss: «HOcTpaHHBII s3bIK
(aarmuiickuii)». YdeOHO-MeTomuueckoe mocobue s oOywaromoB 1 Kypca
HESI3bIKOBBIX HaIpaBJICHUE MOATOTOBKM, B 2 YacTsaX, yacTh 1, 3emmsHoBa M.IL.,
2018 r., TromeHCKHI TOCYJapCTBEHHBII YHUBEPCUTET.

3. «ba3oBbIil podeccruoHanbHbIi aHTTUHUCKUM S3bIK». Y4eOHoe mocoOue:
Mununa O.I'., 2020 r., upexT-Menua.

4. «OOydenue oOy4arolIOB CTpaTErwsiM CaMOCTOSITEIbHON padOThl Ha
3aHATHSAX TI0 AHTJIUHCKOMY SI3BIKY». Y4eOHO-MeToamueckoe mocobue: CmarnHa
N.JL., 2020 r., OMITIY.

5. «Mcnonp3oBaHue ayauo-, BHUJIEOMATEPUATIOB HA YPOKE AHTIUKUCKOTO
sI3pIKaY. YueOHo-MeToanueckoe nmocoodue: beouna O.1., 2020 r., DJIMHTA
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6. The Business 2.0 B1 + Intermediate: Student’s Book / John Allison, Paul
Emmerson. —Macmillan Publishers, 2016. — 160c.

7. Business Vocabulary in Use. Student’s Book / Bill Mascull. Cambridge
University Press, 2007. - 172c.

8. International Management. Business English: Student’s Book / Adrian
Pilbeam. — Longman. Pearson Education Limited, 2007. - 96c.

9. Business Grammar Builder: Student’s Book / Paul Emmerson.-
Macmillan Publishers, 2010. — 272c.

10. Grammar for Business: Student’s Book / Michael McCarthy, Jeanne
McCarten, David Clark, Rachel Clark. — Cambridge University Press, 2009. —
267c.

11. Key Business Skills: presentations, meetings, negotiations, networking:
Student’s Book / Barry Tomalin. — Harper Collins Publishers, 2012. — 144c.

12.The sales meeting. Business situations: Student’s Book / Lingua House,
2020.

13. Business English Language Practice. Grammar and Vocabulary:
Student’s Book / Susan Lowe, Louise Pile. — Delta Business Communication
Skills, 2009. — 80c.

14. Business English Supplementary Exercises: yue6. mocodue no aeinoBoMy
anrnuiickomy s3biky / O.B. benskosa, I'.B. I'myxos, T.B. I'pomona, FO..
EpmakoBa, E.A. Kapacesa, H.B. KynukoBa, O.K. Makcumosa, E.A. MuntotuHa,
H.D. IlerpoBa, I0.B. Cemoukuna, JI.FO. CroiikoBuu, O.H. YerBepukona, E.E.
[MIuxatoBa; mox pena. E.A. Mumotunoi, E.E. IIluxaroBoit. - Camapa: M3a-Bo
Cawmap. roc. 3xoH. yHTa, 2018. - 184c.

15. Kypc oOydeHusi neiqoBOMY aHTIUHCKOMY SI3bIKY: ydeOHOe mocodue /
Typyk N.®., Moposzenko B.B.; MOCKOBCKHII TOCYAapCTBEHHBI YHHBEPCUTET
HSKOHOMUKH, CTATUCTUKU U nH(popmaTuku. — M.: 2004. — 101c.

CJaoBapu U CIPaBOYHMKH
1. Exams Dictionary / Longman, 2009
2. Russian-English & English Russian Dictionary / Oxford University Press,
2009

bubmmoreunsiit houn dunuana AxageMUd YKOMIUIEKTOBAH MEYATHOW WIIU
AIIEKTPOHHON OCHOBHOW y4eOHOM JIUTEpaTypou Mo JUCHUILUIMHAM 0a30BOM 4acTu
BCEX LIMKJIOB, U3/IaHHBIMU 32 MOCJIEAHUE S JIET.

@DOoHIT MOMOJHUTETHLHON JHUTEPAaTyphl BKJIIOYAET B ceOsi oduIuaibHbIC
CIIpaBOYHO-OUOIMOTpaduIecKre U NMEPUOJUICCKHUE U3AHKS B pacueTe HE MEHee
ofHOro 3K3eMIuIsipa Ha Kaxzable 100 oOyuarommuxcs. Kaxaomy oOyuaromemycs
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oOecrieyeH JOCTYNl K KOMIUIEKTaM OuOnIMoTeyHoro (oHaa W MepUogUYECKOe
u3nanue w3 ciuenytoumero  nepeuns:  Komwpaiit; wipo  magazine;
bubnmuorexoBenenue; bupxka wuHTemekrtyanbHo — cobctBeHHoctu  (BUC);
bromerens  MunucrepctBa roctuiuu  Poccuiickonn  ®denepanuu; BecTHuk
rpaxxJanckoro mnpasa; ['ocymapctBo u npaBo; WMuHoBammu; HWHTENnEkTyanbHas
COOCTBEHHOCTb. ABTOpPCKO€ IpPaBO M CMEXHbIe MpaBa; VHTeeKTyalbHas
coOcTBeHHOCTD. [IpombIlieHHass cOOCTBEHHOCTh; MeEXIyHapoJHOE MyOIuYHOE U
yacTHOe mpaBo; OOIIECTBO: COIMOJIOTHS, TICUXOJOTus, nenaroruka; [lareHTHbIN
noBepeHHbld; [latentsl u nuneH3uu. MHTEIeKkTyaabHble MpaBa; YTOJIOBHOE
pagso; VYrpaBineHue MpoeKTaMU U MPOrpaMMaMH; X03sICTBO  TIPABO;
DKOHOMHYECKAS MOJIUTHKA.
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7. MEPEYEHh WH®OPMAIIMOHHBIX TEXHOJIOT A,
IMPOTPAMMHOT'O OBECITEYEHWS,, THOOPMAIIMOHHO-
CNIPABOYHBIX CUCTEM U PECYPCOB CETU «MHTEPHET»,
HEOBXOJUMBIX /1151 OCBOEHUSA JUCIUILIAHBI
(MOJIYJIS)

B mpomecce peanmmszanmmu 00pazoBaTeNbHON TIporpaMMbl B (huimae
NPUMEHSIOTCSI COBPEMCHHBIE HWHTEPAKTUBHBIE W MYJBTUMEIUNHBIC CpEICTBA
oOyudeHus1 (KOMIBIOTEPHI, MYJIbTHMEINA-TIPOSKTOPHI, WHTCPAKTUBHBIC TOCKU U
Jp.), TEMATHYECKUE CTCH/IbI U TUTAKAThI, a TAKXKE DJICKTPOHHBIC WH()DOPMAITMOHHBIC
o0Opa3oBaTeIbHbIE PECYPCHI.

Ha ocHOBe amnmapaTHO-IPOrpaMMHOIO KOMILUIEKCAa (PYHKIUOHHPYET H
MOCTOSSHHO ~ COBEPIICHCTBYETCS  MOpPTal  JBJIEKTPOHHOTO  OOy4deHHs] U
JUCTAaHIITMOHHBIX 0Opa3oBarenbHbIX TexHomoruii (Q0ulOT).

OnexkTpoHHasi ”HGOPMAIIMOHHO-00pa3oBaTeIbHas cpeia 00ECIeUNBAET:

7.1. JlocTym K 3JIEKTPOHHOU OMOIMOTEYHOM CUCTEME:

- DIJIeKTpOHHO-OMOIMOTeYHBIM pecypc  http://biblioclub.ru/  (dorosop
Ne2022-079 006 okazanuu uHHPOpMAUMOHHBIX ycayr oT 15.06.2022 c¢ OOO
«dupext-Meaunay)

- OBC «A#6yxkce http://ibooks.ru (Jorosop No2022-070 Ha okazaHue yCIyT
no npenoctasieHuto noctyna Kk IbC «Aibykc/ibooks.ru» ot 15.06.2022 ¢ OO0
«AMOYKCY)

7.2. Jloctym K OJEKTPOHHBIM OOpa3oBaTeNbHBIM pecypcam U (WIn)
npodeccruoHanbHbIM 6a3aM JaHHBIX (TI000pKaM MHGOPMAIIMOHHBIX PECYPCOB IO
TeMaTUKaM) B COOTBETCTBUU C COJIEPKAHUEM peain3yeMoil 00pa30oBaTesIbHOM
IPOTPAMMBI:

- COOCTBEHHBIC DJJIEKTPOHHEIE 00pa3zoBaTeNbHbe W WHGOPMAIIMOHHEIC
pECypChI:

1. CepBuc nucrannuonHoro ooydenus https://sdo.sofadoma.ru;

2. CepBuc onuMIIMaTHOTO TecTHpoBaHus https://olimpiada.rgiis.ru/

3. CepBucC 1ONOJHUATEIHLHOTO 0Opa3oBanus https://dop.rgiis.ru/

4. lucceprarmonnsie copetbl PITAUVC https://dis.rgiis.ru/

5. lentp Hayunoi u sxcneptHoit ananmutuku PI"TAUC https://expert.rgiis.ru/

6. CeteBoli Hay4uHbIH xypHai «IP: Teopust u nmpaktukay https://iptp.rgiis.ru

7. JlucTaHIIMOHHO-00pa30BaTEIbHBIN KaMITyC JTOTOJTHUTEIHHOTO
npogeccuonansHoro oopazoBanusi PICAVC https://online.rgiis.ru/

8. Kopnopatusnsiii moprtan a1 corpyaaukoB PIAUC https://team.rgiis.ru

9. Cepsep Buneokonpepeniuii PITAUC https://video.rgiis.ru
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- CTOPOHHHCEC 3JICKTPOHHBIC 06D330B8.TCJ]I)HBIC )41 I/IHd)ODMaHI/IOHHble PECYDPCHI.

1. DnexkTpoHHO-O0ubIMOTEUHBIN pecypc http://biblioclub.ru/;

2. 9bC «Aiicoykc/http://ibooks.ruy;

3. CnpaBouyHo-nipaBoBble cucteMsl 'apant, Koncynsrantl Inroc;

4. MuHuCTEpCTBO HayKu M BhIcuiero odpazoBanus Poccuiickoin @enepannu
https://minobrnauki.gov.ru/;

3. MunuctepcTBO MPOCBEILIECHUS Poccutickon ®denepauu
https://edu.gov.ru/;

6. denepanbHas ciayxba 1Mo Hag3opy B cdepe oOpa3oBaHUS M HAYKU
http://obrnadzor.gov.ru/;

7. Poccuiickas akagemusi Hayk http://www.ras.ru/;

8. ®enepanbHblil moprain «Poccuiickoe odpazoBanue» http:// www.edu.ru/;

9. «EnmuHoe OKHO JgocTynma K  00pa3oBaTelIbHBIM  pecypcamy»
http://window.edu.ru/;

10. ®enepanbHblil LEHTp HHPOPMALMOHHO-0OpPA30BATENbHBIX PECYPCOB
http://fcior.edu.ru/;

11. Poccwuiickas rocynapcTBeHHas ouonuoteka https:// www.rsl.ru/.

7.3. B3amMopeicTBuE TMENarorndecKux pPaOOTHUKOB C OOyYarOIIMMHUCS
(JinyHple KaOMHETH OOy4YalIIMXCAd W MPENoAaBaTeNe) B  DJIEKTPOHHOM
UHpOpMaIMOHHO-00pa3oBarenbHOl  cpenme:  https://sdo.sofadoma.ru  (CIO
Moodle); mocTym K 3JIeKTPOHHOMY pPAacIHCaHUIO; (OPMUPOBAHUE IJIEKTPOHHOTO
nopThoro 00y4aroIIerocs; TOCTyN K y4eOHbIM IJIaHaM, pabouuM MporpaMmam
JUCUUIUINH (MOJyJIei ), MporpaMMaM MpPaKTHK.
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8. MATEPMAJILHO-TEXHUYECKAS BA3A, HEOEXOJIUMAS JIISI
OCYIIECTBJIEHUS OBPA30BATEJBLHOI'O NPOLIECCA MO
JTUCUMILJIMHE (MOYJIIO)

Jlist BeneHust 00pa3oBaTENbHOM JEATEILHOCTH MO JIaHHOW JUCIUIUIMHE
bunmman  AxajgemMuu — pacrmojiaraeT  MaTepUalIbHO-TEXHUYECKOW  0a3oM,
00ecCIeunBaONIe MPOBEIECHNE BCEX BHUJIOB YUCOHBIX W MPAKTHUYCCKUX 3aHATHH,
MPETYCMOTPEHHBIX YYCOHBIM IITAHOM, M COOTBETCTBYIONIEH JACHCTBYIOIIIM
CaHUTAPHBIM W TTPOTHUBOIIOKAPHBIM TTPaBUIaM U HOPMaM.

Jlist opraHu3alMi U BeJeHUA ydeOHOro mporecca ¢umuan AkaaeMuu
pacrnioyiaraet 3naHueM obmieit riomaasio 1682,0 kB.M, B TOM umcie ydeOHas
miomaab coctapiasier 578,0 kB.M., yueoHo-BcriomorarenbHas — 392,0. Ilnomanp
MYHKTOB 001ecTBeHHOTO nmuTanus — 93,0 KB.M.

3aHATHS POBOASTCS B ayIUTOPUSIX IS TIPOBEACHUS 3aHATHN JICKITAOHHOTO
TUTIA, 3aHATHA CEMHHAPCKOTO THIIA, KYPCOBOTO IMPOCKTUPOBAHUS (BBITOJHEHUS
KYpPCOBBIX pPaboT), TPYNNOBBIX W WHIWBHAYAIBHBIX KOHCYJIBTAIMH, TEKYIIETO
KOHTPOJII W TPOMEXKYTOYHOM arrectaliui, a TakKe B TMOMEHICHUSIX IS
caMoCTOATEeNbHOM  paboTel. Mmerorcss  momemieHus s XpaHEHUS |
PO HIAKTHIECKOTO OOCTYKUBAHHS Y4EOHOTO 000PYI0BAHMS.

JUist  mpoBeAeHHS 3aHATUW  JIGKIIMOHHOTO THUIA HMMEIOTCS  HaOOpHI
JIEMOHCTPAIIMOHHOTO ~ O0Opy/IOBaHUST W y4eOHO-HArJSIAHBIX  TOCOOWUH,
00eCIeunBaIINe TEMATHUYECCKUE WILTIOCTPAIIN, COOTBETCTBYIOIINE MPUMEPHBIM
nporpaMmam JUCHUIUIMH (MOyJieit), pabouyuM y4eOHbIM MporpaMmMaM JIMCUUIIIIUH
(Monyneit).

[TomemieHust s CaMOCTOSATENBHOM pPabOThl O0YYAIOIIUXCS OCHAIIEHBI
KOMITBIOTEPHOUW TEXHUKOU C BO3MOXHOCTBIO MOJAKIIOUECHUs K ceTu «MHTEpHET» 1
oOecrieueHueM JIOCTyNa B DJEKTPOHHYI0 HMH(POPMAIMOHHO-00pa30BaTEILHYIO
CpeIly OpraHu3allvy.
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9. OCOBEHHOCTH OBYYEHMUA JINI C OTPAHUYEHHBIMHA
BO3MOXHOCTAMMU 3/10POBbs1

Opranuzanusi 00pa3oBaTeNbHOTO IIpoliecca Il JIMI C OrPaHUYEHHBIMU
BO3MOXXHOCTSIMUA  3JIOPOBBSI  OCYILIECTBJISIETC B COOTBETCTBHUM C IMPUKA30M
Muno6puayku Poccuu ot 9 urors 2016 r. Ne 694 «O BHeceHMH W3MEHEHHH B
aMUHUCTPATUBHBIEC PETJIaMEHThl MPEAOCTABJICHUS TOCYJapCTBEHHBIX YCIYr B
4acTH OOECHEeYeHHs] YCJIOBHM JOCTYNMHOCTH TOCYIAapCTBEHHBIX YCIYT ISt
WHBAJIUIIOBY, «MeToauyecKkuMu  PEeKOMEHIallUsIMHU o OopraHu3aluu
o0pa30oBaTeNbLHOTO Mpollecca JJIS HWHBAIWIOB U JIMIl C OTPAHUYCHHBIMU
BO3MOXKHOCTSIMH ~ 37IOPOBbSI B 00pa3oBaTENIbHBIX OPTaHMU3AIUSAX  BBICILIETO
oOpa3oBaHHs, B TOM WYHCJE OCHAIIEHHOCTH OO0pa30BaTEIbHOTO MPOLECCa
MunuctepcTBa 00pazoBanus U Hayku PD ot 08.04.2014 r. Ne AK-44/058H.

@unman AkageMuud NPEAOCTABISET UHBATUAAM U JIMI[AM C OTPaHUYCHHBIMU
BO3MOKHOCTSIMU 3JI0pOBbsl (II0 WX 3asBJICHHIO) BO3MOXHOCTH OOYy4YEHHUS TIO
o0pa3oBaTeIbHbIM porpaMmam, YUHTBIBAIOIIEH 0COOEHHOCTH ux
NCUXO(PU3NYECKOTO  PA3BUTUS, HWHIUBUIYAIBHBIX BO3MOXKHOCTEH H  MpHU
HEOOXOJIMMOCTH, OO0ECIEeUMBAIONIEH KOPPEKIMI0O HApyIIeHUH pa3BUTHS U
COIIMAJIBLHYIO aJamnTalMi0 yKa3aHHbIX JuI. [J[Is1 WHBaAMAOB U JIAI C
OTPAaHUYCHHBIMH BO3MOKHOCTSIMU 3JI0POBbSI YCTAHABJIMBACTCS OCOOBIN MOPSIOK
OCBOCHUS JTUCIUIUINH (MOIyseh).

[Togbop u pa3paboTka y4eOHBIX MaTEpUATIOB JJISI OOydYaroIIUXCS C
OTPAHUYECHHBIMH BO3MOKHOCTSIMH 3/I0POBbS  MPOU3BOAUTCA C YYETOM UX
WHIUBUTyaJIbHBIX OCOOCHHOCTEH.

[IpexycMoTpeHa BO3MOKHOCTh 00YUYEHHS IO MHIUBUIyAIbHOMY TpaduKy.
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